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MN Youth in Transition Framework

Best Life
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Why was the Framework created?

* Transition professionals and community partners did not know what was expected
of them.

* Families did not know what they could expect from transition planning.

* Transition planning was not coordinated across agencies, which led to inefficient
and frustrating experiences for youth and families.

* Broad inconsistencies in programs and services created inequities for youth and
families.
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Aligning to the Framework

STRENGTHENING PARTNERSHIPS BETWEEN:

* Schools

* \Vocational Rehabilitation Services (VRS)/ |
State Services for the Blind (SSB) roviders

* County agencies/tribal nations J

* Service providers County

agencies/

tribal 1
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Elements of the Framework

The Framework’s three key elements create the

o Best Life
foundation for effective transition planning and ke kil to emision and
. - advocate for their best life
programming.
. ne . . . I‘n(.ter}dependent Emblovment
. Livin Ploy
1. Guiding principles [ Lvins YOUTH g
Manage adult INTRANSITION 17 ©O7PEnive
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Guiding Principles

Beliefs that guide decisions at the system, agency and professional level. They serve
as the foundation for what we do and how we do it.

. The youth is at the center of transition planning.

. Families play a key role in successful transition outcomes.
. Transition planning should start early in a youth’s life.

. High expectations matter.

. Strong partnerships support a smoother transition to adulthood.

o U1 B W N -

. Success is measured by improved youth outcomes.
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Learning Expectations

Define the topics all youth in transition should explore. Exploration of topics in these
four categories helps students develop the knowledge, skills and supports they need
to prepare for and live the life they want in adulthood.

Topics are organized into four categories:
1. Best life
2. In(ter)dependent living
3. Employment
4. Postsecondary education and training
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Shared Practices

Collective ways of working using the same practices, processes and tools to create
consistent experiences. The goal is consistent, person-centered experiences for
yvouth and families while optimizing the role of everyone on the youth’s transition

planning team.

The Framework’s three shared practices are:
1. Person-centered practices

2. Collaborative partnerships

3. The youth-planning process
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Improved Youth Outcomes

cest LiTe Best Life Employment
advocate or therbes e Youth use self-determination  Youth find competitive,
and leadership skills to integrated work they enjoy.
o a T envision and advocate for
Living S Employment their best life.
OM"“"’"“LU . YOUTH Find co?nls:;;?::
n?ziﬂfh?n i IN TRANSITION integrated work
communty e In(ter)dependent Living Postsecondary Ed and Training
— Youth successfully manage Youth access postsecondary education
S in(ter)dependent adult life ~ and training options and obtain

N within their community. industry-recognized credentials.


https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/my-best-life/
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/in-ter-dependent-living/#article-start
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/in-ter-dependent-living/#article-start
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/in-ter-dependent-living/#article-start
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/employment/#article-start
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/postsecondary-education-and-training/#article-start
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Pre-ETS

Self-Advocacy

Job
Exploration

Workplace | ¢
Readiness = |||

- |
Work-Based

Learning

Post-Secondary
Education
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Definitions of Pre-Employment Transition Services (Pre-ETS)

Job Exploration Work-Based Wnrl'.pllﬂ Instruction in
Counseling Learning Experience Education Mn; Readiness Trmnn: Self-Advocacy

Work with students to explore: Arranging for and providing:

* Upcational inferests * Career Mentorship

# The labor market * Career Related Competitions

* |n-demand industries and * |rfiormational Interviews

accupations « Internships (paid or unpaid)

* Non-traditional employment eptions » Job Shadowing

* [ areer pathways of interest » Practicum
= Service Leaming
* Sirnulated Workplace Experiences
* Student-led Enterprises
* Wk Experiences (paid or unpaid)
* Volunteering
» Workplace Tours/Field Trips

» Youth Apgrenticeships (Y]

m EMPLOYMENT AMD

E'C-DH'DMIE DE\"ELQPMEHT

WL AT] AL HEHASILITATIGH SERNY

Assisting students with enrolling

of remaining enrolled in

postsecondary education or

training by helping them to:

* nderstand how to successhully
irarsition to a postecondary education

of [raining program

* [dentify postsecondary education and
Traiming options

* nderstand how their career goals line
up with education and training options

* (omiplete steps for ennalling in a
postsecondary education or training
prograrm

