Applications can be requested from the FRWA office, in

person, by mail, or by e-mail. Employers wishing to have an Florida Ru ral Water
already employed employee (incumbent worker) enter the

program do not need to file an application; incumbent ASSOCiation Appre nﬁCEShip
workers must still meet the minimum requirements.

Apprentices are required to meet the following criteria in Progra m

order to be considered for the program:

o Age: Apprentices must be a least 18 years old; proof of age
is required (driver’s license, birth certificate, etc.)

e High School Diploma or equivalent

o Driver’s License: Apprentices are required to have a valid,
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A special thanks to the FRWA employees who provided the pictures in this brochure.



