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The Basic Data –
Behavioral Health 
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18%
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experience 
depression 

(Centers for Disease 
Control and 
Prevention)

cite stress and 
personal relationship 

issues as their 
most common 

reason for absences
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have an anxiety 
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America)

59%
reported high levels of 

stress, with extreme 
fatigue/feeling out of 

control

Mental Health Condition Impacts Performance Standards

Agenda

The Employee who Thinks They Can Work Even Though They Can’t

Leave as a Reasonable Accommodation – When is Enough Plenty?

The Need for Intermittent Leave

FMLA Review and the Employer’s Right to Obtain Medical 
Documentation
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FMLA may be used by and 
employee undergoing 
treatment for a mental 

health condition, or to care 
for a family member 

undergoing treatment for a 
mental health condition

Medical 
Documentation

Health care provider includes LCSW and Clinical Psychologists. 
29 CFR 825.125 

Who Is a Qualified “Health Care Provider?”

“What about other types of providers, e.g., Licensed Clinical 
Professional Counselors? You must accept certification from “Any 
health care provider from whom an employer or the employer’s 
group health plan’s benefits manager will accept certification of 

the existence of a serious health condition to substantiate a claim 
for benefits.” 
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Mental Health 
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Affecting 

Performance

The Employee Who Thinks They Can 
Work Even Though They Can’t

Leave as a Reasonable 
Accommodation: 
When is Enough 

Plenty?
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Impact of School 
Board Policy

Mental Health Condition Impacts Performance Standards

Impact of School Board Policy
If illness, incapacity, or any other condition causes 
a teacher or other licensed employee to be absent 

in one school year, after exhaustion of all 
available leave, for more than 90 consecutive 

school days, such absence may be considered a 
permanent disability and the Board may begin 

dismissal proceedings subject to State and federal 
law, including the Americans with Disabilities Act.

Intermittent Leave 
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Transfer to an alternate position, with equivalent 
pay and benefits, may be required if less disruptive

Intermittent leave

Calculate amount of leave used based on the 
actual hours an employee works

Must be permitted in smallest increment allowed for 
other leaves

What to Avoid Instead Say…

How’s your health? How can we help you?

You seem depressed. You are not your usual self lately.

Snap out of it. Do you want to discuss it?

Think positively. It’s always ok to ask for help.

I know exactly what you are 
going through.

It’s hard for me to know what you 
are going through, but I can see 
its bothering you.

How you communicate is key

Questions?