* Lparn about and apply for postsecandary
financial aid oplions

* Lparn about vanous supports and
assistive techinology used by students
with disabdlities at college, such a
whiene and how to get altemative
formats of textbooks

* Learn about information on course
afferings, caneer options, the types of
academic and occupational training
needed to succeed in the workplace,
and how post-secondary opportunities
associated with career fields or pathays
would pertain to a student who is
currently enrolled to ensure they ane on
the right pathway

* Make decisions about changing majors
and/ or education or training programs

Arranging for and providing
apportunities for students to
learn:

* [penrnunication and inberpersonal
skills

* Ermiployer expectations far

punctuality and perfarmance, a5 well

a5 other “soft™ skills necessary for
emphayment;

* Financal literacy and benefits
planriing

* |ob-seeking shills

# Skills for abtaining a drivers penmit

and license and how to navigate
other iransportation options

m-ﬁ-druu-s

-I.ulhgahmldsﬂjlﬂ

iits imypact

* Leaming about! how to request
accommodations, services, supparts,
and assistive technalogy

* Leaming about personal rights and
responsibilities

* Mentoring (peer mentoring,
disability mentaring, group
mentoring of e-mentoring)

* Participating in youth leadership
activities aoffered in educational or
Community sttings

July 2022
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Youth in Transition Toolkit

+

disabilityhubmn.org/for-professionals/youth-in-transition/

Disability
HUB

To support professionals in implementing Minnesota’s
Youth in Transition Framework, a comprehensive toolkit is
available online.

The Youth in Transition Toolkit provides statewide
access to up-to-date resources and tools to help
professionals implement the Framework.

Minnesota’s Youth in

Qav* a3 0
HB101
@ Chatis Online | %, 1-866-333-2466 =« Email
Top Topics  Your Options Hub Tools Get Involved ‘ For Families For Professionals ‘ search Q ‘

For Professionals

Youth in Transition Toolkit

> Youth In Transition

Oy 8 =

Give Feedback

¥ Add to favorites

You play a critical role in helping youth envision, plan and prepare
for their best lives as adults.

The Youth in Transition Toolkit translates Minnesota’s Youth in Transition
Framework into practice. It gives professionals across the state information,
resources and tools to strengthen their partnerships and their delivery of quality
transition planning and programming.

In this toolkit you'll find resources to help align your work to the Framework
including:

* Information about the Framework

* Helpful foundational knowledge and professional resources for yourself

* Practical, hands-on tools to help you engage families and support youth

Explore tools and resources to support youth in transition.

©) ©) ©

Educate yourself Engage families

Transition Framework

Learn how the Framework guides our
work to support youth in transition.

Check it out at disabilityhubmn.org/YIT-toolkit

Explore tools and resources that support Encourage positive family engagement

person-centered transition planning. throughout the transition process.

©

Support youth

Help the youth you work with navigate
the transition to adulthood.



http://disabilityhubmn.org/YIT-toolkit
http://disabilityhubmn.org/YIT-toolkit
http://disabilityhubmn.org/YIT-toolkit
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ot IDEA  Informed Choice: Understand the informed choice
standard and how you can help people with disabilities
Disability Hub lead inclusive lives

* Benefits Planning: Learn how benefits support work, and
find tools to help you address concerns so people can get
ahead through work

* Work: Consider steps you can take to introduce the idea
of work and to engage people in rewarding employment

* Housing: Find out how to support and empower people
to explore housing options and reach their housing goals

* Youth in Transition: Find tools and resources to
implement the youth in transition framework with the
youth you support

* Hands-On Tools: These tools can help inform the person's
positive summary and be included in their employment
portfolio



https://disabilityhubmn.org/for-professionals/informed-choice/
https://disabilityhubmn.org/for-professionals/informed-choice/
https://disabilityhubmn.org/for-professionals/benefits-planning/
https://disabilityhubmn.org/for-professionals/benefits-planning/
https://disabilityhubmn.org/for-professionals/work/
https://disabilityhubmn.org/for-professionals/work/
https://disabilityhubmn.org/for-professionals/housing/
https://disabilityhubmn.org/for-professionals/housing/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/key-elements-of-the-framework/guiding-principles/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/key-elements-of-the-framework/guiding-principles/
https://disabilityhubmn.org/for-professionals/work/hands-on-tools/
https://disabilityhubmn.org/for-professionals/work/hands-on-tools/
https://disabilityhubmn.org/for-professionals/work/hands-on-tools/
https://disabilityhubmn.org/for-professionals/work/hands-on-tools/
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Youth in Transition Toolkit structure Yonthin Transision Tadlkd

