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JERRY CHABRIAN

PRESIDENT’S
MESSAGE

Dear WAI Members:

Wow! What an exciting
spring this has been! In late
February our 21st annual WAI
Conference ended with one
of our highest attendance
records ever. With 110 inter-
national members and guests
from 18 countries there,
it certainly embodied the
theme “Aviation—It’s a Small
World.” Those in the audi-
ence on the morning of the
Saturday General Session will
long remember the parade of individuals from around the world
carrying their nation’s flags, some of them in native dress.

DR. PEGGY
CHABRIAN

Chabrian with WASP and
WAI Member Vi Cowden at
the WASP Congressional Gold
Medal ceremony in March.

The FAA Administrator was impressed by WAI and said during
his General Session speech, “I was delighted to hear an earlier
speaker talk about mentoring. [ am particularly encouraged to
hear how well the mentoring process works. Every one of you
learned to fly or in maintenance—no matter where you are... you
have an obligation to pass those on. Seasoned professionals al-
ways have that obligation to teach the less experienced how to in-
vent yourselves and move forward and pass on those thoughts.”

Administrator Babbitt and I co-signed a new Memorandum of
Understanding during Friday morning’s General Session. The
MOU confirms the continued agreement between the FAA and
WAI to support each other’s efforts in the aviation industry. The
FAA provides WAI with resources for aviation education and
employment while WAI helps to promote the FAA messages of
safety and regulation enforcement throughout the membership

He also met several members of the WASP who were in at-
tendance during the Opening Night Reception. As a result he
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was invited to attend the Congressional Gold Medal Ceremony
in Washington, D.C. the next week and was there during the
ceremony in the U.S. Capitol building.

In March, my husband Jerry and I had the honor of attending
the ceremony honoring the WASP, and were amazed by the
number of WASP and family members of WASP present. The
event grew so large the venue was changed from the Capitol
Rotunda to the Visitor Center beneath the Rotunda. An esti-
mated 2,700 people were in attendance that day.

We in the crowd shared stories and inter-connections. One
particular story touched me. A young woman attended the
Dayton Air Show in July 2003 and met some of the WASP in
the WAI Pavilion. She had always wanted to learn to fly and
Vi Cowden encouraged her to follow up on her dreams. Not
long after that she began taking flying lessons, attended her
first WAI Conference, and soon joined the Navy. The two of
them found each other, and then me at the ceremony in the
capitol and both shared their “WAI story” and friendship with
me. It is these types of life changing moments that make what
WAI does through its conferences, chapters, educational out-
reach programs and other venues, worthwhile. Do you have a
story about how WAI and its mentors changed your aspirations
and your life? Let us know!

We are making plans now for Oshkosh and the third WomenVen-
ture, which we co-sponsor with EAA. For those inquiring minds
who want to know—this year’s shirt color will be yellow. Be sure
to join us for the annual WAI Celebrity Breakfast and the Aero-
Shell Square photo on Friday, July 30. More on that to come.
Sincerely,
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Dr. Peggy Chab:?r?IZsident
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KRISTINE VOLK
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Anna Mracek Dietrich, Dawn Seymour
and Lucy Young, all together at the
WASP ceremony. Page 6
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FedEx Express donated an entire
Boeing 727 to St. Cloud University,
a first at the WAI Conference. Page 14

Check out the sailplane pilot’s view of
the tow plane as they head for the ridge
where the lift is. Page 30
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SPEAK YOUR MIND

I noticed that the January/February is-
sue of Aviation for Women feels thin-
ner. Looks like you’ve made a change in
the paper. Smart move, and it is certainly
preferable to cutting the number of pages
or number of issues (as has happened
with another organization I belong to).

[ appreciate the hard work that goes
into the publication. From my perspec-
tive, some of the things that are listed
under “Careers” are not career achieve-
ments. Perhaps it is time to come up
with a more appropriate description—
milestones, achievements, Yippees, or
whatever?

In this last issue, there is reference
to the “International Ninety-Nines For-
est of Friendship.” For clarification, one
of the charter Ninety-Nines, Fay Gillis
Wells, was instrumental in establishing
the International Forest of Friendship,
but The Ninety-Nines do not have own-
ership of the The International Forest of
Friendship. Here is a helpful clarification
from the web site (www.ifof.org): “The
International Forest of Friendship is a
living, growing memorial to the world
history of aviation and aerospace. The
Forest was a gift to America on her 200th
birthday in 1976 from the City of Atchi-
son, Kansas (the birthplace of Amelia
Earhart); The Ninety-Nines (Interna-
tional Organization of Women Pilots),
and the University of Kansas Forestry
Extension.”

The International Forest of Friendship
is well worth a visit, providing inspi-
ration for all of us who are passionate
about aviation.

Laura Smith (WAI #2610)
Alameda, California

4 AviationforWomen

Congratulations to you, the WAI Staff
and Volunteers on another success-
ful International Women in Aviation
Conference! This year was one of the
best. From the opening tours and semi-
nars to the General and Educational Ses-
sions, Scholarships, Luncheon, Banquet,
Speakers, Receptions, Gatherings, Exhibit
Hall, Pioneer Hall of Fame and finally the
special Disney Minnie (Pilot) and Daisy
(Mechanic) Conference logo—all were
professional, educational and fun, reflect-
ing the connections and major roles that
each attendee plays. “It’s a Small World”
was an appropriate theme. The Confer-
ence variety reaches every aspect of our
aviation world allowing experienced as
well as students or just interested to meet
up and connect. General, Corporate,
Commercial, Business, Education and
Military aviation are all represented.
AWAM enjoys organizing and spon-
soring the FAA Maintenance Recurrent
Training sessions for WAI and bringing
aviation technical topics of interest to
the Conference attendees. It is a plea-
sure to work with the WAI staff who are
all helpful, pleasant and professional.
I know they work tirelessly behind the
scenes to make everything run smoothly.
Their energy carries over and is fueled
by the numerous volunteers and then in
turn by the attendees who carry it out-
bound throughout this small world.
AWAM plans its annual meetings, in
conjunction with the WAI Conference,
to network with those in the technical
fields and beyond. Our planning has
begun for next year. We look forward to
working with you and seeing everyone
in Reno 2011.
Denise Waters (WAI #221)
President AWAM
Brewerton, New York

he article “Heart of a Teacher” by Pa-

tricia Luebke (March/April 2010) is
one of the best that I have seen published
in Aviation for Women. 1 had a ground
instructor’s words come back to save
my life ten years after I heard them, on
a scary takeoff into IFR conditions. Aside
from the very human recall of an instruc-
tor’s words, it is Patricia’s words about
teaching “something we know to some-
one else,” and the reward you reap by

giving “something of yourself to another

person” that resonates so true. This is the
essence of Women in Aviation.

Marcia K. Gitelman (WAI #307)

Port Orange, Florida

Just a note to tell you I think this
current issue of AFW (March/April
2010) is the best ever! I'loved it all, and
especially Jenny Beatty’s article and Jo
Damato’s column (I just returned to fly-
ing after having a son, and it’s so helpful
to have other mom’s input). And even
after hearing her speak, I still got a lot
out of Denise Wilson’s story. Overall,
the whole magazine was just great.
Cindy Rucker (WAI #10277)
JetBlue Airways
Jeykll Island, Georgia

I just finished reading the excellent ar-
ticle on emergency preparedness by
Jenny Beatty (WAI Connect newsletter
December 2009). I compliment Beatty
on her writing, both style and subject.
Having been a private pilot only since
2002, and a Ninety-Nines member since
2001, I've read many of her articles, and
always enjoy them, but this one some-
how caught my attention as no other.
Maybe my future involves something
that will require the advice found in this
article, maybe not, but it will be some-
thing I DEFINITELY will pass along to
my future flight students. Preparation
is just that...prepping for something
that could happen. I've been a skydiv-
ing instructor since 1996 and realize the
responsibility I have to secure the lives
of my students. Thinking, and walking,
through emergency procedures BEFORE
getting in the plane is mandatory. Lately
I'm finding myself much more compla-
cent in my own airplane. This article
will make me a better thinker...or shall I
say, return me to the good habits I've let

lapse somewhat. I thank you.
Victoria (Vickie) Croston (WAI #14291)
Conroe, Texas

We encourage you to submit letters to the
editor. Letters may be edited for length
and clarity. Send mail to: 18735 Baseleg
Avenue, North Fort Myers, FL 33917. You
can fax your letter to (239) 567-2271, or
send via E-mail: alaboda@wai.org. ¥
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ANNA MRACEK DIETRICH

arly on the mostly cloudy morning of March 10,
2010, a line was forming at the security check point
for Emancipation Hall at the Nation’s Capital. Inside,
cameras were being positioned and seats were being
reserved. Four generations were gathering to honor
the women of the Greatest Generation who literally
and figuratively taught their daughters to fly.

The Women Airforce Service Pilots (WASP) were the first fe-
male military aviators to fly America’s warbirds. Flying every-
thing from AT-6 trainers to B-17’s and B-29’s Stateside, the WASP
ferried planes, were

flight instructors, by Anna Mracek Dietrich
and towed targets photography by Kristine Volk
during WWII. More

than 1,000 of them volunteered for this challenging and dan-
gerous duty; 38 were killed in service; just over 200 were in at-
tendance as they were awarded the Congressional Gold Medal.
Many of those 200 were in their original WWII Santiago Blue
uniforms. Their courage and grace shone even more brightly
than their polished silver wings, featuring the unique diamond
in the center, undimmed by the 65 years between their casual
dismissal and this recognition.

Before the ceremony, Bernice (Bee) Falk Haydu, class 44-W-7,
who was the president of the WASP during their hard fought but
eventually successful fight for veteran status in the 1970s, was
particularly happy about the media attention that the event was
receiving: “I was excited in 1977 when we finally got our vet-
erans’ status, but this is truly... this is unbelievable. I am most
happy that the world, even though we got left out of a lot of his-
tory books, is finally recognizing that women flew military air-
craft under military orders in World War II. I'm delighted that the
word is getting out.” Deanie Parrish, class 44-W-4, who accepted
the Gold Medal on behalf of the WASP, echoed a similar senti-
ment in her remarks, thanking the media and saying “That is all
we ever asked for, that our overlooked history would someday no
longer be a missing chapter in the history of WWII, the history of
the Air Force, and most especially the history of America.”

As more Americans, both men and women, young and not so
young, learn about the grace and courage of the WASP, the leg-
acy of the values they embodied will continue to inspire each of
us. Speaking for today’s military aviators, Lt. Col. Nicole Mala-
chowski, USAF, said in her remarks that the WASP “remind us
to step back and remember why we serve. We serve because we
love our country. We do it because we know that freedom comes
at a cost, and that it is worth defending. And we do it for one an-
other.” For all of us, military or civilian, aviators or not, the ad-
vice given before the ceremony by Maureen Rogers, class 44-W-
2, rings true and makes it clear just why the WASP were able to
accomplish so much: “Just stick to it! Determination! You can do
it! You can do it!”

Nancy Pelosi had it right: “Women Airforce Service Pilots, we
are all your daughters. You taught us how to fly. We thank you
for that and for what you did with your flying to make us the
home of the brave and the land of the free.” A grateful nation ex-
tends its heartfelt congratulations to the WASP. *
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CHAPTERS

YANKEE LADIES

The 10th Annual Great Lakes Aviation
Conference in Novi, Michigan, (www.
greatlakesaviationconference.com)
presented numerous breakout sessions
for pilots, mechanics, balloonists, stu-
dents, and aviation enthusiasts. High-
lights were Tony Kern speaking on
“Empowered Accountability: The Next
Generation of Human Factors” and
Rod Machado (WAI #2471) presenting
“Thinking Small to Avoid Big Mistakes.”
Yankee Ladies Chapter President, Amy
Kienast Linderman (WAI #8267) spoke
on “Behind the Scenes Aviation Ca-
reers” and “How to Convince HR to Hire
You.” There was also the debut of the
Flying Feud Game hosted by Todd Train-
or. The Yankee Ladies team challenged
the FAA Safety Team. The FAA Safety
team took home a trophy and bragging
rights until next year. »

8  AviationforWomen

ST LOUIS WOMEN WITH WINGS
In February the WWW chapter ended the month on a very happy note—
welcoming home the sponsored 3rd Platoon from their tour in Iraq!
Extra happiness abounded as all deployed members returned home safely!

Four Box D Chapter members visited the
Department of Defense Dependents School
on RAF Lakenheath to teach an 8th grade
science class and talk about careers in avia-
tion, highlighting Women’s History Month.
Chapter members explained principles of
flight and aerodynamics and the history of
aviation. Chapter President Sarina Hous-
ton represented and provided informa-
tion about general aviation along with mili-
tary members Chapter Outreach Chair and
KC-135 Pilot 1st Lt. Natalie Winkels (WAI
#142969), Maintainer Master S¢t. Barb Ste-
phens (WAl # 42766), and KC-135 Naviga-
tor Capt. Catherine Tabb (WAl #45402). ¥

CENTRAL FLORIDA

Central Florida Chapter members and
friends attended the movie premiere
“Up in the Air” starring Academy Award
Nominee George Clooney in December.
Paramount Pictures invited the chap-
ter members for cocktails and a private
screening at Universal’s City Walk Movie
Studio in Orlando—standing room only.
The Central Florida Chapter gave the
movie an overwhelming thumbs up. >

SOUTHERN ENGLAND

The Southern England Chapter held a
very successful conference centered
on the theme “Dealing with the Un-
expected” at the Gatwick Airport Hil-
ton at which 37 people attended. There
were four excellent speakers, Susan
Michaelis, who spoke about her re-
search on toxic fumes in the cockpit;
Deanna Amos (WAI #17890), whose
wealth of engineering experience (now
on Boeing 777) was entertaining and
well-illustrated; Anni Ridsdill-Smith
(WAI #30715), who works with airlines
dealing with the problems of disrup-
tive passengers and Justyn Gorman, an
aerobatic pilot who spoke about his
personal experience of dealing with an
aircraft crash.

As a result of this event, some of the
chapter members got together in Orlan-
do at the Women in Aviation, Interna-
tional Conference. They held a chapter
committee meeting and also showcased
the chapter. The chapter members pa-
raded their Union Jack at the General
Session when the international mem-
bers were recognized. *

WASHINGTON STATE CHAPTER

The Washington State Chapter provided
nine volunteers for the Northwest Avia-
tion Conference and Trade Show in Feb-
ruary. Volunteers included Sheree Van-
berg (WAI #17867), Linda Russell (WAI
#52), Daphne Boston (WAI #44588) and
Kellie Knauss (WAI #11648). *
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Thank you to all of those
who contributed to the
Women in Aviation,
International Annual Fund
Drive, which raised a grand
total of $10,551.31.

