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BONNIE KRATZ

PRESIDENT’S
MESSAGE

Dear WAI Members:

Another WAI conference is
behind us. The myriad of
boxes and crates shipped
back to headquarters have
been unpacked, the silent
auction winners with un-
claimed items have been
notified, exhibitors who
signed up on site for next
year’s conference have been
entered in to the database,

DR. PEGGY
CHABRIAN

Thank you to everyone

ho helped mak
th:}Z(;)] SEDI; ; mn;?ioflal and the staff has almost re-
) o covered as I write this let-
Women in Aviation . .
ter. With the benefit of a few
Conference a success!

weeks behind us, and some
time to reflect, this was one of our best conferences ever.

The revised Fast Pass Your Career process went extremely
well this year. We have had multiple compliments from indi-
vidual members and companies alike. Everyone appreciated
having priority given to WAI members—based on the num-
ber of years of membership—for fast pass time slots. Making
the sign-up process electronic rather than having individu-
als stand in line on site to obtain a fast pass was a great new
step. Locating the actual face-to-face meetings, with the 10
companies participating, in a location away from the exhibit
hall was also very well received. The lines in the exhibit hall
we experienced the past two years were essentially gone.

Combining the packet pick-up with registration reduced
one extra line, and eliminating the need to preselect a table
for the luncheon or banquet also reduced the time attendees
had to stand in line.

A special thanks this year goes out to our generous
sponsors (see a full list on Page 27). Their support of our

CONTACT US .

Membership and WAI Merchandise

JOHN RIEDEL

PHONE:

conference goes beyond dollars and cents, and that was dem-
onstrated again this year as we implemented a new idea
brought about through sponsor feedback. Each year we pre-
sented plaques to our sponsors in recognition of their con-
tributions. They were nice, but it was suggested the money
could be better spent through the creation of a new scholar-
ship. This year we presented the first $2,500 WAI Sponsor
Award to Sarah Cuendet.

We will be reviewing your feed-
back from our post-conference
survey over the next several weeks
to begin making adjustments for
our 2016 conference in Nashville,
Tennessee. Thank you so much for
your feedback.

I would also like to again thank
the hundreds of volunteers who helped make the conference
run so smoothly. There were so many of you who gave your
time to help with a variety of conference responsibilities; it
would be difficult to name them all but please know you are
appreciated.

The WAI membership and marketing committees are cur-
rently working on a review of our current benefits package
for members. Several of you participated in focus group ses-
sions during the conference and we have your input from a
membership survey completed last year. Stay tuned for pos-
sible new member benefits in the near future.

Sincerely,

Dr. Peggy Chabrian
President and Founder

937-839-46*47

Conference

Sue Coon, Member Services Manager
Stephanie Gordon, Member Specialist
scoon@wai.org ® sgordon@wai.org

Chapters, Volunteers, Gitls in Aviation
Molly Martin, Outreach Director
mmartin@wai.org ® 850-508-8769

Scholarships
Donna Wallace, Scholarship
Coordinator/Conference Registration
dwallace@wai.org

2 AviationforWomen

Aviation for Women Magazine
Kelly Nelson,
Aviation for Women Editor-in-Chief
knelson@wai.org ® 920-410-6228

Photography
Nancy Bink, Art Director
nbink@wai.org

Advertising
Lisa DeFrees Lovett, Advertising
ldefrees@wai.org
315-272-3821

Kerisa Citro,
Conferences and Events Manager
kcitro@wai.org

Everything Else
Connie Lawrence,
Operations Manager/Executive Assistant
clawrence @wai.org

Dr. Peggy Chabrian,
President and Founder
pchabrian@wai.org
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YOUR FBO’S RENTAL INSURANCE
PROTECTS THEM, NOT YOU.

Even if your FBO or flight school has insurance on that airplane you rent, their insurance
company can still come after you to recover losses caused by you. That’s called subrogation.
And what if you get sued because you hurt someone or damage property? Often, the FBO’s
insurance won’t cover you at all. That’s called a catastrophe. Protect yourself with a Renter’s
policy from Avemco Insurance Company?

* No deductible ever. * Save up to 10% with Avemco®s Safety
* No policy limit on legal fees for Rewards Program.
covered claims. * Save 10% more with on-time renewal.

* Up to $5,000 for medical expenses.

Get a personalized quote.

Call (800) 263 1631 or visit avemco.com/WAI

*Not all coverages or products may be available in all jurisdictions. The description of coverage in these pages is for information purposes only. Actual coverages will
vary based on local law requirements and the terms and conditions of the policy issued. The information described herein does not amend, or otherwise affect, the terms
and conditions of any insurance policy issued by Avemco. In the event that a policy is inconsistent with the information described herein, the language of the policy will
take precedence. Annual premium credits apply to Direct Approach Non-Owned Insurance Policy POLOOOT and are subject to underwriting guidelines. “No deductible”
on Avemco Direct Approach Non-Owned policies is not available in Alaska.

A subsidiary of HCC Insurance Holdings, Inc. ADs0123 (01/15)

Avemco.com/WAI [ WEMCO



THE LATEST

A Special Thanks

Thank you to these additional an-
nual fund donors who were not
listed in the March/April issue of
Aviation for Women. Donations to
the annual fund are used exclusive-
ly to provide individuals with op-
portunities in aviation, invigorate
their careers, expand their hori-
zons, and ensure WAI remains a vi-
tal, robust, and active organization
now and in the future.

Jerry Chabrian
Louise Dairs
Kristi Delage

Karen Gebhart
Henry Girion

Sara Hall
Becky Howell
Lisa Ouellette

Welcome New Corporate Members

New Board Members Elected at
WAI Annual Membership Meeting

NCWIYEICLICU BOard VICTITDETSFICTLIORISTINY
ingdan Wl Wasas baana wud daas b Baadac

The WAI annual membership meeting was held Thursday, March 4, 2015, provid-
ing members an update on association business over the past year. Voting was also
held to elect three new board members and reelect two current board members for
another term.

In her report on the state of the association, WAI President Dr. Peggy Chabrian
shared updates on the organization’s five-year plan. Members were invited to par-
ticipate in focus groups for different age group

segments represented in the WAI membership At the meeting,
on Friday during the annual conference.

Peggy also reported the 2015 exhibit hall line- we s’hared P lans f or
up is tied for the record of most exhibitors at the WAI's ﬁrst local Girls
annual conference—good news for the organi- in Aviation Day
zation and attendees.

Chapter Relations Manager Audra Hoy re- events to be held
ported on the state of WAI’s chapter program, September 26, 2015.

welcoming a record 12 new chapters in 2014, in-
cluding four new international chapters. She also shared plans for WATI’s first lo-
cal Girls in Aviation Day events to be held September 26, 2015. The events will be
held by chapters around the world and vary in activities depending on each chap-
ter’s strength. Specific details will be sent to chapters in the coming months to help
them plan and market their events.

Kelly Nelson, editor-in-chief of Aviation for Women magazine, reported on reader
surveys being done with each issue and how the feedback from those is being used
to improve the magazine and Connect newsletters. New this year, the WAI Connect
e-newsletter is now being sent monthly.

The meeting wrapped up with the confirmation of voting results officially wel-
coming new board members Abingdon Welch, Marci Veronie, and Deborah Hecker
to the WAI board of directors and reelecting Brian Bolt and Karen Gebhart for an-
other three-year term. »

Correction: In the conference program (March/April Aviation for Women), it was noted that Pioneer Hall of Fame
inductee Deanie Parrish flew the B-29 during her time as a WASP. Deanie actually flew the B-26 as an
air-to-air tow target pilot to train gunners for combat. We regret the error.

AviationforWomen
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v’ Mark Your Calendar for
Wednesday, July 22!

omenVenture has become a high-
‘ )‘ ; light of the EAA AirVenture week
each year offering women in the
aviation industry the opportunity to connect
with and inspire one another while enjoying
one of the world’s largest aviation events.
This year’s WomenVenture events will take
place on Wednesday, July 22, 2015, kicking
off with the annual WAI Connect Breakfast
and culminating with the annual Women-
Venture photo on the main showcase plaza
and EAA’s WomenVenture Power Lunch.
The special guest speaker at this year’s

WAI Connect Breakfast will be Jessica Cox, who earned her pilot certificate even though she was born with no arms. Come and
hear her exciting story! Advance tickets for the breakfast are $15 until July 15 ($20
per person thereafter or on-site). To register visit www.WAILorg/events.

Cindy Hasselbring, WAI 22909, who leads and coordinates STEM education ini-
tiatives for the Maryland State Department of Education will speak at the Women-
Venture Power Lunch. Cindy has passionately pursued her dream of traveling to
space and recently interviewed for NASA’s Astronaut Candidate Program. For more
information on the day’s events and to register for the Power Lunch (tickets $5) visit

www.AirVenture.org/WomenVenture. »

OSHKOSH PHOTOS BY BONNIE KRATZ

N
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Outstanding Volunteers Recognized

During the 26th annual International Women in
Aviation Conference the organization recognized
two outstanding volunteers for their efforts on be-
half of WAL

Molly Martin, WAI 1295, was named the WAI
Volunteer of the Year for her tireless efforts as the
conference volunteer coordinator. Now in her sec-

UPS is Hiring

-First Officers ond year in the volunteer coordinator role, Molly
-Flight Qualified talks to hundreds of members at the conference and
Management in the months leading up to it, making sure that all
i I areas of the event are well-staffed at all times.
- Ground School WAI-Oshkosh Chapter member Rose Dorcey, WAI
Instructors ~ 12645, was pre-
Qi TSRS TSNS = Rose Dorcey sented the Doro-
-Simulator Technicians E thy Hilbert Chapter Volunteer of the Year Award
-Flight Dispatchers 5 for her contributions to her chapter’s outreach

and fundraising efforts. Rose has cheerfully led
the execution of the chapter’s annual Frosting for
Flight cupcake fundraiser, giving the event and
related cupcake sales throughout the year a posi-

Apply today at tive reputation.

Congratulations—and many thanks—to Molly

UPSJOBSCOIH and Rose! *

- Alrcraft Maintenance
Management Trainees

Girls in Aviation Day |Is Coming to You

Girls in Aviation Day brings the former Bring
Your Daughter to the Conference Day to the lo-
cal level, building on what has been learned
over four years of girl-centric activities at the
annual WAI conferences. The first Girls in Avi-
ation Day will be held September 26, 2015, and
WAL is asking all chapters to participate and
help show girls in their local communities the
career advantages of aviation, in all job catego-
ries, in a fun and nurturing environment. WAI
will provide tools to help each event be a suc-
cess, but chapters are also encouraged to make
their events unique to the strengths and skills
of their membership and needs of their local community.

“Attracting girls to the career potential of the aviation industry or simply to
the pleasures of being a GA pilot is an important initiative for WAL” said Dr.
Peggy Chabrian, WAI president and founder. “Hosting a local event for the
young ladies in your area could im-
pact the lives of these girls for years

to come.”

Look for more details in the maga-
zine and through your chapter lead- IN ATI O N DAY
ers in the months to come! AWomenin Aviation, International® Event

6  AviationforWomen MAY/JUNE 2015
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Share Your Knowledge!

CALL FOR
PRESENTERS

WAL is looking for some
dynamic presenters for our
27th annual conference!

We invite you to come share
your expertise with our
audience including aviation
and aerospace professionals,
students aspiring to aviation
careers, and passionate
recreational aviators.

For information on our past
educational session offerings,
or details on how to submit
your proposed topic,
visit www.WAl.org or
e-mail presenters@wai.org.

Proposed topics with a
100-word abstract as well as
outline of the presentation, your
name, title, affiliation, and a brief
biography of the speaker(s) is
due by August 14, 2015.

<
omeninAviation

I NTERNATI ONA AL



CHAPTERS

A Time to Say Thanks

very time [ write this column I think back to all the growth and events that have
happened in the chapter network since I wrote last. I love reading the chapter
news you send in and seeing what you are doing. To sound
a bit cheesy, it makes my heagrt feel very warm. Ogur chapters by Audra Hoy
work so hard to better themselves and their community through scholarships, pro-
fessional development, networking, and educational outreach.

In today’s world, we are all so busy and I realize how hard it is to squeeze in just
one more thing into the schedule. So, for all those chapters and their members to
carve out time to promote aviation and spread the passion is something I cannot say
thank you enough for. WAI would not be what it is without you and your hard work,
so on behalf of WAI, thank you!

By the time you’re reading this I'll already be well into my new role as Director of
Aerolnnovate and Aerospace/Aviation Initiatives at the University of Wisconsin Osh-
kosh. Being the chapter relations manager at WAI has been so incredibly rewarding.
I have made so many friends, and I have learned so much—not only from a job per-
spective, but also from the chapters and our great WAI members.

I will never be far away. I am still a chapter president myself and will be at WAI
events and conferences. Please stay in touch! You all know how to find me. So, with
a warm heart I say blue skies, Godspeed, and tailwinds.