0O v &= Unvw Facdbasch S Add to lavorges

The toolkit is organized into four sections:

1. Minnesota’s Youth in Transition Framework

2. Educate yourself | | |

Explore tools and resourcesj 0 support youth in transition.,
4

4

L | N £
\ 4

(&)
Educate yourself

3. Engage families

4. Support youth
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Minnesota’s Youth in Transition -
° Hun TopTopics YourOptions HubTools  GetImvolved For Families For Professionals Search Q)
Framework section .

Minnesota’s Youth in Transition Framework

Professionals can start here to:

Hh v & = Give Fesdback v Add o favarites

* Learn about the Framework, its key
elements, —
and youth outcomes < o R

Learnm about Minnesota's Youth in Transition Frameswork.

Minnesota's Youth in Transition Framework defines guality transition planning, empowering professionals

5 Resources [o sclivate
you and your teams

* Find action steps for leadership and staff
(a great place to start!)

- Hey elements of the Framework
Explore the three key elements that make up the Framewaork.

puth outcome =
nde == £ toward.

Engage families

Support youth

e Get resources to activate themselves and
their teams
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Action Steps for Leadership and Staff

o Staff, including special education teachers / coordinators, vocational rehabilitation
staff, and case managers have an important role in aligning their work to
Minnesota’s Youth in Transition Framework.

* Those in leadership, including special education directors / supervisors, Vocational
Rehabilitation regional area managers, and waiver case manager supervisors, have
an important role in applying and implementing Minnesota's Youth in Transition
Framework.



https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/action-steps-for-leadership-and-staff/staff/#article-start
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/action-steps-for-leadership-and-staff/staff/#article-start
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/action-steps-for-leadership-and-staff/leadership/
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Leadership Role in the Framework

0D ¥ 8 = | Givereedback ¢y Add 1o Favorites

Leadership is essential for systems change. The e [
aCtion Ste pS for Ieaders are grouped into th ree ¢ Action steps for i Those in leadership, including special education directors /

Ieadership and staff supervizors, Vocational Rehabilitation regional ares mansgers,
i and waiver case manager supenvisors, have an important role in
t ] applying and implementing Minnesota's Youth in Transition
S ages [] = Seaff Framework.

5 Resources o schvats Learn about key responsibilities and actions steps you can take to

A n a Iyze you and your tearrs align your work at the system level to the Framework.

— Evaluate


https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/action-steps-for-leadership-and-staff/leadership/
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Step 1: Analyze

Key Actions:

1. Understand the Framework and its three key elements: Ensure you and your team know the key
elements

2. Assess alignment and outcomes

— Assess your organization’s alignment with the Framework: find out where work aligns or doesn’t
align with the Framework by taking the Minnesota's Youth in Transition Framework Assessment.

— Build collaborative, cross-agency team(s): use the Building Your Local Transition Planning Team
activity

— Review youth outcomes: use your local data to see what’s working

3. Set expectations, support change, and promote the Framework: With your team/staff and within
your organization, set expectations, and champion and model the Framework's concept of
coordinated services and supports and its three key elements.



https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/about-the-framework/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/key-elements-of-the-framework/
CoreassessmentMinnesotasYouthinTransitionFrameworkAssessment
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#accordion-BuildingYourRegional/LocalTransitionPlanningTeam
https://disabilityhubmn.org/for-professionals/youth-in-transition/educate-yourself/professional-resources/#accordion-Dataandreports
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Step 2: Implement

Key Actions:

1. Determine goals and plans: Use assessment results and outcome data to set goals.
2. Align programs and services with the Framework

— Implement plans and align resources: Align funds, staffing, training, and cross-agency
memorandums of understanding (MoUs) so they align with the Framework and support
its anticipated outcomes.