We could not continue to
provide the outstanding
resources that we have
without your support.

Operations:
Allison Bates
Sigrid Baumann
Cyndhi Berwyn
Nancy Bink
Marcia Buller
Christine Bungo
Erin Burleson
Peggy and Jerry Chabrian
Kay Gott Chaffey
Linda Chatman
Dorothy Cochrane
Rosemary Coe
Janelle Decker
Kristi Delage
Rose Dorcey
Nancy Driscoll
Diane Fisher
Elizabeth Fisher
Mary Foley
Patricia Graham
Bonnie Harrell
Dawn Hilderbrand
Julie Hurowyj
Jodie Jeck

Kelly Jeffries
Leon Johnson
Ashley Jones
Kenton Jones
Pearl Judd

Debi Katzen
Denise Kenna
Sherry Knight Rossiter
Anne Lanzara
Nelda Lee
Marnie Loftus
Ruth Maestre
Mary Mahoney
Lauren McCollum
Vivian Mejias
Janet Morison
Betty Mullis

Amy Nadel

Shelli Newton
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Joanne Nissen
Rachel Nixon-Monroe
Lisa Ouellette
Timothy Palcho
Paula Raeburn

Lisa Marlene Sawyer
Jacqueline Schuman
Angela Sherzer
Helen Short

Betty Shotton

Laura Shumaker
Carol Skiber

Karen Spalding
Suzanne Stokes
Megann Streeter
Sam Strohl

Mary Alice Tidwell
Anne Umphrey
Patty Wagner

Patty Wagstaff
Elizabeth Webb
Lewie Wiese
Amanda Wright Lane

Endowment:
Ray Adams

Sandra Anderson
Patricia Beckman
Judie Betz

Marion Blakey
Jim Brown

Marcia Buller
RADM Wendi Carpenter
Mary Feik

Susan Hamlin
Becky Howell
Betty Huck

Anne Lanzara
Rosemary Leone
Pamela Mahonchak
Debra McFarland
Mary McMillan
Madeleine Monaco
Mary Muehlbauer
Susan Osborne
Mary Plevnia

Fred Schmidt

M. Sikes

Cecelia Stratford
Nancy Stratford
Eleanor Todd
Patricia Trusty
Denise Waters
Wendy Wheeler
Carolyn Williamson
Ruth Wright-Piros

2010 WAI CONFERENCE
SPONSORS by LEVEL

DIAMOND EAGLE LEVEL
FLYING Magazine

PLATINUM EAGLE LEVEL
AirTran Airways
American Airlines / American Airlines Federal
Credit Union / American Eagle
The Boeing Company
Delta Air Lines
Gulfstream Aerospace
Southwest Airlines
United Parcel Service
U.S. Air Force
U.S. Navy

GOLD EAGLE LEVEL
Airbus North America
Chevron Global Aviation
Federal Aviation Administration
FedEx Express
JetBlue Airways
U.S. Department of Defense

SILVER EAGLE LEVEL
Alaska Air Group / Horizon Airlines
Aircraft Owners and Pilots Association
Experimental Aircraft Association
Jeppesen
National Business Aircraft Association
Pratt & Whitney
U.S. Coast Guard

BRONZE EAGLE LEVEL
ASTAR Air Cargo
Bombardier Aerospace
DTC Duat
Lockheed Martin

AFFILIATE LEVEL
ConocoPhillips
Exxon Mobil Aviation
National Geospatial-Intelligence A¢ency
SkyOne Federal Credit Union
United Airlines
Wings Financial Credit Union

FRIENDS
Aviation International News
Bell Helicopter
Michigan Institute of Aviation and Technology
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CAREERS

Marie Connelly (WAI
#41998) of Berwyn, Illi-
nois, is the recipient of two
scholarships: The Women
in Aviation Travel Schol-
arship and The Dassault
Falcon Jet Scholarship. A
sophomore at Lewis Uni-
versity, Marie is in the final
stages of training for her
Private Pilot Certificate and will earn it this semester.

Box D Chapter President Sarina Houston (WAI #16553) pre-
sented at a poster session during the 51st Annual Transporta-

KUDOS

Sarina Houston at the Transportation Research Forum

tion Research Forum with a paper titled “Improving General
Aviation Flight Training Practices: An analysis of instruction-
al loss of control accidents.” This was a paper she did toward
her Master of Aeronautical Science degree with ERAU, and it
was picked up for publication by the TRF. Bob Walton (ERAU
faculty) co-authored this with Sarina.

Martha (WAI #642) and John (WAI #2450) King, owners
of King Schools, proclaimed Rhonda Doyle of Ridgway, Col-
orado, the lucky winner of King Schools’ Future Of Flight
airplane sweepstakes. The Cessna 172S Skyhawk she won
includes a G1000 WAAS panel and features the GFC700 au-
topilot. Doyle is an enthusiastic Commercial Pilot and super-
vises the Snowboard School at Telluride Ski Resort in Colora-
do. She is working toward her goal of becoming a tour pilot.

WALI Corporate member Martha King commented, “It gets
more fun every time we give away a Cessna Skyhawk.” John
King added, “Rhonda
is a wonderful winner
and we are thrilled that
this airplane will help
her to realize her flying
dreams.” To view a fun
video of Rhonda pick-
ing up her new airplane,
visit www.kingschools.
com/winner.

Rhonda Doyle wins Skyhawk

10  AviationforWomen

Rachel Lynch (WAI #41591) is the recipient of the 2010
Women in Corporate Aviation Career Dassault Falcon Schol-
arship. Rachel believes that the lessons she has learned and
support she has received from some of the really dedicated
professors will be the key to her future success.

Cindy Pilling (WAI #12545), of Wildwood, Missouri, re-
ceived the Future of Aviation Initial CFI Scholarship from
Greater St. Louis Flight Instructor Association.

PASSAGES

Arlene Elliott (WAI #4750), 91, passed away in Naples, Florida.
She and her husband Herbert began Elliott Aviation, which
has been a steady promoter of general aviation for more than
60 years, and has more than 250 employees in seven states.
Arlene was inducted into the WAI Pioneer Hall of Fame at the
10th Annual International Women in Aviation Conference,
held in 1999. She will be missed.

WAI Pioneer Hall of Fame Recipient Major General Jeanne
Holm USAF (Ret) has died. MGen Holm was born in Portland,
Oregon, in 1921. She served in the Women’s Army Auxilia-
ry Corps (WAAC), the Women’s Army Corps (WAC), and the
Air Force. Positions held included: Assistant Director of Plans
and Operations for the 7200th Air Force Depot Wing and War
Plans Officer for the 85th Air Depot Wing at Erding Air Depot,

Germany during the Berlin airlift; personnel plans and pro-
grams officer in the office of the Deputy Chief of Staff, Person-
nel, Washington, DC; Chief of Manpower in Allied Air Forc-
es Southern Europe (AIRSOUTH); congressional staff officer
for the Director of Manpower and Organization at Air Force
Headquarters; Director of Women in the Air Force (WAF),
1965-1971, Office of the Deputy Chief of Staff, Personnel; and
Director of the Secretary of the Air Force Personnel Council.
She was the first woman in the U.S. military to be promoted to
Major General in 1971.

We will surely miss her counsel and presence at events, es-
pecially those associated with the Women’s Memorial at Ar-
lington National Cemetery.

Nita Rochel (WAI #5411) passed away on December 18,
2009, at the age of 80. She had been a pilot since the early
1950s and a member of WAI since 1999. ¥
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FAA Aircraft Mechanics
with Inspection Authori-
zation renew privileges
annually, per the regula-
tions, by completing at
least one annual inspec-
tion for each 90 days.
Must one inspection be
completed each quarter?
Or does anytime within
the year meet the
requirements?

There are five ways to renew an Inspection Authorization
certificate per 14 CFR Part 65.93 of the Federal Aviation Reg-
ulations in the United States. Performing at least one annual
inspection for each 90 days that the applicant held the current
authority is one way to guarantee renewal. You can find ad-
ditional guidance on this track in FAA Order 8900.1, Volume
5, Chapter 5, Paragraph 5-1309. It states that applicants “must
show evidence of having performed four annual inspections
during each 365-day period prior to March 31 of each year.”
This order and guidance for FAA Inspectors does not state
that one inspection per quarter must be performed.

Attending eight hours of FAA approved IA Renewal train-
ing is another method that will satisfy renewal requirements.
Free training, sponsored by AWAM (Association for Women
in Aviation Maintenance), is offered annually at the WAI Con-
ference. Inspection authorization expires on March 31 of each

DENISE WATERS

odd-numbered year. Next year is a FAA sign-off year. Plan
now to attend WAI 2011 in Reno to renew your authorization.

How do I obtain official copies of aircraft records?

The FAA Aircraft Registration Branch maintains records on
individual aircraft and is a repository for airworthiness doc-
uments received from FAA Field Offices. Request electronic
(CD-ROM) or paper copies, including Aircraft Registration,
STCs and 337s, in person at Sun ‘n Fun or AirVenture (FAA In-
formation area - usually no charge) or through the FAA web
site (media prices are listed) http://www.faa.gov/licenses_
certificates/aircraft_certification/aircraft_registry/copies_
aircraft_records/.

Eliminate surprises at annual inspections or when selling
aircraft by regularly comparing what the FAA has on file to
your records. Include with aircraft records carried onboard to
have available for venues like the upcoming Air Race Classic
Inspections to save time if questions arise.

If I have a U.S.A. FAA Mechanic Certificate and I am out-
side the United States, can I perform aircraft maintenance?

Your certificate allows you to work on aircraft that have a
U.S. Airworthiness Certificate. So basically, if you are quali-
fied according to the U.S. FAA and the aircraft has an “N” reg-
istration number, you can perform the maintenance work. ¥
Denise Waters (WAI #221) is an FAA-certified A&P mechanic
and pilot. She enjoys air racing as a passion.

Connecting you to your financial destination.

For over 60 years we have provided quality banking services at affordable
rates. As a WAl member, you too can enjoy the great savings on loans,
competitive returns on your savings, and a wide range of solutions to help
you provide for your family and plan for the future.

Sky

FEDERAL CREDIT UNION

Let us help you reach your financial destination. Become a member today
by visiting www.SkyOne.org or calling 800.421.7111.

Your savings federally insured to at least
$250,000 and backed by the full faith and
credit of the United States Government
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WINGS OF EAGLES
DISCOVERY CENTER

T he Wings of Eagles Discovery Center is a major aviation and
educational center in upstate New York. Using aerospace as

a platform, Wings of Eagles strives to educate visitors of all ages

about Science, Technology, Engineering, and Math (STEM). They provide innovative programs

specifically for youth including LEGO robotics competitions, summer Science and Soaring

Academies, and their Safe Landing af-
ter school program. Through their asso-
ciation with NASA’s Virtual Space Com-
munity they are able to provide STEM
education using aerospace themed in-
teractive distance learning programs to
classrooms throughout the state of New
York and beyond. Wings of Eagles be-
lieves that teachers need to be well pre-
pared in order to provide the best educa-
tional environment for today’s students
and provides frequent STEM Institutes
for interested educators.

WEDC’s newest venture provides lo-
cal middle school students with simula-
tion-based activities during which they
solve problems aboard the Internation-
al Space Station. During their visit, the
students work together in teams per-
forming tasks and relaying data to their
mission commander based at a Chal-
lenger Learning Center in West Virginia
or Alaska through video conferencing.
After successfully completing their mis-
sion, students move on to participate in
other hands-on activities including a
flight in a 727 simulator and a hunt to
answer questions about the principles
of flight through the Discovery Center’s
historic aircraft collection. The lessons
students are taught during the Day of

Women in Aviation, International
Welcomes New Corporate Members

Aviation Institute
of Maintenance

Elizabeth City State
University

12 AviationforWomen

Discovery are based on New York state
and national learning standards.

In addition to the programs already
listed, Wings of Eagles continues the
traditions of the “Soaring Capital of the
World” by operating the Elmira Soar-

gan providing an Emergency Land-
ing course providing a safe setting for
powered airplane pilots to gain experi-
ence in the principles of powerless flight
in the case of an emergency. The Elmi-
ra Soaring School also offers special

Wings of Eagles Discovery Center provides frequent STEM Institutes.

ing School. The Elmira Soaring School
offers a variety of “complete package”
courses for the adult who wants to learn
to soar or the powered pilot who wish-
es to take up soaring and add a pri-
vate sailplane rating to her or his pres-
ent certificate. After Captain Chesley
“Sully” Sullenberger, a glider pilot, suc-
cessfully landed US Airways Flight 1549
in the Hudson River last year, they be-

youth training programs to teach mid-
dle school and high school students to
pilot gliders and offers Day Camps for
ages 12-18.

To find out more information about
the Wings of Eagles Discovery Center’s
educational programs or if you are in-
terested in visiting in person, visit them
first online at www.wingsofeagles.
com. Imagine the possibilities... *
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SOURCES &
RESOURCES

ON THE GO

BOOK REVIEW

Plane Jane
by Robert Lloyd Fischer

hat would you do if you were a highly-qualified elite Air Force pilot recent-
ly out of a job because of your political beliefs, and someone offered you
the chance to go into the repo business—that’s repossessing high end business
jets all over the world? Adrenaline junkie that you probably are, and with mon-
ey that good, you might be tempted to say yes. Fictional character Mary Jane
does just that. And you can only imagine where the story goes from there.
Fischer, a Marine pilot himself, has penned a rollicking novel that will keep
you turning the pages to the end. There’s enough
authenticity to the flying scenes to keep the nit-pick-
ers happy, and the spirit of the story, which delves
into the lives of women living in the Middle East, is
uplifting, too.
Don’t worry—I won't spill the beans on the plot.
Go read it and you’ll understand why! —A.L.

ISBN 978-0-9814822-2-8

Published by Martin Pearl Publishing, Inc.,
June 2010

Softcover; 271 pages; $14.00
www.martinpearl.com

SMOOTH ROLLING
From a Stand-Up Set

The second flight to Africa last
year killed my carry-on—it dis-
integrated, leaving me dragging
it by the broken pull-handle
through U.S. Customs. | swore

my next bag would be tougher.
At the AOPA Conference justa
week later, Jeff Herold, President
and CEO of West Coast Trends,
Inc., was showing off his latest
gear, a “train-reaction” luggage
set that hooks together and per-
fectly balances, for effortless
rolling through airports. It was
cool, but that’s not what sold me
on his bags. It was their workmanship,
the unusual shape (the carry-on is a little
narrower, and just a smidgen taller, so it
rolls down aircraft aisles without catch-
ing the armrests), their variety, in colors
and especially in the designs built just for

flight crews, and frankly, his warranty.