HONG KONG CHAPTER

The WAI Hong Kong Chapter toured Shek Kong Airfield (VHSK) in Hong Kong in
March. Shek Kong is a People’s Liberation Army Air Force base but is open for lim-
ited general aviation/civilian traffic during weekend hours. Aside from Hong Kong
International (VHHH), Shek Kong is the only other airport in Hong Kong. The Hong
Kong Aviation Club (HKAC) operates several single-engine aircraft and helicopters
for flight training there. Due to the restrictive training hours, it takes the average
student approximately one year and costs about $52,000 to obtain a private pilot
certificate (which is restricted for cross-country operations). HKAC President Gigi
Chao, WAI 60889, organized the visit.

St. Stephen’s Girls” College, a secondary school in Hong Kong, hosted its annual
Career Expo on March 13. More than 150 girls ages 12-17 participated in the event.
Ten career fields were represented and members of the WAI Hong Kong Chapter
managed the aviation booth. This was the first year the school has included avia-
tion in its Career Expo. Chapter member Vivian Poon, WAI 16535, coordinated the
event assisted by several other chapter members including Tinny Tse, WAI 60998; Mei
Chan, WAI 6400; Wenyu Fu, WAI 8459; and Simone Storey, WAI 60767; nonmembers
included Toni Anton Zoya, Jacqueline Au, and Suzanne Zwart. The Hong Kong Chapter is
already in discussions with another local girls school regarding a similar event! »

8  AviationforWomen
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CONNECTICUT CHAPTER

CONNECTICUT CHAPTER
More than 20 WAI Connecticut Chapter members presented Mairead Barry, WAI
61226, with a $1,000 scholarship to assist in her pursuit of a degree in aerospace en-
gineering in January. The money was donated or raised through various fundrais-
ers throughout the year. Chapter awards were also presented at the event to Jerry
Ashley, WAI 30633; Patty Harmon, WAI 39641; and Kimberley Hagerty, WAI 47459, ¥

Front row (L-R): Jerry
Ashley, WAI 30633;
Patty Harmon, WAI
39641; Mairead Barry,
scholarship recipient;
Kimberley Hagerty,
WATI 47459, with mem-
bers of the WAI Con-

necticut Chapter.

MAY/JUNE 2015

Welcome New Chapters

PROVISIONAL CHAPTERS

Rhythm of the Wings
Atlanta, Georgia

President: Dr. Sonia Francis-Rolle
Vice President:

Captain Hattie Cotton Tukes
Secretary: Tomika Jones
Treasurer: Gordon Rolle
Membership Chair: Velda Swartz
Outreach Chair: Denise Gunter
Contact Info: Dr. Sonia Francis-Rolle,

wiarhythmofthewings@g¢mail.com

Lone Star Aviators

Dallas, Texas

President: Brittany Russell

Vice President: Regina Cudjo

Secretary: Katie Baker

Treasurer: Kristen Key

Membership Chair: Quin Cummings

Outreach Chair: Shauna Hardwick

Contact Info: Brittany Russell,
wailonestarchptr@gmail.com

OFFICIAL CHAPTERS

Hong Kong

Hong Kong, China

President: Molly Boss

Vice President: Mei Chan

Secretary: Avegale Santos

Treasurer: Krista Durtschi

Membership Chair: Joanne Wong

Outreach Chair: Wenyu Fu

Contact Info: Molly Boss,
mcboss@me.com

North Texas

Dallas, Texas

President: Shelley Hedrick

Vice President: Karen Parr

Secretary: George Ferito

Treasurer: Sharon O’Connor

Membership Chair: Kathleen Son

Outreach Chair: Renee Skiles

Contact Info: Shelley Hedrick,
shedrick@myjetguy.com

Aviation forWomen




SFBA CHAPTER

CHAPTERS

SAN FRANCISCO
BAY AREA CHAPTER

WAI San Francisco Bay Area Chapter mem-
bers, along with fellow Ninety-Nines mem-
bers and other Bay Area aviation enthu-
siasts, joined the Aero Club of Northern
California for their February luncheon. The
guest speaker was Reid Dennis, prominent
Silicon Valley venture capitalist and founder
of Institutional Venture Partners. Mr. Dennis
and his team flew his Grumman Albatross
around the world as the chase plane for
Linda Finch as she traced Amelia Earhart’s
1937 infamous trip. Members enjoyed his
colorful recounts of his experiences around
the world and were privileged to see one-of-

a-kind photos from his journey. *»

STARS OF THE NORTH CHAPTER

STARS OF
THE NORTH
CHAPTER

Members of Minneapo-
lis, Minnesota’s Stars of
the North Chapter volun-
teered for Feed My Starv-
ing Children. The meals
packed will help feed 25
needy children in Haiti
for one year.

The chapter also hosted an interview preparation night in partnership

with Emerald Coast Interview Con-
sulting. Emerald Coast donated their
time and taught chapter members tips
and tricks on how to land their dream
job. More than 50 women and men at-
tended the event. It was a great way to
sharpen everyone’s skills and prepare
for the future. »

Members of the WAI Rose City Chapter in Portland, Oregon, attended the 2015 Interna-
tional Women in Aviation Conference in March. It was a huge success! Those who at-

tended were volunteering at different booths throughout the weekend. In spite of the
snow and ice that passed through the area the day before, many people still made it

in time, including members

, WAI 27136; and

, WAI 13303. We all look forward to next year's conference in Tennessee!

EDELWEISS CHAPTER

The Edelweiss Chapter in Lausanne, Switzerland, is working hard to organize its second Swiss conference, scheduled for
October 3,2015. The conference will be open to international members and friends of WAI. >

10  AviationforWomen

MAY/JUNE 2015

ROSE CITY CHAPTER



IRELAND CHAPTER

IRELAND CHAPTER

To celebrate International Women’s Day in March, the WAI Ireland Chapter host-
ed its first after-work networking evening at Atlantic Flight Simulator Centre in
Shannon. Students and aerospace professionals from all over the country met to ex-
change ideas, and to hear a brief presentation about WAI and the newly established
Ireland Chapter. Aerobatic pilot Laura Russell spoke about her lessons with Patty
Wagstaff to kick-start the chapter’s activities. WAI members and guests also attend-
ed an event hosted by Limerick Flying Club, encouraging young women to explore
the aircraft and to take flight. »

WINNER OF THE
2015 CHAPTER LOGO CONTEST
AT THE CONFERENCE

In a popular vote of 2015 conference
attendees, the Northeastern North
Carolina Chapter’s logo was selected as
the winner of the 2015 Chapter Logo Con-
test. In second place was Atlanta’s Gone
With the Wind Chapter and in third was
Florida Tech’s Space Coast Chapter.

%‘ college of ]
technology s innovation

ARIZONA STATE UNIVERSITY

Experience world class flight training by

ATP Flight School in the professional pilot
program at Arizona State University. With
ASU academics and ATP’s airline-oriented
flight training, students prepare for successful

professional pilot careers. Arizona’s clear
skies and ATP’s modern fleet keep your flight
training on schedule.




CHANGES

CAREERS

Marion Blakey, WAI 2182, was recent-
ly named president and CEO of Rolls-
Royce North America. Marion left her
position as president and CEO of the
Aerospace Industries Association. Prior
to joining AIA, she served as FAA ad-
ministrator and is the second woman to
have held the position.

Lisa Campbell, WAT 45103, was elect-
ed vice chairman of the board of Flight

Lisa Campbell working the conference.

School Association of North America in
February.

Linda Castner, WAI 9639, earned her
Master Aviation Educator accreditation.
She co-owns, operates, and manages
Alexandria Field Airport and teaches
ground schools that focus on science,
technology, engineering, and math
(STEM) aspects of aviation using her
airport as a living lab.

The Wings Club Foundation Inc. and
International Aviation Womens Asso-
ciation (IAWA) have named Suzanna

Everyone who registered for the 2016 In-
ternational Women in Aviation Conference
in Dallas received a free gift and was en-
tered into a drawing for a Nashville Back-
stage Pass valued at more than $1,000. The
pass allows admission for two to Nash-
ville’s most popular attractions.

Mary Lou Johnson, WAI 29220, was
selected as the winner during the confer-
ence banquet on March 7.

Darcy-Hennemann, WAI 42914, as the
recipient of the sixth annual Outstand-
ing Aviator Award.

Audra Hoy, WAT 1731, was recent-
ly named Director of Aerolnnovate and
Aerospace/Aviation Initiatives for the
University of Wisconsin Oshkosh.

Molly Martin, WAT 1295, joined
the WAI staff as Outreach Director in

Charttable Remainder Trusts
Planned Charitable Giving to WAl Endowment Fund

As a champion for women in the aviation industry, Women In Aviation, International (WAI) has helped provide education and
career advancements for women in this field for years. Now, it’s our turn to give back — we’re proud to help support the WAI
Endowment Fund so more and more young women can benefit from the many scholarships and development opportunities it
provides each year.

Supporting the Endowment Fund can come in many different forms and at various points in your life — a viable option is a Charitable
Remainder Trust (CRT), which enables you to provide a future gift to the WAI Endowment Fund. With a CRT you can make a donation
to a qualified charitable organization — while receiving income and tax benefits* until the trust is paid to the charity when you pass.

There are two types of charitable remainder trusts — a Charitable Remainder Annuity Trust (CRAT), and a Charitable Remainder
Unitrust (CRUT). A CRAT provides a fixed dollar amount annually, while a CRUT typically pays a fixed percentage of the trust’s value
annually. This means with a CRUT, you may receive more or less each year, depending on the annual value of the trust. Overall, both
options allow you to supplement your income and receive tax benefits while supporting a worthy cause.

SkyOne Federal Credit Union is a long-time supporter of WAI and we’re
committed to enriching this great charitable cause for the future of Women in
Aviation. Please talk to our CFS** financial advisor to learn more about how you
can set up a charitable remainder trust.

Geoffrey Palenik, CRPC®

Financial Advisor
CUSO Financial Services, LP
At SkyOne Federal Credit Union

Email gpalenik@SkyOne.org
Phone 800.421.7111 x7581

SkySne

FEDERAL CREDIT UNION

*CFS and its financial advisors do not provide tax advice. For specific tax advice please consult a tax professional. **Non-deposit investment products
and services are offered through CUSO Financial Services, L.P. (‘CFS”), a registered broker-dealer (Member FINRA/SIPC) and SEC Registered
Investment Advisor. Products offered through CFS: are not NCUA/NCUSIF or otherwise federally insured, are not guarantees or obligations

of the credit union, and may involve investment risk including possible loss of principal. Investment Representatives are registered through
CFS. SkyOne Federal Credit Union has contracted with CFS to make non-deposit investment products and services available to credit union
members. The CFS financial advisor associated with the WAI Endowment Fund receives compensation based upon the value of the account.



| . March, managing WAI’s chapter program,
° heading up Girls in Aviation Day events, doing
™, D I s C ove r year-round volunteer coordination, and devel-
™, oping new outreach initiatives for WAI.

Former WAI board member Renee Martin-
Nagle, WAI 281, was recently honored with

ew a r the International Aviation Womens Associa-

tion (IAWA) 2014 Aviation Industry Woman of

. . Excellence Award. She is the third recipient of
More than 763 new WAI members were recruited through this

past year’s Discover A New Star membership campaign. Con- thlé;f;;?ﬁlaﬁons to Mary A. Schu, WAI 61312,
gratulations to Felicia Agada, WAI 52100, who won the Bose A20 who was recently named the CFI of the Year. The
headset. Audrey Kovesci, WAI FAA National General Aviation Award will be
60642, won the grand prize presented during EAA AirVenture Oshkosh 2015
in a drawing from all of the this summer.

members who recruited. She

will receive a 2016 WAI con- PASSAGES

One of the Mercury 13, Bernice Steadman, WAI
495, died March 18 at her home in Traverse
City, Michigan. She was 89. Bernice was one of
the 13 women who trained to become the first

female astronauts for the human spaceflight
r program in the early 1960s. She was an accom-

ference registration, airfare,
and hotel for two.

plished pilot and cofounded the International
Women’s Air & Space Museum. o
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WHERE ARE
THEY NOW?

ANNA ROMER

REACHING GOALS WITH
SCHOLARSHIPS

I n eleventh grade I decided to enroll in the aviation maintenance
program at Minneapolis Community and Technical College. I

had grown up working on cars, tractors, etc. with my dad, and air-

planes were the only thing he could not teach me how to fix. I graduated with an associ-

ate’s degree in aviation maintenance and FAA A&P certificate in 2006. My goal straight out

of college was to become a corporate flight technician so I
could fly on the aircraft I fixed. After eight years of work-
ing my way up from a line service technician at several FBOs
to a mechanic on general, corporate,

at the conference. I went to work for them one month later.

