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Bloomington Public Schools, School District 87 / Bloomington IL                        Speech Therapist


TITLE:



Speech Therapist

QUALIFICATIONS:
Special certificate endorsed in speech and language impaired.  Minimum of a Master’s Degree from an accredited college or university.

REPORTS TO:
Building Principal or other designated supervisor.

JOB GOAL:
To help students acquire effective communication skills that will contribute to their development as mature, able, and responsible men and women.

PERFORMANCE RESPONSIBILITIES

1. Plans and implements instructional programs in speech and language in accordance with the district’s philosophy and curricular objectives; adheres to approved policies and procedures of the district.

2. Meets and instructs assigned classes in the locations and at the times designated.

3. Plans a program of study that motivates students and, as much as possible, meets the needs, interests, and abilities of the students.

4. Creates a classroom environment that is conducive to learning and appropriate to the maturity and interests of students.

5. Prepares for assigned classes and shows written evidence of preparation upon request of immediate supervisor.

6. Guides the learning process toward the achievement of speech and language goals and establishes clear objectives for lessons and communicates these objectives to students.

7. Employs a variety of instructional techniques and instructional media, consistent with the needs and capabilities of the individual and/or student groups involved.

8. Assesses the accomplishments of students on a regular basis and provides feedback and progress reports as required.

9. Works cooperatively with other school personnel in the identification, diagnosis, and remediation of individual students with specialized needs.

10. Encourages students to become responsible in maintaining acceptable standards of classroom behavior.

11. Assists administrators in implementing policies and rules concerning student conduct; in the classroom, develops reasonable rules of classroom behavior and procedure, and maintains order in a fair and just manner.

12. Takes necessary and reasonable precautions to be responsible for and to protect students, equipment, materials, and facilities.

13. Maintains accurate, complete, and punctual records as required by law, district policy, and administrative direction.

14. Makes provisions to be available to students and parents as needed for education-related purposes.

15. Attends staff meetings and contributes to ongoing development of district programs through constructive involvement.

16. Strives to maintain and improve professional competence; demonstrates awareness of strengths and limitations, acknowledging recommendations, and setting personal and professional goals for improvement.

17. Possesses and maintains current information and academic background; demonstrates observable knowledge of theory and content in general education; demonstrates observable knowledge of theory and content of speech and language therapy.

18. Treats personal information about students, parents, or staff members confidentially and ethically by discussing such personal information only with individuals having a demonstrable educational interest in the student.

19. Maintains communication and positive relationship with students, colleagues, parents, and community.

20. Supports Bloomington Public Schools, School District 87 and imparts a positive image of the district within the community.

PERFORMANCE STANDARDS
1. Skills and knowledge of position (observation)

1.1. Use of instructional time.

1.1.1. Follows district curriculum and objectives.

1.1.2. Focuses students’ attention.

1.1.3. Communicates objectives and purpose.

1.1.4. Provides necessary instructional input

1.1.5. Uses modeling to aid in achievement of stated objectives.

1.1.6. Assesses students’ comprehension before introducing new material

1.1.7. Provides guided practice.

1.1.8. Maintains a high level of student time-on-task.

1.2. Motivates students to success.

1.2.1. Relates learning to students’ interests.

1.2.2. Provides varied learning activities.

1.2.3. Involves students in learning.

1.2.4. Provides consistent, immediate feedback to students.

1.2.5. Sets tasks for students’ success.

1.2.6. Sets tasks at correct level of difficulty.

1.2.7. Supplies prompts/cues that promote students’ learning.

1.2.8. Maintains clear, firm, and reasonable work standards.

1.3. Increases productive student behavior.

1.3.1. Praises students for appropriate behavior.

1.3.2. Is specific when reinforcing a behavior.

1.3.3. Informs students of progress.

1.3.4. Deals fairly and impartially with all students.

1.3.5. Establishes a positive learning climate enabling students to work without disruption.

1.3.6. Enforces classroom and school rules, district policies and regulations.

1.3.7. Establishes a set of rules and procedures to govern student participation and movement in the classroom.

1.3.8. Handles classroom problems and is willing to seek supportive help.

1.4. Demonstrates proficiency in area of speech and language.

1.4.1. Demonstrates sound knowledge of area.

1.4.2. Responds knowledgeably to students’ questions.

1.4.3. Exhibits broad knowledge of students’ learning needs, for example, guidance, learning    disabilities, social work, and special education.