— Support your team: Support your staff in integrating the Framework into the work they do
and regularly review the Guiding Principles and data with them. Encourage them to use

the resources in the Youth in Transition toolkit: Educate Yourself, Engage Families, Support
Youth

3. Learn about what others are doing: Read success stories from across the state.



https://disabilityhubmn.org/for-professionals/youth-in-transition/educate-yourself/professional-resources/
https://disabilityhubmn.org/for-professionals/youth-in-transition/engage-families/
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/success-stories/
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Step 3: Evaluate

Key Actions:
1. Assess implementation:

— Use the Framework Assessment again to check progress

— Continue to use youth outcome data to measure local-level capacity building and track
youth outcomes, and ensure the work is resulting in improved outcomes. Consider
completing the Reviewing Youth Outcome Data activity when new data is available

2. Share promising practices and successes: As you assess and see where ways of working are
making a difference in the lives of youth and their families, share those insights with agency
leaders and others you work with. You can use this form to share success stories.

3. Respond and adjust as needed: Go back to your plan to identify where to focus and
strengthen



https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#CoreassessmentMinnesotasYouthinTransitionFrameworkAssessment
https://disabilityhubmn.org/for-professionals/youth-in-transition/educate-yourself/professional-resources/#accordion-Dataandreports
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#accordion-ReviewingYouthOutcomeData
https://tkearns86.wufoo.com/forms/e1mn-request-form/
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Educate yourself

Professionals can start here to:

* Learn about the transition framework and the : -
E1IMN partnership -~

* Youth planning process e ﬂ
* Get basic information about plans, policies, services .

T
H Professional resources
a I l ro e S Explore guides, trainings and other resources to help you best support youth in transition.
=-on tocls

* Find resources for their own professional
development
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Core resource to use with youth:
Transition/Pre-ETS Inventory

» Complete with youth and their support team. The mpﬂ_mlmmw E
inventory can be used to identify: — T — —
* The youth's transition-related strengths and needs el —
* Which transition services will be a priority this T if% e
year e e T
 Which learning stage the youth is in for each topic o AL B
» Who on the youth’s team will provide each =
transition service (by using the “notes” section). — -

Click here for link to Transition/Pre-ETS Inventory.



https://disabilityhubmn.org/media/qddb40wy/e1mn_transition_preets_inventory.pdf
https://disabilityhubmn.org/media/qddb40wy/e1mn_transition_preets_inventory.pdf
https://disabilityhubmn.org/media/qddb40wy/e1mn_transition_preets_inventory.pdf
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Core Assessment for Professionals

The Core Assessment allows individuals and teams to

measure their progress in alighing their work to the
Framework and set their next goals. The assessment is
divided into three parts following the key elements of

the Framework.

MASE FALL LEADERSHIP CONFERENCE
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MINNESOTA'S YOUTH IN TRANSITION FRAMEWORK ASSESSMENT

Part 1: Guiding Principles

< You"'f N T s nics,

A tool to help transition professionals measure progress and set goals

Thank you for being part of the mevement of professionals.

across the state of Minnesota working together toward quality
transition planning and consistent outcomes for youth,

Toward this goal, all transition professionals are asked to align
their work to Minnesota's Youth in Transition Framework

and strengthen their partnerships and delivery of high-quality

transition pragramming and services,

The Guiding Principles assessment is the first of three parts of

Minnesota's Youth in Transition Framework Assessment. It allows

youlyour team/your organization to rate progress on integration
of the Framework's guiding prineiples into your work supporting
youth, The Framework’s six guiding principles are the beliefs that
serve as the foundation for what we do and how we da it.

Instructions

YYour answers may differ depending
an whather you are assessing your
own work, your team'’s work, or your
arganization's work, ldentify this
before you begin, then answer all
the questions with that in mind.

Scoring and review

Each statement is associated with
ascore [1to 3. If you are filling out
the assessment electranically, your
score will automatically appear at
the end of each section, If you're
filling out the assessment by hand,
you'll add up your score at the end
of each section. Then at the end of
the assessment, you'll review your

Dreveleped by EIMM: A state-agency pa

scores and reflect on your results to
identify where you are providing the
strongest support, and where and
how you can strengthen the support
that you provide youth. Your
assessment results are For yourlyour
team's/your organization’s own use
in guiding and improving your wark.

