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CITY OF JANESVILLE
CHIEF OF POLICE

The City of Janesville is recruiting for a full-time Chief of Police. The Police
Department consists of the Chief, one Sergeant, two full-time officers, and
several part-time officers. This position is responsible for overseeing and
directing the operations of the police department and its staff. This position
establishes and oversees department policies and procedures to comply
with state and federal mandates relating to law enforcement. This position
is responsible for the department’s participation in the law enforcement
support office to obtain, inventory, and control equipment, weapons, and
vehicles from the Federal Program. This position assists in establishing and
oversees the department budget.

Starting pay range for 2026 is $97,989 to $108,638 plus benefits.

Minimum qualifications Bachelor's Degree in law enforcement, criminal
justice or related field; seven to ten years progressive law enforcement
experience; OR any satisfactory equivalent combination of education,
training, and experience that demonstrates the knowledge, skills, and
abilities to perform the duties of the job proficiently may be substituted for
the above requirements. Must have supervisory experience; current
Minnesota Peace Officer (POST) License; and valid MN Driver’s License.

Preferred qualification Master's Degree in a relevant field.

For complete job description and application, contact the City of Janesville;
PO Box O; Janesville, MN 56048; Phone (507)-234-5110. Both are also
available at our website www.janesvillemn.gov. Resumes not accepted in
lieu of applications. You may deliver or send completed applications to
Clinton Rogers, City Administrator, at clintonr@janesvillemn.gov or
Janesville City Hall 101 N Mott Street., PO Box O, Janesville, MN 56048.
Application Deadline is Monday, May 11, 2026 by 4:30 PM.

www.janesvillemn.gov

AT A GLANCE

CITY:
JANESVILLE, MN

POPULATION:
2,500 (EST.)

POSITION:
CHIEF OF POLICE

FULL-TIME,
40 HOURS PER WEEK, ON
CALL HOURS MAY APPLY

ANTICIPATED START
DATE & 2026 SALARY
RANGE:

JUNE 2026

$97,989 - $108,638

CITY OF JANESVILLE

101 N Mott Street
PO Box O
Janesville, MN 56048

507-234-5110

www.janesvillemn.gov




Chief of Police

- Department: Police

B & Supervisor: City Administrator

= FLSA Status: Exempt
v atus: xem

é Grade: Grade 12

Ciyof —— Revision Date: April 2026

J AN ES! VILLE Prepared by DDA Human Resources, Inc.

Where Friends Are Like Family

Position Summary

Responsible for overseeing and directing the operations of the police department and its staff.
Establishes and oversees department policies and procedures to comply with state and federal
mandates relating to law enforcement. Responsible for department’s participation in the law
enforcement support office to obtain, inventory, and control equipment, weapons, and vehicles
from the Federal Program. Assists in establishing and oversees the department budget.

Duties and Responsibilities

A. Plans, Organizes, Directs and Reviews the Operations of the Police Department
A.1. Reviews department operations and develops short- and long-term goals.
A.2. Creates schedules to provide maximum police coverage.

A.3. Advises and assists staff with difficult tasks.
A.4. Oversees and participates in complex investigations.
A.5. Determines access to records and oversees release of records.

A.6. Reviews and approves officers’ reports, complaints, search warrants, etc. prior to
dissemination.

A.7. Oversees and prepares surveys and reports for the city administrator, city council and
other organizations.

A.8. Analyzes crime patterns and develops preventative measures to address such
patterns.

A.9. Develops cooperative agreements and plans.
A.10. Oversees and maintains all seized evidence.

A.11. Provides customer service: responds in-person, by phone, or e-mail to requests,
complaints and information from the public and other government agencies.

A.12. Prepares and submits all mandated reports to MN Post board, State, MN BCA and
other organizations on regular basis and as required.

B. Establishes and Oversees Policies, Procedures, Standards and Practices for Department
B.1. Prepares, reviews and updates departmental policy manual.

B.2. Reviews MN POST Board mandates on policy and procedures and makes
appropriate revisions to department policy.

B.3. Ensures compliance of department employees with city policy and procedures.
C. Human Resource Management
C.1. Oversees patrolman and investigative efforts.

