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Meet Today’s Presenters

Laura Knittle represents K-12 school districts in all areas of education
law. A majority of Laura’s practice is dedicated to counseling boards of
education and special education cooperatives. Laura has advised on all
things related to COVID-19 and specializes in student issues such as
special education, Title X, student discipline, etc.

Aimee Delaney develops and provides management and employee
training programs to minimize potential employment liability and ensure
compliance with state and federal laws governing the workplace. Programs
cover anti-harassment and anti-discrimination, as well as a variety of other
employment law related topics.

Vincent Rizzo has extensive experience representing school districts in
litigation, including Title VII, Section 1983, ADA, FMLA, personal injury,
and property damage claims, as well as successfully trying several federal
civil jury trials to defense verdict and obtaining multiple summary
judgments.
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OSHA

<« January 7, 2022 IDL filed peremptory rules to adopt Federal
OSHA COVID-19 Vaccination and Testing Emergency Temporary
Standard

+ As of January 13, 2022, IL OSHA is staying enforcement of its
rules while monitoring federal litigation and determining next
steps

< Impact on district testing programs
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Requirements

0

- February 24, 2022

Establish a policy on vaccination

Determine vaccination status of each employee, obtain acceptable proof of vaccination, maintain
records and roster of vaccination status

Provide support for employee vaccination
Require employees to promptly provide notice of positive COVID-19 test or COVID-19 diagnosis

Ensure employees who are not fully vaccinated wear face coverings when indoors or when occupying a
vehicle with another person for work purposes

Provide each employee information about the ETS; workplace policies and procedures; vaccination
efficacy; safety and benefits; protections against retaliation and discrimination; and laws that provide for
criminal penalties for knowingly supplying false documentation

Report work-related COVID-19 fatalities to IL OSHA within 8 hours and work-related COVID-19 in-
patient hospitalizations within 24 hours

Make certain records available
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Requirements

<« March 25, 2022

— Ensure employees who are not fully vaccinated are tested for COVID-19
at least weekly (if in the workplace at least once a week) or within 7 days
before returning to work (if away from the workplace for a week or longer)
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Job Responsibilities

< Burnout

— When you discuss burnout with staff, try to review data
related to job expectations

+ Does the data match the experience?

+ What are some ways to mitigate some of the burnout?
<+ Job Descriptions

— Make sure you are reviewing and revising job descriptions,
as appropriate

+ COVID may have changed things!
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Leaves

<+ New Legislation

— Awaiting governor’s signature?

— Mandatory paid administrative leave for school employees that must
quarantine for length of time as required by public health guidance,
mandate, and requirements issued by IDPH unless a longer period has
been negotiated

— Administrative leave for employees who need to care for a child who is
unable to attend school due to COVID
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Accommodation Requests

Religious Disability The Interactive Process
“Sincerely held How much Don’t forget!
religious belief” information can

you request?
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Religious Accommodation Requests

«+ Employee must identify a sincerely held religious belief or
practice for which he or she is seeking accommodation

— Includes a belief that is theistic, or a moral and/or ethical belief as to what
Is right and wrong which is sincerely held

— Why does the religious belief or practice conflict with compliance with
masking, testing, etc.?

— What is the specific accommodation being requested?
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Disability-Related Accommodation Request

< What is the medical condition that serves as the basis for the
request?

<« What is the specific accommodation being requested?
< Anticipated duration

<« Documentation from health care provider to substantiate the
existence of the medical condition, as well as the restriction
and/or request for accommodation being made
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Interactive Process

< Don’t forget!

< You and the employee work together to determine the
appropriate reasonable accommodation

— Communication
— Good faith
— Prompt
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Leaves

<+ FMLA
— School Code amended to expand eligibility FMLA leave

— Reduces hours threshold for eligibility for school district employees from
1,250 in the past month to 1,000

— Went into effect January 1, 2022
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AUDIENCE HOT TOPICS!
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Thank You

Please contact us with any additional questions!

Laura E. Knittle Aimee E. Delaney

312-704-3435 | lknittle@hinshawlaw.com 312-704-3258 | adelaney@hinshawlaw.com

Vincent M. Rizzo

312-704-3234 | vrizzo@hinshawlaw.com

[RIHINSHAW
Whe®



https://www.linkedin.com/company/hinshaw-&-culbertson-llp
https://twitter.com/hinshaw
https://www.facebook.com/hinshawlaw
https://www.hinshawlaw.com/

	Legal Hot Topics��IASPA Conference �Lisle, IL
	Slide Number 2
	Agenda
	OSHA
	Requirements
	Requirements
	Job Responsibilities 
	Leaves
	Accommodation Requests
	Religious Accommodation Requests
	Disability-Related Accommodation Request
	Interactive Process
	Leaves
	AUDIENCE HOT TOPICS!
	Questions?
	Please contact us with any additional questions!

