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Today’s Presentation

Recap Faith’s Law
Recap the Faith’s Law Trailer Bill

Share data gathered from the statewide survey on Faith’s Law
implementation

Answer all of your questions! (please feel free to interrupt us and ask along
the way)
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Students, write your response! (L A
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The Why Behind Faith’s Law ...
From Faith Herself
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we’ll discuss both: Administrators
Faith’s Law: PA 102-676 POWER
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Let’s start with a recap of
Faith’s Law (PA 102-676)
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Faith’s Law amended multiple state
statutes to close significant legal
loopholes related to combating
grooming by:

o  Broadening the definition of
grooming prohibited by the
Criminal Code of 2012 (720 ILCS
5/11-25);

o  Authorizing the Ill. Dept. of
Children and Family Services
(DCFS) to investigate grooming
allegations under the Abused
and Neglected Child Reporting
Act (325 ILCS 5/3);

Faith’s Law

PA 102-676
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Adding a definition of sexual
misconduct to the School Code and
requiring that districts incorporate the
definition into an employee code of
conduct policy by 7-1-22 (105 ILCS
5/22-85.5); and

Requiring the lll. State Board of
Education (ISBE) to, by 7-1-23,
develop and maintain a resource
guide for students, parents/guardians,
and teachers about sexual abuse
response and prevention resources
available in their community (105 ILCS
5/2-3.188). See
www.isbe.net/Documents/Faiths-Law-
Resource-Guide.pdf

Faith’s Law

PA 102-676

ILlinois
Association of
School
Personnel
Administrators

POWER
vP!

IASPA
STYLE!

IASPA.ORG

@_IASPA_
#IASPA2024Y



https://www.isbe.net/Documents/Faiths-Law-Resource-Guide.pdf
https://www.isbe.net/Documents/Faiths-Law-Resource-Guide.pdf
https://www.isbe.net/Documents/Faiths-Law-Resource-Guide.pdf

Any act, including, but not limited to, any
verbal, nonverbal, written or electronic
communication or physical activity, by an
employee or agent of the school district
with direct contact with a student to
establish a romantic or sexual relationship
with the student. Includes, but is not limited

to:

1.
2.
3.

10

A sexual or romantic invitation

Dating or soliciting a date

Engaging in sexualized or romantic
dialog

Making sexually suggestive
comments that are directed toward or
with a student

Self-disclosure or physical exposure
of a sexual, romantic, or erotic nature
A sexual, indecent, romantic, or erotic
contact with the student

What is the
definition of
Sexual Misconduct?
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Have you seen or used ISBE’s Faith’s Law

Resource Guide?
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Now, let’s recap the Faith’s Law Trailer Bill
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The Faith’s Law trailer
bill, eff. 7-1-23, further
combats grooming via
two main components:

e Parental Notification
of Sexual Misconduct

e Employment History
Review (EHR)

17

Faith’s Law
Trailer Bill
PA 102-702
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NEW 105 ILCS 5/22-85.10

Districts are required to develop
procedures to notify the parents or
guardians of students with whom a
district employee, agent, or
contractor:

e Is alleged to have engaged in
sexual misconduct; and

e When any formal action is
taken against the employee,
including acceptance of the
employee’s resignation.

18

Parental Notification
of Sexual
Misconduct
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NEW 105 ILCS 5/22-94

Applies to ALL permanent and temporary positions for
employment with a school or a contractor of a school
involving direct contact with children or students.

Direct Contact with Children or Students

e Possibility of care, supervision, guidance or
control of children or students or routine
interaction with children or students.

Prior to hiring an applicant to work directly with
children or students, a district or contractor must
ensure that there is no knowledge or information
pertaining to the applicant that would disqualify the
applicant from employment.

19

Employment

History Review
(EHR)
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The district in receipt of the application shall INITIATE an
EHR by contacting the current and previous employer(s)
listed by the applicant and, using ISBE’s template,
request the following from the current or former
employer(s):

e Dates of employment; and

e Statement that confirms the applicant’s statement
regarding prior allegations of sexual misconduct,
unless the investigation resulted in a finding that
the allegation was false, unfounded, or
unsubstantiated, OR if the employer has no
knowledge that would disqualify applicant.

For applicants licensed by ISBE, districts must verify the
applicant’s reported previous employers with previous
employers in ISBE’s licensure database (ELIS) to ensure
accuracy.

20

Employment
History Review
(EHR), con't.
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The applicant must swear or affirm that they are not
disqualified from employment and complete a form based
on an ISBE template that includes the following:

21

Written statement of whether the applicant has
been the subject of a sexual misconduct allegation,
been discharged, been asked to resign, resign, or
otherwise separated from, non-renewed, or
disciplined due to an adjudication or finding of
sexual misconduct or while an allegation of sexual
misconduct was pending or under investigation, or
has ever had a license or certificate suspended,
surrendered, or revoked or had an application for
licensure denied due to an adjudication finding of
sexual misconduct or while an allegation of sexual
misconduct was pending or under investigation,
UNLESS the investigation resulted in a finding that
the allegation was false, unfounded, or
unsubstantiated.