Herold honors a five-year “no ques-
tions” warranty. The company will repair
any damage that occurs during the war-
ranty period, regardless of cause, so long
as you can return to them (at your cost) at
least 51 percent of your bag. If they can’t
repair it, they will replace your product.

For more information on Herold’s huge
bag selection, go to www.clubglove.
com. —A.L

oin the revolution in Colonial Williamsburg, our na-

tion’s first capital. The authentically restored town

casts its spell on everyone who lives its history. Fly
into Williamsburg/Jamestown airport as American pres-
idents, Jordan’s Queen Noor or numerous celebrities
do—three miles from the action. A complimentary lift or
inexpensive cab ride is readily available to town. Snooze
in one of 28 European provinces at Wedmore Place at
the Williamsburg Winery or savor the Williamsburg ex-
perience at the Williamsburg Inn, Lodge or Woodlands.
To rejuvenate after rabblerousing, enjoy authentic 18th
century treatments at the Spa of Colonial Williamsburg.

—Nancy Spraker

MAY/JUNE 2010
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WOMEN IN AVIATION CONFERENCE

t didn’t take much looking around at the 21st Annual International Women in Aviation

IConference this past February to figure out that indeed, the aviation industry is a global

endeavor. And it was thrilling to discover that in this global enterprise in which we en-
gage, women are more and more a presence across every discipline.

Wandering the halls of Disney’s Coronado Springs Resort and conference center
was more interesting than a day at Disney’s Epcot. For here were the real workers
from more than 16 countries, some delighted to be wearing typical ethnic clothing
to celebrate their diversity.

But don’t fool yourself. Behind the lovely pink-patterned dresses these women
are capable technicians, managers, and electronics engineers, many of whom have
a hands-on part in keeping the airways and airwaves of their country functioning
on a 24/7 basis.

“The increased participation of individuals from all over the world added to the
impact of this Conference,” said WAI President Dr. Peggy Chabrian. “The diversi-
ty of part.1c1.pants, career paths and 1nterest§ 1s”what photos by Paula Grubb
makes this international Conference so special. and John Riedel

Other international attendees may not have been

Margarita Poromarova, clad in native dress, but they were equally happy to have trekked the distance for
this year’s Conference. Rockwell Collins U.K. Finance
Director Jane Middleton was welcomed in as Women in
Aviation’s first internationally domiciled executive board
member. There were WAI members who traveled from
Russia, Australia, India and Japan. Meeting and exchang-
ing experiences was what they came for, and face-to-face
networking of the highest quality was their reward.
Women in Aviation, International is a multifaceted or-
ganization with many great venues for interacting, but its
Annual International Women in Aviation Conference has
become the place to be if you want the kind of intellectu-
al and emotional sustenance that only conversation with
eye-contact and the touch of an empathetic hand can bring.
That’s why we gather from near and far each year. So, are
you ready to be a part of it? The 22nd Annual International
Women in Aviation Conference is only nine months away!

MAY/JUNE 2010




MAY/JUNE 2010 AviationforWomen 15



Aviation —
It's a
Small World

WHAT WE
SARE
AT WAL

From the volunteers
who form up the WAI
band, to Education
Session speakers,

to the more than 200
members and friends
who staff the
Coordination

Center, Exhibit Hall
doors and
Registration com-
puters, all of us are
committed to making
sure every WAI
Conference is an
inspiration.

he 2010 Women In Aviation Conference was an event filled with sharing and caring. Avia-
tion professionals of all genres and generations swapped stories of the good old days, de-
tails of present events and visions of the future of aviation. People in every group were
mentoring down and getting guidance from above. The annual Conference is a celebra-
tion of journeys, both airborne and on the ground. We honor the heroes who fought the battles
of physics and mechanics to make modern day aviation possible. We learn about engineers,
mechanics, and aviators who have perfected this science. And then we realize that it’s all far
from perfect and far from modern and we see that our
work today, in whatever field we'’re in, is so important to
influencing the art and science of aviation in the future.

We share with each other techniques on aviation, and ideas. But perhaps
leadership, careers, networking and education. We
share information about opportunities, products, com-
panies and daily life in our fields. We share contact in-
formation and ideas. But perhaps most importantly, we
share our time. These things all make us richer for the
experience, enable us to push through the hard days in our jobs and remind us why we’re in-
volved in aviation. A shared moment of bonding and a good laugh or hug is often the cata-
lyst to propel us into the next big thing we want to accomplish. One small piece of informa-

. . tion we share with someone might be the big break
by Bethany Miller, Maj, USAFR they were looking for. You never know how you af-
fect people, and your energy is often a valuable mechanism of support and enthusiasm for
someone.

We care for each other by the support we show, the helping hand we lend or the encour-
agement we give. The Women in Aviation Conference is so important to so many people. The
young aviators find strength in the bright future they see for themselves as reflected in the sig-
nificant accomplishments others have achieved. Mentors care for these young enthusiasts by
networking with them, offering advice and cheering on their progress. Mature aviators redis-
cover the fulfillment of their lifelong journey by reflecting on their aviation accomplishments
and those life accomplishments that lead up to them. We care about our careers and our per-
sonal lives and see these same sentiments reflected in the enthusiastic spirits of a Conference
hall full of aviation enthusiasts who have made, are making, or will make our same journey.

You are important because you can help other people succeed, often without ever knowing
it. You can also validate the life lessons others have garnered by caring about their story. It’s
the sharing and caring that make us feel so proud of our fellow aviation industry professionals
and our personal aviation journey.

We share information

most importantly,

we share ourtime.

PHOTO BY JOHN SLEMP
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KRISTINE “SPILL"VOLK

TWO-FOR-ONE

We get a lot out of the WAI Conference
each year—free tote bags, great give-
aways, photos and memories, and a
chance to network with some of the fin-
est professionals and enthusiasts in the
industry. Those making the most of the
conference knew to get two for one.

Two-for-one is just what it sounds
like: doubling the experience for any
situation you're in. It focuses us on not
only getting, but giving back as well.
Just picture it—when you meet someone
for the first time, you want to offer two
pieces of information: who you are and
something about yourself. That way the
person has a bit of information from
which to get to know you better. Then
you should ask the person two ques-
tions about themselves such as: “Where
are you from? or “Is this your first con-
ference? How does it compare to last
time?” And from here you can jump
into a really great conversation.

Likewise, when you meet someone,
make sure they’re getting a two-for-
one as well. Find out a little about the
person and offer to introduce them to
someone else. They should be meeting
you AND your network. Be sure to ask
everyone you meet for their email ad-
dress and if they know anyone in your
area of interest. And follow up! Just
connect on LinkedIn or Facebook, fol-
low their blog, check out their web site
or give them a quick phone call, text or
email. Five minutes of “Hello- it was
so nice to meet you” can be a turning
point in your/their career or start a new
friendship.

[ saw a lot of two-for-one going on,
even in the opening hours of the confer-
ence. Speakers tended to start a presen-
tation and then pass on the microphone
with a hearty “...and let me introduce
you to SO-AND-SO!” Volunteers were
filled with “...be sure to talk to SO-AND-
SO.” Attendees made new friends and
included “...and this is my friend SO-
AND-SO.” And so the learning and net-
working began.

It’s hard to meet a new person or attend
a new event, so when you do, make sure
to get your two-for-one! —Bethany Miller
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KEYNOTE
SPEAKERS

WAI General
Sessions are some
of the best attended
of any conference.
Our strong line up

fspskars ozt FAANETWORKING

was no exception,
with the heads of the he WAI Conference presents a unique opportunity for industry professionals to reach out
FAA and NTSB, as and communicate. The FAA networking session occurs annually at the Conference, and
although the FAA Administrator is not always present, the employees were excited about
. the opportunities this year’s session presented. The sixteenth FAA Administrator Randy
and women exuding Babbitt and seven FAA executives from various lines of business, as well as two WAI Board
entrepreneurial members (also FAA employees) were present at the FAA networking session.
spirit sharing wit and Administrator Babbitt’s intent for the session was clear, “The more we know about each oth-
wisdom from the er internally, the better we can explain it outside the FAA.” He wanted to hear dialogue from the
employees as well as afford them an opportunity to share obstacles and how they were overcome
by someone else. Babbitt responded to inquiries from several employees without hesitation, and
with a sincere desire to be there for the employees as a leader and mentor. Babbitt made the FAA’s
mission seem very simple, “To make sure that every passenger in this country has a safe flight.”
He then asked Where do you fit in? Every
employee at the FAA has a safety role, and
there is no room for error. The FAA is in-
terested in what its employees have to say;
it will be releasing an idea hub, where any
employee with an idea can send it forward,
unfiltered. If the idea is vetted and accepted,
policies and/or practices may be changing.
This session and the direction the FAA is
headed allow for open communication both
laterally and horizontally within the FAA
and the various lines of business.
The strong presence from the FAA at the
Conference is due in large part to a sin-
cere desire to attract and retain many of
the motivated women and men who at-
tend this event. Gina Razel, the represen-
tative for Human Resources, spoke briefly
about how HR is continuing to move for-
ward and identify a new profile for the fu-
ture FAA employees out there.
—Laura MacAllister

well as record-setters

dais.
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Honoring those who opened doors is part of WAI tradition. Pioneers inducted into the 2010 WAI Hall of Fame were:

(Left to Right) Trish Beckman, Vice Admiral Vivien Crea, Suzanna Darcy-Hennemann, Kathryn Sullivan

CHANGING LIVES: YOU CAN, T00

e gathered to share our love of aviation, to network and to learn. We have a common background of overcoming obsta-
cles in the way of our dreams. Our experiences are all slightly different, but we enjoy meeting people who can offer sug-
gestions and encouragement as we go off again to conquer new skies.

Speaking to a couple of Boeing professionals, one of them described her apprehension at being interviewed. She de-
scribed the things that made her nervous and asked questions about how to be prepared. I shared with her some of my stories
about interviewing for different jobs. And I told her about times I interviewed candidates myself. The whole table joined in with
suggestions and lessons they had learned. Collectively, we were amateur experts at interviewing!

That conversation led into a great discussion about lifestyle and balance. One woman asked about nutrition, I asked about
sleep cycles and a third inquired about family. I listened and took away some life-changing advice. These professionals had
worked through some adversity and achieved milestones that worked for them. I definitely learned from their capabilities.
These topics were not part of their professional titles, but they are definitely experts in life management and self-balance.

That’s how the International Women in Aviation Conference works. Everyone you meet has the potential to change your life
with just a hint of encouragement, the smallest suggestion or the briefest encounter. If you were lucky enough to experience
the event, remember to reach out to those who could not be there. The WAI Conference changes lives. You, with your experi-
ences from the Conference, can change someone’s life. —Bethany Miller

EXHIBITOR PHOTOS BY KRISTINE “SPILL” VOLK
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Moderator:

PEGGY CHABRIAN

Panelists:

PAULA DERKS

President, Aircraft
Electronics Association

KAREN GEBHART

President,
AOPA Foundation

ELISSA LINES

Vice President, EAA

PETE BUNCE

President, GAMA

ED BOLEN

President, NBAA

GENERAL AVIATION LEADERS PANEL

Here’s just a taste of the dialogue that went on with a panel of industry leaders that convened dur-
ing the luncheon at the 21* Annual International Women in Aviation Conference.

KAREN GEBHART:

There is an interesting statistic we were just talking about at our table with
the FAA Administrator. Seventy per cent of the people who start learning to
fly drop out. That’s a significant number. We need to get below the surface
to find out why they do not complete their license. When asked why they did
not complete their training the typical answers are lack of time and money.
But they have time and money to do other things.
What can we do as individuals? Start talking about flying! We are ambas-
sadors for aviation but not doing a very good job. We need to take it upon ourselves to mentor
someone. Take them for a flight. Encourage them.

ELISSA LINES:

At EAA our vision and our goal is geared toward growing aviation through
participation. We want to move individuals from being an observer of avia-
tion to a participant.

The new Light Sport Pilot certificate helps address the issue of time and money. The hope is
after they complete this certificate they will be encouraged to go on to the next step. Programs
like EAA’s Young Eagles provides a spark. Last year we announced all Young Eagles over the
age of 13 will be able to sign up for on-line ground school as part of the next step they can take.
More than 2,200 young people are taking advantage of this opportunity.

MAY/JUNE 2010



PEGGY CHABRIAN:

We have seen a lot
of negative publicity
about general avia-
tion recently, partic-
ularly in articles pub-
lished in USA Today.
NBAA has responded
to these articles. What can WAI mem-
bers do to promote a positive image for

ED BOLEN:

There is a saying “In

a democracy people

get the kind of gov-

ernment they de-

serve.” In a democ-
racy you have an opportunity to elect
your representatives, to communicate
with them—by phone, e-mails, Town
Hall meetings. The aviation community
needs to express itself to our representa-
tives. All of us have a real opportunity
to tell a very positive story.

General aviation provides good jobs,
productivity to the nation, economic de-
velopment. It is a safe industry. We need
to be aggressive about making these
statements. They should recognize it’s

MAY/JUNE 2010

a fundamental part of our economy and
our transportation system.

PETE BUNCE:

We ought to be proud that we are in-

volved in the safest transportation in-

dustry in the world. Aircraft do not kill

people, it’s people using them for bad
purposes.

Our associations,
working together, tell
them the best corpo-
rations use business
aviation. Programs
like No Plane No

Gain and GA Serves America are estab-
lished to help promote General Aviation.
The more we work together the better
off we will all be.

KAREN GEBHART:

AOPA took on a major initiative last
year called “Collaboration.” We have es-
tablished new increased relationships
with WAI and EAA, in addition to in-
creasing relationships that already ex-
isted like those with NBAA and GAMA.
We are too small to be divided.

This year we go to “Engagement.” It’s
one thing to say “let’s be friends.” It’s

another to get down to the meat of it.
Let’s work toward bringing more people
into flying. You want to talk about en-
gagement? Take your local reporter for a
flight. Work with helping your local air-
port by attending commission meetings
or organizing events to encourage the
local community to come out to the air-
port. Speak boldly and proudly. This is
the year of engagement. So let’s engage!

ELISSA LINES:

A couple of things we would like to en-
gage you in:

International Learn to Fly Day—May
15—take someone up for a flight.

WomenVenture—a partnership be-
tween EAA and WAL This is an inspira-
tional time at AirVenture. The purpose
is to create that spirit, that engagement
Karen is talking about. There is no bet-
ter way to engage people than inviting
them to join our community of aviation.

ED BOLEN:

Over the course of the past year there
has been an increase in the amount of
collaboration within the GA community.
For too long we saw ourselves as home-
builders or corporate flight departments,
etc. It was easy to see what separated or
divided us. We have worked very hard
to recognize what unites us. We need to
extend this to all areas of aviation—not
just General Aviation.