C.2. Manages recruitment and selection; recommends hires and discharges.
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Chief of Police

C.3. Recommends starting pay and pay increases of staff.

C.4. Determines work schedules and approves time off.

C.5. Determines and oversees disciplinary actions.

C.6. Addresses grievances and concerns of employees.

C.7. Conducts employee performance reviews, trains, mentors and coaches.

C.8. Approves employee timecards.

C.9. Assigns work and monitors performance.

Budget and Finance

D.1. Assists the City Administrator in the creation and implementation of annual budget.
D.2. Tracks, approves and monitors expenditures.

D.3. Prepares and analyzes bid specifications for large purchases, obtains bids as
appropriate and makes recommendations to city administrator and city council.

D.4. Purchases equipment and supplies in accordance with the budget.
D.5. Approves purchases up to $2,000.

D.6. Identifies and prepares grant applications for additional funding for operations and
equipment. Manages approved grants and reports as required.

D.7. Manages inventory of equipment and supplies.

Additional Functions

A

B.
C.
D.

Coordinates and collaborates with federal, state, and other local governments, civic,
medical and citizens groups.

Performs all patrol duties of police officer.
Attends meetings, conferences and trainings.

Performs other duties and assume responsibilities as apparent or assigned.

Qualifications

Minimum Qualifications

A
B.

C.
D.
E.

Bachelor’s Degree in law enforcement, criminal justice or related field; and
Seven to ten years progressive law enforcement experience; and
OR

Any satisfactory equivalent combination of education, training, and experience that
demonstrates the knowledge, skills, and abilities to perform the duties of the job
proficiently may be substituted for the above requirements; and

Supervisory experience; and
Current Minnesota Peace Officer (POST) License; and
Valid MN Driver’s License.

Preferred Qualifications

Master's Degree in a relevant field.
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Chief of Police

Conditions of Employment

A

I omMmOooO

Must possess a valid driver's license and be able to drive in the state of Minnesota.

Must successfully complete a background check.

Obtain and maintain required certifications and licensures.

Ability to work extended, evening and weekend hours as needed.

Ability to travel within Minnesota, including extended overnight stays.

Ability to travel within your daily work assignment.

Must comply with organizational and departmental policies.

Performs physical/mental demands of the work environment requirements for this position.

Attendance during regularly scheduled work hours, and outside regular hours, as
necessary.

Effective and respectful communication and interactions with other employees,
supervisors, individuals from other organizations, and citizen customers.

Must comply with data practices policies and standards relative to not public data. Any
access to not public data should be strictly limited to accessing the data that are necessary
to fulfill the employment responsibility. While data are being accessed, incumbent should
take reasonable measures to ensure the not public data are not accessed by individuals
without a work reason. Once the work reason to access the data is reasonably finished the
not public data must be properly stored according to City policies and the Minnesota
Statutes.

Knowledge, Skills and Abilities

A

 rr X =

Knowledge of principles, practices, trends and procedures of law enforcement
administration.

Knowledge of personnel management practices and policies.

Knowledge of local, state and federal statutes, laws and ordinances relevant to department
operations.

Knowledge of POST Board mandates and guidelines.
Knowledge of Minnesota rules of criminal and juvenile procedures.

Ability to develop and implement goals and objectives; plan, coordinate, direct and evaluate
the work of others; develop and implement policies and procedures; and to supervise
personnel in a manner conducive to efficient performance and high morale.

. Ability to effectively communicate, both orally and in writing, have strong positive public

relations skills, and to present technical and/or controversial information to a variety of
audiences.

. Knowledge and skill with Microsoft Office and computer database operations.

Ability to establish and maintain a positive and effective working relationship with council,
commissions, businesses, the public and staff.

Knowledge and ability to analyze situations and determine appropriate action.
Ability to plan and analyze police department operations.
Ability to develop policy and establish proper procedures.

. Skill in preparing and administering a budget.
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Chief of Police

N. Skill in communicating, verbally and in writing, with a wide variety of groups and individuals
and skill in using an appropriate degree of tact, persuasion, and facilitation depending on
the situation.