The goal I am working toward now is to earn a bachelors
degree in aviation maintenance management with a minor
in aviation safety through Embry-

and air transport aircraft, inspecting
for a jet engine and aircraft manu-
facturer, and becoming a quality
engineer; [ am proud to say I have
accomplished this goal. I am now a
flight mechanic for American Family
Insurance on its corporate aircraft.
Scholarships I have received along
the way from WAI and Associa-
tion for Women in Aircraft Mainte-
nance (AWAM) are what helped me
work my way up. Upon completing
my inspection authorization at Bak-
er’s School of Aeronautics in Nash-
ville, Tennessee, in January 2011, I
attended the WAI conference as a re-
cipient of the Pratt & Whitney Train-
ing Scholarship. At the time [ was

Riddle so I can become a director
of maintenance. Last year I re-
ceived the Delta Air Lines Main-
tenance Management Scholarship
through WAI, which allowed me
to take one extra class per semes-
ter for five semesters without fi-
nancial burden. This allowed me
to cut the amount of time it will
take me to receive my degree. This
year The Boeing Company Career
Enhancement Scholarship is help-
ing me to continue taking classes
for two semesters in which I other-
wise would not have been able to.
Honestly, I would not be where
I am today without the help of
scholarships offered through na-

unemployed, but because of the ex-
posure I had from receiving this scholarship through WAL I
interviewed for my first inspection job with Pratt & Whitney

2016 Scholarships Coming Soon!
In 2015, more than $600,000 in scholarships
were awarded to WAl members.

Look for the 2016 WAI scholarship offerings
to be announced in the July/August issue

of Aviation for Women.
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tional aviation associations like
WAI and AWAM, powerful networking events such as the In-
ternational Women in Aviation Conference, which I have at-
tended for 10 years in a row now, and the mentors introduced
to me at these networking events.

Each scholarship has financially helped me or given me
the necessary aircraft maintenance related experience and
company contacts I have needed in order to achieve my ini-
tial goal and lead me to my next career goal. I am so thank-
ful and have shown my appreciation by giving back to WAI
through speaking at conference education sessions that have
taught students and professionals in the industry how to in-
terview and apply for scholarships, the importance of net-
working, and how to build their résumés. ¥
Anna Romer, WAI 16853, is an aircraft mechanic with a pas-
sion for all things aviation. She believes strongly that if you can
dream it and are willing to work for it, you can make it happen.
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ASK THE
CFl

I am an instrument stu-
dent with aspirations of
working as a professional
pilot. I just started instru-
ment ground school and

I am realizing that the
CFI who trained me for
my private pilot certifi-
cate royally shortchanged
me on navigation includ-
ing VORs and NDBs. We
did everything with the
GPS! I'm afraid that I won’t be able to keep up with my
class, or worse yet I'll get bumped back to private pilot
when the instructor realizes I don’t know how to use
VORs and NDBs. Any suggestions?

The only entity that can pull your ticket is the FAA, and
please remember that the private pilot certificate is truly a li-
cense to learn, but you must take the initiative and apply
yourself. I would suggest finding an instructor to tutor you
one-on-one to bring you up to speed.

MEG GODLEWSKI

I've been working on my private pilot certificate for
the better part of a year at the same flight school. I'm
on my fifth CFI! The problem is they keep leaving for

other aviation jobs. I complained to the owner of the
flight school, who told me he’s going to get back to me
with a plan, but that was two weeks ago. How long do
you think I should wait?

I wouldn’t wait one more minute. I think it’s time for you to
go shopping for a new flight school and a new CFI who will
commit to creating a plan and helping you complete your train-
ing. It is your time, your money, and ultimately your decision if
you want to stay there and wait.

I am 17 years old and about to graduate high school.

I plan to have a career in aviation and I am anxious to
begin. I am about to take my private pilot checkride, so
I'have a ways to go. Is there any way to expedite the
commercial certificate so that I can start earning money
in aviation to help pay for my education?

You may consider taking the advanced ground instructor
knowledge test. Having that certificate allows you to work as
a ground instructor and therefore you could get a job tutor-
ing people. I did that, in a Starbucks of all places, on Saturday
mornings. It helped my clients, helped me develop my skills as
a teacher, and helped pay for my training. *
Meg Godlewski, WAI 8165, is a Master CFI and active flight in-
structor. She also writes for www.General AviationNews.com.
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Linda Markham at the
helm of Cape Air

When you open the Cape Air About Us web
page the banner headline proudly announc-
es the company was born out of a passion for
aviation. And passion is the keyword Cape
Air President Linda Markham, WAI 56283,
says is vital for success—for a company and
for a person.

That is, after all, how she came to lead
both Cape
Air and its by Kathryn B. Creedy
sister company, Nantucket Airlines. When
she did, she joined a tiny cadre of female air-
line presidents around the world.

“You have to have a passion for what you
do,” Linda said, recounting her rise from the
human resources discipline. “I would say
anyone who has a passion for what they do
will succeed. I'love HR and I became very
passionate over the years. I always got to
know employees and worked with them on
projects as a team. For me, it was an organic
progression to become president. But having
a human resources background definitely
contributed to my success because it helped
me build strong relationships throughout the
company.”

Linda oversees the challenging operations
of the 26-year-old Hyannis, Massachusetts-
based airline, managing with her close-knit
staff a complex, far-flung network stretch-

16  AviationforWomen
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ing from Cape Cod to the Caribbean
and as far away as Micronesia.
Her ascension is a testament of how
far women have come in the industry.
She attributes the overwhelming sup-
port from employees and the board to
that internal networking, getting to
know her colleagues from the rank-and-
file to the head office and proving her-
self as a valued team member. And, that
is also how she became board chair of
the Regional Airline Association, sup-
ported by some of the heaviest hitters at
the largest regional airlines in the coun-
try. “I am so honored and privileged to
be elected to that position,” she said.
During her tenure, Linda has over-
seen Cape Air’s most dramatic growth.
The company did not have a human re-
sources department when she joined
but it did have 300 employees who were
part of a culture that put them squarely
at the center of the company’s success
where they remain today. The philoso-
phy behind founder Dan Wolf’s stew-
ardship was, “If you take care of your
employees, they will take care of your
customers.” Indeed, its completely un-
pronounceable motto, Mocha HAGoTDI,
which stands for Make our Customers
Happy and Have a Good Time Doing It,
illustrates the airline’s culture.
“We grew from 300 employees to
1,200 now,” Linda, who joined the com-
pany in 2002, explained. “We went
from one person in HR—me—to devel-
oping a full service HR with payroll,
benefits, employee travel, an employee
stock ownership plan (ESOP), labor re-
lations, and employment. I worked up
from there and, in 2007, [ was named
vice president of human relations and chief administrative
officer, overseeing all administrative functions of the orga-
nization. As president, I continue to serve on the executive
team, working side by side with senior leaders to drive stra-
tegic initiatives.”
Cape Air’s inaugural flight in 1989 was from Provincetown
to Boston when it had eight employees and annual passenger

loads of 8,000. Since then the airline has grown to 44 destina-
tions in the Midwest, Montana, New England, New York, the
Caribbean, and Micronesia. Its fleet includes 75 Cessna 402s,
two ATR 42s, and three Pilatus Britten-Norman Islanders. The
company carries 747,000 passengers per year and, in 2014, op-
erated 129,655 flights and includes United, American, JetBlue,
and Delta among its partners. In 2013, Cape Air joined Virgin

“Twelve percent of our pilots are women, three times the

average of the industry. We are very mission focused and

we don’t care who comes up with an idea as long as the
outcome is the right outcome.”

MAY/JUNE 2015
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America, Alaska, JetBlue, and Southwest in the pantheon of
top 10 carriers, adding the Condé Nast accolade to 30 similar
travel and civic awards.

“I didn’t come to Cape Air vying for CEO,” Linda said. “I
just shared Dan’s philosophy and our visions were aligned.
That is very helpful when it comes to strategic planning. I
had a background in strategic plan-
ning and I brought that to the com-
pany at a time when the organiza-
tion needed more formal plans and
goals on how to approach the issues
we had. It was really taking the
best practices at Cape Air and com-
bining it with best practices in HR
from other industries in which I'd
worked, including health care and
high tech companies. This was a
pivotal time for the regional airline
industry and change was needed.”

Linda is interesting because she
and her husband had decided to
leave their high-powered corpo-
rate careers in suburban Boston af-
ter their first child was born, opt-
ing instead for a simpler life close to
the ocean on Cape Cod. A native of
Western Massachusetts, she gradu-
ated from Holyoke Community Col-
lege in 1983 with a degree in business and retail management.
Also a Certified Facilitative Leader, Linda is also a good illus-
tration of that old saying “the cream always rises to the top.”

The employee stock option program (ESOP) is a critical part
of the equation and, by the end of 2016 every employee will
be an owner. “Our front line employees are empowered—an
extremely important word at Cape Air—to make decisions on
behalf of the passengers and they are supported in those de-
cisions,” Linda said. “That is why we developed the ESOP, we
wanted them to think like owners and they do. They are team
members and our most important assets. That was Dan Wolf’s
philosophy and it remains so to this day. While safety and
customer service are our two priorities, the philosophy that
we have developed—team first—is key to contributing to the
success of those priorities. We may have people who strate-
gically lead the company but our collaborative process is ex-
tremely important. We don’t have titles on the doors and our
doors are always open. Our greatest strength is in listening to
the team and that has paid off tremendously at Cape Air. It is
counterproductive to be caught up in a hierarchy.”

Cape Air prides itself on being gender blind. In fact, more
than 50 percent of management are women, a continuing tes-
tament to the example set by both Dan and Dave Bushy, both
of whom valued what each employee can bring to their po-
sitions. In fact, Dan was cited for his efforts to hire and pro-
mote women in 2004 by the Massachusetts Women’s Political

Linda credits the
company’s ‘team
first’ approach
for Cape Air’s
successes in safety
and customer
service.

Caucus who gave him their prestigious
“Good Guy” award.

“We have a very diverse company,”
said Linda, who was instrumental in
hammering out the first pilot contract
when the pilots organized. “Twelve per-
cent of our pilots are women, three times
the average of the industry. We are very
mission focused and we don’t care who comes up with an
idea as long as the outcome is the right outcome.”

Linda revealed a key component of success when she an-
swered a question about her greatest challenges in rising
through the Cape Air ranks. “I tend to look at challenges in a
different way,” she explained. “I see them as opportunities. If
aroadblock came up, I saw it as an opportunity and tried to
look for ways to turn things around. I tried to focus on how
I could contribute to turning things around. And that’s what
[ tell people. It’s not a challenge. It’s an opportunity to figure
out a way to get the best outcome you can get.”

She pointed to one of the greatest challenges facing the re-

Today, three issues face up-and-coming pilots—the high
cost of their education coupled with the low remuneration
at regionals and the need to build an unprecedented 1,500

hours to gain the right seat of a regional aircraft.
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ANDREW ZABACK

Linda Markham
was a keynote
speaker at the
25th annual
International
Women in Avia-
tion Conference in
Florida last year.

gional airline industry—the pilot shortage. In fact, it illustrates
one of the reasons Cape Air is regarded as so innovative.

The issue predates her presidency and has been an ongoing
problem in the industry for decades. But Linda was instru-
mental in developing a career path for new pilots that is now
being copied by others.

Today, three issues face up-and-coming pilots—the high
cost of their education coupled with the low remuneration at
regionals and the need to build an unprecedented 1,500 hours
to gain the right seat of a regional aircraft. Long before the
Colgan accident in 2009, Cape Air was partnering with avia-
tion universities on behalf of the pilots and the industry by es-
tablishing its unique Gateway program.

While the rest of the world was criticizing the regional air-
line industry, testimony before the National Transportation
Safety Board revealed just how well the industry looked af-
ter safety and provided for pilot training. The industry’s good
works fell on deaf ears but for those few who were listening,
Cape Air provided a lesson in turning a challenge into an op-
portunity.

The airline first partnered with the University of North Da-
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kota, Embry-Riddle Aeronautical University, and
JetBlue, one of its commercial partners, to create
the JetBlue University Gateway Program, which
has since been judged the “gold standard” in
pathway programs. The program now includes
seven universities including Bridgewater State in
Massachusetts and the Inter-American University
in Puerto Rico.

Students gain internships with Cape Air, not
pushing paper, but helping to develop and execute
strategies and policies that truly contributed to
company success. After graduation they are guar-
anteed an interview with Cape Air for the right
seat and, if hired, the opportunity to build time
while being paid—not as an instructor pilot but as
a first officer. After eight years or 3,000 hours they
are guaranteed an interview with JetBlue.

“We have a unique model,” Linda said. “Our
new pilots fly our Cessna 402s as a first officer,
which is not a required position in our Part 135
operation. However, we use that right seat to
train and our FOs build time. They get real-time
experience. They are part of a great organization.
They are on our seniority list, all building time
they don’t have to pay for. Then in the future,
there could be an opportunity to get a position
at JetBlue. We’ve had 20 pilots that have success-
fully gone through the program who are sitting
in the right seat at JetBlue. We have 200 in the
program now and have expanded our university
partnerships.”

When asked the advice she would give young
women interested in an airline career, it was famil-
iar territory since she has always mentored others.
“My first piece of advice is to find a good mentor or
mentors, someone you look up to, trust, and admire,” she said.
“Then be willing to accept constructive feedback. I've found
that often people get defensive when they receive feedback.
But they have to understand feedback is a way to grow and de-
velop. It is an opportunity to develop themselves.

“When I mentor young women I tell them to stop vying for
something that is not right in front of them,” she continued.
“Instead, they want to be in a position to really make a differ-
ence whether in HR, operations, overseeing administrative
departments, or as president of the organization.”

