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Bloomington Public Schools, School District 87

TITLE:  School Psychologist

QUALIFICATIONS
School Service Personnel certificate, endorsed for school psychology, for the state of Illinois.

Minimum of a Master’s Degree from an accredited college or university and one year of full-time supervised internship.

REPORTS TO   
Building Principal or other designated supervisor.

JOB GOAL
To provide psycho-educational consultation to school staff, parents, and others to facilitate appropriate educational programming for all students.
PERFORMANCE RESPONSIBILITIES

1. Consults with parents, school staff and others to facilitate the growth and development of all students.

2. Consults with appropriate individuals to implement and evaluate remedial plans in response to individual student needs.

3. Assists in the screening of students who may be in need of more comprehensive assessments.

4. Assists with the selection and/or administration of screening instruments and procedures.

5. Conducts informal and formal behavioral observations of students in a variety of school settings.

6. Assists in designing and implementing behavioral change programs for individual students.

7. Assists school staff in designing specific prescriptions for remediation of problems of students referred for academic and/or social behavior difficulties.

8. Conducts valid psycho-educational assessments as components of case study evaluation; meets federal guidelines and timelines in conducting evaluations.

9. Develops and assists in the implementation of realistic intervention strategies consistent with the assessment data.

10. Monitors intervention outcomes by maintaining contact with persons involved and modifying strategies as needed.

11. Formulates psychological and psycho-educational conclusions and recommendations in a written report.

12. Meets the multi-disciplinary team to interpret assessment results, develops recommendations and plans educational strategies.

13. Communicates verbally and in written form the student’s present level of functioning and education needs in an understandable manner.

Performance Responsibilities…continued

14. Meets with teachers, administrators, parents, and students to interpret assessment results and recommendations.

15. Attends staff meetings and contributes to ongoing development of District programs though involvement with building and District committees.

16. Strives to maintain and improve professional competence; demonstrates awareness of limitations and strengths, acknowledges recommendations, and sets goals for growth.

17. Possesses and maintains current information concerning assessment procedures and instruments; demonstrates observable knowledge of theory and content in general education appropriate to elementary and secondary levels and all categories of special education.

18. Treats personal information about students, parents or staff members confidentially and ethically by discussing such personal information only with individual having a demonstrable educational interest in the student.

19. Maintains communication and positive relationships with students, colleagues, parents and community.

20. Supports the Bloomington Public Schools, School District 87 and imparts a positive image of the District within the community.

21. Uses appropriate channels of communication.

22. Schedules multi-disciplinary conferences in cooperation with other staff members.

23. Works cooperatively with other school personnel in the identification, diagnosis, and remediation of individual students with specialized needs.

PERFORMANCE STANDARDS

1. Skills and Knowledge of Position (observation)

1.1. Consultation skills.

1.1.1. Communicates effectively with school staff about remedial plans in response to individual student needs.

1.1.2. Consults effectively with school staff in planning and implementing general discipline policies.

1.1.3. Consults effectively with school staff and parents in planning and implementing specific behavioral change programs for individual students.

1.1.4. Consults effectively with school staff to evaluate intervention outcomes and modify strategies as needed.

1.1.5. Consults effectively with school staff in determining appropriateness of special education referrals.
PERFORMANCE STANDARDS…continued

1.2 Assessment procedures.
1.2.1 Provides informed input into selection and administration of screening instruments and procedures.
1.2.2 Observes students formally and/or informally in a variety of school settings.
1.2.3 Selects assessment procedures that are consistent with referral questions.
1.2.4 Selects assessment procedures that are appropriate for a student’s ethnic and cultural background.
1.2.5 Establishes rapport with student before beginning assessment procedures.
1.2.6 Conducts valid psycho-educational assessments.
1.2.7 Observes and documents behavioral data.
1.2.8 Reviews or collects information from cumulative records.
1.2.9 Integrates psychological data from other sources into total assessment procedure.
1.2.10 Writes accurate, complete reports of psychological assessments; including conclusions and recommendations.
1.3 Determines special education eligibility and placement.
1.3.1 Demonstrates complete knowledge of special education categorical definitions.
1.3.2 Applies assessment data in statistical terms to definition criteria.
1.3.3 Considers other data, in addition to test scores, in making eligibility recommendations.
1.3.4 Arrives at clear-cut, logical eligibility recommendations supported by objective data.
1.4 Participates in multi-disciplinary conferences.
1.4.1 Shares assessment data and eligibility recommendations with appropriate school staff and special education administrator prior to staffing.
1.4.2 Presents psychological data in clear, meaningful way that is comprehensible to all participants.
1.4.3 Presents recommendations with confidence in supporting data.
1.4.4 Is open to information presented by other participants affecting the group’s decision.
1.4.5 Assists in mediating any conflicts in eligibility decisions.
1.4.6 Assists in developing goals and objectives, remedial plan and behavioral intervention.
1.5 Exhibits Proficiency in oral/written language.
1.5.1 Pronounces words correctly.

1.5.2 Uses grammatically correct English.
1.5.3 Uses correct spelling, punctuation, and grammar in all written materials.
1.5.4 Writes legibly.

2. Management System (observation and general)

2.1. Follows established timelines and procedures.

2.1.1. Conducts case study evaluation components within specified timelines.

2.1.2. Schedules necessary staffings cooperatively with other staff with ample advance notice to participants.

2.1.3. Schedules annual reviews.

2.1.4. Monitors and completes all triennial re-evaluations within the specified timeline.

2.1.5. Maintains accurate log of referrals, with documented completion, dates, and dates written reports are completed.

PERFORMANCE STANDARDS…continued

2.2. Handles confidential material appropriately.

2.2.1. Follows sign-out procedures for folders and reports.

2.2.2. Maintains confidential information in locked file.

2.2.3. Maintains confidentiality of all psychological findings, both within and outside the school setting.

3. Professional Characteristics and Growth (general)

3.1. Uses Standard English and proper punctuation in all written communications.

3.1.1. Correctly uses rules of spelling, punctuation, and grammar in all written materials.

3.1.2. /Writes legibly and formats written materials neatly.

3.1.3. Communicates clearly and effectively in ways understandable to intended recipients.

3.2. Follows District policies and procedures.
3.2.1. Practices punctuality as observed in arrival and departure times from building, classes, and committee meetings.

3.2.2. Complies with District policy on attendance and use of leave days.

3.3. Expands professional training and skills.

3.3.1. Participates in District planned curriculum workshops/planning sessions.

3.3.2. Actively maintains membership in professional organizations and associations with promote skills and methodology as related to the content area of specialization.

4. Interpersonal Relationships (general)

4.1. Exhibits overall positive approach.

4.1.1. Exhibits skills to foster effective positive self-image of students.

4.1.2. Treats students in a consistent and empathetic manner using fair and non-discriminatory standards.

4.2. Provides good human relations.

4.2.1. Promotes constructive relationships with staff.

4.2.2. Maintains constructive relationships with students, parents, and community.

Terms of Employment
Salary and length of work year to be established in accordance with the collective bargaining agreement between the Board of Education and the teacher’s recognized negotiating agent, if any, or by Board Policy.

Evaluation
Performance will be evaluated in accordance with the applicable provisions of the Evaluation Plan for Certified Teachers and the collective bargaining agreement between the Board and the Bloomington Education Association.

The following forms will be used by a qualified evaluator to complete the formal evaluation process:

F10.7a

School Psychologist – Pre-observation Data Sheet (optional)

F10.7b

School Psychologist – Worksheet

F10.7c

School Psychologist – Evaluation

F10

Summary Performance Review

September 26, 1986 (FINAL)
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