O. Ability to establish and maintain effective work relationships with a wide variety of groups
and individuals.

Accountabilities shared by all employees

A. Performs job responsibilities in a manner consistent with the City’s vision, mission and values.

B. Implicit in the employer-employee relationship is the right of the City to rely upon the presence of
the employee during assigned hours of work and the obligation of the employee for timely and
regular attendance.

C. Develops and maintains a thorough working knowledge of all department and City-wide policies,
protocols and procedures that apply to the performance of this position.

Develops respectful and cooperative working relationships with co-workers.
Informs immediate supervisor of all important matters pertaining to assigned job responsibilities.

Seeks opportunities for further personal growth and development.

G mmo

Represents the City in a professional manner to all internal and external contacts when doing the
City’s business.

H. Complies with all rules and policies in order to maintain a safe work environment.

Physical Demands & Working Conditions

The majority of time is spent in a typical office setting with regular travel within and outside the city.
Work involves an element of personal danger and high levels of physical, emotional, and mental
stress to deal with people in wide variety of situations. Must be able to act and exercise
independent judgment in meeting emergencies. Works in all types of weather conditions and
temperature extremes. Possible exposure to irritants/fumes, hazardous substances, blood- and air-
borne pathogens and other infectious diseases, vibrations and noise, fire and smoke, and
electricity. Uses all types of vision (including night and color) and all other senses. Requires regular
standing/walking or sitting and might involve numerous other movements such as
bending/stooping, crouching/kneeling, pushing/pulling, and twisting/turning. Considerable physical
effort may be spent while running, lifting, and physically grappling with others. Exposure to life
threatening situations. This position is exposed to mental effort and stress. This position performs
work under significant attention to detail and deadlines. Exposure to angry, emotional, violent, or
impaired persons.

Equipment Utilized

A. Office equipment, computer.

B. All department vehicles, equipment, tools and supplies.
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Chief of Police

This document does not create an employment contract, implied or otherwise, other than an "at
will" employment relationship. The City Council or Public Utilities Commission, and City
Administrator retains the discretion to add duties or change the duties of this position at any time.

Janesville is an Equal Opportunity Employer. In compliance with the Americans with Disabilities
Act, the City will provide reasonable accommodation to qualified individuals and encourages both
prospective and current employees to discuss potential accommodations with the employer.
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POLICE DEPARTMENT

CITY OF JANESVILLE, MINNESOTA

APPLICATION FOR EMPLOYMENT

It is the policy of the Janesville Police Department and the City of Janesville to provide equal opportunity to all employees
and applicants for employment. The Janesville Police Department and the City of Janesville will not discriminate against
or harass any employee or applicant for employment because of race, color, creed, religion, national origin, sex, disability,
age, marital status, sexual orientation, or status with regard to public assistance. Our employment decisions are made on
the basis of individual ability and merit.

Guidelines for Understanding the Employment Process and Completing the
Application Form:

To ensure that your application will be accurately processed, please review the following:

1. Please print or type when completing this form.

2. Follow instructions completely and sign your application where required.

3. Be specific and complete when filling out the Employment History section; applications forms that are incomplete
will be removed from further consideration. If additional space is needed to complete your employment history,
extra sheets are available from the Janesville Police Department or blank sheet of paper can be substituted
utilizing the same format as the application form. A resume may be attached to the completed application, but
may not be used to substitute the information requested on the application form.

4. Applications received after the closing date will not be accepted.

5. The Janesville Police Department encourages departmental employees to live within the city they serve. Those
residing outside the city will be required to reside within a 10-minute response radius.

6. The Chief of Police will administer recruitment of employees. At a minimum, position openings will be advertised
locally and listed with the Minnesota State Job Service.

7. When the stated application deadline is past, all applications will be reviewed and evaluated to determine how
well each applicant is suited for the position opening.

8. The Chief of Police will schedule interviews with the best qualified applicants.

9. Those applicants who are selected for interviews for the position of Police Officer will be required to complete and
return a background investigation questionnaire with a current photograph and three (3) sets of applicant
fingerprint cards.