Linda’s advice is a roadmap for success. Be passionate. Get
to know colleagues and volunteer for projects as part of a
team. Become a valued member of that team. Develop a skill
set that includes becoming a team builder and collaborative
partner. Be a good listener. Don’t see challenges, see opportu-
nities and work with others to figure out the best outcome. All
that is good advice for anyone—it’s how Linda Markham got
where she is today. ¥
Kathryn B. Creedy, WAI 61288, is a freelance aviation and
adoption writer and president of Communications Strategies.
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The Riddle Racer Experience

FROM SEA TO SHINING SEA

by Nancy Snyder and Valdeta Mehanja



PHOTOS COURTESY OF ARC/ NANCY SNYDER / VALDETA MEHANJA

years have passed, and I believe there is
nothing better than when your dreams
come true. I love aviation! This air race
has been one of the best things that ever
happened to me. Last year’s race was
my second time, and just like in 2013,
an exceptional experience.

NANCY

Nancy Snyder, WAI 39658
Ormond Beach, Florida

Riddle Aeronautical University with
a major in aeronautical science and
minor in applied meteorology. [ am cur-
rently flight instructing on the Daytona
Beach Campus and enjoying every min-
ute of it! My goal is to be an airline pi-
lot and I am getting closer each day. I
am originally from West Palm Beach,
Florida, but lived in California for five
years. [ decided to come back to Florida
for college because it was the location
of my dream school. I started air rac-
ing in 2014, and it was the experience of
a lifetime. I wanted to race last year to
challenge myself. I wanted to challenge
myself with new terrain and have a
new outlook on flying outside the train-
ing environment. It was great to see so
many women flying for one common
goal and that was to show other women
that ladies can fly too and that it can be
fun doing it! What better way to show
this goal than by air racing?
Every race is creating history and
making memories for a lifetime.

I am a recent graduate of Embry-
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Valdeta (Val) Mehanja, WAI 57103
Daytona Beach, Florida

nautical University in 2013, and

am now an ERAU flight instructor.
I come from Kosovo in southeast Eu-
rope. Because of the war there, my fam-
ily and I were refugees in Germany for
almost 10 years. After the war, we re-
turned to Kosovo to see all the destruc-
tion and damage the war had caused.
We didn’t really have a place to re-
turn to, so my siblings and I moved to
Iraq in 2004 to earn money and send it
home to our parents to build a house. I
worked on computers there, as that was
my specialty (IT officer). Then, I went
to Afghanistan and worked for the same
company, which was a government con-
tractor for the U.S. Department of State.
I fell in love with aviation there when
my boss told me that my job would be
to fix and install radio/satellite equip-
ment on helicopters. Ever since, I knew
[ wanted to fly. After helping my fam-
ily out and being able to save enough
money, I was 26 when [ went to ERAU
in 2010 to become a pilot. Almost five

I graduated from Embry-Riddle Aero-

Prep for Race

From December 2013 to June 2014 the
calendar was full of planning and pre-
paring for the big day. There is a lot to
do to prepare for an air race. Fundrais-
ing, uniform ordering, route planning,
route briefings, send-off celebrations,
and coming home celebrations. The list
is never-ending. During these months
it was important to build a solid foun-
dation with my teammate to ensure
that we were always on the same page.
We got used to each other’s habits and
learned how to compromise. By the end
of our journey Val was like my sister.

Journey to the Start

The journey to the start was an exciting
and a lesson-learning one. We were test-
ed with weather and mechanical issues
along the way. As we ventured toward
California from June 4-8, 2014, we got to
see the country from a bird’s-eye view.
The lush landscape of the plains to the
snowy tops of the Rocky Mountains to
the salt beds of the Great Salt Lake—it
was all beautiful!

We also got to practice our mountain
flying. It was my first experience moun-
tain flying on the way out and it was
great when the air was smooth.

Our first night we stayed in Livings-
ton, Tennessee. We diverted for weather
and were lucky enough to get our air-
plane hangared. Thankfully we didn’t
get hit by the severe weather, and we
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didn’t have to run to a tornado shel-
ter. Our crew car that night was an old
1960s Volkswagen van. It had character

and we had a lot of fun driving it. The
next day we made it to Danville, Illinois,
and while on our way to grab lunch
our crew car battery was dead. We got
it started and then had to leave it run-
ning while eating inside the restaurant.
Thank God for window seats! After
lunch we proceeded to Iowa City, lowa.
We were about to depart to our next lo-
cation until we found out on our runup
that our left mag was completely dead.
We were lucky enough to find mechan-
ics willing to work overnight to fix our
aircraft in time for the next day.

After an early departure the next
morning we flew to Rawlings, Wyo-
ming, and spent the night. The next day
we finally made it to Concord, Califor-
nia, where the race would start!

A Week of Fun
The awesome thing about being a part
of the Air Race Classic is learning about
new destinations. Val and I got to ex-

plore San Francisco and all it had to of-
fer. We toured Fisherman’s Wharf and
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also walked the Golden Gate Bridge. Lit-
tle did we know there wasn’t sidewalk to
walk to Sausalito, so we then proceed-
ed to walk on the road for about 2 miles.
The city sights were beautiful.

After having some fun in the city we
had our airplane inspected and went
through the rest of the mandatory meet-
ings needed before the race start. Dur-
ing these meetings it is important to
take notes and to listen in on any last-
minute changes that might have been
implemented. During this week (June
9-15, 2014) the racers are getting to
know each other and we all start to
bond as a big family. It is such an awe-
some experience to meet other female
pilots around the country and learn
from one another.

Race Day
It was June 16, the first day of the race,
and the morning of a beautiful sunrise.
We were so anxious to start. Our race
number was 37 (out of 50), so that de-
termined the order we’d start the race
in. From then on the race number just
becomes a number to identify our team.

On the first day we flew from Con-
cord, California, to Butte Valley Air-
port in Dorris, California, from there to
Klamath Falls, Oregon, and we contin-
ued to Elko Regional Airport in Elko,
Nevada. We were beat by the time we
got to Elko. Everything goes so fast dur-
ing the race and you have to stop for
fuel everywhere, especially in a Cessna
172. All we wanted was to get some food
and rest, but we checked the weath-
er and it looked like it was going to get
bad the next day. We checked the winds
and the ceilings over the mountains and
were able to find a great window of op-
portunity to make it to Pinedale, Wy-

oming, which was our next stop. We
can only fly from sunrise to sunset, so
as we were are flying from west to east
and changing time zones, it kept get-
ting dark sooner. It was important that
we made sure our flight plans were al-
ways up to date with the proper calcu-

lations. Flying over mountains can be
very challenging; the mountain waves
could cause a lot of turbulence for our
little airplane. It was so bumpy, but we
had to make it. After finally arriving at
Pinedale, where the elevation is 7,096
feet, it was so cold. All we wanted was
to get warm and go to sleep. Unfortu-
nately, we barely got any sleep because
we had to plan our next day.

The second day didn’t seem so bad.
We were already used to flying over
mountains now, and we wanted to go
back to the flatlands. The next route
from Pinedale to Scottsbluff, Nebraska,
was just as challenging as the one go-
ing to Pinedale. It was very mountain-
ous and cold. We saw a lot of snow on
top of the mountains. The performance
of the airplane was very poor and we felt
like we couldn’t climb well. Because we
couldn’t climb high enough to pass the
12,000-foot mountain, we flew around
it, which we knew would cost us points
for the race. We were only praying for the
other racers, that they were safe and able
to make it around that type of terrain.

We did a lot of flying on this day. We
arrived at Scottsbluff, and then right
away continued on to Norfolk, Nebras-
ka, then to Iowa City, lowa, followed
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by Danville, Illinois, where we final-
ly got to take a break. I will never for-
get that night. Nancy and I were so anx-
ious, nervous, and excited that the next
day was hopefully our last day of flight
and we would get to the finish line. We
also heard some terrible news that some
of the racers were stuck for almost two
days in Pinedale because of bad weath-
er and when they attempted to get out
of there, they experienced icing on their
wings and had to divert. We were just
praying for everyone to get to the finish
line safely. I was just so happy to be a
part of this race and didn’t even think
that we were doing that well as far as
the race was concerned.

We knew we had one more day to fin-
ish the race, but we were so ready to
be done. Throughout the race, I never
was able to drink enough coffee or eat
enough because we spent so much time
flying. That’s all [ was thinking about
that day! We took off and had nice tail-
winds that first leg from Danville to
Athens, Ohio. I felt like that was our
best leg, and it turned out that was what
gave us the win.

We got fuel at Athens, took a two-
hour break, and then continued to York,

Pennsylvania, which was our last fly-
by approach. Then we continued on to
land at the finish in New Cumberland,
Pennsylvania! At the banquet where
they announce the winners, Nancy and
[ were hoping to just to be in the top 10;
that would have made us so happy. We
didn’t hear our names until we won the
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Collegiate trophy—I believe that Nancy
and I screamed like little babies when
we heard that we won First Place Col-
legiate. We jumped up and down and
couldn’t believe our ears. After we re-
ceived the trophy of the collegiate place-
ment, we were anxious to know who
won the first overall. They started with
the top 10 and Nancy and I were hold-
ing hands so tightly just praying. One
name after another, and still we didn’t
come up. They finally called our name
for second place (better than the year
before where my partner and I placed
third), and that was just as great as first
place for us! We were so happy.

After being through the things I have
been through, to be in such an amazing
program as the National Air Race Clas-
sic is such an honor for me, and such
a great feeling of accomplishment. The
United States is such a beautiful coun-
try and to be able to take this experience
with me everywhere I go is a privilege.

[ highly recommend every female pilot
challenge themselves and participate
in this program. The friends you will
make, the things you will learn, and the
limitations you will know about yourself
are priceless and worth the challenge. »

2015 AIR RACE

CLASSIC

The 2015 Air Race Classic kicks off on June 22 at Stafford Regional Airport in Freder-
icksburg, Virginia. Racers will cover more than 2,100 nautical miles in four days travel-
ing a course over eight states from Fredericksburg to Fairhope, Alabama.

Race teams must have at least two female pilots and fly VFR during daylight only.
They are given four days to make flybys at predetermined en route stops and land
at the terminus. Each plane is flown in race configuration to determine its handicap
speed, and the challenge for each race team is to achieve actual ground speeds as far
over the handicap as possible. The objective is to fly a “perfect” cross-country.

The Air Race Classic has roots back to the 1929 Women'’s Air Derby. Today up to 55
teams fly race routes that vary from year to year and continue the tradition of women’s
air racing. For more information visit www.AirRaceClassic.org.

2015 ROUTE

« Stafford Regional Airport -
Fredericksburg, Virginia

« Foothills Regional Airport -
Morganton, North Carolina

« Hickory Regional Airport -
Hickory, North Carolina

+ Joseph A. Hardy C lsville Airport -
Connellsville, Pennsylvania

« Clark Regional Airport - Jeffersonville, Indiana

« Three Rivers Municipal, Dr. Haines Airport -
Three Rivers, Michigan

- Kalamazoo/Battle Creek International Airport -
Kalamazoo, Michigan

« Lawrenceville-Vincennes International Airport — Lawrenceville, Illinois
« Kirksville Regional Airport - Kirksville, Missouri

- Everett-Stewart Regional Airport - Union City, Tennessee

« Northeast Alab Regional Airport - Gadsden, Alab

« H.L.Sonny Callahan Airport - Fairhope, Alabama

AviationforWomen
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>» CONNECT » ENGAGE > INSPIRE

A Conference Like

Despite a snowy welcome in Dallas, Texas, the 26th annual International Women in Aviation Conference delivered on its
promise to “Connect. Engage. Inspire.” Held at the Hilton Anatole March 5-7, 2015, more than 4,500 attendees from 16 countries
gathered to take part in the energy and excitement that is a WAI conference.

More than 150 companies and organizations from all corners of the aviation community were represented in the Exhibit
Hall—tying a WAI record for exhibitor participation. And, long lines of pilots
looking for face time with the airlines were a thing of the
past after this year’s Fast Pass Your Career process improve-
ments, which included not only advance electronic registra-
tion but also priority registration for WAI members based on
length of membership.

Girls in Aviation Day Dallas was a highlight of the event
with 192 girls and their chaperones participating in activi-
ties and meeting women in the aviation industry to learn
more about the opportunities available to them someday.

Saturday night, four women were inducted into the Inter-
national Pioneer Hall of Fame: Pat Blum, co-founder of Cor-
porate Angel Network; Phoebe Omlie, the first woman in the
U.S. to earn a commercial pilot certificate and a pioneering
air show performer; and Deanie and Nancy Parrish, a moth-
er-daughter pair who have preserved WASP history.

When all was said and done, more than $600,000 in schol-
arships were awarded to WAI members in every stage of life.

It was a conference to remember. If you were there, we
hope you enjoy the memories the following stories and photos may bring. If
you weren’t able to join us, we hope the next few pages inspire you to join us
next year in Nashville March 10-12, 2016.

