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Safety & OSHA Compliance

AMINSTITUTE.NET

“Safety is a state of mind ‐ Accidents are
an absence of mind.”
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Workplace Safety

• “Workplace Hazard”
anything that could
cause injury, illness or
death on the job – and
related property damage

Types of Workplace Hazards
“physical hazard”
an object that could cause injury, illness or death through external contact
with the body
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“hazardous material”
a substance that could possibly cause injury, illness or
death by entering the body

Routes of Exposure
• Through the skin
• Through the lungs
• Through body openings
• Through the digestive
system

Personal Protective Equipment
• Eyes and Face
• Head
• Hands
• Back
• Feet
• Hearing
• Breathing
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Locks, Tags and Energy Sources
“Lockout/Tagout”
Requires that a source of
energy or power be locked
and tagged if there is a
possibility that an
unexpected release of
energy could injure
someone or cause property
damage.
This is an OSHA safety
standard

Lockout/Tagout
Energy sources to be locked and tagged:
electricity
hot water
gas
air pressure
water pressure
mechanical
steam
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Potentially Hazardous Materials:
BLOOD BORNE PATHOGENS
Typical blood borne pathogens in our industry:
•

HBV or Hepatitis B Virus

•

HCV or Hepatitis C Virus

•

HIV or Human Immunodeficiency
Virus, which causes the disease
as AIDS

known

Potentially Hazardous Materials
BLOOD BORNE PATHOGENS
Blood Borne Pathogens infect the blood and other bodily fluids:
Semen
Vaginal Secretions
Breast milk
Other bodily fluids

PROVEN to transmit HIV, Hepatitis B and Hepatitis C are:
Blood
Semen

Vaginal Secretions
Breast milk

Potentially Hazardous Materials
BLOOD BORNE PATHOGENS

ALWAYS use

UNIVERSAL PRECAUTIONS

5

10/25/2016

Potentially Hazardous Materials
CHEMICALS
• Know what the hazards are by the symbols on
labeling
• Use personal protective equipment
• Know first aid in case of exposure
• Store chemicals safely
• Dispose of chemicals properly

GHS

Hazardous Materials
What is GHS ?
Why Do we Need it?
When does it go into effect?
What are the main changes
and new regulations?
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CONTAINER LABELS
FORMAT
The GHS does not specify an exact label format. However, it does
require certain provisions.
• Product identification
• Supplier identification
• Symbols (hazard pictograms)
• Signal word
• Hazard statements
• Precautionary information

GHS SIGNAL WORDS
“DANGER” or “WARNING”
• Used to emphasize hazards and indicate severity of the hazard.
• Lower level hazard categories do not use signal words.
• Only one signal word corresponding to the class of the hazard should
be used on a label.

GHS DEADLINES
DEC. 1st 2013
all employees must be trained on the new label elements and SDS
format
JUNE 1st 2015
comply with modified provisions of the final rule. (manufacturers,
distributers)
JUNE 1st 2016
update alternative workplace labeling and hazard communication
program to align with new GHS standards.
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Slips, Trips and Falls
• Use ladder safety techniques
• Use fall protection at heights
• Remove trip hazards
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Slips, Trips, & Falls
55% walking surface
24% Footwear
10% No hazard warning
8% No training
3% Fraud

Accident Prevention
1. Use proper safety equipment and PPE
2. Devote your full attention to job tasks that require physical aspects
3. Use the buddy system
4. Wear a back brace support if needed
5. Promptly wipe up spills, leaks, and tracked in water
6. Replace worn tiles, floor molding, ripped carpet, cover with a patch or mat
7. Use care in mixing ingredients to avoid splashing into your eyes
8. Don’t just mix products together
9. Use products and tools for their intended and designed purpose
10. Read all directions (more is not better)
11. Immerse rags in water those rags which may have flammable residual
12. Keep equipment out of traffic areas
13. Use grounded tools and machinery
14. Check cords and wires for frayed ends of breaks
15. Use the right size ladder (no wooden ladders)
16. Change light bulbs constantly to keep areas well lit
17. Store chemicals in proper container and fire proof cabinet if necessary
18. All bottles should have a proper label
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Safe
Lifting, Moving and Carrying
• Prepare for the lift
• Lift carefully
• Carry carefully
• Unload carefully
• Use safety tips
• If reaching overhead
• For oversized or heavy loads
• For long objects

Proper Lifting Techniques

Ladder Safety
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Ladder Safety

Ladder Safety
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•Safety Policies / Procedures in place
•Enforce Procedures
•Provide proper PPE
•Provide proper documentation stream
•Keep up to date with new laws and code compliance regulations
•Prepare safety/emergency binder for all employees to reference
•Maintain a safe work environment

Safety Binder: (Emergency Action Plan)
don’t forget to practice!
•Emergency contact numbers
911, poison control, animal control
•Restoration companies (fire, flood)
•Police, fire, non emergency number
•Utility shut off locations
•Red Cross information
•Evacuation routes
•Procedures for:
Earthquakes, bomb threats, Injuries,
domestic issues, death, terrorist attacks,
suspicious activity
•Other numbers for vendors or contractors who
may be needed in an emergency situation:
hotels, locators, Utility companies,
carpet cleaner, insurance co, owner,
portfolio manager, maintenance
manager

Safety Zone
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Workplace Violence
• Murder is the number 2 cause of work‐related deaths!
• On site risks are real
• Stay alert!
• Prevent violence before it begins
• Know how to respond
• Use basic precautions on site
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How will YOU respond?