10. Interviews will be conducted by the Chief of Police, City Administrator, members of the City Council and a
representative of the business community. After discussion, they will rate all applicants interviewed and select the
best qualified applicant for the position.

11. A background investigation will then be completed for those applying for a Police Officer position and upon
suitable recommendation a conditional job offer made by the Chief of Police.

12. An applicant for the position of Police Officer will then be scheduled for a psychological and physical examination
to meet Minnesota Peace Officer Standards and Training Board requirements.

13. Upon successful completion of the aforementioned requirements, a final job offer will be extended.

If you have any questions concerning completion of your employment application or the employment procedures for the
Janesville Police Department, please contact the office of the Chief of Police at (507) 234-5111.

The Janesville Police Department is an Equal Opportunity/Affirmative Action Employer



Application for Employment
Police Department

PERSONAL INFORMATION

Position Applying for

Social Security Number Male _ Female
Birth Date Place of Birth

Last Name First Middle
Address

City State Zip

Other names ever used

(e.g. alias, nickname, etc.)

Home Phone ( ) Work Phone { )

AVAILABILITY

When can you start work?

MILITARY SERVICE AND VETERANS PREFERENCE

Have you served in the United States Military Service? If your
Only active duty was training in the Reserves or National
Guard, answer “No”. Yes No

Were you discharged from the military service under honorable

Conditions? (If your discharge was changed to “honorable” or “general”

By a Discharge Review Board, answer “Yes”. If you received a clemency

Discharge, answer “NO”.) If “NO”, provide below the date and type of

Discharge you received. Yes No

Discharge Date
(Month, Day, Year)

Discharge type

List the dates (Month, Da‘y, Year), and branch for all active duty military service.

From To Branch of Service
From To Branch of Service
Are you claiming Veteran’s Preference? Yes No

(If yes, complete the attached Veteran’s Preference Sheet)

1



Application for Employment
Police Department

EMPLOYMENT HISTORY

e The Janesville Police Department uses a 100-point system to assign value to the
experience and training that relates most closely to the position you are applying for.
Your experience and training will be scored using the experience and training value
system designed for this position. Those applicants (typically the top 3 to 5) with the
highest number of total points will be interviewed for the position.

¢ In order to receive the correct points and credit for the knowledge and skills you have
acquired, it is absolutely necessary that you are specific when describing these skills.
Do not use a single general statement to describe the duties you have performed. List
each major duty performed for each position held within the past 10 years. Do no use
general terms, be specific.

e Please be very specific in stating the dates of employment and number of hours you
worked per week for each job experience indicated. We need this information to
properly score your experience. If hours worked per week vary, please use the average
number of hours worked per week.

e Complete the “Length of Employment” section for positions held within the past 10
years. But, please do include all of your relevant work experience in the Employment
History section.

e Please give accurate, complete employment information. List your present or most
recent experience first. Additional employment history sheets are available from the
Janesville Police Department if you need extra space to list your job experiences. You
can also use blank sheet of paper if the same format is followed as is on the application
pages pertaining to employment history.

¢ [f you were unemployed for longer than 3 months within the past 10 years, list the dates
and your address(es) on an employment history sheet

e Include Military Service on an employment history sheet. Complete all parts of the
sheet just as you would for a non-military job, including all supervisory experience.
Describe each major change of duties or responsibilities on a separate employment
history sheet.

e You may sum up in one block work that you did more than 10 years ago. But if that
work is related to the type of job you are applying for, describe each related job on a
separate employment history sheet.



Application for Employment
Police Department

Do not mark you applications “Please see resume”

Present or Most Recent Employer

Employer

Address

Length of employment From To
Number of years and months employed in this position

Supervisor’'s Name and title

Hrs. per week

years

months

Supervisor’s Telephone Number

Your job title

Number and types of positions you supervised

Reason for leaving

Principal responsibilities (be complete)

May we contact this employer regarding your work record? Yes

No




Application for Employment
Police Department

Do not mark you applications “Please see resume”

Previous Employer

Employer

Address

Length of employment From To
Number of years and months employed in this position

