Evaluation Plan for Certified Teachers
Bloomington Public Schools, School District 87

Bloomington, Illinois

►
School Social Worker
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Bloomington Public Schools, School District 87                                                  Bloomington, Illinois

TITLE:                        School Social Worker

QUALIFICATIONS:
School Service Personnel Certificate, endorsed for School Social Worker for the State of Illinois.


Minimum of a Masters Degree from an accredited college or university.

REPORTS TO:
Building principal or other designated supervisor.

JOB GOAL:
To work cooperatively and in collaboration with other school personnel and parents in a mutual effort to help any student having difficulty in school.

PERFORMANCE RESPONSIBILITIES:
1. Serves as a liaison between home and school; provides parental education and counseling.

2. Works cooperatively with other school personnel in the identification, diagnosis, and remediation of individual students with specialized needs.

3. Confers with school personnel regarding a student’s problems.

4. Communicates information about a student’s school problems to parents.

5. Consults with parents regarding ways they can help their child become effective in school.

6. Conducts social developmental components of a case study evaluation.

7. Administers and interprets adaptive behavior scales.

8. Obtains medical, social, or educational information about a referred student from community agencies.

9. makes classroom observations of a student who has been referred following district procedures.

10. Confers with parents concerning their feelings about special education services/placements; prepares parents for multi-disciplinary conference.

11. Schedules multi-disciplinary conferences in cooperation with the psychologists.

12. Attends multi-disciplinary conferences; provides emotional support to parents; presents social/developmental information.

13. Obtains parent signatures for placement in special education programs in cooperation with other school district personnel.

14. Maintains accurate, complete, and punctual records as required by law, district policy, and administrative direction.

15. Makes provisions to be available to parents and school personnel as needed for education-related purposes.

16. Attends staff meetings and contributes to ongoing development of district programs through involvement with building and district committees.

17. Strives to maintain and improve professional competence; demonstrates awareness of limitations and strengths, acknowledging recommendations, and setting goals for growth.

18. Possesses and maintains current information and academic background; demonstrates observable knowledge of theory and content in general education appropriate to elementary or secondary level, and in special education appropriate for all categories.

19. Treats personal information about students, parents, or staff members confidentially and ethically by discussing such personal information only with individuals having a demonstrable educational interest in the student.

20. Maintains communication and positive relationships with students, colleagues, parents, and community.

21. Supports the Bloomington Public Schools, School District 87 and imparts a positive image of the district within the community.

22. Uses Appropriate channels of communication.
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TITLE:                        School Social Worker

PERFORMANCE STANDARDS:

1.
Skills and knowledge of position (observation).

1.1 Working with parents.

1.1.1 Obtains accurate, up-to-date information about a referred student’s problem.

1.1.2 Communicates effectively with parents about their child’s problems in school upon request of school personnel.

1.1.3 In cooperation with other school personnel, helps parents develop a plan for assisting in remediation of their child’s school problems.

1.1.4 Maintains contact with parents to evaluate success of remediation plan as appropriate.

1.1.5 Assists parents in making contacts with community agencies when needed.

1.2 Working with school personnel.

1.2.1 Participates effectively in case conferences with other school specialists.

1.2.2 Consults with classroom teachers to help them better understand a student’s home background and ways of working with the parents and student when appropriate.

1.2.3 Shares knowledge and understanding of referred student’s behavior/development stages.

1.2.4 Communicates information about Illinois and federal legislation, and regulations and local eligibility requirements.

1.2.5 Demonstrates knowledge of social behavior problems and assists in planning and implementing behavioral change programs.

1.3 Participates as a team member in case study evaluations.

1.3.1 Obtains comprehensive social developmental information from parents.

1.3.2 Assesses adaptive behavior with parents and/or teachers.

1.3.3 Explains appropriate special education programs to parents and provides support in accepting the child’s special education needs.

1.3.4 Contacts appropriate community agencies; provides signed release forms and obtains pertinent information.

1.3.5 Systematically observes and documents behavioral and educational data when appropriate.

1.3.6 Writes accurate, complete reports of social summaries.

1.4 Participates in multi-disciplinary conferences.

1.4.1 Acts as parent advocate throughout the staffing.

1.4.2 Presents social developmental information and interprets adaptive behavior scale in clear, meaningful way that contributes to the overall profile of a student.

1.4.3 Takes an active role in helping parents understand and accept the information presented.

1.4.4 Assists in developing goals and objectives, remedial plan, and behavior interventions.

1.4.5 Provides follow-up with parent on any further contact needed.

1.4.6 Obtains parent signature for special education placement in cooperation with other school personnel.

1.5 Exhibits proficiency in oral/written language.

1.5.1 Pronounces words correctly.

1.5.2 Uses grammatically correct English.

1.5.3 Uses correct spelling, punctuation, and grammar in all written materials.

1.5.4 Writes legibly.
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TITLE:                        School Social Worker

2.
Management System (observation and general).

2.1 Follows established time lines and procedures.

2.1.1 Conducts case study evaluation components within specified time line.

2.1.2 Collaborates with psychologists in scheduling staffings with ample advance notice to participants.

2.1.3 Maintains accurate log of referrals with documented completion dates and dates written reports are completed.

2.2 Handles confidential material appropriately.

2.2.1 Follows sign-out procedures for folders and reports

2.2.2 Maintains confidential information in locked files.

2.2.3 Maintains confidentiality about pupils and families, both within and outside the school setting.

3.
Professional Characteristics and Growth (general).

3.1 Uses standard English and proper punctuation in all written communications.

3.1.1 Correctly uses rules of spelling, punctuation, and grammar in all written materials.

3.1.2 Writes legibly and formats written materials neatly.

3.1.3 Communicates clearly and effectively in ways understandable to intended recipients.

3.2 Follows district policies and procedures.

3.2.1 Practices punctuality as observed in arrival and departure times from building, classes, and committee meetings.

3.2.2 Complies with district policy on attendance and use of leave days.

3.3 Expands professional training and skills.

3.3.1 Participates in district planned curriculum workshops/planning sessions.

3.3.2 Actively maintains membership in professional organizations and associations that promote teaching skills and methodology as related to the content area of specialization

4.
Interpersonal Relationships (general).

4.1 Exhibits overall positive approach.

4.1.1 Exhibits skills to foster effective positive self-image of students.

4.1.2 Treats students in a consistent and empathetic manner suing fair and nondiscriminatory standards.

4.2 Provides good human relations.

4.2.1 Promotes constructive relationships with staff.

4.2.2 Maintains constructive relationships with students, parents, and community.

TERMS of EMPLOYMENT:

Salary and length of work year to be established in accordance with the collective bargaining agreement between the Board of Education and the teacher’s recognized negotiating agent, if any, or by Board policy.

EVALUATION:

Performance will be evaluated in accordance with the applicable provisions of the Evaluation Plan for Certified Teachers and the collective bargaining agreement between the Board of Education and the Bloomington Education Association.

The following forms will be used by a qualified evaluator to complete the formal evaluation process:


F10.1a

School Social Worker – Pre-Observation Data Sheet (optional)


F10.8b

School Social Worker – Worksheet


F10.8c

School Social Worker  - Evaluation


F10

Summary Performance Review
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