BONNIE KRATZ

BONNIE KRATZ

PAULA GRUBB
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DEBBIE HANFORD / BOEING

None Other

JOHN RIEDEL

JOHN RIEDEL

> SPEAKERS

Keynote speakers for the 26th an-
nual International Women in Avi-
ation Conference brought their di-
verse experiences to the stage to share
a unified message of inspiration for at-
tendees. We heard from Colleen Bar-
rett, president emeritus of Southwest
Airlines; Pat Blum, founder of Corpo-
rate Angel Network; Ravi Chaudhary,
FAA executive director for regions
and center operations (ARC-2); Ame-
lia Rose Earhart, the youngest wom-
an to circumnavigate the globe in a
single-engine aircraft; Donna Hrinak,
Boeing president Brazil and Latin
America; Lt. Col. Jen Nothelfer, of the
U.S. Marine Corps; and Heather Pen-
ney, director of USAF Air Superiority
Systems for Lockheed Martin.
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TOURS

PAULA GRUBB
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C onference attendees had the oppor-
tunity to select from three special-
ly arranged tours during their time in
Dallas, each offering a unique look at
the industry. On Wednesday one group
visited American Airlines Flight Acade-
my, the DWH Maintenance Base, DFW
line maintenance facilities, and C.R.
Smith Museum, and a second headed
out to the Dallas-Fort Worth Air Traf-
fic Control facilities. On Thursday
morning Southwest Airlines opened its
doors to a tour group prior to the day’s
conference activities getting underway.
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BONNIE KRATZ

JOHN RIEDEL
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EDUCATION

More than 50 edu-
cation sessions
were presented over
Friday and Saturday
afternoons featuring
a diverse array of top-
ics to help attendees
network, learn new
skills, and be inspired
to take the next step
in their career and to-
ward their goals.
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> PIONEERS
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he tradition of honoring women who have made significant

contributions to aviation continued Saturday night as four
women were inducted into the WAI Pioneer Hall of Fame. Pat Blum,
co-founder of Corporate Angel Network; Phoebe Omlie, the first wom-
an in the U.S. to earn a commercial pilot certificate and a pioneer-
ing air show performer; and Deanie and Nancy Parrish, a mother-
daughter pair who have preserved the history of the WASP were hon-
ored on stage at the evening banquet.
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> SPONSORS

Diamond Eag/e Leve/

AMERICAN AIRLINES/AMERICAN AIRLINES
FEDERAL CREDIT UNION/ENVOY AIR INC.

DELTA AIR LINES
FLYING MAGAZINE
UNITED AIRLINES

Platinum Eag/e Level
THE BOEING COMPANY
FEDEX EXPRESS
GULFSTREAM AEROSPACE CORPORATION
JETPUBS INC.
SOUTHWEST AIRLINES

Gold Eag/e Level
AIRBUS AMERICAS INC.
JETBLUE
UNITED STATES MARINE CORPS

Silver Eag/e Level
ALASKA AIRLINES/HORIZON AIR
EXPERIMENTAL AIRCRAFT ASSOCIATION

EMBRY-RIDDLE AERONAUTICAL UNIVERSITY
NATIONAL BUSINESS AVIATION ASSOCIATION

PRATT & WHITNEY

TEXTRON AVIATION

WALMART AVIATION

Bronze Eag/e Level
AIRCRAFT OWNERS AND PILOTS ASSOCIATION
JEPPESEN
PIPER AIRCRAFT INC.

SIGNATURE FLIGHT SUPPORT
SKYONE FEDERAL CREDIT UNION
UNITED PARCEL SERVICE
XOJET INC.

Aﬁ[i/iate Level
CONOCOPHILLIPS
EXXONMOBIL CORPORATION
GENERAL AVIATION MANUFACTURERS
ASSOCIATION
WINGS FINANCIAL CREDIT UNION

Friends
AIRCRAFT ELECTRONICS ASSOCIATION
AVIATION INTERNATIONAL NEWS
CHEVRON GLOBAL AVIATION
SPORTY’S
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GIRLS IN AVIATION DAY

BONNIE KRATZ

his was my third

WAI conference,
and my second time
going to the Girls in
Aviation Day. Over-
all, there were almost
200 participants at the
girls day. I was very stoked when I was
informed that there were going to be a
dozen or so activities, some of which
were building a tabletop airport, the
Civil Air Patrol booth, the flight simu-
lators, making jewelry out of electri-
cal wire, flying a landing pattern with
a paper airplane, and the Play-Doh sta-
tion. There were also college booths to
advertise different aviation schools. In
the room next to the activities there was
a career panel with women from all as-
pects of aviation where you could ask
the speakers questions. My favorite ac-
tivity was the tabletop airport because
I like arts and crafts and airports, so I
spent some time there. I picked out the
materials and built an airport. The idea
was to make the model airport the same
proportions as a real one. I hope next
year’s Girls in Aviation Day is as fun as
this one was.

—Zoe Booker, age 12

JOHN RIEDEL
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MENTORS CHANGE LIVES

GIRLS IN AVIATION DAY PHOTOS BY BONNIE KRATZ

30  AviationforWomen

hen snow fell in the east, it opened

up an opportunity for 10-year-old
Nina Chaudhary. With school canceled,
she hopped on a plane with her dad,
Ravi, FAA Executive Director, Regions
and Center Operations, to attend the In-
ternational Women in Aviation Confer-
ence. Ravi was a speaker at the Gener-
al Session on Friday morning, and Nina
was in the audience. It’s important to
him to show his daughter the women
who are serving in high-level positions,
women who are empowered, and share
connections to leaders and pathfinders
in aviation today. Women like South-
west’s Colleen Barrett and Boeing’s Don-
na Hrinak, who shared the stage with
Ravi. Inspiring messages like Colleen’s
and Donna’s are what he wants Nina ex-
posed to. “We heard the pioneers today,
and there was a fiery passion there that I
want my daughter to see,” he said.

Ravi used the FAA term “NextGen”
to apply to his daughter’s future. While
most of us think of the infrastructure
needed to upgrade from radar to satellite-
based navigation, it’s a bit more person-
al for him. “NextGen and the incredible
technological changes needed to make
the safest, most efficient transportation—
we need to develop the workforce capable
of building that innovation into our en-
terprise. It’s vital that we reach out to the
younger generation for that.”

It’s evident that at 10, Nina is already
looking at career opportunities. She’s
interested in the law field, but likes the
idea of flying. Her favorite part of the
conference was the flight simulator she
flew. “The graphics were good and I felt
like I was really flying a helicopter,”
she said. Ravi, a Minnesota native and
graduate of the United States Air Force
Academy, retired after 21 years with the
U.S. Air Force flying the C-17 Globemas-
ter. He’s been with the FAA in Wash-
ington, D.C., since December 2014. Ravi
has been around aviation long enough
to know that it offers many positive in-
fluences on today’s youth. “Aviation
attracts the kind of people I want my
daughter to be around,” he said. “Peo-
ple with an earthy way about them, but
with eyes to the sky; people who have
no tolerance for the status quo.”

—Rose Dorcey, WAI 12645
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INTERNATIONAL PERSPECTIVE

ATl’s 26th annual conference

brought together women avia-
tors from all over the globe. The sea of
diversity was highlighted by the flash-
es of bright kente clothes, vibrant iros,
and the presence of Africa. “We are here
to interact with women in our indus-
try. It is amazing to have the opportu-

here,” said Susan Njuguna, WAI 56205.
“Through my WAI chapter I have con-
stant backing. It makes it easier to be-
lieve that my dreams are attainable.
We would benefit greatly from more of
these kinds of organized structures back
at home.” Susan is from Kenya and ma-
joring in aviation operations at the Uni-

nity to share in our pas-  versity of Central Missouri where she is
sions and learn how to  vice president of her chapter.
N support those back at Members like Felicia Brempong-
E home,” said Rubiya Sei- Yeboah, WAI 45871, an aircraft marshal
Z du, WAI 58175, aviation ~ for Airports Company in Ghana, have
3 accounts officer for the come to learn more about starting and g
Airports Company in  sustaining WAI chapters in their home g
Ghana, who traveled to countries. “We have formed a small §
. the conference for the group of women in Ghana and it would RUDTY e FetieIaot Ghamne’ z
= first time. be great to learn more about inspiring *
= Organizations like many more to join us, as WAI has in-  able steps to resolving these problems.
5 WALI are scarce in many  spired woman all over the U.S.,” she said. ~ “The conference has been informa-
parts of Africa and this Many attribute lack of exposure and tive, inspiring, and something to emu-
absence is felt most in  funding as the two leading reasons why late back home in Rwanda, where there
. the lack of growth in  African woman don’t consider the avi- are very few woman in the field,” said
E the number of women ation industry a viable career choice. Esther Mbabazi, WAI 63071, a pilot for
% entering the field. “The  The formation of combinative organiza- RwandAir.
=] support system is great  tions, like WAI, are seen as indispens- —Karabo Sekhoto, WAI 58508
32 AviationforWomen MAY/JUNE 2015



FIRST-TIMERS

ttending the Women in Aviation

conference in Dallas was nothing
short of inspiring. Not only was this my
first year as an attendee, but it was also
my first year as an exhibitor and my
company’s (JETPUBS Inc.) first year as
a sponsor. Truly not knowing what to
expect, I was amazed by the feeling of
camaraderie and positivity upon attend-
ing many fantastic events and meeting
many incredible women.

As a new member of WAI, the first
event [ attended was the New Mem-
bers Coffee. It was a sigh of relief walk-
ing into a room full of people who, like
me, were experiencing this conference
for the first time. It didn’t matter that
one woman at my table worked for a
large aircraft manufacturing company
or another woman received an impres-
sive WAI scholarship. At that moment
we were all just women taking in this
amazing experience together.

That evening I attended the Open-
ing Reception and continued to meet
women in a variety of different occupa-
tions, including a lobbyist for an aero-
space union in Washington, D.C., and
a corporate pilot. These women talk-
ed about their stories and their travels,
their struggles and their successes. As a
young woman in the industry, they en-
couraged me not to box myself in to one
place or one position, but rather to ex-
plore many different opportunities and
never settle for anything less than what
makes me truly happy.

One of my favorite events of the en-
tire conference was Saturday’s Gener-
al Session. At this event [ heard the sto-

AUTCTIV ISUTTLRITS TRITTTE MUCTIU EE

ries of Amelia Rose Earhart, Lt. Col. Jen
Nothelfer, and Heather “Lucky” Penney.
These three women are involved in the
industry in different ways, yet they all
take “girl power” to the next level!

If there’s one piece of advice I would
give to a first-time WAI attendee, it
would be put yourself out there and soak
up the stories of the women around you.
While branching off on your own can

be nerve-wracking at times, it is abso-
lutely nothing compared the terrific sto-
ries youwll hear and the memories you’ll
take with you. Heading home from this
conference, I am taking with me an in-
creased understanding of the industry,
stories from individuals who soar to new
heights every day, and a feeling that is
nothing short of inspired.

—Lauren Olson, WAI 55815

JOHN RIEDEL

MAY/JUNE 2015
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EXHIBIT HALL

JOHN RIEDEL

BONNIE KRATZ

NANCY BINK

PAULA GRUBB

34 AviationforWomen

Women in Aviation, International is
an organization that I feel a strong
connection to—not only because the ti-
tle of the organization pertains to me as
a female pilot, but also because it repre-
sents everything [ believe and hope for in
the field of aviation. It’s an organization
that brings together people of all races,
backgrounds, and genders who genuinely
have a passion for aviation. This passion
is never more evident than at the annual
Women in Aviation Conference.

This was the third conference I've at-
tended, and my last as a student at Min-
nesota State University-Mankato. My
sophomore and junior year at the con-
ference, I spent more time learning
about what different companies looked
for in their employees and exploring
potential internships. This year as a se-
nior, I took more time to look into the
different companies—what its benefits
were, upgrade time, and overall quality
of life for its pilots.

This conference has been invalu-
able for me as a young pilot with only
300-some hours. I networked with re-
cruiters from every regional and ma-
jor airline, made contacts with fellow
students at other aviation schools, and
gained important knowledge on what it
takes to succeed the first few years at a
regional airline.

One thing that has stood out for me
from my first conference in 2012 was
something I learned talking to airline
recruiters and senior captains. They
had told me that if it was between two
identically qualified candidates for a pi-
lot position, they would choose the one
that was an active member of WAI or
that they had met at a WAI conference.
That showed me how valuable attend-
ing the conference is, and how impor-
tant it is to network.

—Raechel Geary, WAI 46149

MAY/JUNE 2015
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VOLUNTEERS

Ithough I have been attending WAI
conferences off and on since 2000
for work and fun, this was only my sec-
ond year as a volunteer.
Last year I volunteered
to check attendee badg-
es/credentials as they
entered the exhibit hall
for the first two hours
after the opening bell.
Other than my eyeballs
feeling like two ping-
pong balls in a cham-
pionship table tennis
tournament, it was a
blast. So I offered to vol-
unteer again.
This year [ was given
a job with a title: I was
the “zookeeper.” (Ap-
parently, I was moving
up in the volunteer ranks.) My official
job was crowd control around the Del-

PAULA GRUBB

BONNIE KRATZ

BONNIE KRATZ

ta Air Lines booth in-
side the Exhibit Hall.
I introduced myself
to the Delta Air Lines
employees as the zoo-
keeper, but explained
I preferred to be called
“muscle.” It was good
for a laugh since I'm
on the smaller side of
average.

