


Executive Summary 
This report presents findings from the 2025 South Carolina Nonprofit Compensation and 

Benefits Study, conducted by the Joseph P. Riley Jr. Center for Livable Communities on behalf of 

Together SC.  

The study surveyed nonprofit organizations from across the state on workforce characteristics, 

compensation, benefits offerings, and employee sentiment.  

This effort builds upon a similar 2022 study to begin to establish a multi-year database. In doing 

so, it advances Together SC’s commitment to providing valuable resources to nonprofit 

organizations in South Carolina.  

The study was administered in the spring of 2025 and collected 323 quality responses from 

nonprofit organizations across South Carolina.  

While the sample of organizations that responded to the survey was similar on multiple 

dimensions (e.g., areas of service, location of headquarters, primary sector, etc.) to those 

included in the 2022 report, it differed notably in the size of participating organizations with 

significantly fewer small organizations (budgets under $250,000) and more large organizations 

(budgets over $1 million).  

This shift toward larger organizations is critical when interpreting year-over-year comparisons, 

as larger organizations typically offer more generous compensation and benefits packages. 

The report includes a wealth of data and information on compensation and benefits offerings of 

nonprofit organizations in South Carolina. On the next page is a subset of findings included in 

the report.  

However, given the number of responses compared to the size of the nonprofit sector in the 

state, the results should be seen as illustrative more than representative of the sector overall. 
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