Supervisor’'s Name and title

Hrs. per week

years

months

Supervisor’s Telephone Number

Your job title

Number and types of positions you supervised

Reason for leaving

Principal responsibilities (he complete)

May we contact this employer regarding your work record? Yes

4
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Application for Employment
Police Department

Do not mark you applications “Please see resume”

Previous Employer

Employer

Address

Length of employment From To
Number of years and months employed in this position

Supervisor’'s Name and title

Hrs. per week

years

months

Supervisor’s Telephone Number

Your job title

Number and types of positions you supervised

Reason for leaving

Principal responsibilities (be complete)

May we contact this employer regarding your work record? Yes

5

No




Application for Employment
Police Department

Do not mark you applications “Please see resume”

Previous Employer

Employer

Address

Length of employment From To
Number of years and months employed in this position

Supervisor’s Name and title

Hrs. per week

years

months

Supervisor’s Telephone Number

Your job title

Number and types of positions you supervised

Reason for leaving

Principal responsibilities (be complete)

May we contact this employer regarding your work record? Yes

6

No




Application for Employment
Police Department

Do not mark you applications “Please see resume”

Previous Employer

Employer

Address

Length of employment From To
Number of years and months employed in this position

Supervisor’'s Name and title

Hrs. per week

years

months

Supervisor’s Telephone Number

Your job title

Number and types of positions you supervised

Reason for leaving

Principal responsibilities (be complete)

May we contact this employer regarding your work record? Yes

7

No




Application for Employment
Police Department

EDUCATION

If specific education or training is required for the position you are applying for, you mu§t
include the pertinent information below in order to be considered for the position for which
you are applying.

Did you graduate from high school (If you have a GED high Yes No
School equivalency, answer yes)

If yes, give month and year

Name of High School

Address of High School

Did yt;u attend college Yes No

Name of college

Address of college

Attended From To Number of credit Hours
Chief field of study Graduate Yes No
Type of Degree AAIAS BA/BS MA/MS

Name of college

Address of college

Attended From To Number of credit Hours
Chief field of study Graduate Yes No
Type of Degree AAIAS BA/BS MA/MS

Name of college

Address of college

Attended From To Number of credit Hours
Chief field of study Graduate Yes No
Type of Degree AAIAS BA/BS MA/MS



Application for Employment
Police Department

If you have completed any other courses or training related to the position you are applying
for (trade, vocational, Armed Forces, business) provide information below.

School name

Address

Attended From To Number of course Hours

Subject/Field of Study

School name

Address

Attended From To Number of course Hours

Subject/Field of Study

SPECIAL SKILLS, ACCOMPLISHMENTS AND AWARDS

Give the title and year of any honors, awards or fellowships you have received. List your special qualifications skills or accomplishments
that may benefit the position for which you are applying. Examples are: skills with computers, most important publications; public speaking
and writing experience; membership in professional societies or associations; specialized training; etc.

Do you speak or read a language other than English? Yes No
Language

Speak and Understand Fluently Passably

Read and Write Easily with Difficulty

Translate Into English From English




Application for Employment
Police Department

DRIVER’S LICENSE

Please indicate if you currently have any of the following driver’s licenses;
Minnesota Class A
Minnesota Class B
Minnesota Class C -or- equivalent

Driver’s License Number

Please include a photocopy of your license. A copy with your application form is required for
consideration.

OTHER LICENSES

Please list any other licenses, registrations or certifications that are required or pertinent to
the position for which applying. If this licensing, etc. is required for the position, and you fail
to include a photocopy of it with your application form, your name will be removed from
further consideration for the position. If this licensing is not required for the position but you
feel it is relevant and may be an item for which we are awarding points, a photocopy must be
included with your application for credit to be awarded.

License or certificate Licensing Agency Expiration Date  License Number

REFERENCES

List people you know well, preferably from a work environment who know your qualifications
and fitness for the position applied.

Name Address
Home Phone Work Phone
Name Address
Home Phone Work Phone
Name Address
Home Phone Work Phone
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Application for Employment
Police Department
Are you a United States Citizen Yes No

If yes, native born __Naturalized Naturalization Number

During the last 10 years, were you fired from any job for any reason, did you quit after being

told that you would be fired, or did you leave by mutual agreement because of specific
problems? Yes No

Have you ever been convicted of any felony, gross misdemeanor or misdemeanor violation of
the law in Minnesota, any other state or under the jurisdiction of the United States
Government?