I have had the best
time at the WAI con-
ferences over the years
—getting to see my
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friends and meeting
new ones, learning more about the in-
dustry and myself, and of course, the job
opportunities are incredible.

But, it’s truly better as a volunteer.
Why? Because I had the opportunity to
step outside of my immediate needs of
wanting to be everywhere at once and

JOHN RIEDEL

just stop and see how amazing the con-
ference is to the other 4,000 aviators
around me. From the students who are
building their hours, to my competi-
tion interviewing next to me at Delta—I
feel their energy and experience as they
rush past me and make their way into
the exhibit hall. It’s humbling and in-
spiring and it simply leaves me feeling
happy and proud that I get to be a small
part of this incredible aviation world.
—Traci C. Farley, WAI 8851

Our deepest thanks
to all of our dedicated
volunteers for making the
26th annual International
Women in Aviation
Conference a success—
we could not have done this
without you!

MAY/JUNE 2015
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> 2015 WAI SCHOLARSHIP WINNERS
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Aero Femme Scholarships
Cassie Campbell, Texas
Jennifer Frame, Alaska

Airbus A320 Type Rating
Certificate Scholarships
Leslie Treppa, lllinois
Diana Higbee, Hawaii

Airbus Leadership Grant
Jenny Chabrian, Florida

Airline Career Training, LLC—
FAA Certified Aircraft Dispatcher
Class Scholarship

Donna Allbee, Florida

Aircraft Dispatcher
Certification Course
Judith Pavlik, Ohio

Alaska Airlines Scholarship
Janet (Jenny) McCartney, Georgia

American Airlines/Envoy
Engineering Scholarship
Elizabeth Worsham, Florida

American Airlines Aircraft
Maintenance Technician
Scholarship

Marie Beunaiche, California

Anne Bridge Baddour
Aviation Scholarship
Julia Hamlin, lllinois

AOPA Student Pilot Scholarship
Samantha Reed, Virginia

ATP General Aviation
Maintenance Scholarship
Tiffany Stephansen, Florida

Beyond and Above Corporate
Flight Attendant Training
Jamie Gibson, Maryland
Felicity Cashman, New York

Boeing 737-NG Type Rating
Certificate Scholarships
Laura Assia, Maryland
Amy Dunn, Virgin Islands

The Boeing Company
Career Enhancement
Scholarships

Anna Romer, Georgia
Elizabeth Worsham, Florida
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Bombardier LR45 Type
Maintenance Scholarship
Adeeba Ghazal, Pakistan

Bombardier Aircraft

Training Learjet 45 Type Rating
Scholarship

Andrea Iverson, California

Bunny M. Connors
Memorial Scholarship
Thao Nguyen, California

CAE Citation Corporate Aircraft
Training Scholarship
Sidney-Anne Elliott Corn,
North Carolina

Christine Reed
Memorial Flight Scholarship
Julia N. Hoylman, New Jersey

Cochise Community College
Sponsored by Northrop Grum-
man Flight Training Scholarship
Magdalen Kirscher, Idaho

Dare to Dream Scholarships
Manuela Cortes, Florida
Adriana Barragan, Kansas

Dassault Falcon Scholarship
Lindsey Dreiling, Kansas

Delta Air Lines

Aviation Maintenance
Management/Aviation Business
Management Scholarships
Hannah M. Burress, Ohio

Yun Kerysa Deng, Indiana

Delta Air Lines

Boeing 757/767 Type Rating
Certificate Scholarships
Sheila Dill, Ohio

Fatima Shafi, New York

Delta Air Lines Engineering
Scholarship
Nathalie E. Quintero, Florida

Delta Air Lines
Engine Maintenance Internship
Carly ). Stelljes, Pennsylvania

Diane Endres Ballweg

Scholarship
Rose Dorcey, Wisconsin

MAY/JUNE 2015



Disabled Pilot International
Scholarship
Jill N. McAlister, California

Elisha Hall
Memorial Scholarship
Caitlin Lyons, Kentucky

FedEx Express JT8D Engine
Sporty’s Pilot Shop

HAI/WAI Initial Helicopter
Scholarship
Mary Schott, Texas

Horizon AirScholarship
Emma Beebe, Nevada

ISA+21
ATP/CFI-Multi Scholarship
Lenka Kubina, Utah

ISA+21 B-737 Type Ratings
Kimberly Osborn, Colorado
Jennifer Johnson, Texas
Tanya Kletke, Canada
Connie Nicholson, Arizona

Janet Clark Memorial
Scholarship
Hannah Burright, Arizona

Jeppesen Flight Training
Scholarships

Kisha Makerney, Oklahoma
Deidre Payette, California

Keep Flying Scholarships
Janet (Jenny) McCartney,
Georgia

Leah Hiebert, Montana

The Kelsey A. Meyer Memorial
Scholarship
Twila Contreras, Oregon

Lt. Valerie Cappalaere Delaney
Memorial Scholarship
Ashley Taylor, Idaho

Mission Discovery Scholarship
Alyssa Jhones, Colorado

Pratt & Whitney
Maintenance Scholarships
Terrisha Bullock, Georgia
Kaley Cashner, Arizona
Lina Kolak, Jordan

Monica Miller, Washington
Kristin Thackeray, Canada
Laura Williams, Michigan

MAY/JUNE 2015

Republic Airways “Nothing
But Blue Skies” A&P Aircraft
Technician Scholarship
Kimberly C. Clark, Michigan

Republic Airways “Nothing But
Blue Skies” Aviator Scholarship
Shelby King, Arizona

Ride the Sun Scholarship
Miyukiko Kostelny, Texas

R-W Foundation Scholarship
Amelia Preis, Missouri

Signature Flight Support
Corporation Scholarship
Erin Kotlarczyk, lllinois

Southwest Airlines Boeing
737NG Type Rating Scholarships
Lauren Ginn, Colorado

Natasha Hussain, Texas

Jennifer Wise, Arizona

Fallon Winslow, California

Southwest Airlines
Maintenance Training
Anson Flavien, Massachusetts

EHZADCUTYVOTSITETT
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Sporty’s Foundation WAI Achievement Awards

Flight Training Scholarship Helen Hagg, Michigan

for Small-Aircraft Hannah Burright, Arizona

Maintenance Technician

Brandi Flinn, Michigan WAI Enthusiasm Award
Haley Pankratz, Wisconsin

Ted Mallory

Memorial Scholarship WAI Management Scholarship

Amelia Preis, Missouri Laura Laster, Texas

Thrush Aircraft Agricultural WAI-Mile High Chapter

Aviation Scholarship Empowerment Scholarships

Batelle Rachmian, Maryland Brenda Weilnau, Colorado
Tiffany Albert, Nevada

Tools for Aircraft Maintenance

(TAM) Scholarship WAI-Oshkosh Chapter

Laura Williams, Michigan Spirit of Flight Scholarship
Tiffany Brown, Kansas

United Airlines Pilot Scholarships

Hannah McFarland, WAI Sponsor Award

North Carolina Sarah Cuendet, Missouri

Daily Davies, Virginia
Yukiko Howell Memorial

UPS ATP Scholarship S.T.E.M. Scholarship

Crystal Harris, Texas Crystal Sommer, Canada

Universal Weather & Aviation Wings Over 35

FAA-Certified Dispatcher Christie Adams, Colorado

Training Scholarship

Lanis Thate-Hembree, Kansas Women in Corporate Aviation
Career Scholarship

Virginia Volk Memorial Amy Jo George, Kentucky

Scholarships

Ashley Taylor, Idaho Women Military Aviators

April Erhardt, Alaska Dream of Flight Scholarship
Mikasha Dye, Nebraska
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DEVAN NORRIS

BEST BEE-HAVIOR

I t would be wonderful if all of the classically glamorous images
of airline life—jetting around the globe, visiting fascinating

places, and meeting beautiful people—were always true. Anyone

who has been a working aviator for more than six weeks can tell you that it is simply

not possible for this to be accurate all of the time. Naturally there are some places that

have more to offer than
others, and just what
someone finds appealing
will vary from person to
person. Many nights your
time is just too short to do
anything except sleep. Not
all crew members [ have
flown with agree with me
on the subject of layovers,
and I have often heard
groans that in this city or
that there is “nothing to
do,” or worse. As a rule, I
do not think that one can
blame an entire city when
an overnight fails to live
up to expectations; it is
simply circumstance.

As arule that is true, but they do say
that the exception proves the rule. I per-
sonally do have one solitary exception
for which I have an unshakeable nega-
tive bias that has lingered with me from
my earliest days with the airline. In all
honesty, I can’t fault the city for what
happened, but just as a case of food poi-
soning will taint your affection for a
dish, so have [ been tainted against this
particular city.

On a long-ago trip with days’ worth
of pre-dawn wake-up calls and short
layovers, my crew and I had finally
gotten to an overnight that was long
enough to enjoy some beautiful spring
weather and maybe even have a beer or
two in the evening. Like a puppy who
is pathetically eager to escape its crate,

I could not wait to put in my earbuds and head into the sun-
shine to explore a bit outdoors. The hotel where we were

38  AviationforWomen

I can’t fault the city
for what happened,
but just as a case
of food poisoning
will taint your
affection for a dish,
so have I been
tainted against this
particular city.

staying was located on
a service road with little
nearby except some va-
cant land (which oddly
featured a fire hydrant
knee-deep in water)
and a stretch of woods.
I love being outside, so
[ was enjoying my little
walk and even picking
some early wildflowers
as [ went.

About a quarter of a
mile from the hotel, nes-
tled in the pines at the
side of the road I saw
some crate-style bee-
hives and the beekeeper
in full kit. Never having

seen such a thing in real life, I slowed
to watch him move boxes of bees from
the woods to the bed of his pickup
truck, and vice versa. From a safe dis-
tance the beekeeper and I chatted a bit,
and a couple of bees bumped into me
all dopey—nothing to worry about. You
may be ahead of me at this point.

In the course of his work the bee-
keeper dropped one of the hives a little
less than gently, and the bees came out
swinging. Why they chose me as a tar-
get I have no idea. [ noticed the slight
increase of zooming near my head and
took a step or two back. Just when he
suggested that, perhaps I should move
a bit farther away, the bees got orga-
nized and I took off down the street
with them swarming around my head.

It can happen in times of crisis that your consciousness
will become split, and that was indeed the case for me. Half
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of my brain was running full-tilt and hen or. The beekeeper chose this moment to
trying to deflect what felt like a million IUSt whe drive by in his red pickup with the re-
bees angrily crawling through my hair h hat mainder of his bees. He slowed down and
and trying to sting me, and the other € suggeSted t ’ drawled, “Did they get ya?” I answered
half was watching a blond lunatic run- perh aps I should yes but not to worry—it was likely only

ning down the street flailing herself
about the head with a limp and broken
bunch of ditch-grown wildflowers. Sur-
prisingly it turns out that wildflowers
are not bee-repellent. According to my

mouve a bit farther
away, the bees got

10 or 20 stings. He tried to cheer me with
the proclamation that this would increase
my immunity to future stings, and the
wisdom that, “Bees do love blondes.” As
I was not feeling the love, a cocked eye-

husband, this was like trying to fend off organized and brow was all I could manage as he fol-
an angry dog with a raw steak. lowed with, “Ya cain’t blame ’em for
When the buzzing trailed off and all I tOOk offdown the that...” and took a drag on his cigarette

of the remaining bee bits were shaken
and cursed out of the now ravaged hair,
I released the last bee shirt-hostage

street with them

and drove off.
I decided I had earned a second beer
and—unfair as it may be—the right to not

(that had mercifully not stung me) and rmin r nd like this city at all. To this day when I see
took stock. Over a dozen bees lost their swa g arou an overnight here on my schedule, I break
lives in the attack and amazingly all of my head my own rule and groan, but console my-

them stung me on the scalp. Not even
one visible wound to garner sympathy with, and the stings
hurt—a lot, in fact. My heart was racing and I was flushed
and my head was on fire. With as much cool as I could mus-
ter I made the executive decision that I had had enough fresh
air for one day, squared my shoulders, and started to walk
back to the hotel.

[ tried to regain my dignity a little bit—which was tricky
since I was clutching my head and swearing like a sail-

self that tomorrow’s fascinating places
are just a layover away. o
Devan A. Norris, WAI 13890, is an avid observer of people, and
has had many wonderful opportunities to both watch and inter-
act with them in her current roles: as a captain on the EMBI4S,
and as an apprentice air show air boss. She and her husband
live in a fly-in community in Florida, where they are proud air-
plane parents of an L8 named Sylvia.
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ATP is your airline career solution with a career track from zero time
to 1500 hours sponsored by ATP's airline alliances.

wivenimn Shylllest

= Private thru Commercial
Multi with CFls in 180 days.

Nation's leader in multi-engine flight
training with over 100 Piper Seminoles!
More training programs at:

envoy  coser

= Guaranteed Flight
Instructor Job

559,995

Financing Available

= Airline conditional offer of employment at
commercial phase of training, based on
building flight experience to 1500 hours in
your guaranteed CFl job.