PAULA DERKS:

I challenge each one

of us to go back home

to our communities

and share our pas-

sion for aviation with
at least one other individual. One other
person who is not involved in the avi-
ation industry. Simply tell them what
you do, how you feel about it. We can’t
keep preaching to each other. We have
to spread the word.

On behalf of all of the panelists here
today representing their organizations,
thank you, Peggy Chabrian. We all
stand in awe of what this organization
does for women and men in aviation.
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The total amount for
scholarships awarded in
2010 was $688,000.
Congratulations to all of
those deserving winners

for2010. We expect great

things from you—
go change aviation
for the better!

American Airlines ang
scholarship wentto A

ICAO awarded five training
the Air Navigation Bureau

2010 WAL SCHOLARSHIP AWARDY

Women in Aviation, International would also like to thank
ASTAR Air Cargo, American Airlines and American Eagle
Airlines for their numerous travel awards that allowed many
of these scholarship recipients to attend the 2010 International
Women in Aviation Conference to receive their awards.

Airbus A320 Type Rating
Certificate

Joline Ellen Tardiff
Nathalie Hacken

Anne Bridge Baddour
Aviation Scholarship
Tracy Alicia Baker

AOPA Student Pilot
Camila Roy

Betsy Goldbach Aviation
Scholarship
Claudia Retter

Bombardier Business
Aircraft Service Lear Jet 31A
Pilot Type Rating

Katherine G. Allen-Weber

CAE SimuFlite Corporate
Aircraft Training
Erin Elizabeth Conley

Continental Airlines 737
Flight Training

Keelyn Brown

Anna Robertson

Laura Harper

Marjorie Melchreit
Jenna Halsey

Christine Bungo
Nathalie Hacken

Mary Lou Johnson

Dare to Dream Scholarship
Stephanie Luongo

Delta Connection Academy
Drew Rozhon

Delta Air Lines Boeing B737-
800 Type Rating Certificate
Sarah Anne Preedy

Amanda Leigh Browne

Pioneers of Aviation WASP
Memorial Scholarship
Christine Calderon

Morgan Jones

Kara Clifford

Sally Woodrum

Dassault Falcon Jet
Corporation Scholarship
Marie Lynne Connelly

Elisha Hall Memorial
Scholarship-Wright Chapter
Cindy Hasselbring

Express Jet Airlines Regional
Jet Transition Course

Bailey Ziemanski

Ana Maria Beltran

Flo Irwin/Aircraft Spruce
Linda Kay Schumm
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From Rose to Rise
Megan Bohn

If You Can Dream It, You
Can Do It Scholarship
Joanna Chaplow

Janet Clark Memorial
Scholarship-Washington
State Chapter

Natalie Spencer

Kathy K. Hodgkins Memorial
Roberta Lee Hughes
Kelly Nelson

Keep Flying Scholarship 2010
Lindsey Gail Nelson

R-W Foundation Award
Shannon Roth

Ride the Sun Scholarship
Linda Moody

Telex Communications
Flight Training Scholarship
Erin Hambrick

Women Military Aviators-
Dream of Flight Scholarship
Elizabeth Brothers

Women in Corporate
Aviation Career Scholarship
Katrina Avery

DISPATCHER

Airline Dispatcher’s
Federation Scholarships
Samantha Dee Scharff

Airline Ground Schools, Inc.
Christine Desmoulin
Emmaculate Muambo
Rahab Muiruri (Waithera)

MANAGEMENT

Airbus Leadership Grant
Alaina Brinley
Phanitsuda Atipan

Leja Noe

Boeing Company Career
Enhancement Scholarship
Hilda Ombatta

Jennifer Treese

MAY/JUNE 2010

Delta Air Lines Aviation
Maintenance Management/
Business Management
Miyukiko Kostelny

Desert Jet Corporate Aviation
Management Scholarship
Stacey Kotrla

GAT Wings to the Future
Management Scholarship
Lauren N. Bohnert

ICAO Training Scholarships
Air Transport Bureau
Susanne Edwards

Air Navigation Bureau
Jennifer Dianne Iversen
Nida Malik

Felicia Nnenna Agubata
Samantha Dee Scharff

PAI Consulting

Aviation Safety Scholarship
Kristine Kiernan

Ava Shubat

Women in Aviation, Interna-
tional Achievement Award
Sarah Byrn Rickman

Women in Aviation,
International Achievement
Award-Student

Laura Lee Cox

Amber Laree Sulzner

Women in Aviation
Management Scholarship
Lynne Marie Atkinson

Chuck Yeager Foundation
Award
Caroline d'Otreppe

ENGINEERING

American Airlines and
American Eagle Engineering
Abhizna Butchibabu

Delta Air Lines Engineering
B.). Marie Sharnez Perera

FedEx Express B727
Airplane Donation
St Cloud University,
Minnesota

MAINTENANCE

Delta Air Lines Maintenance
Technology Scholarship
Hilda Ombatta

Pratt & Whitney
Maintenance Scholarships
Rebekah Laurel Bennett
Nellita Brown

Anna Romer

Leslie Quist-Adinyira
Stephanie Higa

Gina Wesley

2010 AWAM SCHOLARSHIPS

Abaris Training Scholarships
Laura Stephens

Inez Bonneville

Katy Tounge

American Eurocopter
Chris Larson

Aircraft Electronics Associa-
tion Scholarship
Allen Richardson

Aviation Student Entrepre-
neur Scholarships
Wendy Kellett

Beyond All Odds Award
Corrie Ambrose

FlightSafety International
Lauren Kemerer

“Helping Hand”
Melissa Mclnelly
Gayathri Duddupudi

Horizon Air Scholarships
Kierre Whitty
Stephanie Higa

Jet Blue Maintenance
Yoshino Sugita
Angeline Capriotti

Pratt & Whitney Scholarships
Carrie Ferguson

Lauren Kemerer

Yoshino Sugita

Inez Bonneville

Chris Larson

Travis Geist

Southwest Airlines
Angeline Capriotti
Carrie Ferguson
Annemarie Korzon

Student of the Year Award
Felicia Kaylor

“Taking It to the Sky”
Rachel Morris

“Tools Beneath Your Wings”

Angeline Capriotti
Lydia Daniels
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ay the words “it can’t be done” to Sarah Kelly and she’ll prove you oth-
erwise. At age 29, she’s the owner/operator of Chilhowee Gliderport in
Benton, Tennessee, a commercial glider operation near the Cherokee
National Forest. Chilhowee’s major draw is a beautiful mountain ridge
whose lift enables soaring pilots to make hours-long flights of more than
300 miles. Kelly runs the show there, and what needs doing, she does.

“I just buckle down and get the job done,” Kelly says, while reminiscing about
unexpected towplane repairs and other problems associated with her operation,
the sort found in any aviation business. Greasy hands and tools are no strang-
er to her because she’s an FAA certificated

airframe and powerplant (A&P) mechanic by Kathleen Winters

with Inspection Authorization (IA) creden- photography by David L. Smith
tials, and she does her own maintenance.

“I love working on aircraft and find it enormously satisfying fixing planes,” she
admits. She talks freely about major overhauls of her Pawnee and Callair tow-
planes, as well as the frustrations stemming from a propeller strike requiring an
engine teardown.

But Kelly is also a certified flight instructor in airplanes and gliders, and is in-
strument rated. She’s a tow pilot too, and during her precious spare time you might
find her racing a sleek, high-performance glider in soaring competitions.

Kelly does not hail from a flying family, or a wealthy one. She funded most of
her aviation training on her own dime, foregoing a college education to work and
save money, although a flight scholarship and grant were of immense help. “It
frustrates me to hear people fuss about how ‘they were never given anything’ or
‘weren’t given the same opportunities.” If you want something badly enough then
youll set your priorities accordingly, and you’ll be amazed at the opportunities that
open to you,” she affirms. “The definition of the word ‘necessity’ would make a
great study,” she continues, “since I now live without many of the things most folks
would consider necessities, yet I do have much more than others less fortunate in
the world.”

Though born in Wisconsin, she was raised in rural British Columbia, Canada,
where she was bit by the flying bug after seeing a neighbor fly his Piper J-3 Cub
from a short grass strip in the valley below her house at the foothills of the Mona-
shee Mountains. Every time she and her younger brother, Ike, saw the Cub nose out
of the hangar, they raced down the hill and begged the owner for rides. Her persis-
tent brother got more rides, but Kelly won out in the end: he’s now working for her at

24  AviationforWomen MAY/JUNE 2010



MAY/JUNE 2010 AviationforWomen 25



Chilhowee, following in her footsteps. “I can’t wait till he be-
comes a tow pilot; he has a lot of favors to return!” she says.

She learned self-reliance growing up on a farm surrounded
by horses, dogs, cats, and other critters, and she attended a
one-room school comprised of only 10 students. Her mother
worked at the local bakery, and it was there that nine-year-
old Kelly started her first job, saving every penny. She soloed
in a QuickSilver MX single-seat ultralight plane owned by her
mentor and family friend known as “Uncle Leroy.” Away from
school, work, flying, and piano practice, she delved into aero-
dynamics, stories of famous aviators, and studied aviation
technical books, including homebuilding manuals running
some 1,000 pages.

By age 17, Kelly was a certificated private pilot and had
gone halves with Leroy on a yellow Piper PA-17 Vagabond, us-

ing her wages earned at the bakery. She still owns the plane
and calls it her “baby.” Upon its return to Chilhowee in 2005,
after a lengthy hiatus for repainting, she “promised to keep it
nearby forever.” Love runs deep for aircraft owners. “I kissed
it on the spinner—when nobody was looking,” she recalls.
Few people take their personal plane to school, but Kelly’s
beloved Vagabond was by her side during her two-year stint at
Portland Community College in Portland, Oregon, where she
earned an A&P certificate. She jumped another hurdle to get
into the school, not having a high school diploma, with Cana-
dian officials proclaiming she had to be 19 before earning a
GED certificate. Kelly rose to the challenge. She decided to ob-
tain the certificate in Washington, a decision that “threw the
Canadian adult learning instructors in an uproar,” she states.
“They told me I would never amount to anything if I took such
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Few people take their personal plane to school, but Sarah's
beloved Vagabond was by her side during her two-year stint at Portland
Community College in Portland, Oregon, where she earned an A&P certificate.
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shortcuts and that I best buckle down and earn my diploma
the slow way.” She proved them wrong, of course, gaining ad-
mittance to the community college and later earning a GED.

In Portland she worked 20 hours a week at a boarding acad-
emy, cooking in its cafeteria and playing piano for the choir,
and received room and board and a $100 stipend. While there
she added a commercial certificate in airplanes and an instru-
ment rating, using the Vagabond as much as possible during her
training. With those in hand, she set to a new task, starting to
overhaul her plane’s Continental A-65-8 four-cylinder engine.

What she found during the overhaul devastated her. “We
saw one of the exhaust ports was cracked, and I didn’t know
where I'd find another cylinder,” she says. Then all the cylin-
ders were sent out for dye penetrant testing, and technicians
determined that the other three were also cracked. Hearing
this, Kelly cried. She expected a month-and-a-half overhaul
but her plane was grounded a year for repairs.

After she graduated with her A&P certificate, Columbia He-
licopters employed her in its shop overhauling accessories for
the Boeing Vertol T58, Hughes 500, and the Allison 250 and
Chinook’s Lycoming engines. Kelly explains, “I especially
enjoyed the trouble-shooting aspects of the job. One type of
lube pump gave us problems because sometimes it wouldn’t
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pass the bench test even after a perfect overhaul, but finally I
figured out that the head casting was different on those par-
ticular pumps.” At Columbia Helicopters she also won an em-
ployee suggestion award by designing a storage cabinet for
fuel nozzles.

In 2001 she moved to Tennessee to work at Advent Home
Youth Services, a group home for troubled teenage boys, em-
ployment that repaid a partial grant given her for flight train-
ing. Before relocating she flew the Vagabond back to Canada,
and two years transpired before she retrieved it in 2003 on a
cold, blustery March day. She swung the propeller and began
her long solo flight south from Canada and across the States,
navigating with sectional charts only, without the use of a
GPS. She carried a handheld radio in the little plane that held
a mere 12 gallons of fuel and had no electrical system. Seven
days later, she swooped in to land at Dayton, Tennessee, hav-
ing flown 34.5 hours and burning a total of $341.69 of fuel.

You could say that serendipity played a large role in
Kelly’s aviation career. After discovering the gliderport at
Chilhowee and offering to tow, she became a glider instructor
and worked full-time there. Soon she was also certified to in-
struct in airplanes. In 2005 she added the IA credentials. One
thing led to another, and when the owners decided to sell and
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She hosts numerous contests and seminars, including
regional and national soaring meets, along with an annual week-long
Oktoberfest drawing about 65 glider pilots for fun flying and camaraderie.

offered attractive terms, Kelly leaped at the chance to pur-
chase the outfit and became the owner on September 1, 2004.

She’s quick to credit others, however, in providing moral
support and volunteer help around the field. About running
the operation, she says, “I am not indispensable and neither
is anybody who works for me. Many people would not be the
same without Chilhowee, and I firmly believe that if I were
incapacitated in some way, those people out of love would
make it go on.”

Kelly jokingly says, “I'm married to my work.” Ten-hour
days, six days a week, are the norm except in winter, and like
other business owners she takes her job home every night to
catch up on paperwork and myriad chores. And when she
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travels to other soaring sites to tow in contests, her mobile of-
fice goes along in the towplane. If not in the air, she might be
seen with a wrench in hand inside a hangar, or in the office,
or mowing the grass.

Kelly benefited enormously from folks willing to extend a
helping hand at various stages of her training, and she firmly
believes in giving back. Working with the young is her pas-
sion, and her enthusiasm shines through when you hear her
talk about two young boys, Joey, 14, and Dakota, 13, whom
she’s now instructing, preparing for solo. (A person can solo
in gliders at age 14.) Joey showed up first, then along came
his friend Dakota a few weeks later, and although Kelly in-
formed them Chilhowee didn’t have a formal work-trade pro-
gram, she couldn’t resist bringing them on. “It’s sort of like
taking in stray animals!” she says, laughing.

The hardworking boys run the flight line in return for les-
sons. “I don’t want to give away what isn’t earned, but I be-
lieve in rewarding honest, sincere effort and desire,” Kel-
ly states, “because soloing is an experience that comes only
once in a lifetime. Nothing compares to that very first time
alone in an aircraft. Every time I send a person up on his or
her first solo, I feel the thrill of my own first solo.”

Besides instructing and her other duties, she’s constantly
evaluating opportunities to enlarge her business. She hosts nu-
merous contests and seminars, including regional and nation-
al soaring meets, along with an annual week-long Oktoberfest
drawing about 65 glider pilots for fun flying and camaraderie.
On good ridge lift days she also runs a satellite operation from
the Sequatchie Valley, where several flights over 1,000 kilome-
ters (or 621 miles) have originated in recent years.