Different rales

If you are taking this assessment

as an individual rather than a team,
yaui may find that some questions
may ke mare directly epplicable to

a different role/professional on your
team. In these cases, consider your
role in collaborating with your team

ip advancing £ First| 812025

1K TRARSITICN

to support youth and their families.
For example, maybe you connect a
youth to another professional when
yau bearn of a need that wauld be
better met by a colleague. lake this
inte account as you are reviewing
our scores and considering
strengths and areas for growth.

OTHER PARTS OF THE ASSESSMENT: ' '

9 PART 2: Learning Ex tions

PART 3: Shared Practices

M) MiNNesoTA



https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/
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Engage Families

In the Engage Families section, professionals can find information,
resources and tools to: -

° I n V i te fa m i I i e S i n to t h e t ra n S it i O n p rO C e S S ) a n d Tom Tnsen Engagefamm es

O ¥ B =  GiveFeedback

Engage families Y Add to favorites
° ° ’ ° °
. 1 Get ready

Positive family engagement throughout the transition process improves youth outcomes.

2 Reach families
It's important to engage families as partners and empower them with information. As you work with families, focus

3 Educate families
on these key takeaways:

+ Weave transition planning into all aspects of your work with families,

4 Activate families
uuuuuuuuuuu
° « Define transition as achieving a good quality of life.

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

llllllllllllllllllllllllllllllllllllllllllllllllll

Each topic in this section is structure into two parts: T

Find tips and strategies to improve family outreach and communication.

 Learn: Information professionals can use to develop their — ‘
knowledge — BEEEmaae |

* Do: Activities and information professionals can share with families


https://disabilityhubmn.org/for-professionals/youth-in-transition/engage-families/
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Support Youth

The Support Youth section is organized by the framework’s four
domains—Best life, In(ter)dependent living, Employment, and
Postsecondary education and training.

* Under each domain, professionals will find information ideas and
activities to support transition planning.

Each topic in this section is structure into two parts: B e e
* Learn: Information professionals can use to develop their g

* Do: Activities and information professionals can share with youth


https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/postsecondary-education-and-training/
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Youth in Transition Classroom Curriculum

E1MN created classroom curriculum for educators to use with students to help
support Minnesota’s YiT Framework. These 20-25 minute lesson plans help students
see and plan for what life after high school might look like. Videos, discussion
qguestions, real-life stories, tools, and activities are used.

Through the lessons students can start envisioning for themselves:

* what they want and how they can live their best life

nat living in(ter)dependently could look like for them

nat they want for meaningful employment

nat postsecondary education or training program they might want to do

S 2 =


https://disabilityhubmn.org/for-professionals/youth-in-transition-classroom-curriculum/
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My Vault: Communication and Planning Tool
My Vault is a shared tool for planning across agencies.

Secure, personal account used by people with disabilities and those who support
them to explore and plan, store and share files, create contact lists, and clearly
document activities that lead to an informed choice.

Disability Hub MN - Vault



https://disabilityhubmn.org/hub-tools/online-resources/my-vault/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/
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How can youth and families use My Vault?

Youth and families can:

 Know who's on their team, who can help with what, and how to contact them
* Access information and plans electronically

* Access tools and activities to plan and prepare for work and life after school

* Easily and securely share information and files

* Store their own information, plans and resources after graduating from high school or a
transition program in a single place
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How can professionals use My Vault?

Professionals can:

* Plan and share information in a secure way.