1.4.4. Provides appropriate remedial and/or enrichment activities.

1.4.5. Uses current and accurate information.

1.4.6. Effectively applies knowledge of the principles of learning.

1.4.7. Relates content areas, when applicable.

1.5. Exhibits proficiency in oral/written language.

1.5.1. Pronounces words correctly.

1.5.2. Uses grammatically correct English.

1.5.3. Uses correct spelling, punctuation, and grammar in all written materials.

1.5.4. Writes legibly.

2. Management System (observation and general)

2.1. Follows established time lines and procedures.

2.1.1. Records attendance.

2.1.2. Maintains accurate speech case file for each student.

2.1.3. Completes progress reports accurately and on time.

2.1.4. Follows building procedures for use of text materials, audiovisual equipment, etc.

2.1.5. Complies with building rules, regulations, and directions.

2.2. Appropriately conducts student assessment.

2.2.1. Develops ways to evaluate what is taught.

2.2.2. Utilizes assessment tools, including varied levels of questioning.

2.2.3. Writes tests clearly.

2.2.4. Administers tests frequently enough to effectively monitor student learning; provides    feedback.

2.3. Provides specific classroom routine and procedures within and appropriate learning environment.

2.3.1. Structures and manages classroom for the most productive and meaningful pupil participation.

2.3.2. Facilitates smoothly the transition from one activity to another by individuals or groups.

2.3.3. Maintains good housekeeping procedures in classroom.

2.3.4. Utilizes bulleting boards and display area.

2.3.5. Organizes bookshelves and storage cases.

3. Professional Characteristics and Growth (general)

3.1. Uses standard English and proper punctuation in all written communications.

3.1.1. Correctly uses rules of spelling, punctuation, and grammar in all written materials.

3.1.2. Writes legibly and formats written materials neatly.

3.1.3. Communicates clearly and effectively in ways understandable to intended recipients.

3.2. Follows district policies and procedures.

3.2.1. Practices punctuality as observed in arrival and departure times from building, classes, and committee meetings.

3.2.2. Complies with district policy on attendance and use of leave days.

3.3. Expands professional training and skills.

3.3.1. Participates in district planned curriculum workshops/planning sessions.

3.3.2. Strives to maintain knowledge of professional organizations and associations that promote teaching skills and methodology as related to the teacher’s content area of specialization.

3.4. Fosters parental involvement.

3.4.1. Initiates conferences with parents.

3.4.2. Handles parental concerns and questions tactfully in a manner of support and understanding while supporting school decisions or positions.

3.4.3. Maintains confidentially about pupils and families.

4. Interpersonal Relationships (general)

4.1. Exhibits overall positive approach.

4.1.1. Exhibits skills to foster effective positive self-image of students.

4.1.2. Treats students in a consistent and emphatic manner using fair and nondiscriminatory standards.

4.2. Provides good human relations.

4.2.1. Promotes constructive relationships with staff.

4.2.2. Maintains constructive relationships with students, parents, and community.

TERMS of EMPLOYMENT

Salary and length of work year to be established in accordance with the collective bargaining agreement between the Board of Education and the teacher’s recognized negotiating agent, if any, of by Board policy.

EVALUATION

Performance will be evaluated in accordance with the applicable provisions of the Evaluation Plan for Certified Teachers and the collective bargaining agreement between the Board of Education and the teacher’s recognized negotiating agent, if any.

The following forms will be used by a qualified evaluator to complete the formal evaluation process:

F10.4a

Speech Therapist – Pre-Observation Data Sheet (optional)

F10.4b

Speech Therapist – Worksheet

F10.4c

Speech Therapist – Evaluation

F10

Summary Performance Review

September 26, 1986 (FINAL)
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