Kelly compares her business and personal growth to open-
ing new chapters in her life, saying opportunities “just fit” when
presented to her. “Owning a successful soaring operation at age
24 wasn’t in my plans, and I might have laughed at the idea had
someone suggested it. As [ reflect on my endeavors, I feel that
each ‘chapter’ was exactly where I was meant to be.”

Working toward goals keeps Kelly passionate and inspired.
She strives to improve her operation at Chilhowee Gliderport
and to enhance its reputation as a premier sailplane training
facility. Her other objectives include attracting more tourists
from nearby Chattanooga to her site and furthering rapport in
the local community. Knowing Sarah, I believe she’ll contin-
ue to achieve what others might consider unattainable goals.
She’s inspired me, and my thoughts echo with her words, “I
just buckle down and get the job done.” *
Kathleen Winters (WAI #8922), is a pilot and the author of
Anne Morrow Lindbergh: First Lady of the Air. Her new book,
a biography of Amelia Earhart, will be published in 2010. For
more information visit www.kathleenwinters.com.

MAY/JUNE 2010



MAY/JUNE 2010 AviationforWomen 29



/

SOARING

The Thrill of Alpine Soaring

The towplane hftS Off the grass runway and pulls the sailplane into the air, turning north as we depart the pat-
tern. At home in Maryland, [ would be seeing the towplane surrounded by either the crisp blue sky that follows a cold front or
the milky haze of a summer afternoon. Here in Slovenia, all I see in front of the tug is a sol-
id wall of very green, very big trees. The trees climb the face of a mountain that tops out at by Patricia Va'data
2,000 meters (6,561 feet). Just when it looks as though we’re about to smash into the moun-
tainside—I swear I can see individual pine needles on those trees—the towplane turns left again to fly parallel to the ridge.
The wings of our sailplane are longer than those of the Pawnee pulling us aloft. Unconsciously, I begin to ease away from the
trees. Miha’s voice from the other cockpit is reassuring.
“Don’t worry,” he says, and I can hear the smile in his voice. “The towpilot knows exactly how long our wings are.” I center
the ASH-25, which at 80 feet has twice the wingspan of a Pawnee, and pretend all this is normal.
For Slovenian pilots, it is normal. The Julian Alps in the northwestern corner of this tiny country (about the size of Massa-
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Mary Rust (from California) and
local instructor Miha Avbelj,
taken during Mary'’s checkride.

chusetts) make not only a spectacular setting for a soaring
flight, they also provide powerful lift that allows expert glider
pilots in the area to make 500-km or even 750-km flights.

Although the 15 women and five men who have come from
the U.S. to soar here aren’t undertaking any flights that am-
bitious, we are having as much fun soaring as anyone could
possibly have. We’ve joined women soaring pilots from Ger-
many, Switzerland, Italy, Belgium, and our host country Slo-
venia for the annual Women'’s Soaring Seminar, the first held
outside the U.S. All of the European pilots, and some of the
Americans, are experienced with mountain soaring condi-
tions. Most of them are flying solo, which required securing
a Slovenian medical certificate. Most of the flatlanders opt for
dual flights with the excellent instructors of the ALC Lesce
Aeroclub.

The annual women’s seminar takes place over five days,
with morning lectures followed by afternoons of soaring. On
our first day, we are given two extensive safety briefings. Ra-
dar controller BoStjan Pristavec covers Slovenian airspace and
radio frequencies. Soaring instructor Miha Avbelj explains
field procedures, including aircraft preparation and staging,
takeoffs, emergency rope breaks, radio monitoring, outland-
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ings, and patterns. After our briefing we are required to take
the same one-page, fill-in-the-blank safety test that all of their
regular club members must take at the start of every sea-
son. Miha makes sure we have the correct answers, and then
we turn the page to fill in a chart of performance informa-
tion for each of the sailplanes we plan to fly, including maxi-
mum weight, best L/D (the speed that gives the most efficient
glide), minimum sink speed (used in thermals), maneuvering
and never exceed speeds, stall speed, pattern speed and pat-
tern height.

Following the safety lectures we are welcomed to Slovenia
by the Vice Mayor of the town of Lesce and by the president
of the ALC. This official opening ceremony was to be followed
by our first day of flying, but a cold front brings our only day
of rain. The seminar organizers, prepared for everything, of-
fer us a bus trip to the Postojna Cave, a 20-km-long limestone
marvel not far from the Italian border. The trip gives us the
opportunity to see not only the caverns but also the charming
countryside. Every small town has an ornate church steeple at
the center of town, an Austrian influence like the strudels and
other pastries you can get at any restaurant, even at rest stops
along the highway. Surrounding every church are chalet-style
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homes with window boxes and steeply-pitched roofs. Some
rooftops have a rooster decorating the front gable; all have
short vertical projections covering the surface to break up ice.
Slovenia is not only a soaring paradise in summer, it is a ski-
ing paradise in winter.

The second day brings sunny weather that stays with us
for the rest of the seminar. Two towplanes make Lesce a busy
airport for the next four days. The small control tower hasn’t
been used in decades, so we are impressed as the soaring club
operations director makes sure that sailplanes are staged,
ropes are hooked up, takeoffs go on time, and everyone uses
the proper entry point for pattern and landing. Sailplanes
aren’t the only traffic here; the club shares the large grass
strip with a parachute school, sightseeing operations, helicop-
ters that resupply mountain huts where hikers can spend the
night, even model airplanes.

Those of us unaccustomed to ridge soaring are given in-
struction in flying a long figure eight across the ridge face, al-
ways turning away from the ridge when we want to reverse
direction. After several passes of this back-and-forth soaring,
we get high enough to wave to hikers on the trail that leads to
the summit, and to see flocks of sheep grazing on the moun-
taintops. When we are lifted above the peak, we have a pan-
oramic view of Austria on the other side. The view is one as-
pect of this seminar that we recall again and again.

“The memory that will stay in my mind forever was the
view from the glider looking down at mountain sheep in the
mountain meadows, chapels, cabin homes, and other gliders
while up near the top of the Alps!” said Mary Rust, a soar-
ing instructor who flies at Hemet in the San Francisco Bay
area. “[On] my first flight, I ridge-soared a steep mountain
with pine trees and homes on cliffs, getting to the top of the
mountain, then skipped over to the next mountain doing the
same, until I could finally fly straight for many miles near
cloud base, hopping from mountain to mountain, until we ar-
rived near the corner of Austria, Slovenia, and Italy.”

Americans weren’t the only ones entranced by those sheep.

“My best flight was in the Twin Astir where I could see at
2200 meters height to the grazing sheep in the mountain pla-
teau,” said Martina Beukert of Germany, who came to the
seminar with her 11-year-old daughter Julia. Julia, who is
too young to fly in the front seat of a glider in Germany, was
thrilled to find out she could legally fly front seat in Slovenia.

Our practical experience in the sailplanes is enhanced by
morning lectures on mountain soaring. Local meteorologist
and glider pilot Boris Zorz explains in eloquent detail why
mountains produce such good lift, why conifers are better
than deciduous trees, and how the ridge height, angle, and
wind direction all affect soaring conditions. Software devel-
oper Andrej Kolar used GPS tracks to show us how he and
other Slovenian pilots take advantage of these conditions
when making cross-country flights that take them into Hun-
gary, Austria, and Italy.

Soaring conditions are so good in Slovenia that this tiny
country of about 20,000 square kilometers, with a popula-
tion of just over two million and only four controlled airports,
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boasts 12 soaring sites and two dozen paraglider sites. Com-
pare that with my home state of Maryland: a third larger, with
more than twice the population, yet we have only three active
soaring sites in the state.

The seminar organizers, all members of Drustvo Sloven-
skih Letalk (Slovenian Women Pilots Association), worked
with Neita Montague, president of the U.S.-based Women
Soaring Pilots Association for more than two years to orga-
nize the event. DSL president Irena Gornick, aided by Dani
Cerne, Nata$a Marzidovsek, Jasna Jerman, Ana Klansek, Boza
Martinci¢, and a host of other helpers, made sure participants
were housed and fed; scheduled sailplanes, instructors, tow-
pilots, and speakers; and persuaded more than 20 companies
to sponsor the event. They also arranged for a tour of a local
sailplane repair service and a sailplane parts manufacturer,
as well as a post-seminar trip into Germany to see the famous
Wasserkuppe, where the sport of gliding was born, and the
Schleicher sailplane factory. During the closing ceremonies,
they provided us with souvenir hats, T-shirts, and backpacks.

“To organize a seminar is a formidable task and nobody
should underestimate how much planning and work is in-
volved,” said Frauke Elber, editor of the WSPA newsletter,
Hangar Soaring, who had organized the 1999 seminar in Or-
bit, Virginia. “Not only are we already working on the 2010
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Top Left: The town of Lesce with Mt. Triglav in
the background, as seen from the airport.
Bottom Left: A flock of sheep high in the
Karavanke Alps on the border with Austria.
Above: Seminar participants pulling one of the
Blaniks back to the flight line after a landing.
Soaring is very much a group effort!

Top Right: Kathleen Taylor stands beside her
sailplane, preparing for flight.

Right: DSL President Irena Gornick pauses for a
moment to indulge the author a quick smile in
an otherwise busy day.

Seminar in Nevada, preliminary work on the 2011 seminar
has already begun.”

The U.S. attendees, accustomed to fending for ourselves for
breakfast, were touched by the volunteers, especially Jasna
and Ana, who had breakfast waiting for us by 8:00 every morn-
ing. Volunteers also provided lunch fixings, and arranged
not only the annual banquet in the historic district of nearby
Radovljica, but catered dinners at the field. We knew we were
spoiled when we learned that the son of a club member had
gone fishing one morning to provide trout for dinner that night,
that a local butcher was called in to grill for us another night,
and that Natasa’s mother provided the huge pots of homemade
polenta for our goulash. We even had excellent local red table
wine every evening. The hard work that produced all this orga-
nization was obvious.

“It was a large challenge for us because in Europe many
rules and practices are other than in the States,” Irena said.
“But with the teamwork we succeeded. Natasa, Dani, Ves-
na and Jasna [had] already participated in seminars in the
States, and they brought many useful ideas how to proceed.
It was a good experience which connected the women, both
from America and our association. We are very proud that all
the women who participated the seminar were pleased with
the organization and they enjoyed the seminar in Lesce.”
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Leaving a women’s seminar is always sad, because it’s hard
to leave old friends we see only once a year, and new friends,
like Ana KlanSek, the young Slovenian pilot who won the Brieg-
leb Scholarship, and German pilot Anna-Laura Geusen, whose
170-km flight earlier this year won the Anne Morrow Lindbergh
Trophy. Anna-Laura, her parents Sylvia and Heribert, brother
Holger, and younger sister Nora—who won the annual seminar
limerick contest—all fly sailplanes, and all came to the seminar,
staying at the airport campground.

Even though we all have one another’s e-mail addresses,
[ still regretted saying good bye to all the women pilots (and
their supportive spouses). But when NataSa dropped me off
at Ljubljana Airport, [ was delighted to see a vintage glider
hanging in the concourse, a Jastreb 54 built in 1958, and a
replica of the Eda-V, a monoplane designed and built by Slo-
venian aviation pioneer Edvard Rusijan in the early 1900s,
whom I had learned about during one of our morning lec-
tures. That was just before I took my area familiarization
flight with Dani Cerne, who introduced me and other sem-
inar participants to the sublime, spectacular thrill of Alpine
soaring, Slovenian style. ¥
Patricia Valdata (WAI #2094) is a founding member and former
president of the WSPA, and a novelist and poet, living in Maryland.
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s furlough notices cir-
culate like junk mail
through the airlines,
many pilots are re-eval-
uating their career goals
to come up with an al-
ternate plan. For some,
this is the second or third time they have
experienced a layoff. Not everyone has a
good story to tell about the bloodletting
of the past year, but these women have
managed to thrive in a bleak economy.
“It was heartbreaking,” says Kristina
Huffman, 43, of Seattle, a furloughed
Alaska Airlines pilot. “It just gets you
back to soul searching.” Huffman held
her dream job for less than a year, com-
muting to Anchorage to start trips. She
rented a “crash pad”—a cheap, shared-
rental among airline pilots—and her
debt rose. At most major airlines, first-
year pay tends to be low. To save money,
she took an extended leave of absence
two months before her furlough and re-
searched other career options. With an
undergraduate degree in physics and a
graduate degree in radiation oncology
physics, Huffman had 13 years of expe-
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rience helping cancer patients with their
treatments before she became an airline
pilot. “The way the economy was going,

I knew that health care was a stable op-
tion.” It made sense to return to it, but
she wanted to hone her management
skills for a future goal of getting an up-
per-level position at Alaska Airlines.

Taking a risk, she reinvented herself
as a healthcare consultant who provides
vacation relief for radiation oncology
physicists at various hospitals and clin-
ics throughout the country. “It’s excit-
ing, it’s a challenge. I'm fairly adaptable.
I can come in and figure things out fairly
quickly.” Business is booming and Huff-
man has paid down much of her debt.
To keep current with flying, she uses an
Alaska Airlines Boeing 737 simulator—
the time is donated by the airline—and
she pays for the instructor.

Continental Captain Lynn Rippelmey-
er, 58, of Magnolia, Texas, experienced
her furloughs many years ago, but her
approach to change is useful in today’s
upheaval: “Look at it as a gift. It’s an op-

portunity...to open some other doors
that you may have not had the time
to pursue before.” When she got fur-
loughed from TWA as a flight attendant,
she had an introductory flight in a Piper
Cub on floats and it inspired her to even-
tually learn how to fly. Five years later,
she worked at TWA as a 727 flight engi-

neer and got furloughed again. That led
her to a job at Seaboard World, where
she became the first woman to fly a Boe-
ing 747. A year later, a third furlough no-
tice arrived when Flying Tigers merged
with Seaboard World, so Rippelmeyer
moved over to People Express, where
she upgraded to Boeing 737 captain in
just one year. She turned down both re-

by Linda Berlin

call notices and gambled on a startup.
Continental eventually merged with
People Express and there were many tu-
multuous years, but Rippelmeyer has es-
sentially had a stable flying position ever
since. She lives in base and is home ev-
ery night. As a single mother with two
sons, 15-year-old Scott, who still lives at
home, at Lucas, who is 20, it’s a perfect
schedule. Her advice is to “find some
way to use it to your advantage.”

