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WHO "I am"ANSWERS

QUESTION ANSWER



Authentic Relentless Present Intentional

Honorable Disciplined Encouraging Strategic

Transparent Thorough Compassionate Creative

Trustworthy Persistent Empathetic Resilient

Principled Diligent Attentive Courageous

Ethical Driven Gracious Consistent

Sincere Proactive Approachable Confident

Loyal Efficient Kind Bold

Reliable Focused Patient Decisive
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Integrity Excellence Service Legacy

Truth Order Empathy Growth

Honor Discipline Connection Innovation

Justice Quality Community Stewardship

Freedom Efficiency Collaboration Wisdom

Respect Accountability Contribution Purpose

Faith Precision Kindness Transformation

Loyalty Clarity Unity Significance

Humility Reliability Generosity Evolution

PrinciplesPrinciples
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Core ValuesCore Values
QUESTION ANSWER

HOW "I will"ANSWERS



Systematically Relentlessly Inclusively Flexibly

Strategically Thoroughly Transparently Proactively

Efficiently Excellently Compassionately Resiliently

Deliberately Diligently Collaboratively Creatively

Consistently Passionately Respectfully Boldly

Precisely Intentionally Genuinely Decisively

Disciplined Energetically Attentively Curiously

Methodically Stewardly Patiently Optimistically

Core ValuesCore Values
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SPEAK ACTTHINK

Influences

Influences
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