Template 1:
applicant
completes,
district retains
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ISBE Template #1 (Applicant Completes; District Retains)

Instructions to Applicant: To halp protect studsnts and chilaren against the threat of sexual misconaduct, llines law (105 (LCS W22-94) reguires Mat wa

conduct & seusl misconduct background check on ceran appicants for hire. Thersfore, you &ne raquired 1o complete Ihs standard 2ag form. which is ILlinois
basad on a tamplate cavalcpad by the 1linois State Board of Educaton {ISBE) You will be required to pravide the names. contact information, and other
raavant Information ralated to your currentTomer amployer(s| on & separate form, dso based on a tempiale developec by ISBE. You wil complete cne - - f
such foem for each currentfermer employer for whom you held 8 position invalving direct contact wizh chidren or students Association o
You must complete this form promptly an AR A ey Sleiglele]l
provced on tis form shal not be deamead 3| Section 2; Questionnaire Parsonnel
Section 1: Applicant Information For purposes of the three questions below, the term “sexual misconduct,” as defined in 105 ILCS 5/22-85.5 (sexual misconauct). means any act, including, e
but not limited to, any verbal, nonverbal, written, or electronic communication or physical activity that (1) you committed as an employee or agent of & Administrators
school district, charter school, or nonpublic school during which time you engaged in or had the possibility of engaging in the care, supervision, guidance,
Mame: {First, Miicle. Lasty: or control of or routine interaction with students; and (2) was directed toward or with a student to establish a romantic or sexual relationship wath the

student. Such an act includes. but is not limited 10:

Data of Birth 1) Asexual or romantic invitation, ‘ : g v |

2) Dating or soliciting a date;

3) Engaging in sexualized or romaniic dialog

4) Making sexually suggestive comments that were directed toward or with a student; U pl
5) Self.disclosure or physical exposure of a sexual, romantic, or eratic nature; and
6) Asexual, indecent, romantic, or erotic contact with the student.

IEIN (if applicable)

Strest Addrass.

Section 2: Questionnaire

For purpases of the oo quastions below |4 | Lase vou ever been the subject of an allegation of sexual misconduct? Note: Check “Ne' if an nvestigation resulted in @ | []1Yes []No

ﬁ;‘,{,’;‘;;",’,',‘,;“ é?“?,;{ :f&: gﬂg‘?‘:‘: _.r_,: finding that the allegation was false, unfounded. or unsubstantiated l a s p a

or contra: of or routne interaction wih shude
student. Such an act Includes, Dut is not it | 2 Have you ever been discharged fram, been asked lo resign from, resigned from, or otherwise been separated frem any | [] Yes []No

employment; been discplined by an employer; or had an employment contract not renewed due to an adjudication or finding
of sexual misconduct, or whie an allegation of sexual misconduct against you was pending or under investigabon? Note: STYLE !
Chack "No" # an investigation resuited in a finding that the allegation was false, unfounded, or unsubstantiated.

3. | Have you ever had a license or certificale suspended, surendered, or revoked; or had an application for licensure, approval, | [] Yes []No
or endorsement denied due to an adudication or finding of sexual misconduct or while an allegation of sexual misconduct
aganst you was pendng or under nvestgation? Note: Check “No* if an investigation resuited in a finding that the alagation IASPA.OQG

was false. unfounded, or unsubstantiated. @—IAspA—
#FIASPA2024
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The applicant must swear or affirm that they
are not disqualified from employment and

complete a form based on an ISBE template Template 2 .

that includes the following: ] ILlinois

23

_ A iati f
Relevant contact info of current employer appl ICant SSZE',?O'SL” 0

and all former employers that were com pleteS AdPe_rs_o:m:l
ministrators
schools, school contractors or where the

applicant had direct contact with children d|Str|Ct SendS tO POWER

or students. cu rrent & vpel
Written authorization that consents to .

and authorizes disclosure by the previous ASHA
applicant’s current and former employers

and releases them from liability for employe S STYLE!
disclosure or records. IASPA.ORG
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ISBE Template 2 (applicant completes, district sends out)

AUTHORIZATION FOR RELEASE OF SEXUAL MISCONDUCT-RELATED INFORMATION
AND CURRENT/FORMER EMPLOYER RESPONSE TEMPLATE

This standardized form is based on a template developed by the |linois State Board of Education (ISBE) pursuant to 105 ILCS 522.84 of the lllinols
School Code This completed form and any information of records received by the hiring entity shall not be considerad public records

Instructions for Applicant:

Complete ane form for each current employ

below:
1
2

A public or nonpublic elementary ¢

An employer that. & the time of y
nciuding, but not imited to, emplo
25 part of your employment with the
guidance, control of, or routing inte

Any ether empioyer for which you,
supesvision, guidance, control of o

Please be advised that if you are licensed by
licensure database. The respenses the hirin
for continued employmant. An applicant who
i already hired, shall be subject 1o dscipine,

24

Section 3: Current/Former Employer Information (fo be complsrsd oy Appicant!