Karen Gallisath, 53, of Rockford, II-
linois, has done just that. This past De-
cember, after losing her flying job for a
hedge fund, she landed an ideal job fly-
ing executives from McDonald’s, the fast
food chain: “I felt that I had good job se-
curity in the position I was in and I also
felt that I had good longevity in corpo-
rate aviation. I didn’t really anticipate
the financial collapse last year.” It had
been a goal of hers to get to McDonald’s
after a furlough from United in 2003, but
there were no jobs. This time around,
she checked the company’s web site
to find out whether the chief pilot had
changed and discovered a newly posted
job opening for a captain position.

“The timing was absolutely incred-
ible,” Gallisath said. She sent her résu-
mé online, but the formatting didn’t look
good, so she called the flight department
and asked if she could FedEx it as well.
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She had lots of experience in both the
corporate and airline world so it made
her attractive to the hiring committee,
plus being a woman helped, she said:
“They were very upfront about that.”
She flies out of a satellite Chicago air-
port, an easy drive from her house, and
does mostly day trips with 12 to 20 days
off every month. Soon, she will learn an-
other aircraft, the Global Express, and
do more international flying. “What
your original career plan is, isn’t neces-
sarily what ends up being your career,”
she added.

Ann Fenlason may never return to
the airlines. She lost her job at Mid-

west Airlines last year and applied for
an emergency services dispatcher posi-
tion where she lives in Oak Creek, Wis-
consin. “I stepped right out of furlough
into the job,” said Fenlason, who is fifty
years old. “I don’t have a lot of time left
to climb back up the (aviation) ladder.
I'm so blessed and so fortunate that they
chose me for this job.” Her airline train-
ing has given her some confidence as a
dispatcher, but she has been told that it
takes about two years to feel comfort-
able. She appreciates the new lifestyle
of being home every night and her body
feels better—the aches and pains of
dragging around a heavy flight kit and
roller bag are waning.

Furloughed U.S. Airways pilot Valer-
ie Sutinen, 43, of Phoenix, recently got
hired as an auditor for the Internal Rev-
enue Service. “This furlough is going
to give me an opportunity to figure out
whether I want to go back (to the air-
line).” Sutinen used to work for United,
so this is the second job she’s lost at a
major airline. After 9/11, she wasn’t bit-
ter about the furlough, but this time it’s
harder: “How many times do you keep
moving backwards? How much is it
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worth? I still question airlines overall. I
just feel beat up.”

Sutinen has an undergraduate degree
in accounting and has worked in the
field for seven years, but her aviation
background made her shine. The IRS
liked that she had conflict resolution
skills and many years of experience
setting her own schedule. She believes
the airlines have made her tough, ca-
pable of managing difficult situations:
“You deal with more egos in flying. You
have to learn how to brush it off.” Even
though it takes two years to be a fully
qualified revenue agent, Sutinen is ex-
cited about her new career.

Even the military is providing a ref-
uge. Lynn Tasker, 48, of Miami, has
served seven years of active duty and
16 years as a reservist, so the Navy is
a kind of sanctuary for her. A furlough
seven years ago from a charter company
led Tasker back to the Navy for several
years. And when the airline industry im-
ploded again this past year, she happily
returned. Tasker currently lives in Stutt-
gart, Germany, where she does air plan-
ning for special operations in Europe.
She makes more money than she would
as a first officer in the States. “It gives
me a peace of mind that no matter what
happens that I'll be able to pick up a set
of orders.” She plans to buy a car and
travel around Europe on her days off.

For Frontier pilot Wendy O’Malley, 40,
of Alameda, California, who got laid off
last fall, a corporate job flying a Citation

Mustang for a local charter company has
enhanced her lifestyle. 0’Malley is mar-
ried and has an eight-year-old son, Dan-
iel. Her parents live nearby and often
baby-sit, but when 0’Malley worked at
Frontier, she sat reserve in Denver and
got home only 10 days per month. Now,
she is on call 24 hours per day, but finds

that she gets an additional five days
off per month. “I'm really enjoying it,”
she said. “The flying is great. 'm home
more. It’s a 30-minute drive to the air-
port.” Just recently, she had an entire
week off because no one needed to fly.
And though she misses Frontier, espe-
cially the camaraderie of the two-pilot
crew, she is thriving: “I get to leave my
headset in the airplane.”

Sonya Junkins, 34, of Oakland, got
furloughed from a regional airline and
moved over to a competing regional
where the overnights are even better. “I
had been dangling at second from the
bottom in the whole company, so (the
furlough) was no surprise.” Junkins
got inspired from a Ninety-Nines e-mail
message that columnist Jenny Beatty
posted about keeping up the career mo-
mentum if you are still climbing the air-
line ladder when a furlough occurs. That
night, Junkins resolved to network with
pilot friends to find another flying job
and created a backup plan to renew her
instructor ratings and teach at a local
flight school. The first day on furlough,
she went to a job interview and got the
flying position. Now, Junkins gets paid
more and has the potential to fly more
(because of the way reserve coverage is
determined). “I'm definitely not worse
off,” she added.

These extraordinary women have
transformed a furlough into an oppor-
tunity to expand their work experience
and enhance their lives. Healthcare
consultant Huffman describes her own
transformation: “I have new levels of
confidence that are spilling over into all
parts of my life.” ¥
Linda Berlin (WAI #10243) is a pilot with
a national U.S. airline. Her e-mail ad-
dress is berlindasky@msn.com.
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MEDICAL
Q&A

It was great to meet those
members fortunate enough
to make it to Orlando. As
part of your member benefit
I answered your aeromedical
questions during the Confer-
ence. [ had the privilege to meet so many pilots and controllers,
including a number who had decided to give up their aviation
dreams prematurely based on erroneous advice from some in-
experienced, but well-meaning Aviation Medical Examiners.

[ hope you attended the first ever joint session by both your
Legal and Aeromedical advisors. This session can be directly
credited to a concerned WAI member who wrote in to the ed-
itorial staff asking for more information on the medical-legal
aspects of pregnancy in the aviation workplace. Unfortunate-
ly, there is little readily available published guidance for air-
crew and ground crew personnel.

Another truly exciting development this Spring is VFS’s
merger with our sister company that provides services to
the Air Line Pilots Association. We have also relocated our
home offices closer to Centennial Airport in Denver, Colo-
rado. Our combined professional staffs have been providing

VFS IS NOW AVIATION MEDICINE
ADVISORY SERVICE (AMAS)

expert aeromedical advice since 1969. The new merged com-
pany, Aviation Medicine Advisory Service (AMAS), will con-
tinue to serve as the aviation industry’s voice for aeromedi-
cal issues and the aviation professionals’ advocate for health
and aviation safety. AMAS continues to offer professional as-
sistance to private and professional airmen and the nation’s
air traffic professionals. AMAS looks forward to continuing
to represent WAI members in addition to representing many
corporate flight departments, other professional organiza-
tions, and aviation unions. WAI members can still access our
online guidance at www.AviationMedicine.com, and can
submit questions through the editor of Aviation for Women
magazine. WAI membership also continues to entitle those
needing individualized assistance to our services at a dis-
counted rate through either our online confidential question-
naire or contacting our offices directly at 1-866-AEROMED.»
Dr. Phil Parker (WAI #29733) is the Director of Clinical Services
for the Aviation Medicine Advisory Service. Dr. Parker is Board
Certified in Aerospace & Occupation Medicine and is a private
pilot. Additional information on these topics and others can be
found at www.AviationMedicine.com.

1-800-759-8811

www.letu.edu/fly
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THE VIEW
FROM HERE

JENNY T. BEATTY

LETTER TO A YOUNG PILOT

To the aspiring professional pilot who approached me at the Interna-
tional Women in Aviation Conference or friended me on Facebook:

In meeting you, [ was inspired to write this letter with suggestions for

taking steps that move you closer to your goal of becoming an airline pilot. This is intended to

be helpful encouragement, however it also contains what I call “hard truths”—advice based on

my personal experience and knowledge of the job and indus-
try that might be difficult to hear.

You show a lot of passion for airplanes and flying—that is
wonderful! Don’t let anyone or anything squelch that passion!
However, it takes more than passion to
become an airline pilot. To start, chan-
nel that passion into fruitful action, by
beginning your flying lessons. You need
to find out whether you have an apti-
tude for flying and an interest in learn-
ing. Because learning is what profes-
sional pilots do; even after thousands of
flight hours, we are constantly re-train-
ing and learning new techniques.

And there’s so much more you need
to learn about an airline pilot career be-
yond flying airplanes. For example, pi-
lots must be open to feedback, correc-
tions, suggestions, and criticism. We get
constant feedback and need to evaluate
this information, put it into proper con-
text, and take any necessary corrective
action. This is essential to learning and

I would argue that
no one can advance in
an airline pilot career
alone. Every airline
pilot, whether male
or female, wealthy or
needy, military or
civilian, has relied on
the support, guidance,

means operating within these boundaries even when no one
is watching. This is not optional. A pattern of seeking free-
dom from rules and rebelling against authority is not com-
patible with flying airliners.

You’ll need the will and determina-
tion to persevere towards your goals.
This starts when you undertake learn-
ing to fly—you will need the “stick-to-
it-ive-ness” to keep studying and learn-
ing even through the difficult and
confusing technical parts, the boring
parts, the subjects you don’t particu-
larly like, through all the mistakes and
screw-ups that are a normal part of
learning something new, and through
the frustration and disappointments
when you do not progress as fast as you
want. And you might have to study on
your own, as the trend in training pro-
grams is towards computer-based and
even online self-study. Don’t get dis-
couraged—Xkeep studying and showing
up for flight lessons. The perseverance

to safety. and encouragement you are learning will serve you well
Take a moment to reflect on how you in your pilot career, which, sad to say,
react to feedback. Is it your tendency ofmentors, might not always advance in the direc-

to need to win arguments, to always

be “right”? Or, do you get defensive, rejecting or shrinking
away from anything that seems like criticism? If so, try this
next time: Simply listen to the words of the feedback and take
them at face value, not reading any additional emotion into it,
not taking it personally, and saving any emotional reaction
for later. This listening technique can be learned, and, to be
an airline pilot, is essential. Because safety of flight requires
that we focus on “what’s right,” not “who’s right.”

A future professional pilot needs to learn self-discipline.
Operating complex machinery at nearly the speed of sound,
we must thoroughly understand our own limits, the air-
craft’s limits, all the applicable rules and regulations, and the
boundaries of safety and prudent operations. Self-discipline
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tion or speed you planned on, either.

You professed a desire to succeed in this career all by your-
self, without assistance. With the financial wherewithal, you
can “go it alone” and don’t want to take any advantage. While
that might be laudable, it is not always possible or practical.
There is no shame in accepting help from others. And remem-
ber, every other pilot is using every possible resource and ad-
vantage available to her or him.

Moreover, very few aviation careers are solitary activities.
It takes a team effort to launch any airline or corporate flight
and operate it safely. As an airline pilot, I work with, commu-
nicate with, and rely on dozens of other people—the other
pilot(s) in the cockpit with me for up to 12 hours a day, the
three or six or nine flight attendants we fly with in a day, the
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crew schedulers, dispatchers, gate agents, mechanics, ground
crew workers, air traffic controllers...

I do not need to be best buddies with these people. I don’t
have to go out to dinner with them on layovers or invite them
home for dinner or friend them on Facebook. I am not com-
pelled to share personal information with them or have them
“understand” me. They don’t even have to like me and I don’t
have to like them. But I must be able to work with them, and
interact with them such that they are encouraged to work co-
operatively and efficiently with me. Even when we are of a
different gender, race, nationality, have disparate training
backgrounds in aviation, are from separate branches of the
military, have opposing views on politics, religion, sexuality,
health, or whatever, we must be able to work together. If we
become friends along the way, all the better.

What I am saying is that the cockpit and the airport are
workplaces and we are there to do our jobs. It helps to be a
“people person,” but many of us are introverts who still must
“play well with others.” If you have a need to always be right,
need to be the center of attention, need to feed off the energy
that comes from drama and conflict, or cannot control your
emotions or your mouth, then these are areas to improve on
before embarking on this career.

[ would argue that no one can advance in an airline pi-
lot career alone. Every airline pilot, whether male or female,
wealthy or financially needy, military or civilian, has relied
on the support, guidance, and encouragement of mentors.
Their mentor might have been called something else—parent,

teacher, flight instructor, older friend, commanding officer, or
a working professional—but every pilot was helped by some-
one, and usually, by many people.

The mentor-protégé relationship is similar to that of teach-
er-student. The mentor has knowledge and experience to
share, and the protégé brings a willingness to listen and
learn. This is a type of professional relationship, not a friend-
ship, although it can evolve into a friendship later.

Professional relationships require a professional demeanor.
On Facebook you may be accustomed to socializing in a chatty
style with your “BFFs,” but do not treat a professional and po-
tential mentor that same way. Do not pepper them with mes-
sages, go on and on about non-relevant topics, or over-share
personal information with “TMI.” Interact with professionals
in a business-like way, with respect and decorum, and you are
on your way to being treated like a professional yourself.

I cannot speak for other mentors, but they would prob-
ably agree with this: I prefer to spend my valuable time
mentoring those who already have or who demonstrate the
willingness and ability to acquire the traits outlined in this
letter—a desire to keep learning, openness to feedback, self-
discipline, perseverance, good relationship skills, and a pro-
fessional demeanor.

That, and a passion for flying, of course. And you're on
your way. ¥
Jenny Beatty (WAI #144) is a first officer for a major U.S. airline
and a columnist for Aviation for Women.
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PROFESSIONAL
DEVELOPMENT

JO DAMATO

PUT YOUR POST-CONFERENCE

ENTHUSIASM TO GOOD USE

missed this year’s Conference. I tried to get there, I really did. Every
time an obstacle presented itself in the path of my attending I found a

way to sidestep it and get back on course. I fought a good fight but in the

end this working parent mom married to a flying parent dad was left with no option but to cancel

my trip. Life just happened and trust me, you wouldn’t believe me if I tried to explain anyway.

So, yes, I missed this year’s Confer-
ence. [ missed connecting with you at
the Conference! I missed the empow-
ering and inspiring feelings that I get
from listening to the general session
speakers. I missed the feelings of admi-
ration that I always have for the gener-
ous scholarship sponsors. I missed the
teary pride that I feel for the scholarship
winners when their stories are shared
and their awards claimed. I missed the
energy of the exhibit floor and the thrill
that I catch when working at our ex-
hibit booth anticipating your questions
and ready to get you some answers. I
missed spending time with friends old
and new knowing we would have cel-
ebrated some milestones, shared some
laughs, and offered each other profes-
sional and personal encouragement.
I missed the walk down memory lane
that I always take thinking back to my
first Conference and the difference it
made in my life.

