Community Consolidated School District 59

Elk Grove Township Schools

Teacher Mentoring Program

Professional Development Contract for Second and Third Year Teachers  

The Mentoring Program in District 59 is a four-year program designed to coincide with the four year “Initial Certificate” period.  The program was created to give new teachers direct support in the first and second year. After the first few years of teaching, staff in District 59 begins to develop and implement individual professional development plans related to their own career goals.  These plans might relate to specific areas of interest or talent, enrollment in advanced degree programs, or other areas of leadership.  In order to better align with the professional growth plan for individual teachers, the Mentoring Program for the second and third years allows for personal choice. Please carefully review the options listed below, select ONE option, complete and sign the worksheet, and return it to Cindy Pullen in the Human Resources Department by the end of September. 
Name_____________________________
School ________________________
Position _______________________ 

Second Year ______

Third Year ______

Year Two

Required Activities

1. Participate in district/school training specific to your job 

2. Participate in the pre-tenured evaluation system using the Danielson Framework (including observations, conferences with evaluator, self assessment on rubric, and completion of portfolio)

3. If you have a mentor assigned for year two, meet regularly with your mentor using the Mentoring Program Year 2 Handbook and using your one half day of release time as needed.

Optional Activities (Choose at least one)

· Enrollment in Graduate Courses or Master’s Degree Program  (Name of Institution: ___________________________)

· Lesson Videotape and Reflection. If you choose this option more information will be sent to you.
· Two Peer Observations and Reflection If you choose this option more information will be sent to you.
Year Three

Required Activities

1. Participate in district/school training specific to your job 

2. Participate in the pre-tenured evaluation system using the Danielson Framework (including observations, conferences with evaluator, self assessment on rubric, and goal setting)

Optional Activities (Choose at least one)

· Serve in a leadership capacity by participating on a school or district committee

· Extend your pre-tenured portfolio into Year 3 by collecting 1 artifact/reflection for each domain

· Enrollment in Graduate Courses or Master’s Degree Program  (Name of Institution: ___________________________)

· Lesson Videotape and Reflection. If you choose this option more information will be sent to you.
· Two Peer Observations and Reflection If you choose this option more information will be sent to you.
Signature of Teacher (fall) ______________________________________

Date______________________

Signature of Teacher (spring) ____________________________________
Date ______________________

Resubmit in the spring with documentation (if applicable) and signature. 
                  Keep one copy for your records
                             Give one copy to your Building Administrator
                           Send one copy to Human Resources attn: Cindy Pullen