Yes No

Have you ever been convicted of any firearms or explosives violation?
Yes No

Are you currently under any charges for any violation of the Law?
Yes No

During the last 10 years have you forfeited collateral, been convicted, been imprisoned, been
on probation, or been on parole? Do not include violations previously stated above.
Yes No

Have you ever been convicted of any type of Domestic or Family Assault violations in
Minnesota, any other state or under the jurisdiction of the United States Government?
Yes No

Have you ever been convicted by a military court-martial? If no military service, answer “No”
Yes No
If you answered yes to any question, provide a detailed explanation below.

BEFORE YOU SIGN AND SUBMIT THIS APPLICATION

o Have you thoroughly read this entire application with special attention to the enclosed
Tennessen Warning?
¢ Signed this application in all required places?
o The Tennessen Warning
o The Employee Certification
o And the Claim for Veterans Preferences on the last page
This application will not be accepted without all necessary signatures
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Application for Employment
Police Department

¢ Provided sufficient information so that proper credit for training and experience is
given?

e Completed the claim for Veteran’s Preference if applicable to you? Also, a copy of your
DD Form 214 is to be attached to the Claim Form at the time of application to determine
your eligibility for points. Your DD Form 214 will NOT be accepted after the position
closing date.

e Have you included copies of all licensing?

EMPLOYEE CERTIFICATION

Before signing this application, read the following waiver carefully.

1. | have read and understand the job announcement for the position for which | am
applying and certify that the answers given in this application are true and complete to
the best of my knowledge.

2. | authorize all current and previous employers to release job-related information upon
the written request of the Janesville Police Department. However, | understand that if,
in the Employment History section, | have answered “No” to the question “May we
contact this employer?”, contact with the employer will not be made without my specific
authorization.

3. | authorize the Janesville Police Department to verify all information on this application
to determine whether or not | am qualified for the position for which | am applying.

4. | understand that providing false information on this application will result in dismissal
form any position gained on the basis of that false information.

Printed Name of Applicant

Signature of Applicant

Date

Please return this completed application form to

Chief of Police
Janesville Police Department
101 North Mott Street
P.O. Box O
Janesville, Minnesota 56048
Telephone: (507) 234-5111

Date Received:
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TENNESSEN WARNING

In accordance with the Minnesota Government Data Practices Act, the City of Janesville is
required to inform you of your rights as they relate to the private information collected from you.
Private data is information that is available to you, but not the public. The personal information we
collect about you is private. Minnesota Statutes 13.04 and 13.43 are two sections that govern

what affects you as an applicant for employment with the City of Janesville. All data collected is
considered private except for the following:

(M Your veteran’s status.

(2) Relevant test scores.

(3) Your rank on our eligibility list.
4) Your job history.

(5) Your education and training.
(6) Your work availability.

Your name is considered private information; however, if you are selected to be interviewed as a
finalist, your name becomes public information.

The data supplied by you may be used for such other purposes as may be determined to be
necessary in the administration of personnel policies, rules, and regulations of the City of
Janesville. Fumishing social security numbers, date of birth (unless a minimum age is required),
sex, age group, and disability data is voluntary, but refusal fo supply other requested information
will mean that your application for employment may not be considered.

Private data is available only to you, appropriate City employees, and others as provided by state
and federal law who have a bona fide need for the data. Public data is available to anyone

requesting it and consists of all data furnished in the application for employment that is not
designated in this notice as private data.

Except for race, sex, age, and disability data, the information you give us about yourself is needed
to identify you and to assist the Janesville City Administrator's Office in determining your suitability
for the position for which you are applying. Race, sex, age, and disability data are used in
summary form by the City of Janesville to monitor protected class employment and to meet
federal, state, and local reporting requirements.

| declare that | have read and understand the information given above regarding the Minnesota
Data Practices Act.

