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USE OF COMPANY LOGO

XYZ employees, staff, faculty, executives, managers, leaders, board members and volunteers are expected to respect all copyright and other intellectual property laws.  For XYZ's protection as well as your own, it I crucial that laws governing copyright, fair use of copyrighted materials, trademarks and other intellectual property, including XYZ's copyrights, are followed.
To minimize risk of copyright violation, provide references to the sources of information used in the course of official XYZ business, to include the written word, images, graphic designs, and other intellectual property.  
Any logos or graphics worn by XYZ employees must not represent the possibility of a copyright or intellectual property right infringement.  Any logos or graphics worn by XYZ employees must not reflect any form of violent, discriminatory, abusive, offensive, demeaning, or otherwise unprofessional message.
The XYZ logo is to be used in accordance with the following guidelines.  Our goal is to make sure XYZ is a brand people can trust. This guide is designed to help you communicate our brand in a way that meets customer's expectations in the most effective way possible.
The XYZ logo should never be recreated or typeset. Only official logo files should be used in communications. Official logo files can be downloaded from www.xyz.org. The logo as shown here will serve as the primary logo. The primary color option for our logo is XYZ Blue. It is intended to be used on lighter backgrounds and images in order to maintain legibility.  Another acceptable color option is to reverse the logo out to white on darker backgrounds and images. The logo can appear in black only for black-and-white and grayscale scenarios.  To maintain full legibility, never reproduce the logo at widths smaller than x.x inch (for print) or xxx pixels (for screen). There is no maximum size limit, but verify appearance when resizing the logo. 
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