“Is this a safe neighborhood?”
“what type of people live her?”
“I need into my grandpa’s unit”

YOU are the Community’s
Eyes and Ears!
• Suspicious people or behavior?
• Suspicious vehicles?
• Suspicious packages?
• Suspected illegal activity?

OSHA Preparedness
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The Role of OSHA
• Reduce workplace hazards
• Achieve better safety and health conditions
• Maintain a reporting and recordkeeping system to monitor injuries
and illnesses
• Develop and enforce workplace safety regulations

The Role of OSHA
The Employer:
• Establishes and enforces a safety
program for the entire apartment
community.
• Holds safety training meetings.
• Conducts safety inspections of the entire
apartment community, including your
work areas

The Role of OSHA
The Employee:

Never knowingly perform
a task in an unsafe manner
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Can You Name the Violations
• No hard hat, eye protection, hearing
protection for “climber” operating chain
saw (three violations).
• No hard hat or suitable eye protection
for the ground person (2 violations).
• Aluminum ladder creates additional
hazard when working around electrical
conductors.
• One‐handed operation of chain saw.
• No fall protection.
• Truck wheels do not appear chocked.
• No signs/cones to warn oncoming traffic
of hazards.

OSHA Suggestions
Pre‐Inspection Services
Self Audit Checklist
Designate a Safety Representative
Have a Response Plan

IF OSHA SHOWS UP UNANOUNCED
• Contact Designated Safety Representative
• "It will eliminate confusion when an inspector arrives.
• It will ensure continuity in discussions.
• You will have a knowledgeable "safety" person talking with OSHA inspector

• You should put the employee designation in dated written memo form. If you do this, it proves
you are not intentionally obstructing an inspection. In your absence make sure at least one other
employee understands your position and desires as it would apply to any inspection.
• When the inspector(s) arrive there are several questions that should be asked of the inspecting
officers prior to granting entry into your business:
• Who are the individual(s)? They must present their credentials upon request.
• Ask what prompted the inspection. It will fall in one of the following categories: a) Employee
complaint. b) Referral from other governmental agency. c) Complaint from outside physician,
hospital, bargaining unit, or other individual or organization. d) Newspaper article or news
broadcast of an event. e) Random inspection.
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NEXT STEPS……
•
•
•
•
•

•

•
•
•

Ask the source of the complaint.
Request a copy of the complaint.
Ask the inspectors to complete the Government Representative
Admissions Form.
Do they have a warrant? a) Does the warrant outline the specific
areas to be inspected? b) Has your legal counsel read the warrant?
Note: Although you can request a warrant, it may not be necessary,
and with today's mobile communications, warrants can often be
produced within an hour. You should not act upon a warrant without
the advice of counsel.
The inspectors must conduct themselves as a guest in your home. If
they do not, you have the right to terminate the inspection at
anytime if not under a warrant. If a warrant is involved, suspend the
inspection and seek legal counsel.
You do not have to make instant decisions under pressure by OSHA.
You have the right to demand a warrant prior to any inspection.
The Government Representative Admissions Form should be
completed

Here are the biggest mistakes employers make:
 They are proud of their business so they show more than is
necessary.
 They permit photographs and video tapes, without
challenge.
 They forget that OSHA must cite an OSHA standard for every
violation they find.
 You have the right to representation in an inspection.
 You do not have to start up a job not in progress so the
inspector can see how things work.
 You do not have to interrupt a job or process for OSHA to
speak to your employees.

VIOLATIONS AND FINES
Types and Degrees of Violations
1. In general
a. Civil penalties can be issued for willful, repeated, serious or non‐serious, failure to
abate or failure to comply with posting requirements.
(1) Up to $70,000 for willful and repeat violations.
(2) Up to $7,000 for serious and non‐serious violations.
(3) Up to $7,000 for failure to abate.
b. Criminal penalties can be issued for:
(1) Giving advance warning of inspection.
(2) Making false statements or representation in any document submitted to OSHA.
(3) Assaulting a compliance officer.
(4) Willfully violating any standard when such results in the death of an employee.
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Thank You For Your Time
Send me an email if you want notes.

Zach@aminstitute.net

AMINSTITUTE.NET
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