Applicant’s Printed Name:

Applicant's Signature: Date




CLAIM FOR VETERAN’S PREFERENCE

The eligibility requirements for veteran's preference are listed below. Read them carefully to see if you qualify. If you do
wish to receive preference, be sure to complete this section. Anyone eligible for receiving a monthly veteran's pension

benefit based exclusively on length of military service is not eligible. Providing the information in this section is voluntary.
You must do so if you wish to obtain the preference.

Veteran Eliglbility for Open Competitive Position (5 Points)

Must be a U.S. Citizen or resident alien who has separated under honarable conditions:
(1) After serving on active duty for 181 consecutive days, or

(2) By reason of disabilily incurred while serving on active duty.

Disabled Veteran Ellgibility for Open Competitive Pasition {10 Points)
Must have a compensable service connected disability as adjudicated by the United States Veteran's Administration or

by the Relirement Board of the several branches of the armed forces and the disability must exist at the time
preference is claimed.

Disabled Veteran Eligibility for Promotional Position (5 Points)
Must, at the time of election to use preference, be enfitled o disability compensation for a permanent service-connected

disability rated at 50% or more and the position for which you are applying must be the first prometion after entering public
employment.

Eligibllity as a Spouse of a Deceased or Disabled Veteran

Must be a spouse of either a deceased veteran or the spouse of a disabled veteran wha, because of a disability, is unable
to qualify for the particular position due o his/her disability and who would have or does meet the criteria for one of the
above-lisled preferences.

ALL APPLICANTS CLAIMING VETERAN'S PREFERENCE MUST ATTACH A COPY OF HIS/HER FORM DD214.

FAIL TO DO SO MAY RESULT IN LOSS OF VETERAN'S PREFERENCE ELIGIBILITY.

City of Janesville Veteran's Preference Claim Form

For V.A, Use Only: Is the veteran named below rated as having a compensable service-related disability?
[ONo []Yes % of Disability By Date:

Name of Veteran (last - first ~ middie)
Name of Applicant - if different than veteran (last — first — middle)

Address City State Zip.

Classification

To Be Completed by Veteran or Spouse of Deceased Veteran

Are you a U.8. Citizen or resident alien? [JNo []Yes Were you honorably discharged from military service?
[CINo [JYes Were you separated from military service after serving aclive duty for at least 181 consecutive days?
[ONo [ Yes Do you currenlly have a compensable service-related disability? (] No []Yes lfyes, and if you are

seeking your first promotion with the City of Janesville, what is the % of your disabilily? % Are you currently
receiving a menthly pension based exclusively on length of military service? [[]No [] Yes

Branch of Service Date of Discharge Serial Number Type of
Separation Date of Entry

For Spouse of deceased vaterani date of death

If Spouse of Disabled Veteran, please answer the following:

If spouse is disabled, please explain why your spouse does not qualify for this
position:

Claim Number (if disabled) State Claim is Filed In

Signature of Veteran Social Security Number Date



Equal Employment Opportunity Applicant
Information

The information asked of you will be used to evaluate our overall efforts in reaching all segments of the
population. The following information is VOLUNTARY and CONFIDENTIAL. This information is NOT A PART of
the application file and is REMOVED from the application when received by our office. The City of Janesville
appreciates your cooperation in our efforts to ensure affirmative action and equal opportunity.

Position(s) for which you are applying:

Gender: [JMale [] Female

With which racial/ethnic group do you identify?

0 Black or African American

[J Hispanic or Latino

U American Indian or Alaskan Native through Tribunal affiliation or community recognition
[0 Caucasian/White

[ Asian

[ Native Hawaiian or other Pacific Islander

g Two or more races

Disability status, defined as:

1) Has a physical or mental condition that substantially or materially limits a major life activity (such as
walking, talking, seeing, hearing or learning);

2) Has a history of a disability (such as cancer that is in remission),

3) Isregarded as having such an impairment.

Do you claim disability status? [0 Yes CJNo

How did you learn about this job opening?
LI City Website

O Waseca County News

[ Mankato Free Press

[ League of MN Cites
O City Employee

O Walk-in

I Posting in City Hall
O Other (be specific)




