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Why Present at the IASPA Annual Conference?
The IASPA Annual Conference is the premier
gathering of HR and administrative leaders from
across lllinois. This year’s Call for Presenters provides
members and partners with focused content areas
and flexible presentation formats. Presenting is your
chance to share your expertise, elevate the
profession, and make a lasting impact.

Topics of Interest r
The IASPA Conference Planning
Committee is especially seeking

FOR
PRESENTERS!

prg[iosalls&og; : - ® Elevate the Profession
* Lega ompliance Updates :
(Faith’s Law, I-9, licensure) ® Amplify Your Story
e Staying Current with legal and @ Build Connections
compliance changes ,
e Cultural Awareness & ® Personal & Professional

Investigations Growth
* Performance Management &
Employee Discipline L U
* Recruitment & Staffing in Tier
1/low-funded districts
(Other HR and leadership topics are

welcome.)

Details & Submission:
e Deadline for submissions: October 10, 2025
« Submit your proposal here: |JASPA Annual Conferen
* Presenters are not compensated and expenses are not covered.
e All presenters must register for the conference if their proposal is
accepted.

We can't wait to see the innovative ideas and expertise you'll
bring to Naperville in January 2026!

Call For Presenter SUBMISSION Form



https://sessionize.com/iaspa-annual-conference-2026/?utm_source=chatgpt.com

IASPA Elections

This year, IASPA is holding a contested

election for a vacant Member-At-Large
position beginning in January 2026. Candidates have the option to
send out information on their professional qualifications this week.

« Who votes: All IASPA Professional Members are eligible to vote.

- Ballot delivery: Watch for an email from Dr. Chambers on Monday,
September 29, which will include the election ballot in Google Form
format.

- Voting window: The election will open at 8:00 a.m. on Monday,
September 29 and close at 4:00 p.m. on Friday, October 3.

Your participation is vital in shaping the future leadership of IASPA.
Thank you for taking time to cast your vote.
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Topic:
AA #4047: Managing Bias In Hiring- AA #1061 Effective Presentations for
Inclusive Hiring Practices 21st Century School Leaders
When: When:
Tuesday, October 21, 2025 Monday, November 10, 2025
Who: Where:
Dr. LeViis Haney This is an IN PERSON event at the

Assistant Supt of Teaching and Learning, Kane County ROE
Glenbard D87
Who:


https://www.iaspa.org/events

Lindsay Jonas, Director of Professional
Development, Partnerships & Planning for
IASPA

&

Jessica Weir, Executive Assistant-
Professional Development and
Communications

You can still join us for
the AI series.

We have prorated the remaining sessions for IASPA Members.




PRICE INCLUDES ALQS}SESSIONS!

$300 for members Groups of 6+ are eligible for a
$400 for nonmembers discounted rate. Email ljonas@iaspa.org

UNLOCKING Al e

4 PART SERIES el

FOUNDER OF

OPEN FOR REGISTRATION PEOPLE
POWER.

Al

Understanding Ai: Wh P\ED
:@Gﬁﬂ re

Whyit-Mat i to Begin
Begingw E, Verview of Al top.tools, and steps .

ceestarted with confidence.

Prompting with Purpose: How to
Get Better Results from Al Tools

Learn how to write prompts that get useful,
accurate, and relevant results.

10 and Emerging Solutions

OCT Discover everyday tasks that Al can automate = ==

and new tools becoming available.

Al with Intention: Ethics, Bias, =
13 Security, and Responsible Rollout —=~

N OV Gain frameworks to guide thoughtful planning
and safe implementationin in sthools and HR.
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Register for the Remaining Al Sessions



https://www.iaspa.org/events/unlocking-ai-in-hr--2025
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Topic:
WW: Stay Interviews

When:
Wednesday, October 15, 2025

Who:

Julia Wheaton, Chief Human
Resources Officer, School Association
of Special Education in Dupage
County

Post your vacancy today!

NOW HIRING!

-Director of HR
-Asst Supt for Teaching,
Learning & Accountability
-Exec Director Assistant Supt
of HR
-School Health Services &
Nursing Administrator
-Payroll/Benefits Specialist
-Executive Director

More Positions
posted every week.

JOB BOARD

IASPA CONNECT TOP TOPICS



https://www.iaspa.org/events/
https://www.iaspa.org/news/job-board/

¢ Faith's Law and the Audit

¢ Determining Level of
Paraprofessional Support

o Large Volume Background Checks
- Construction Contractors

Check out & join more conversations HERE

Illinois Association of School Personnel Administrators | 1770 South Randall Road A104 |
Geneva, IL 60134 US
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