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Minnesota’s Age Structure Gives Us a Glimpse of What is to Come
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When will we feel the impact of our aging population?
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Little-to -no growth in working-age population in MN

over the next 15 years

Minnesotans by Age Group, 1970-2033
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Without changes to migration in the coming years, Greater Minnesota

regions will see declines in working-age population

Change in Working-Age Population by MN Planning
Regions
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Annual avg.: the pandemic reduced labor force participation very little

Proportion of Minnesota Adults Working by Age
2019 and 2021
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Nationally, COVID had only a modest net impact on the retirement plans

of older adults

(In percent)
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People Ages 55-70 Employed in January 2020:
COVID-19 Retirement Response by Age
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Source: U.S. Census Bureau, 2021 Survey of Income and Program Participation.

Source: U.S. Census Bureau, Did COVID-19 Change Retirement Timing?



https://www.census.gov/library/stories/2022/09/did-covid-19-change-retirement-timing.html?utm_campaign=20220919msacos1ccstors&utm_medium=email&utm_source=govdelivery

Those in poor health retired/planned to retire earlier

People Ages 55-70 Employed in January 2020:
COVID-19 Retirement Response by Self-Reported Health Status
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https://www.census.gov/library/stories/2022/09/did-covid-19-change-retirement-timing.html?utm_campaign=20220919msacos1ccstors&utm_medium=email&utm_source=govdelivery

~641,000 Minnesotans (16-64) are not in the labor force

Not in the Labor Force by Sex, 2019
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Losses from domestic migration persist;

gains from international migration remain steady

Minnesota’s Net International and Domestic Migration
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Labor Force Recap

* Little-to-no labor force growth projected in the next 10-15 years. Some areas
within Minnesota will see their labor force decline.

* Migration left as a potential source of growth. Patterns will depend on:

* On-going need for workers

* Pull of Minnesota’s economy relative to other economies
* Federal immigration policies

* Impact of Climate change
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