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Bloomington Public Schools, School District 87

TITLE:

School Nurse

QUALIFICATIONS:
Minimum of Bachelor’s Degree from an accredited college or university.




Illinois licensed for a registered professional nurse.

Must possess a school service personnel certificate with a school nurse endorsement.

REPORTS TO:
Building principal or other designated supervisor.

JOB GOAL:

To act as a promoter of health and a leader in the promotion of good physical and

            mental health; to be responsible for the maintenance of school health records.

PERFORMANCE RESPONSIBILITIES:

1. Has the primary responsibility of determining if student meets State health examination and immunization requirements, communicates with parents about deficiencies, monitors students on schedule, records data, completes reports as mandated by State and required by District.

2. Obtains health and medical histories on child and interprets information on a “need to know” basis.

3. Is responsible for maintenance of student health records, interprets and communicates data included; responsible for various reports as required by district and State, such as summary of activities (local), vision and hearing screening reports.

4. Recommends approval of requests for medicine to be administered to students while at school; follows Board of Education Policy and Administrative Procedures for Administering Student Medicine (10-5-2).

5. Consults with students and parents regarding health problems; helps expedite referrals, when appropriate, to agencies such as Division of Services for Crippled Children.

6. Provides first aid and emergency care; if necessary, notifies parents and places child under care of parent or hospital designated on emergency card.

7. Is knowledgeable about communicable disease regulations and works to identify children that need to be excluded from school; follows up with parents; reports suspected or confirmed cases as mandated by Rules and Regulations.

8. Facilitates the handling of physician’s excuses for modified or non-participation in physical education classes.

9. Assists with and/or conducts vision, hearing, tuberculin and spinal screening programs; re-screens when needed and refers for additional medical attention.

10. Screens classrooms and individual children in order to identify students who have pediculosis, ringworm, scabies, and impetigo; excludes children when necessary; works with parents and school staff in disease prevention and control.

11. Acts as consultant for teachers and other staff members; assists with or conducts special health education programs such as those concerned with dental health, menstruation, and sex education.

12. Acts as a member of the team for reporting suspected child abuse/neglect cases; follows Board of Education Policy and Administrative Procedures for Reporting Suspected Child Abuse or Neglect cases (10-5-3).

13. Serves as a consultant to the administrator, teacher, parents, and students in regard to health needs of students.

14. Participates in referral process and staffings and conferences for placement of students in special education.

15. Assists with the formulation of standard health service procedures to be utilized in District.

16. Assists with development of annual health services budget.

17. Is responsible for maintaining building health services facilities, equipment, and supplies.

Performance Standards:

1. Skills and Knowledge of Position (observation)

1.1. Is knowledgeable of current school nursing theory and practice.

1.1.1. Selects appropriate nursing assessment techniques to identify health problems.

1.1.2. Protects the confidentiality of the student and his/her family consistent with State and federal rules and laws.

1.1.3. Is knowledgeable of rules and regulations that govern health and education.

1.1.4. Is aware of local customs and resources that influence the school health services program and the health of students.

1.1.5. Plans and implements the school health services program based upon students’ needs.

1.1.6. Develops health care plans when students need special physical heath care procedures to be provided at school.

1.1.7. Participates in planning of the total school heath program.

1.1.8. Provides accident prevention and control program.

1.2. Provides school nursing services for students based upon student needs.

1.2.1. Assesses the health status of students.

1.2.2. Communicates verbally and in written form the student’s current health status.

1.2.3. Administers and monitors medication and treatment given in school (subject to local policy regarding the administration of medication at school).

1.2.4. Provides or supervises screening for deficiencies in vision, hearing, growth and development, immunization status, and other physical defects.

1.2.5. Identifies health deficiencies, makes appropriate referral for their diagnosis, treatment and remediation and follows up on these referrals.

1.2.6. Provides crisis intervention for students and/or staff in the advent of sudden illness and injury.

2. Management System (observation and general)

2.1. Acts as resource person and/or consultant for other professionals, staff, parents, and community.

2.1.1. Recommends modification of school programs for a student who requires a change because of a health deficiency.

2.1.2. Provides health consulting for students, parents and school staff.

2.1.3. Assists teachers in managing students who have health problems.

2.1.4. Participates in the identification, evaluation, and placement of students into special education programs.

2.1.5. Provides supervision of ancillary school health services staff.

2.1.6. Participates on the Pupil Personnel Services team.

2.1.7. Designs and implements in-service education programs for school staff.

2.1.8. Communicates effectively and acts as a liaison between parents, school staff, and community agencies and private medical sector.

2.1.9. Assists or serves as a resource to teachers in the development of formal health education and provides informal health education for students, parents, and school staff.

2.1.10. Explains the school health services program to students, parents, school staff, and others as appropriate.

2.2. Maintains accurate and up-to-date school records.

2.2.1. Collects and analyzes health-related data and makes recommends based upon the data.

2.2.2. Participates in the development and maintenance of school health policies and procedures.

2.2.3. Prepares regular written reports of the school health services.

3. Professional Characteristics and Growth (general)

3.1. Uses standard English and proper punctuation in all written communications.

3.1.1. Correctly uses rules of spelling, punctuation, and grammar in all written materials neatly.

3.1.2. Communicates clearly and effectively in ways understandable to intended recipients.

3.2. Follows District policies and procedures.

3.2.1. Practices punctuality as observed in arrival and departure times from building and committee meetings.

3.2.2. Complies with District policy on attendance and use of leave days.

3.3. Expands professional training and skills.

3.3.1. Participates in District-planned curriculum workshops/planning sessions.

3.3.2. Actively maintains membership in professional organizations and associations that promote nursing skills and methodology as related to the nurse’s area of specialization.

3.4. Fosters parental involvement.

3.4.1. Handles parental concerns and questions tactfully in a manner of support and understanding while supporting school decisions or positions.

3.4.2. Maintains confidentiality about students and families.

4. Interpersonal relationships (general)

4.1. Exhibits overall positive approach.

4.1.1. Exhibits skills to foster effective positive self-image of students.

4.1.2. Treats students in a consistent and empathetic manner using fair and non-discriminatory standards.

4.2. Provides good human relations.

4.2.1. Promotes constructive relationships with staff.

4.2.2. Maintains constructive relationships with students, parents, and community.

TERMS of EMPLOYMENT:

Salary and length of work year to be established in accordance with the collective bargaining agreement between the Board of Education and the nurse’s recognized negotiating agent, if any, or by Board policy.

EVALUATION:
Performance will be evaluated in accordance with the applicable provisions of the Evaluation Plan for Certified Teachers and the Collective bargaining agreement between the Board and the Bloomington Education Association.

The following forms will be used by a qualified evaluator to complete the formal evaluation process:
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School Nurse – Pre-observation Data Sheet (optional)


F10.2b

School Nurse – Worksheet


F10.2c

School Nurse – Evaluation
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