My first Women in Aviation Confer-
ence was in Memphis in 2000. Kathy, an
executive at the company I worked for
post-college, gave WAI Conference and
membership literature to me and my
good friend and colleague, Elisha. We
hadn’t heard of WATI before but we were
immediately convinced that we needed
to join this group and be at this event.
We both worked for the Director of Ops.
He was a gruff-on-the-outside, teddy-
bear-on-the-inside DO who always had
a fatherly soft spot for the two of us. He
read the excitement on our faces and
in our proposal and approved our trip.
Once we knew what we could spend,
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Elisha and I came up with another idea.
Kathy, our WAI fairy godmother, was
going to let us use her Piper Cherokee
to fly ourselves to the Conference. We
worked out the numbers comparing

Find some time this
month to gather your
notes from the
Conference. Did you
save the business cards
you traded in Orlando?
Take some time
to remember who you
talked to and what you
wanted to follow-up
about with them.
two roundtrip airline flights from Cin-
cinnati International to Memphis ver-
sus our flying ourselves from Lunk-
en Field to Memphis. We went back to
the cranky teddy bear DO and he just
couldn’t say no to our childlike enthu-
siasm and good business case. We took
off amid quite a fanfare with most of the
senior staff waving to us as we took off
and with our instructions to call at ev-

ery stop to let them know we were okay.
We were so proud to have flown this

trip together, by ourselves, to an event
that celebrated women like us. We had
an incredible time and came back dan-
gerously inspired. Every speaker that
we heard and every session we attend-
ed was better than the last. This was
an event that had been custom-made
for us. How would we survive waiting
an entire year for the Reno 2001 Con-
ference to begin? Did you feel the same
way when you were in Orlando and did
you bring that enthusiasm home with
you? What did you do with it once the
buzz wore off?

Seriously, what have you done? By
now you have been back from the Con-
ference for a little while. You are back
to balancing work, marriage, kids,
and other responsibilities and hobbies.
The Conference is starting to become
a distant memory. You still have that
feeling in the back of your mind that
reminds you of the pure joy you expe-
rienced in Orlando; that feeling about
being among so many women like you
who walk in shoes like yours every day.
Perhaps one speaker or one session in-
spired you to make a change or to take
a risk when you got home. Have you
done that yet? That first year when EIl-
isha and I returned we told any female
who would listen about WAI and why
they should join and help us start a lo-
cal chapter. Within a year, we had our
first chapter meeting. It was a proud
moment for all of us and one that ce-
mented a lifelong commitment for me to
Women in Aviation, International. Af-
ter other Conferences I have had simi-
lar inspirations and to-do lists to tack-
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le. Before I had kids to come home to, it was so easy to get
to those things. Find fabulous new job advocating for busi-
ness aviation? Check. Get Master’s degree? Check. Keep CFI
current? Check. In fact, after the 2009 Conference I returned
home determined to both start flying again for pleasure after
10 months of procrastinating and also to find out how to get
more involved with WAL It was trickier with two little boys
running around but I figured out how to make time to fly
a Cirrus, propose the Working Parent/Flying Parent session
held at this past Conference and to write for this magazine.
Your goals can become reality too.

First, find some time this month to gather your notes from
the Conference. Did you save the business cards you traded in
Orlando? Review them and take some time to remember who
you talked to and what you wanted to follow-up about with
them. Did you meet other working moms with whom you re-
ally connected? Chances are they connected with you too and
they are hoping you will call or write or text. Connecting with
a mom after a first meeting can be like calling for a second
date. No ones wants to call first and get rejected. Give it a try.
Set a goal to handwrite a few notes, send a few emails, or even
make a few Facebook or Linked-In connections. I may have
missed the Conference but I did have a list of women I had
planned to meet or reconnect with in Orlando for business
and personal reasons. I still took the time to make a plan to
accomplish this in the weeks following the event.

Finally, I leave you not with my own practically unbeliev-
able tale of what led to my Conference absence, but with an
e-mail I received from one of the moms in my aviation mom
support circle, describing one of her own unbelievable days.
She survived to laugh about it.

“...0Ok so my morning goes like this: put coffee on the roof of
the car while buckling my four-year old in her car seat, coffee
falls all over my jacket I'm wearing, which I just picked up from
the dry cleaners on Friday and all over my car, which I had
detailed yesterday. So, I run inside and change my coat and
come back into the garage to find my daughter crying because
a very small spot of coffee got on her dress. Anyway, on the way
to school I calm her down and she proceeds to tell me I'm not
wearing makeup today and therefore do not look pretty. I drop
her off, run to the cleaners to try and get my new suit that I
bought this weekend hemmed so I can have it for my big Thurs-
day meeting, which they tell me I cannot. I go to work late of
course, to find out that I forgot to give my brother-in-law a spare
car seat for my daughter, since he is picking her up from school
today, which also reminds me that I never even told her teach-
er that he was picking her up or told my daughter that he was
coming....I'm gonna call the school in a few minutes... So Super-
mom is having a bad morning...”

What are your sur-thriv-al tips on keeping it all together
and what can other readers learn from your successes and
mistakes? Email me at momshavewings @gmail.com. *
Joanne M. Damato (WAI #6829) is a mom, pilot and Director,
Operations and Educational Development for NBAA.
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PERSONAL
DEVELOPMENT

PATRICIA LUEBKE

C heck out any bookstore and there are dozens of volumes avail-
able about how to get a job—what to wear for your interview,

how to prepare your résumé, how to answer questions. Do an In-

ternet search and every aspect of getting a job is covered. What’s not so popular as a topic

is how to leave a job. Gone are the days where you got hired and settled in for the next 40

years, awaiting your gold wrist watch at your retirement din-
ner. Today’s workforce is mobile and changing jobs more than
any other generation. Although no hard-and-fast data exists,
one estimate is that the average person will change jobs from
five to 15 times during their career.

blocked so it’s crucial that you keep personal data off your
work computer and your desk and cubicle decluttered so you

can leave without the use of a forklift and a dumpster.
Whether you're leaving by your own choice or not, the most
important rule is to remain calm and

That’s a lot of goodbyes. He said to me, gracious. Furthermore, whether you're

[ learned a great guiding principle ‘e leaving for greener pastures or just leav-
from a man who was laid off from a 1 always thought ing, you must resist the temptation to
company where I used to work. He was tell your boss and coworkers a thing or
a good guy, hard worker, dependable, you ShOU'd leave a two, even if it’s all valid. Remember the

charming—all great things. Because of
a cutback, tinged with company pol-
itics, he was the one who got the axe,

company with the

theme of the WAI Conference this past
February? It was “Aviation-It’s a Small
World”—and that means more than we

and to many people, it just wasn’t fair. same gOOd manners are united worldwide by our passion for
A day or so after his imminent depar- . airplanes.
ture was announced, I received a memo as you arr, wed at the In the workplace, the small world of
from him. (Note to those born after ’ aviation means that your idiotic cowork-
1980: Memos were the forerunners of company. er today may be the hiring manager at
emails where you typed your message , your dream job tomorrow. In this indus-
on a piece of paper and photocopied I've never forgotten try, people tend to move from company
your memo for all recipients and either to company so you never know where
handed them out or sent your memo in that, and have your now ex-boss and now ex-cowork-

an envelope in the inter-office mail.)
But back to my story: he sent out a gra-
cious memo about how much he had

passed his wisdom

ers may end up. You can almost bet that
these are the folks who will be in a po-
sition to help you out somewhere down

enjoyed working at this company, how along to co"eagues the road.
he takes good memories with him and If you are leaving under your own
wishes everyone well. over the years. free will, it is customary to write a let-

He later stopped by my desk to say
goodbye in person and I told him [ was so impressed with
his memo because he had every right to feel bitter and an-
gry about his job loss. He said to me, “I always thought you
should leave a company with the same good manners as you
arrived at the company.” I've never forgotten that, and have
passed his wisdom along to colleagues over the years.

But first, before you even think about how to act when you
leave a job, you must be prepared to leave. Often times, espe-
cially when the choice has not been yours, you have very lim-
ited time to do the proverbial “clean out your desk.” Because
of security concerns, your computer access may already be
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ter of resignation. I've drafted a bunch
of these for people, and these letters are simple to write. It’s
a two-paragraph deal. The first paragraph announces your
resignation and the date it will be effective. Of course, com-
pany policy varies and some companies want employees to
depart the day they announce their intentions while other
companies want their full two weeks’ notice from a depart-
ing employee.

The second paragraph of a resignation letter is one of
thanks—for the job, for the opportunities you were given, for
all the things you learned on the job. Yes, even if you write
it through gritted teeth. This is not the time to seek revenge
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and speak your mind. Remember, once again, that aviation
is a small world, and if you intend to stay in the industry, I
guarantee you that your boss” and your coworkers’ paths will
Cross again.

Along those same lines, you also must resist the tempta-
tion to badmouth your company or organization once you are
out. Word will get back to them, and whether you want to be-
lieve it or not, telling such stories reflects more on you—you
look and sound like a disgruntled ex-employee, not a person
in search of their next fascinating career opportunity.

If you're lucky enough to be leaving because you've landed
a fantastic new job, it’s important not to gloat to your soon-
to-be ex-coworkers. “They’re paying for my instrument rat-
ing, and we get four weeks of vacation the first year!” may
be something that delights you, but your coworkers may not
share in your happiness. You can’t blame them for feeling
jealous or resentful—that’s just human nature.

Before you leave, do your coworkers (and yourself) a favor
and leave your desk and work projects organized in a way
that the next person who holds your job can jump right in.
It would be helpful for you to make a status report of your
works in progress so no one has to search for something that
may or may not be complete. Leaving an organized work sit-
uation will reflect well on you and, whether you believe it or
not, you will be the beneficiary of the goodwill this extra ef-
fort engenders.

And now for a piece of advice that HR managers won’t
appreciate, but I stand by it. Some companies and organi-

zations have exit interviews where employees are asked to
critique the organization and expand on their reasons for
leaving. I have actually heard people brag about unloading
all the dirt in their exit interview, and I'm telling you it’s a
mistake.

If you really feel you must say something negative, it’s not
difficult to lighten up your comments and have the same ef-
fect. For example, instead of saying “My boss is so stupid that
she can’t walk and chew gum at the same time,” you could of-
fer this: “I sensed sometimes that my boss was challenged by
the many responsibilities which fell on her shoulders.” Sure,
it may be phony, but you must look out for yourself and your
own career path.

Since we all work in aviation, I'll add that the only excep-
tions to this are issues involving aviation safety and the lives
of others. But if your safety concern is so great and so valid,
don’t wait for an exit interview to make your opinion known.

Be cheerful. Be grateful. Be dignified. Leave your work-
place on your very best manners. That way, when you bump
into your ex-boss at the next International Women in Avia-
tion Conference or EAA AirVenture Oshkosh, you can cheer-
fully hug—okay, let’s not get carried away—you can cordial-
ly shake hands, knowing that, no matter how painful it may
have been at the time, the way in which you left that job en-
hanced your reputation in the aviation community. ¥
Patricia Luebke (WAI #1954) is a New York City-based free-
lance writer, editor and marketing consultant.
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TOOLS FOR YOUR
FINANCIAL TOOLBOX

ost of us find that managing our personal finances can be
a tedious task and, at times, not very enjoyable. I must

admit that I find it to be fun, but I am in the minority! There are

many useful tools available to help you with this task, to organize your financial data and

to help you make good financial decisions. In the following paragraphs, we will discuss

web-based and Smartphone tools that you can add to your fi-
nancial toolbox.

Let me warn you up front that if your personal computer is
an IBM 386 and your only phone is a rotary dial home phone,
then you might want to skip the article
this month and move on to many of the
other fine articles about the recent Con-
ference. Most of these tools are avail-
able on the Internet or are applications

Tracking what
you spend

place to deactivate access to your accounts if your iPhone is
lost or stolen. The best thing about Mint is it will not break
the budget: it is free!

Other personal finance web sites you may want to check
are Wesabe and Geezeo. Each of the
three web sites includes social-network-
ing functions that allow you to share
personal stories and offer advice and
support.

for a Smartphone. can he’p you to spot Another web site that is geared to-
First, let me add that I am not promot- wards financial planning for women is
ing any of these tools and have not used wastef u' spending Womenandco.com sponsored by Citi-
all of them. This is simply a list of tools bank. The web site includes blogs, na-
that I have researched in order to give or Ouerspending, tional studies on personal financial
you some ideas on what is available. I planning issues related to women and
have had students in my personal fi- hlgh,lghtlng resources on insurance, investing, taxes
nance courses that have used several of and estate planning.
the tools and speak highly of them. Opportunities for Just a word of caution, however.

Many of us have a common problem
when it comes to our finances—we don’t
know where our money is going. Track-
ing what you spend can help you to spot wasteful spending or
overspending, highlighting opportunities for you to save. There
are several tools that can help you to track you spending and
thereby get more control over the spending.

The first tool is Mint.com which is a free web-based per-
sonal financial management service. Mint lets you safely
aggregate your bank account information and can provide
detailed bar graphs and expense reports to help you to see
exactly where you are spending your money. The spending
is categorized into major spending areas such as shopping,
gas, food, etc. You can also use Mint to set budgets for your-
self and establish daily or weekly e-mail alerts to update you
on how you are doing. The spending data is useful to compare
your spending with the spending of others to see if you tend
to spend more or less in a particular category. It even suggests
ways for you to save money such as certain coupons, rebates
or alternative service providers.

Mint is also now available on the smaller touchscreen as
an iPhone app. Rest assured, there are security measures in
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you to save.

While your information is protected by
user names and passwords, remember
that you are storing vital financial infor-
mation online so please do safely guard your sign-on names
and passwords, much like you would with your online bank-
ing information.

Other interesting iPhone apps include ATM Hunter which
takes advantage of the iPhone’s location awareness technolo-
gy to help you find the nearest ATM, which can be very handy
for those of you who travel frequently.

LoanShark lets you calculate the actual costs of various
loans, compare interest rates and repayment terms, and even
see full amortization tables for various loan scenarios (which
allow you to determine how much of your loan payment is to-
wards principle versus interest). LoanShark can come in han-
dy if you are shopping for a car or mortgage.

Bloomberg Mobile lets you access real-time financial mar-
ket headlines, stock quotes and more from anywhere. You can
even make stock trades directly from your iPhone.

Save Benjis (got to love the name!) allows you to instantly
compare prices on whatever you are shopping for, right when
you are shopping.
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For those of you that are USAA mem-
bers (members of the military, veterans
or family members) the USAA app for the
iPhone or iPod Touch gives mobile access
to USAA Federal Savings Bank members
to keep you in control of your finances
and includes its own ATM locator. A loan
calculator is also packed into the USAA
app and helps you estimate monthly pay-
ments when shopping for a new home or
car. The Rental Car Locator helps you find
the nearest Avis, Budget or Hertz location
on your iPhone and the Accident Check-
list is a handy tool for recording accident
details to help you file a claim. You can
also make trades in your USAA invest-
ment accounts and view your benefits

Web sites

www.mint.com
www.wesabe.com
www.geezeo.com
www.womenandco.com

Apps

ATM Hunter

LoanShark
Bloomberg Mobile

Save Benijis
Rental Car Locator
Accident Checklist

Money for BlackBerry

of due dates of bills that have to pay. You
can define templates for frequent trans-
actions. You can also create an unlimited
number of shopping lists.

