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Diversity and Inclusion in Leadership

Position
The Society for Maternal-Fetal Medicine (SMFM) strongly supports diversity and inclusion within 
physician leadership as both an ethical imperative and a mechanism to improve the health of women. 
Convincing evidence demonstrates that in any field, diversity and inclusion in the workforce and 
leadership strengthens, improves, and enables greater realization of institutional goals.1  Alternatively, 
the lack of a diverse and culturally competent healthcare workforce can be detrimental to the patient 
population that Maternal Fetal Medicine (MFM) physicians serve. SMFM is especially concerned with 
health outcomes for racial and ethnic minorities and low-income women.

Therefore, SMFM is committed to building a diverse and inclusive physician workforce and leadership 
cadre. SMFM’s mission, vision, and strategic direction recognize that success is dependent upon 
reflecting the diversity of the communities that MFMs serve. SMFM will ensure that our advocacy 
efforts adopt and pursue such goals. Further, the Society will work to raise awareness among our 
membership of the importance of diversity and inclusion within the medical profession.

Background
Persistent health disparities associated with race, ethnicity, and socioeconomic status exist in the 
United States.2  Because MFM physicians provide care to women who are trying to become pregnant 
or women who are pregnant, SMFM is primarily concerned with healthcare disparities in women of 
childbearing age. Many complications of pregnancy, such as prematurity, stillbirth, hypertensive 
disease, and diabetes are disproportionately borne by low-income women and women of color.3 

Diversity and inclusion within the physician population at-large contributes to improved access to 
health care services for the underserved and greater satisfaction in patient care.4 Research 
demonstrates that patients are more likely to choose a physician with the same racial or ethnic 
background as themselves.  Relationships between patients and physicians of the same racial or ethnic 
background are characterized by higher levels of trust and respect.5

Diversity and inclusion in medical leadership play an important role in ensuring that the health 
considerations of minority populations are brought to the forefront.  Physician leaders in medical 
schools and hospitals are in positions to address health disparities by influencing how future 
physicians are educated and trained. They can serve as mentors, set research agendas, and develop 
policies that influence health systems as a whole.6  Yet, women and minorities trail White men when it 
comes to attaining full professorship at academic institutions5 and among the highest level health care 
positions.7 SMFM is therefore committed to working to decrease such disparities in leadership.



2 of 2

   

 

References
1. Bourke, J., Smith, C., Stockton, H. & Wakefield, N. “From diversity to inclusion.” Deloitte 

University Press, March 7, 2014. Retrieved from https://dupress.deloitte.com/dup-us-en/focus/
human-capital-trends/2014/hc-trends-2014-diversity-to-inclusion.htm

2. Centers for Disease Control and Prevention.  Morbidity and Mortality Weekly Report, November 
22, 2013. “CDC health disparities and inequalities report — United States, 2013.” Retrieved from 
www.cdc.gov/mmwr/pdf/other/su6203.pdf

3. Alhusen, J.L., Bower, K.M, Epstein, E., & Sharps, P. “Racial discrimination and adverse birth 
outcomes: an integrative review.”  Journal of Midwifery and Women’s Health, November 2016. 
doi: 10.1111/jmwh.12490

4. Marrast, L.M., Zallman, L., Woolhandler, S., et al. “Minority physicians’ role in the care of 
underserved patients.” JAMA Internal Medicine, 2014. doi: 10.1001/jamainternmed.2013.12756

5. Association of American Medical Colleges. “Diversity in the physician workforce: facts and 
figures, 2014.” Retrieved from http://aamcdiversityfactsandfigures.org/section-i-cultivating-
health-care-workforce-that-increases-access-to-and-quality-of-care/

6. The Commonwealth Fund. “Healthcare workforce diversity: developing physician leaders.” 
Retrieved from http://www.commonwealthfund.org/publications/testimonies/2003/oct/
healthcare-workforce-diversity--developing-physician-leaders

7. The Foundation of the American College of Healthcare Executives. “Report: a racial/ethnic 
comparison of career attainments in healthcare management.” January 2015. Retrieved from 
http://www.ache.org/pubs/research/2014-Race-Ethnicity-Report.pdf 

Approved by the SMFM Board of Directors 
January 2017




