
 

Northeast Ohio Chapter 
2024 – 2025 Program Schedule 

 
 

Date and Time* Location** Educational Programs & Special Events 

Thursday, September 12 
4 – 7 PM 

Merwin’s 
Wharf 

Special Event: Members Only 

Complimentary Welcome Back to WEB Happy Hour 

Thursday, October 10 
8 – 9:15 AM 

CMCC Tales from the Crypt: The Ghost in the Machine: 

The Impact of Artificial Intelligence in Employee Benefits 

Thursday, November 14 
8 – 9:15 AM 

CMCC Best Practices and Innovation in Retirement Plans: 

A moderated panel discussion among executives from 
three Northeast Ohio Arrow International, MK Morse and 
Three D Metals 

Thursday, December 12 
8 – 9:15 AM 

CBIZ 
(Independence) 

Special Event: Plan Sponsors Only Roundtable 

A moderated roundtable discussion among local in-
house executives, human resource and employee 
benefits professionals; topics to be determined by 
roundtable members 

Tentative 

Thursday, January 9 

4 – 8 PM 

TBD 

Special Event: TBD 

Social event and networking with Peers and Other 
Benefits Professionals 

Thursday, February 13 
8 – 9:15 AM 

CMCC 
Innovative Approaches in Total Rewards & Human 
Capital Management 

Thursday, March 13 
8 – 10:15 AM 

TBD Legal & Regulatory Update 

This is our annual update for plan sponsors and other 
benefits professionals 

Thursday, April 10 
8 – 9:15 AM 

TBD Global Total Rewards 

Thursday, May 8 
8 – 9:15 AM 

CBIZ 
(Independence) 

Health and Welfare 

 

Thursday, June 11th  
8 AM – 12 PM or 1:30 PM 

TBD Half-Day Benefits Program 

A comprehensive program covering multiple areas of 
employee benefits 

 
 

* Registration and breakfast (when applicable) begin 30 minutes before the programs begin. 

** The Cleveland Metro Conference Center (CMCC; formerly the CMBA) is located at 1375 East Ninth Street, Second Floor, 
Cleveland. Early bird discounted onsite parking is available. 

*** Plan Sponsor Employees are employees whose sole responsibilities are to their employer, without any outside client duties. 

**** Young professionals are individuals with less than 10 years of employee benefits experience. 