These are all very cool and effective
uses of technology for financial produc-
tivity. Now you have a way to cost-jus-
tify the purchase of that new iPhone or
BlackBerry!

One final note; I was unable to attend
the most recent Conference this year, but
was encouraged to see that there were
several education sessions with finan-
cial themes. I do plan to attend next year
in Reno. If there are any financial top-
ics that you would like to see presented
at next year’s Conference, please let me

and eligibility.

A recent addition to the USSA iPhone app is the ability to
deposit checks via an iPhone. USAA’s consumer remote de-
posit application for the iPhone lets users take a picture of the
front and back of each check and submit them electronically
to USAA for deposit.

Money for BlackBerry allows you to track your personal fi-
nances on the go. You can export transactions to synchronize
with your personal finance software. It also offers multiple
currency support and can assign different currencies for each
account. Upcoming transactions are displayed as a reminder

know and I will prepare a proposal. Also,
I welcome ideas about topics you would like me to discuss in
this column—just drop me an e-mail and I'll respond. >
Dr. Sherry Parshley is founder of Sierra Papa Aviation
Consulting LLC, which provides a broad range of services
for litigation involving General Aviation, Major and Regional
Airlines. Parshley is a commercial pilot, certified flight instructor
and co-builder of an RV-8 aircraft. She resides in Phoenix,
Arizona. Questions for her? She can be reached at sherry@
spaviationconsulting.com.




CAREERS &
CLASSIFIEDS

WWW.PLANEMERCANTILE.COM
Specializing in vintage aviation. Cards, jewel-
ry, prints, Rosie, 99s, jackets, books, mobiles,
authentic models, collectibles. Inquire
about our shadowboxes. (661) 965-2645

www.AviationHomes.com
“THE” Premier Website to Market or Locate
your aviation property! International Expo-
OPPORTUNITIES sure. Let us help you Live the Dream 1-800-
537-9753 email: sales@aviationhomes.com

AVIATION JEWELRY BY PORT TO
PORT Beautiful, unique gold and sterling
silver aviation jewelry designed by Dan-

| I |
spn[[us p||||[ shnp iel Hamilton. In business since 1975. (800)

Learntofly herel, 261-1677 www.Aviation)ewelry.com
Flight Trainir]g Courges e DVDs e« Headsets

GPS FllRadlqs * Flight Bags  Kneeboards WWW.WILEMANAIRCRAFT.COM

ashlights ¢ and Much More . o .
Specializing in sportys.com Exgrase. your |nd|V|d.uaI|sn.1 f.or tr.uly
CUSTOM FITTING fax1 (USA)513.736.9200 phone: 1 (USA) 513.735.9000 unique glﬂs' One-of-a-kind aviation glﬂs'
WOMENS Clermont County/Sporty’s Airport 2001 Sporty’s Drive Batavia, OH 45103-9747 USA For a” your p||ot needs' Phone (928) 788'

h . 3282.Bullhead City, AZ 86440

rom aeronautical charts. . .

made in NC Shamoffihelitionioceof | SPRUCE CREEK FLY-IN, A residential
since 1993. airspace that is special to you! Airpark Community, 7FL6, Daytona Beach,
800 832-6517 UNIQUE - HAND-MADE Florida. www.fly-in.com, email: sales@fly-
. . FANTASTIC GIFTS in.com. Contact S Creek Fly-In Realty,
www.oursuitsfit.com www.classyairspace.com O, T e e e

Patricia Ohlsson, Realtor, Pilot, (800) 932-4437.

CLASSIFIED AD RATES: $1.40 per
word (minimum of 25 words). Display
ads priced per column inch (4 inch max-
imum). All insertions must be paid in ad-
vance. 10% discount for three or more
consecutive insertions.

For more information, contact Annette
Calicoat, at (937) 669-4741 or toll-free at
(866) 520-9424.

Send material to Aviation for Women
Magazine, 7395 S. County Road 25A, Tipp

WAI Celebrity Brea kfast City, OH 45371; Email: acalicoat@wai.org.

CAREER ADS: PLAN #1 - Aviation for
Women Magazine and Web Site, $90 per col-
umn inch. Ad in the Career section of the mag-
azine, and a Free Listing on the WAl web site
for 30 days. Web listing is text only. PLAN
#2 — WAI Connect Newsletter and Web Site,

Women in Aviation, International $1.75 per word. The Text Only listing will ap-

. . pear in the WAI Connect Email newsletter.
Celebrity Breakfast sponsored by Chevron Global Aviation You will receive a Free Text Only listing on the
at the Nature Center Pavilion Women in Aviation, International web site for

30 days. PLAN #3 — Web Site Only, $1.65 per

$20 - Reservations requested byJu|y 23 word. The Text Only listing will appear on the

X Women in Aviation, International web site

www.wal.org for 30 days. Posting usually occurs 2-3 busi-

or call (937) 839-4647 ness days after submission of information.

10% discount for Corporate members.
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AVIATION
CALENDAR

The Calendar of Events is a source of information
about industry/organization events. Italicized cal- [EGYAAIREEN R INE N E D
endar items are events at which Women in Avia-

tion, International will be an exhibitor. As dates o
. Chevron Global Aviation............. Page 3
or locations can change and errors can occur, ver-
ify the information before making ﬁnal plans to Delta Connection Academy......... Page 41
attend any of the events. Calendar items should
be sent to: Aviation for Women Calendar, 18735 | pTCDUAT........................... Page 39
Baseleg Avenue, North Fort Myers, FL 33917; Fax:
SUNNY DAYS (239) 567-2271; Email: alaboda@wai.org. Events Embry-Riddle Aeronautical
will be considered on a space available basis. » UNIVErsity......oevveeeeeennnn. Back Cover
May 11-13 July 26-August 1 November 5-6 Flviné Magazi Inside Back
Flight Safety Foundation EAA’s AirVenture AWE European Conference ying Magazine. ............ nside Back Cover
55th Annual Corporate Air Show and Fly-In Brooklands Museum o
Aviation Safety Summit ~ Wittman Field Surrey, England LeTourneau University.............. Page 36
Hilton El Conquistador Oshkosh, Wisconsin WWW.aweu.org )
Tucson, Arizona www.airventure_org Pratt & Whltney ..................... Page 43
www.nbaa.org/events/ November11-13
cass/2010 July 30 AOPA Summit Sky One Federal Credit Union ...... Page 11
June 22-25 WomenVenture Long Beach, California
o Wittman Field WWW.a0pa.org TeleX. o eeieeie e Page45
Frederick, i\/Iaryland xr&gx&t&r/&mg/ U.S. AirForce............. Inside Front Cover
www.airraceclassic.org Feb 26
ebruary 24- U.S.Flight Academy................. Page 47
June 25-27 October 19-21 22nd Annual International
AeroExpo UK NBAA 63rd Annual Women in Aviation
Wero xpg it Park Meeting & Convention Conference Women in Aviation,
ycombe Alr Far Atlanta, Georgia R Nevad International................... Pages 37,47
London, England www.nbaa.org eno, Nevada
wWww.expo.aero/london : ’ www.wal.org

A DISTINGUISHED World
seen the Movie? of Aviation Training:

Read the Book! e Experienced Instructors

East to the Dawn: e Superb Training Environment

The Life of Amelia Earhart e Upfront Pricing with Known Completion Cost
by Susan Butler
This captivating book finally sets the
record straight, providing the most
comprehensive
account to date of
Amelia Earhart’s
extraordinary life.
Paperback.
520 pages. www.usflightacademy.org

S0024 (866) 499-8732

Price: $21.00
Pvt/Instr/CommS&ME/CFII/CFI

www'wal'org $37,710 (15 hours ME)
or call (937) 839-4647 Part 141/61, M-1 Visa, Housing
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IN OUR OWN
WORDS

CONNIE REEVES

IN THE MOMENT

T he Congressional Gold Medal ceremony took place on Capi-
tol Hill in the Emancipation Hall Building on March 10, 2010,

where 1,074 Women Airforce Service Pilots (WASP) were honored

for their military flying service during WWII. These were our nation’s first female military

pilots. They served when the call came, and flew every type of military aircraft to free male

pilots for combat. Disbanded after the war, when the men
wanted those jobs, they only received veteran status in 1977,
and were finally honored by their nation with the highest
award possible for civilians this past March. These WASP are
in their 80s and 90s now, and yet remain as feisty and fun-
ny as they were when they were young women with pilot’s
certificates bounding into Sweetwater, Texas, during the war
for training. About 300 WASP are still living, and about two-
thirds of those attended the ceremony in the U.S. Capitol.

Two events took place on Tuesday, March 9: a Remem-
brance Ceremony at the Air Force Memorial and a reception at
the Women’s Memorial (Women in Military Service to Amer-
ica or WIMSA) at 4:00 p.m. The first was open to the public,
but the latter was limited to the WASP and two guests. The
Gold Medal ceremony had so many attendees that they could
not fit in the Capitol Rotunda.

There were numerous planners for this event, from getting
the bill passed last fall, to planning and funding the week’s
events, but the date of the ceremony wasn’t decided upon un-
til sometime in February. Only then did many of us realize
that the WASP, some now on fixed and limited incomes, need-
ed various types of support. In addition to coordinating with
WIMSA, Senator Kay Bailey Hutchison’s office, Wings Across
America (the WASP support organization), and American
Airlines and AirTran Airways for free and discounted flight
tickets for WASP and their guests, a number of WMA and
WAI members from the Capital Region Chapter put togeth-
er, in a week’s time, an incredible volunteer drivers’ effort to
pick up these WASP and their parties from airports and train
stations, transporting them to their hotels. The drivers also
transported many parties to the three major events for those
who did not stay in the National Harbor area where WIMSA
had arranged chartered buses. At the end of the week, more
transporting occurred as the WASP departed for home on
Thursday and Friday. Many of the groups consisted of five to
seven persons, requiring two vehicles and two volunteer driv-
ers. In case you never thought about it, I've learned...women
in aviation circles mostly drive vehicles that carry three or
four passengers—BMW convertibles, two-door coupes, run-
down Jeeps—not too many minivans, so those were like gold!
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I was totally amazed and inspired by the multitude of peo-
ple, many of whom I did not know, who, after one simple re-
quest, volunteered with boundless enthusiasm to be made use
of anytime, anywhere. I was the coordinator matching up re-
quests for rides with drivers and we succeeded rather trium-
phantly in transporting nearly everyone who needed a ride.
The fact that so many people—some flying in from overseas,
some from other places in the U.S., one pregnant, one with
her daughter in the car, others deeply involved in the week’s
events in other ways, some renting cars—were so willing to
give of their time and effort enriched my heart and, I'm sure,
those of others as well. [ knew the WMA members, but not
those in WAI and was completely overwhelmed by their re-
sponsiveness. Every driver expressed how honored they felt to
be helping the WASP, and how thoroughly they enjoyed get-
ting to know that particular WASP and her family. And many
drivers, of course, ran a number of driving missions over the
course of the week. These drivers also made the coordination
flow smoothly for me as they were always where they needed
to be, without exception.

With a list of about 35 volunteer drivers, who roamed the
D.C. area to include all three airports and a number of D.C.
hotels, we provided dependable rides throughout the week
from airports, to hotels, regardless of whether the pickup was
at 4:00 a.m. or 10:00 p.m. Approximately 10 percent of the
200 WASP who arrived in the D.C. area for the week’s events
used our volunteer service, and we were all thrilled to be able
to help so many WASP and their family members get around
in a way that was not only economical for them, but showed
them how much their service in World War II is honored by
those of us who came after them, how proud we are of them,
and in how much high esteem we continue to hold them.

It was truly our pleasure to help. I think the only regret
most of us might feel is that we could have used more plan-
ning time to provide an even better service, but we’re pretty
proud of what we were able to provide. ¥
Connie Reeves served as one of the first female U.S. Army
helicopter pilots, an intelligence officer, and an expert on
Western Europe. She is the author of several books.
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Patty Wagstaff
Patty Wagstaff AirShows Inc.
National Aviation Hall

of Fame Inductee
Aerobatic Champion
Typical Pilot

FLYING Reader

Anyone can do what? Win the U.S. National
Aerobatic Championship three times?
Have their airplane enshrined in the Air

& Space Museum? Be inducted into the
Aviation Hall of Fame? Actually, Patty
Wagstaff is talking about something more
basic and far more important as far as

she is concemned. It's a theme she con-
stantly repeats, especially to other women.
“Aviation changed my life dramatically
from the day | first soloed. It gave me the
confidence in myself that | needed to face
life’s challenges and helped me attain my
personal and professional goals.”

Learning To Fly Is Learning
To Live

Most people who don't fly believe it's
something that only a select few can do.
Superhumans with laser vision, Einstein

brains and blinding white teeth. She says,
“When | tell people, ‘If | can do it, you
candoit,’ it'strue. I'mnot any different
than a lot of people. People will ask me if it's
too late to learn to fly. Noiit's not. You'll be a
lot better at it.”

What Sets Her Apart Brings Us
All Together

You may look at Patty and think she’s one
in a million, but the point is that all women
in aviation are like Patty. You don't have
to fly for a living to be crazy about it. You
don't have to be well-known to feel that
aviation makes you different from the rest
of the world. “What’s so neat about it is
there’s room for everyone to create her
own niche. It attracts women with energy
and drive, all winners like you.”

She reads FLYING every month

There’s something else that Patty has in
common with most women in aviation.
She reads FLYING every month, so should
you. “| always tell people to read FLYING.
I've learned a ton from it over the years and |
still learn from every issue.”

FLYING

SETS YOU APART



FLORIDA EMBRYRIDDLE

ARIZONA : : .
WORLDWIDE Aeronautical University

This is what matters.
The airline industry hires more graduates from Embry-Riddle than from any other university.
More pilots and rated officers for the U.S. Air Force attended Embry-Riddle than any other civilian university.

Embry-Riddle’'s Undergraduate Aeronautical Science program is the largest in the nation.
The decision is clear.

For more information, call 1-800-289-3728.
And ask about our participation in the Yellow Ribbon Program.

Real education. Above all.

COLLEGE OF AVIATION COLLEGE OF ENGINEERING COLLEGE OF BUSINESS COLLEGE OF ARTS & SCIENCES
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