A7P FLIGHT SCHOOL.comr
SLI4) 7 ~

All prices offered through June 30, 2015. Check ATPFlightSchool.com for details, participating airlines, admissions, eligibility, and performance requirements.



PERSONAL
DEVELOPMENT

PATRICIA LUEBKE

AN ATTITUDE OF GRATITUDE—
MOST OF THE TIME, ANYWAY

I have an attitude of gratitude. Just last night, when I woke up dur-
ing the night and listened to the wind howling outside, I was in-

credibly grateful that I was nestled in a warm, clean bed. Having spent

years trekking to laundromats, I never put a load of wash into my very own washing machine

without being truly grateful. I am mindful of the German theologian Meister Eckhart who

wrote, “If the only prayer you ever say in your entire life is
thank you, it will be enough.”

One of my favorite Twitter hashtags is #firstworldproblems
where people bemoan a problem only a privileged person
would have. Some examples: The sun is causing glare on my
iPhone. The ATM didn’t give me all of my money face up. My
brand new car did not have a new car smell. I wanted a latte
but accidentally made a cappuccino. Recently I had my own
First World Problem. Having returned from grocery shop-
ping, I was having trouble fitting everything in my refrigera-
tor and muttered, “There’s too much food in my refrigerator.”
I actually made myself wince.

There’s an essay that makes the rounds of the Internet
every so often, part of which is, “If you have money in the
bank, money in your wallet, and a jar of loose change, you are
among the top 8 percent of the world’s wealthy.” I do have all
three, and when I look at my antique Mason jar of coins in my
kitchen, I pause to think how lucky I am to have money that I
don’t “have to” spend.

[ can even be grateful for my bills. I read once, a while back,
that we should bless our bills as we pay them and be grateful for
them. The bills represent that someone, somewhere has faith in
our financial responsibility to pay them. So next time you're
writing out checks or paying a bill online, be grateful for it.

Same attitude with dirty dishes. There’s a little poem about
being grateful for dirty dishes in your sink because it means
you have food to eat. The poem starts, “Thank God for dirty
dishes; they have a tale to tell. While other folks go hungry,
we’re doing very well...” [ admit I do sometimes stop and con-
template that notion as I stare at a messy kitchen. No food, no
dirty dishes.

But before I nominate myself as the patron saint of grati-
tude, there are a few things that bug the heck out of me and I
really can’t think of any reason to be grateful.

For example: GOOB Tax. GOOB stands for Get Out Of Bed
and it’s the unplanned expenditures you make during the day
that left you no better and no worse than you were when you
got out of bed. In a freak accident, while applying my deodor-
ant one morning, the container slipped from my hand and fell
in the toilet. It was worse than that, though. The deodorant be-
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came wedged in the outflow part of the toilet to the degree that
I had to call a plumber. Two hundred dollars later, the problem
was fixed. I could have flushed that money down the toilet for
the same effect.

I am near phobic when it comes to mice. When you live in
a 120-year-old building in Manhattan, an occasional mouse
finds its way in. Knock on wood, but I made it through this past
winter without any evidence of mice. [ still turn the light on in
the room, wait a few seconds, and then enter. Friends tell me
I should get a cat, but another friend told me she woke up to a
dead mouse on her bed pillow—a lovely little “gift” from her cat.
If that happened to me, my body would elevate 10 feet in the air.

As long as we’re talking rodents, how about all the people
who are computer scammers? I regularly get telephone calls
from “Microsoft” telling me my computer has been hacked.
I have won the Irish Sweepstakes and Powerball and been
remembered in fabulously wealthy people’s wills so many
times I've lost count. Plus eBay and Amazon both stop me
from shopping unless I follow a certain link. There’s a slight
ray of gratitude sunshine here: When a friend or associate is
hacked and I get an e-mail since I'm in their address book,
it’s as if this person is saying hello to me. Sometimes I hear
from people I haven't talked to in years, so it’s nice to have a
reminder of them.

Furthermore, I think life was better before phone trees. It
seems as if everyone’s menu has “recently changed” as I'm
asked to input my 16-digit account number “followed by the
pound sign.” Sometimes in frustration, I just keep pressing 0,
hoping to get a human being. “That is not a valid command,”
I'm always told. But they told me repeatedly my call was “im-
portant” to them.

Next time the world is being rough with you and nothing
is going right, try this exercise. Be grateful, and say it aloud,
for everything. “I'm grateful for my floor, I'm grateful for my
toothbrush, I'm grateful for my sink...” And so it goes. It’s hard
to be sad or angry when you realize just how much we have
for which to be grateful. *
Patricia Luebke, WAI 1954, is a New York City-based freelance
writer, editor, and marketing consultant.
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Nominations are now being accepted for inductees into the WAI Pioneer Hall of Fame. Female candidates or orga-
nizations that have made significant contributions to the aviation industry as record setters, pioneers, or innova-
tors are eligible. Posthumous nominations are acceptable. Special consideration will be given to individuals who
have helped other women become successful in aviation or opened doors of opportunity.

The induction ceremony will be held Saturday, March 12, 2016, at the Gaylord Opryland Resort in Nashville,
Tennessee, during the annual International Women in Aviation Conference.

The official nomination forms are available at www.WALorg/pioneers or by calling 937-839-4647, and must be

submitted no later than August 14, 2015. A list of previous inductees is also available online.




MEDICAL
Q&A

PAULA CORRIGAN,
M.D., MPH

AM I FITTO FLY?

I often get questions from pilots and air traffic controllers concern-
ing how to make the critical decision regarding whether they are

fit to perform safety sensitive duties, such as flying or controlling. Al-

though this can sometimes be a complicated decision, for the most part, it is fairly simple if you

consider three key questions: Have I been diagnosed with a disqualifying medical condition?

Am I taking any disqualifying medications or treatments? Do
I feel I can safely perform all required duties?

How do you know whether you have a disqualifying medi-
cal condition? Well, there are 15 specifically disqualifying
medical conditions that are listed in FAR Part 67. They are as
follows: angina pectoris (chest pain), cardiac valve replace-
ment, coronary heart disease, heart transplant, myocardial
infarction (heart attack), cardiac pacemaker, diabetes melli-
tus, loss of consciousness, epilepsy, loss of neurologic func-
tion (i.e. stroke), substance abuse, substance dependence,
psychosis, bipolar disorder, and personality disorder.

While these conditions are fairly obvious, there are hun-
dreds more disqualifying medical conditions that are pub-
lished in The Guide for Aviation Medical Examiners on the
FAA website. Your aviation medical examiner (AME) uses this
guide to stay up-to-date on FAA medical policy. If you have
any questions about whether a medical condition, treatment,
or medication is disqualifying, you should consult your AME.

Additionally, FAR 61.53 obligates a pilot to self-certify be-
fore each flight. This rule states that:

A person who holds a current medical certificate issued un-
der Part 67 of this chapter shall not act as pilot in command,
or in any other capacity as a required pilot flight crewmember,
while that person:

Knows or has reason to know of any medical condition that
would make the person unable to meet the requirements for
the medical certificate necessary for the pilot operation; or

Is taking medication or receiving other treatment for a medi-
cal condition that results in the person being unable to meet
the requirements for the medical certificate necessary for the
pilot operation.

This self-grounding rule covers a pilot in the case that she
does not feel she can safely perform her duties whether it is
illness, medication, substance use, stress, or lack of sleep.

The second question regards which medications are dis-
qualifying to take while flying or controlling. There are a
few resources to help you determine this. First, any sedat-
ing medication, whether prescription or over the counter, is
not allowable to take on duty. If the box or bottle warns “may
cause drowsiness,” or “do not operate machinery,” then it is
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a sedating medication. You must wait five times the half life
of the medication (you can Google this) or five times the dos-
ing interval after your last dose before you can return to fly-
ing or controlling. The Guide for Aviation Medical Examiners
noted above has a section on medication as well. My com-
pany, Aviation Medicine Advisory Service (AMAS), also has
information on its website: www.AviationMedicine.com/
medication-database/. AOPA also publishes a medication
database on its site, www.AOPA.org. Again, you can always
check with an AME.

The last question may seem straightforward, but you may
be surprised how many airmen are out there flying when they
may not necessarily be safe from a medical perspective. The
barriers to accurately assessing fitness to fly include denial,
rationalization, fear of losing medical certification, or mission
demand. I can assure you that it is very unusual for a medical
condition to cause permanent disqualification. FAA medical
reporting tends to go much smoother if a medical condition is
identified and treated earlier rather than waiting until the con-
dition becomes much more serious, more difficult to treat, and
harder to regain medical certification.

The Aeronautical Information Manual section 8-1-1 is a
good summary of factors involved in assessing fitness to fly.
They recommend a personal preflight checklist to ask your-
self before every flight—I'M SAFE. You should ask yourself
if you are impaired by Illness, Medications, Stress, Alcohol,
Fatigue, or Eating/Hydration to decide if you are physically
and mentally safe to fly. This would also apply to other crew-
members or air traffic controllers before going to work.

Fitness for duty means that you go to work in a physical,
mental, and emotional state that will enable you to perform
your work responsibilities in a manner that does not threaten
the safety of oneself, co-workers, or company property. Paying
attention to your health can contribute to the safety of your op-
erations and assure a long life and productive career. *
Dr. Paula Corrigan, WAI 51101, is an aeromedical advisor for
Aviation Medicine Advisory Service, www.AviationMedicine.
com. She is board certified in aerospace medicine, preventive
medicine, and internal medicine.
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THE JUGGLING
ACT

JO DAMATO, CAM

COMPETITION

I love competition. I think it is my favorite 11-letter word. I love try-
ing to be the first, the best, the fastest, and the smartest. That’s not

to say I win everything—there are better people out there—but I love

to try! Competition motivates me. When I know a prize is involved I work and play harder. The

actual prize is not as important to me as just getting the prize, even when a prize doesn’t exist.

For example, I am currently training for my first half-mara-
thon. With the icy winter we had I had to move my workouts
indoors and joined a guided group workout class for the first
time since college. I go to this amazing place called Orange-
Theory where you get “splat” points based on how hard your
heart rate monitor says you are working in the 60-minute
class. I am not happy unless I get the most points and that’s
not even the point of the workout. There are no prizes asso-
ciated with the points. The points are to help you reach your
own personal goals that day and not to beat someone else’s.
That doesn’t stop me from stealing frequent glances at the
leaderboard to push myself harder if anyone—man or wom-
an—Ilooks like they are getting close to my point count. I even
went so far as to categorize one of the women frequently in
my classes as my nemesis—unknown to her. Every day when
[ come home my kids eagerly want to know if I beat “Patty.”

My husband and I have fun with competition too. In our
15 years of marriage we have competed over IQ tests (yes,
we each voluntarily sat for one at our kitchen table), credit
scores, and dental health. One of us beat the other by a few
points in the IQ test while the other has a slightly higher cred-
it score. I won’t say whom. As for dental competition, my hus-
band can’t stand that I am still in the no cavity club and is
waiting for the day I come home from the dentist with a—
gasp—cavity. You laugh, but the last time [ went to the dentist
he sent me a text from his overnight trip that didn’t say the
usual, “Good morning, how are you?” but instead said, “Any
cavities yet?” It’s all meant in good fun.

Lately though, as I go through this half-marathon training
program, [ am learning more about myself. It must be those
long lonely hours where it’s just me and the pavement. It is
giving me so much time to focus on just one train of thought
and to turn off all of the other multitasking noise in my head
that we all experience all day every day as working parents. It
turns out that I am competing in my mind and in my actions
with the wrong people. My real and only true competition is
me, myself, and I. Each step I take out there makes this real-
ization more clear to me.

Every day I should strive to be better than the person I was
yesterday. I need to ask myself these questions every day. Was
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[ a good mom today? What can I do better tomorrow? Did I
lose my patience too quickly when my 10-year-old refused to
practice his saxophone? Was I a good employee today? What
can I do better tomorrow? Did I stick to my task list or let my-
self get way off track? Was I a good spouse today? What can
I do better tomorrow? When my husband called me from his
overnight did I stop what I was doing to focus on our conver-
sation or was I still channel surfing? Was I a good friend/sis-
ter/daughter/neighbor today? What can I do better tomorrow?
When people needed my help was I truly available to them?

While Facebook status updates and Instagram pics are as
close as I get to journaling, [ am going to try to be more self-
aware by taking an inventory of my day’s performance each
night and to start each new day committed to performing bet-
ter than I did on the previous day. Just like running, [ expect to
go faster on some days and slower on others, up hills and down,
but I'll be moving forward in an emotionally healthy way.

I still think competition with others can be healthy and fun
too. While writing this piece I thought about how I'd like my
kids to view competition. Do [ want them to grow up to be
fierce competitors? Probably, yes, but only if they play with-
in the rules of the game. In my mind these rules are that they
had better play fair, exercise good sportsmanship, and, if on
a team, always put the success of their team before their own
successes. These are the same rules that I play by and they
have served me fine over the years. I mean it’s not like I'd re-
place my husband’s toothpaste with mint-flavored sugar or
pay the bills that are in his name late. If I am going to win
then I want the satisfaction and feeling of accomplishment
that comes with knowing the win was both fair and square.

