§ BRADLEY-MORRIS, INC.

Delivering Military-Experienced Talent to America’s Top Companies

Who are BMI candidates?

Bradley-Morris sources and screens former military
personnel to identify the top performing candidates
that are seeking a civilian job.

o Attributes that make military candidates
your best choice for new employees:

— Formal and informal Leadership training
o Ethics, responsibility, and accountability

- Formal Technical training
o Best technical / vocational schools in the country
o On-the-job training and continuing education

— Inherent Communication skills

o Military teamwork relies heavily on motivational
and communication skills

— Diverse workforce

o Nearly 1/3 of all BMI placements have been
minority and/or female.

— Other tangible benefits

o Most candidates have free government
relocation; Military is a perpetual talent pool




