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2025 MFM Fellowship Applications

Signaling
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Program Signals: Overview PAAMC

What is a program signal?

Program signals offer applicants the
opportunity to express interest in a
program at the time of application.

Program
Signals Program signals are intended to be used by

programs as one of many data points in
deciding whom to invite to interview.

ERAS | "Focis

@ AAMC. May not be reproduced without permission.



OB/GYN Residency
Program Signaling Experience

* Candidates allowed 3 gold/15 silver

* Geographic preferences removed 2025 interview season
* Used for candidate selection for interview/not ranking

* Reduced number of interviews needed

* Successful match



2025 MFM Fellowship Interview Season
Candidate Signaling

* Programs automatically OPT-IN

* Candidates allowed 10 signals

* No tiering

* No geographic preferencing

* Voluntary program use of signals



PROGRAM SIGNALING EXPERIENCE 2025

MFM FELLOWSHIPS



Program Signaling Experience 2025
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Program Signaling Experience 2025
MFM Fellowship
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Program Signaling Experience 2025
MFM Fellowship
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Program Signaling Experience 2025

MFM Fellowship
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Program Signaling Experience 2025

Programs Included

MFM Fellowship
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How are Program Signals shared with

programs?
[Applicant A Applicant did
sent a signal not send a
to your signal to your
\program ) program
Your Yes* No
program information is
sees:

displayed

Applicant
skipped this
question

\ [o)
information
is displayed

*Slight variation of text for two tier signal strategy. These programs would see Gold or Silver

® AAMC. May not be reproduced without permission. E RAS
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¢
. AAMC

Guidance ey
Applicants Programs
* Signal your TRUE preferences * Be honest on your website abut
» Signal your home and rotation how you're using signals

institutions if they are your TRUE » Advise your home and rotating

preference students to SIGNAL
« Don't send “love letter” follow-up » Don't overweight signals in your

emails review process

 Look for corroborating information
In the ap I!catlon to support an
applicants’ preference

« Don't use signals after interview
day

fFUTURE
nFQCUS

ERAS

S AAMC. May not be reproduced without permission.



1
CAAMC

Electranic Residency
Application Service®

Do:

v Use signals when deciding whom to invite to interview
only.

v Consider signals as a “plus factor,” not a screening
tool.

Program

Signals Do not:

- Overweigh signals in your selection process.

- Assume applicants who do not signal your program are
not genuinely interested in your program.

tFUTURE
N FOCUS

ERAS

& AAMC. May not be reproduced without permission.
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Bagron, Bjorlin Electronic Residency

Application Service®

o <June 2Bth= As part of our Thalamus integration, 1
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g
Program Signals in the PDWS —

Electronic Residency
Application Service®

Use the new program signal criteria in the PDWS filters to screen-in applicants who sent a signal to
your program.

Hew Critaria

Q Search categories 0, Search fields
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Program Signal Singhe Tier Evpusis Valug
Pdatch Indormation | Yes - |
Medical Education
Praleasaonal Mambardhips
i H
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Aewiower Scores

S0AP [nformation

& AAMC. May not be reproduced without permission.
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2026 MFM Fellowship Interview Season
Candidate Signaling Plan

* Programs automatically OPT-IN

* Candidates allowed 10 signals

* No tiering

* No geographic preferencing

* Voluntary program use of signals



2026 MFM Fellowship Interview Season
Important Dates

Application/Interview Invitation Dates:

* April 27, 2026: Deadline for applications to be included in the first notification
* May 18, 2026: Single notification date for interviews

* May 26, 2026: Initial deadline to accept or decline interviews

Matching Dates

* June 24, 2026 (12:00 PM EST): Match Opens

* July 15, 2026 (12:00 PM EST): Ranking Opens

 August 19, 2026 (11:59 PM EST): Quote Change Deadline

 September 9, 2026 (9:00 PM EST): Rank Order List Certification Deadline
 September 23, 2026 (12:00 PM EST): Match Day



Future MFM Fellowship
Interview Considerations

e Virtual interviews — YES

* Continue early application dates/Uniform interview notification
dates-YES

* Continue encouraging SLOE use - YES

* Continue use of signaling?

* Modify sighaling approach (eg number, tiering, etc)?
* Residency CAS?

* Uniform start date?



QUESTIONS
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