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DEVELOPED CLINICAL

PROMOTED DIVERSITY AND INCLUSION IN THE MFM WORKFORCE
GUIDELINES

For the second year, we surveyed leaders (Board and committee members) and collected
datfa from members to enhance tfransparency related to diversity and representation.
Gender Identity Racial Identity
LEADERS MEMBERS LEADERS MEMBERS
1%

@ American
Indian/Alaska

Mpox and <1%

/7 Write Opted Out 4%
1 ;
1% 2% Native (AI/AN) 19 <1%
h ]
Pregnancy ‘ ® Asion
@ Black/African
Equitable American
Care Delivery Hawaiian
62% or Pacific
Islohder (P1) 73%
White
@ Opted Out
Non-Binary 0% Non-Binary 0% Hawaiian or PI 0% Write In ;fgiig;%%e; g‘fh‘;pféf’fg?ﬁ;
SUPPORTED ACCESS TO ABORTION BY RESPONDING TO THE DOBBS DECISION ENRICHED MFM

CODING RESOURCES

Strengthened partnerships via apl Fied legal briefs in 15 state courts,
joint clinical publications, A_LA as well as federal court defending 121 People Educated at In Person
educational events, and a new access to abortion care. Coding Courses
advocacy codalition together with

15 national organizations. -] Hosted 10 virtual events for
I_g [} members to share resources
Cultivated 25 MFM spokespeople s and connect with colleagues
® 0

56 Coding Questions Answered

28.25 Credits of Continuing Medical
Education Offered

27.25 Credits of Continuing Education
Units Offered

7 Coding Tips Published

2 No-Cost Coding Webinars Offered
1 Coding White Paper Published

1 New Staff Expert Hired

to talk to reporters about the nationwide.

intersection between high-risk
Engaged successfully in 5 state
ballot measures on abortion.

pregnancy and abortion.
ADVANCED POLICIES TO OPTIMIZE PREGNANCY OUTCOMES

Led efforts to infroduce the

Participated in codlition efforts

Advancing Safe Medications for

S

bill cimed at better understanding
the effects of medications on
pregnant and lactating people.

Moms and Babies Act, a bipartisan

to secure permanent
Medicaid extension for a full
year postpartum.

Compelled the State of Texas,
together with Democracy
Forward, to release its

1o

maternal mortality and
morbidity data.

A Established the first-ever “SMFM
mm on the Hill" advocacy day.
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GREW MEMBERSHIP

ENSURED ORGANIZATIONAL
SUSTAINABILITY 3% Practice
Manager

Income $5,244,961 Expenses $5,023,995 or Coder
¥ =1 4% —

9% Physician

5% APRN & RN (Non-MFM Boarded)
14% Medical
7% e Student

6'244 27% Resident
@ Membership Dues @ sponsorships TOTAL
@ Meetings & Courses Grants MEMBERS
Exhibits Miscellaneous
@rPersonnel Foundation Support/ 34%

@ General Operations Administration

@ Investments

Net Revenue $220,966*
*unaudited, cash basis accounting method

Board Certified

10.6%

INCREASE

REFLECTED CORE VALUES
IN PREGNANCY MEETING
LOCATIONS

In an effort to keep members safe, their
patients healthy, and to ensure that our
advocacy priorities were reflected in our
business decisions, the Board of Directors
changed the format and location of
four Pregnancy Meetings in 2022.

2022 Pregnancy Meeting

Moved to virtual due to a COVID surge.

2024, 2024, and 2027 Pregnancy Meetings

Relocated due to laws restricting
reproductive health access.

PROVIDED WIDESPREAD
ACCESS TO EDUCATION

SMFM educated

6,026

clinicians online



https://www.smfm.org/publications
https://www.smfm.org/equity
https://www.smfm.org/education
http://www.smfm.org/repro
https://smfmadvocates.org/2022
http://www.smfm.org/membership
http://www.smfm.org/coding
https://conta.cc/3pYFTW6