* Connect and collaborate with others on a person's team
* Access tools to help a person set and reach goals

* Securely store and share files

* Document steps a person takes toward informed choices about work, benefits and
housing
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My Vault Resources

How to create a My Vault account How to add contacts, store and share files

Paths Files Shares

£ Contacts

List who helps you manage work and benefits, like counselors, family, and people you trust. You can 0 *indicates required info
Estimator results wath them,

5-333-2466 ¢ Email

ar Options Hub Tools Get Involved For Families | " , a First Name * Last Namg * Nickname
| | .| by Name. Nickname or Email ’ §
= Karen Larson
Job Tithe Agency or Crganization
First Name Last Name Nickname Emall
> Address
d d u rl ng t h e - Ingrid Noble inoble@Indesignco.com
City State ZIP Code
° - .
- Ingnd Noble
Minnesota v
° Phone Emall
& Jack Larson
klarson@Indesignco.com
le with disabilities 2 jackie atiniady kennedy@gmail com

-
& Jenny 8rown



https://disabilityhubmn.org/media/5r1fmcoq/myvault_howtocreateanaccount.pdf
https://disabilityhubmn.org/media/3nic2qvy/myvault_contactsandfiles.pdf
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Planning Paths

Disability g0 Chat | %, 1-866-333-2466 | i Email (@) beth.grube@state.mn.us v My Vault Log out

Top Topics Your Options Hub Tools Get Involved For Professionals

PLAN FOR WORK

e Work Path

<] Back to Paths

How can | plan for work?

Follow this path if you want to: ¢ BeSt Life Path S

* Build a work plan + Map resources and supports to help - Tell others what matters to you

» My Profile: Work

e Benefits Path

» My Resources and Supports: Work

» My Vision: Work

e Housing Paths

» Build My Team: Work

4 4 4 1 14

» My Positive Summary: Work



https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-work/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-work/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-my-best-life/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-my-best-life/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-benefits/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-benefits/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-housing/
https://disabilityhubmn.org/hub-tools/online-resources/my-vault/my-vault-planning-for-housing/
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Give Feedback

The Dlsablllty Hub |S ContInUIng tO EVO|Ve... For Professionals > Youth in Transition Toolkit > Educate yourself > Transition framework
Bl Transition framework

While you are using the Hub, please use the
”Give Feedbacku ||nk 0 . E N\ Give Feedback

—What is missing?
—What should be changed?

o E1MN worked with transition leaders statewide to create a single framewa
—What additional resources do you use’? programming. The resulting framework provides shared learning expectat

Adopt Minnesota's framework for high-quality transition pr¢
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Resources

 Building Your Local Transition Planning Team

e Youth in Transition Toolkit

e Reviewing Youth Outcome Data

e Three Key Elements

* Educate Yourself, Engage Families, Support

* Improved Youth Outcomes

Youth

e |Leadership Action Steps

 Online Resources to Support Transition Planning

e Minnesota Youth in Transition Framework

Assessment * Transition Resources



https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/key-elements-of-the-framework/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/key-elements-of-the-framework/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/youth-outcome-goals/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/youth-outcome-goals/
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#CoreassessmentMinnesotasYouthinTransitionFrameworkAssessment
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#CoreassessmentMinnesotasYouthinTransitionFrameworkAssessment
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#CoreassessmentMinnesotasYouthinTransitionFrameworkAssessment
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#accordion-BuildingYourRegional/LocalTransitionPlanningTeam
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#accordion-BuildingYourRegional/LocalTransitionPlanningTeam
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#accordion-ReviewingYouthOutcomeData
https://disabilityhubmn.org/for-professionals/youth-in-transition/minnesota-s-youth-in-transition-framework/resources-to-activate-you-and-your-teams/planning-tools/#accordion-ReviewingYouthOutcomeData
https://disabilityhubmn.org/for-professionals/youth-in-transition/educate-yourself/professional-resources/
https://disabilityhubmn.org/for-professionals/youth-in-transition/educate-yourself/professional-resources/
https://disabilityhubmn.org/for-professionals/youth-in-transition/engage-families/
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/
https://disabilityhubmn.org/for-professionals/youth-in-transition/support-youth/
Online%20Resources%20to%20Support%20Transition%20Planning
Online%20Resources%20to%20Support%20Transition%20Planning
https://drive.google.com/file/d/1FmVN6SxwQgSVXrVc2ivTcyl1IeHF_yro/view?usp=sharing
https://drive.google.com/file/d/1FmVN6SxwQgSVXrVc2ivTcyl1IeHF_yro/view?usp=sharing
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Sarah Robinson
MDE Secondary Transition Specialist
Sarah.Robinson@state.mn.us



mailto:Sarah.Robinson@state.mn.us
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