As for the half-marathon, I can tell you now that I will not
be the fastest. I won’t even be in the top 50 percent. But I will
run and not walk, I will not stop, and I will cross that finish
line. Along the way I will be cheering for those in front of me
and behind me for being there and doing their own personal
best. And then, the next day, I'll contemplate what’s next. I
still have the Air Race Classic on my bucket list... ¥
Joanne M. Damato, WAI 6829, is a mom, pilot, and director of
operations and educational development for NBAA.
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Kelly Moran
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0 become an honest-to-goodness rocket scientist is an impressive
achievement by any measure. But it still comes in second to Kelly
Moran’s childhood dream of being a professional pilot.

When she was three, Kelly’s parents took her to an airshow. At that moment,
a pilot was born. She says, “From then on, every time | saw a plane in the sky

| watched until it was out of view. And | thought, ‘I'll be a pilot some day.” How-
ever, a lifetime of type 1 diabetes stood between her and a medical certificate.

So Kelly settled for getting as close to a cockpit as she could, flying vicariously
through the pages of FLYING Magazine. But she never lost her determination
to become a pilot. Surely, someone with the smarts to become an aerospace
engineer could find a way around the FAAs unforgiving medical standards.

Where there’s a will, there’s an LSA.

The solution came when Kelly read an article in FLYING about a new cat-
egory called Light Sport Aircraft and a rating that would let her fly without a
medical certificate. She had only one reaction: “Perfect! Let’s go!”

She found a flight school with a Remos Light Sport Aircraft. Two quick months
later, Kelly flew off as a Sport Pilot. Next on her to-do list was her own airplane.
Kelly says, “I had fallen in love with the Remos while training. It's just so much
fun.” She and a friend bought a new Remos GX, which they promptly turned
into what is certainly the world’s only Remos in warbird dress.

Kelly flies at least once a week, often taking family and friends on sight-
seeing tours or to dinner. She does some serious cross-country flying, too,
sometimes 300 miles or more.

She intends to get her medical one day. “But I'm going to be extremely
careful because | would be devastated if | couldn’t fly anymore. I'd love to be
an aerobatic performer”

Don't just keep up, get ahead.

Kelly is a typical FLYING reader. Just like Kelly, 74% of student pilots read
FLYING. So do 82% of pilots who train to fly more sophisticated aircraft. She
is part of a new generation of pilots who read the magazine that started it all
and is still reaching for what's next.

If you want to reach the majority of active pilots, from students to veterans,
turn to the magazine they all trust to show them where they're going
from here: FLYING.

FLYING

Sets you apart.
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AVIATION
CALENDAR

LOOKING AHEAD

June 6
2 o I 5 AOPA Fly-In
Frederick Municipal
May 11-1% Airport
Regional Airline Association Frederick, Maryland
Annual Convention www.AOPA.org
Cleveland Convention Center
Cleveland, Ohio June 24-28
www.RAA.org Canadian Women in
Aviation Conference
May 16 Wilfred Laurier
AOPA Fly-In , University
Salinas Municipal Airport Waterloo, Ontario,
Salinas, California Canada
www.AOPA.org www.CWIA.ca/

conference.htm

The calendar of events is a source of informa-
tion about industry/organization events.

The following are events at which Women in
Aviation is a sponsor, partner, or exhibitor.
Volunteer to help at events where WAI is

participating! Call us at 937-839-4647.

July 20-26

EAA AirVenture Oshkosh
Wittman Regional
Airport

Oshkosh, Wisconsin
www.AirVenture.org

August 22

AOPA Fly-In

Anoka County-Blaine
Airport

Minneapolis, Minnesota
www.AOPA.org

September 26
Girls in Aviation Day
www.WAIorg
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Our Colorful

Shirts are Great

for the Office

WAI Merchandise Manager Sue Coon,
shown here at headquarters, believes

in this shirt! With a flattering, modern fit
and a wrinkle-resistant finish, it's a must-
have to pair with skirts, jeans or khakis.
It comes in three terrific colors, sports a
3/4 sleeve, an open collar, and will be a
workhorse in your wardrobe.

Sizes: Small to 2X

Price: $37 ($39 for 2X)

Colors: Deep Purple (shown), Light Blue,
and Teal Green

Code: 30097

www.WAlorg




CAREERS &
CLASSIFIEDS

OPPORTUNITIES

sporty’s pilot shop

Learntofly herely

Flight Training Courses ¢ DVDs ¢ Headsets
GPS « Radios * Flight Bags * Kneeboards
Flashlights ¢ and Much More

sportys.com
1.800.SPORTYS (776.7897)

WWW.WILEMANAIRCRAFT.COM
Exercise your individualism for truly
unique gifts. One-of-a-kind aviation gifts.
For all your pilot needs. Phone 928-234-
7206. Bullhead City, AZ 86440

WWW.FLY-IN.COM Residential Air-
park Community, 7FL6. Spruce Creek Fly-In,
Daytona Beach, Florida. E-mail: sales@fly-in.
com. Contact Spruce Creek Fly-In Realty. Cel-
ebrating 30 Years Serving the Spruce Creek
Community. Patricia Ohlsson, WAI, Realtor,
Commercial Pilot, 800-932-4437.

www.AviationHomes.com
“THE” Premier Website to Market or Locate
your aviation property! International Exposure.
Let us help you Live the Dream 1-800-537-
9753 e-mail: sales@aviationhomes.com

CLASSIFIED AD RATES: $1.50 per word
(minimum of 25 words). Display ads priced
per column inch (4 inch maximum). All inser-
tions must be paid in advance. 10% discount
for three or more consecutive insertions. For
more information, call Lisa DeFrees Lovett
at 315-272-3821, e-mail: Idefrees@wai.org.

www.WAl.org

Looking For A Job?

Be sure to check the monthly
Connect e-Newsletter for the
most recent job postings to the

WAI Members Only site!

Have a position to fill?
Contact Advertising Director
Lisa DeFrees Lovett
(Idefrees@wai.org)
to promote
your job opportunity
to Women in Aviation,

International members!

WAI Is All About
Social Media

Keep up with the latest from
Women in Aviation, Inter-
national headquarters, see
stories and photos from staff
travel, and find out what’s
going on with chapters by
logging in and making sure
you follow WAI on your
favorite social media sites!
It's a great way to engage with
other WAl members from
around the world, and by lik-
ing, sharing, and retweeting you help pro-
mote the organization.
Social media channels are an impor-
tant part of our overall communications
strategy, so make sure to be connected!

Facebook: Women in Aviation, International
Twitter: @WomeninAviation

Instagram: @WomeninAviation

Blog: www.waishowdaily.blogspot.com

Linked In:
Women in Aviation International (group)
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INDUSTRY NEWS

Flying Musicians Announce Solo
Scholarship Awards Program
The Flying Musicians Association has
announced the creation of the FMA
Solo Scholarship Award Program. The
new scholarship will cover primary
flight training through first solo for four
students in their junior or senior year of
high school who have been nominated

by their band/music director.

For details and application materials,
high school band directors should con-
tact education @flyingmusicians.org.

Mesa Airlines and ATP Flight

School to Offer Tuition Assistance
Mesa Airlines and ATP Flight School
now have an exclusive agreement
whereby Mesa Airlines will offer ATP’s
current instructor group of 200 Mesa
TAP, its tuition assistance program. In
exchange, these pilots will commit to
flying for Mesa upon reaching eligibili-
ty. The agreement allows for a substan-
tial portion of tuition to be subsidized
by the pilot’s future employer.

“This is the first program that truly
promotes the pilot career,” said Derrick
Dennis, ATP president. “It provides a
solution to the pilot’s loan repayment
responsibility and will help them make
a decision to enter into one of the most
rewarding careers with tremendous
long-term earning potential.”

Visit http://ATPFlightSchool.com
for more information.

New Aviation Watch

The Abingdon Co. recently released the
newest watch in its Aviatrix line, Kath-
erine. Available in seven different looks,
the watch features a patent-pending ro-
tating ALPHABezel. The unique be-
zel is designed to help pilots remember
the current ATIS letter designation with
the alphabet printed around the bi-
directional bezel. Rotated with a crown
mounted in the center of the watch at 6
o’clock, a magnifying bubble window at
6:30 will display the ATIS letter promi-
nently for easy visibility to the wearer.

Visit www.TheAbingdonCo.com for
more information.

AviationforWomen — #7



IN OUR OWN
WORDS

M

HEATHER McNEVIN

UNINTENTIONAL

MENTORS

y aviation journey begins in 1996, at the age of 14. Short-
ly after I started flight lessons with a young-at-heart World

War II veteran, a nice couple purchased the local FBO. The lady who

worked there every day was named Carolyn, but everyone called her Jake (her maiden name

was Jacobsen). She was very nice and she had a dog, so of course I followed her around

the airport as much as I could. I must
have eventually worn down her will,
because both she and her husband ac-
cepted me as part of the daily airport op-
erations. Her husband, Mike, joked that
a dog and an airport rat came with the
FBO. The dog and I were quite pleased.
Jake helped me study for my private
pilot training and taught me everything
about the FBO business. I learned how
to fuel all sorts of different airplanes,
change runway lights, detail airplanes,
change the windsock, issue NOTAMs,
and talk on the UNICOM radio (which
was secretly one of my favorite jobs).

[ gained so much more than knowledge
from them, and they truly became fam-
ily. I credit them for such an awesome
part of my young life—every kid should
have his or her own airport. In time I
got my CFI, CFIl, and MEI and decid-
ed to open my own flight school, and I
knew just where to put it. [ was through
with college and waiting to get hired as
an air traffic controller with the FAA. I
once again spent my days hanging out at
the Aitkin airport. Jake and I still got to
hang out together quite a bit, as she was
one of my first flight students.

Eventually I was hired as a control-

Mike taught me how to run
the tractor and mow the
runways, run the snow-
blower, and operate the
backhoe. I doubt that ei-
ther of them realized how
much of an impact they
were making. After all, I
was just a kid who followed
them around the airport
and hung out with the air-
port dogs.

Their time and effort was

ler and was assigned to
Minneapolis Air Route
Traffic Control Center in
Minnesota. I've loved be-
ing a controller, and have
been fortunate enough to
receive the FAA Adminis-
trator’s Safety Award. I'm
also an FAA Safety Team
rep with the Minneapolis
FSDO and have given pilot
safety seminars to 993 pi-
lots over the course of five

an investment in my future.
Much to my excitement, they paid for me to attend my first
WAL conference. Jake and I had such a great time. It became
one of our yearly goals to attend. We both went for several
years until my college and work made the trip more difficult.
I met many wonderful people and even received a few schol-
arships that helped immensely with my flight training costs.

Mike and Jake had three airplanes and they gave me keys
to each of them. It was pretty awesome being 17 years old and
taking a plane and a dog on a 60-mile flight just for lunch. Our
airport dog, Dawg, loved to fly. Jake says I never really soloed,
because Dawg was always with me.

48  AviationforWomen

years. The most popular
seminar is the ATC Services/Operation Raincheck seminar, of
which I have been lucky enough to present at two WAI confer-
ences (with Jake in the front row, of course). I credit much of
my current success to her and Mike’s kind influence that be-
gan almost 20 years ago.

My advice for mentoring is simple: Find someone who geeks
out at the same stuff you do and develop that bond. Also, hav-
ing an airport dog never hurts. *
Heather McNevin, WAI 6411, is an air traffic controller, CFII,
and MEL She is also an active FAA Safety Team rep.
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Discover more at
www.wai.org

Point your smartphone’s QR tag
scanner here to find out more
about WAI and join us online now.
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Margaret joined WAI for the community
of supporters who could encourage

and inspire her big goals. She has joined
the ranks of thousands of other women
who aspire to make their mark in the
aviation industry.

Mardaret’s goals came naturally to her.

She grew up in Oshkosh, earned her pilot’s
certificate (with the support of the WAI
Oshkosh chapter) and now has set her
sights ever higher—to space and beyond.
Her current position is at the Mojave Air
and Spaceport with The Spaceship Com-
pany, which is building the world’s first
fleet of reusable commercial spaceships.

With WAI, Margaret has found the encour-
agement and camaraderie to make her
dreams come true. You can do the same.
Being part of WAI means you can surround
yourself with like-minded women who
support you and believe that your dreams
today will be your reality tomorrow.

Want to be a part of the community?
Join Women in Aviation, International
today.

Margaret Viola
Executive Associate
The Spaceship Company
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Six Embry-Riddle grads have become NASA astronauts. Seven more
are members of the USAF Thunderbirds. Over 20,000 others fly for the
airlnes. In all, nearly 120,000 of our alumni have gone on to exceptional
careers in aerospace. What does that tell you about how far a degree
from Embry-Riddle can take you? Find out where else you can

go at ERAU.edu/go

See more ERAU alum selfies and share your own at #ERAUgo.
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NICOLE STOTT / NASA ASTRONAUT
CLASS OF 1987 / BS, AERONAUTICAL ENGINEERING
#ERAlg ©BEB
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