Employer: Contact Person

Address: City, State, Z2IP

Telephone Number: Emall:

Pesition Heki Approximale Dates of Employment:

Section 4: Authorization for Disclosure of Employment Information and Release of Employer Liability (o be compieted by Apphcant)

By signing this form, | do hereby authenze my current/former emplayer dentified in Section 3, above, to disclose o the hiring entity identified in Section 1,
abave, the falowing infarmation and any records related 1o that infarmaltion:

1.
2.

3.

5

The dales of my currentforrmer employment;

A slalement as to whether | have ever been the subject of an alegation of "sexud misconduct,” as defined in 105 ILCS 5/22-85.5 (Sexual
Misconducl), (unless a subsequent nvestigation resulied in a finding that the allegation was false, unfounded, or unsubstantialed),

A slalement @ o whether | have ever been discharged frem, been asked to resign fram, resigned from, or otherwise been separaled from any
employment; been disciplined by the employer, or had an employment contract not renewed due te an adjudication of finding of Sexual
Misconduct, or while an allegaton of Sexual Mesconduct against me was pendng or under investigation {uniess a subseguent Investigation
resulted in a finding that the alegation was false, unfounded, or unsubstanated);

A statement as to whether | have ever had a licanse or certilicate suspended, surendered, or revokad, or had an application for licansure,
approval, or endorsement demed due to an adjudication or finding of Sexual Misconduct or while an allegation of Sexual Misconouct aganst me
wias pending or under investigalion (unless a subsequent invesligaion resulled in a finding that the allegation was false, unfeunded, or
unsubstantiated), and

Any other pertinent recards, documentation, o information relsted to tems 2 through 4 sbove.

Further by signing this form, | do hereby release my currentformer employes identified in Section 3, abave, fram any crenina or civil lisbility thal may anse
from the disclosure of information and records authorized under this Section 4 to the extent such refease is permitted by law.

ILlinois
Association of
School
Personnel
Administrators

POWER
vP!

IASPA
STYLE!

IASPA.ORG

@_IASPA_
#FIASPA202Y




25

No later than 20 calendar days after receiving
a request for information, the employer shall
disclose the requested information using
ISBE’s template.

If there is an affirmative response regarding
allegations of sexual misconduct, the
employer shall provide additional information
about the matters disclosed and ALL related
records.

Template shall be:
o Maintained as part of the personnel file.
o Completed at time of separation from
employment.
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Information received shall not be a
public record.

Districts have immunity for
submitting information, unless
knowingly false.

Districts cannot hire an applicant
until they’ve provided the relevant
information.
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No right to suppress relevant
information regarding sexual
misconduct in contracts.

EHR is required for substitute
employees.

Contractors are required to conduct
the same EHR and inform the school
of any instances involving their
employees, and schools can object to
placement after receiving information.
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In November, 2023, a survey was sent to all members of IASPA and IASA to
gather their input on the implementation of Faith’s Law.

Responses were intentionally anonymous so that responders would feel
confident in being completely honest.

Districts were asked to provide data from 7/1/23 - 10/31/23.

325 responses were received.
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http://dontchangethislink.peardeckmagic.zone?eyJ0eXBlIjoiZ29vZ2xlLXNsaWRlcy1hZGRvbi1yZXNwb25zZS1mb290ZXIiLCJsYXN0RWRpdGVkQnkiOiIxMDI5MjEyNDMxNTc4MTM3ODkwNzUiLCJwcmVzZW50YXRpb25JZCI6IjFHZ1h6eFExUnRSQzRqZHoyV3NMUjVzMWJnY3R3dVpUdkx3LXV2ZDNkNm5BIiwiY29udGVudElkIjoiY3VzdG9tLXJlc3BvbnNlLWZyZWVSZXNwb25zZS10ZXh0Iiwic2xpZGVJZCI6ImcyYTIwZTM5NGJkOV8wXzI5NSIsImNvbnRlbnRJbnN0YW5jZUlkIjoiMUdnWHp4UTFSdFJDNGpkejJXc0xSNXMxYmdjdHd1WlR2THctdXZkM2Q2bkEvMmI2NWE1ZDktZDFkNi00MTEzLWEwZjMtN2I2MTdiZDU1OWVjIn0=pearId=magic-pear-metadata-identifier
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