Society for Personality Assessment 
Diversity and Social Justice Committee

Subcommittee Objectives 

Formed in 2018, the committee’s activities encompass sixteen aims, including but not limited to developing the diversity and social justice competencies of personality assessors, identification of gaps in the literature regarding diversity and social justice and encouraging research in the area, collaborating with other associations to promote action on diversity and social justice issues, and enhancing the overall experience of SPA members. The current objectives of the committee is to further develop and then deliver upon these aims. 

Subcommittee Member Representation and Qualifications 

As a whole, the committee would be comprised of SPA members that:
· Represent global society membership.
· Represent student, early career, as well as mid/late career members, and both clinical and academic professionals.
· Be committed to ensuring the advancement of diversity, inclusion, equity, and social justice in assessment research and practice, specifically, and in the psychological field, in general.

It is anticipated that some members of the committee will have research or practice-related experience with diversity and social justice issues, and previous experience as a volunteer in SPA or other association’s committee work (i.e., experience in working on one or more volunteer committees, whether diversity and Social Justice related or not).

Roles and Responsibilities 
[bookmark: _Hlk58236475]
The initial charge to the committee will be organizational, to include the selection of a chair and other officers deemed necessary, to be approved by the Board President; inventorying committee members’ skills, experiences, time availability, etc. to identify if further members are needed; review documents prepared by the committee and town hall meetings; and prepare an initial plan for addressing the committee’s responsibilities.  The committee chair will serve as an ex officio member of the Board.  Broadly speaking, following the initial organizational issues, the committee will be responsible for:

· Identifying, developing, curating, and executing educational programming that addresses Diversity and Social Justice. Although some ideas were generated through member discussion and prior committee work, it will be the responsibility of the committee to work with SPA staff to generate programming ideas and plan for their implementation, including suggestions for programming at our conventions. 

· Identifying a structural pathway for recognizing and addressing Diversity and Social Justice issues in SPA’s overall personality assessment educational programming and the Society’s operational structure. This will include developing an alignment strategy for all of SPA’s initiatives to best address the evolving role that Diversity and Social Justice should play in SPA’s programs, policies, and procedures. 

Estimated Time Commitment and Meeting Format 

While hard to estimate, on average, we expect no more than 3-5 hours of meetings and outside work per month. Having said that, the goals the committee sets for itself may necessitate a larger time commitment.  All meetings will be virtual and will occur through Zoom. 

Term Limits: 

· Two-year commitment. Beyond the first year, membership will be staggered over that commitment.  


