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Developing the Energy Workforce:
Challenges and Solutions 



The Center for Energy Workforce 
Development (CEWD) is a non-profit 
consortium of energy companies, 
contractors, associations, unions, 
educators, and business partners 
working together to ensure a skilled, 
diverse workforce pipeline to meet 
future industry needs. 

CEWD harnesses the power of a united 
industry to advance shared workforce 
development priorities.

CEWD OVERVIEW



CEWD IS PROUD TO 
COLLABORATE WITH THESE 
ASSOCIATION PARTNERS

• .



CEWD goals
• CEWD will strengthen awareness and 

promote the merits of 21st-century clean 
energy careers.

Career Awareness

•CEWD will support the development of a 
more diverse, equitable, and inclusive 
energy workforce. 

Increasing 
Diversity

•CEWD will support companies developing 
employees in increasingly technical and 
dynamic energy careers.

Enhancing Skills

•CEWD will support the industry’s 
commitment to fostering modern-day work 
cultures that attract and retain diverse, 
talented professionals.

Supporting 
Workforce 

Development 
Professionals



THE BIG CONVERSATIONS OF 2022

Diversity, Equity, and Inclusion

Re-Skilling and Upskilling

Decarbonization and the Future 
of the Energy Workforce

Infrastructure and the Energy 
Workforce

Finding Enough Talent!

Training – AR, VR, Digitalization, 
etc.

The Great Resignation

Workforce Planning



THE ENERGY WORKFORCE
Current State



THE ENERGY WORKFORCE IS GETTING YOUNGER



ENERGY EMPLOYERS ARE FOCUSED ON 
DIVERSITY, EQUITY, AND INCLUSION



WORKFORCE COMPOSITION DATA*
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ATTRACTING A SKILLED, DIVERSE 
ENERGY WORKFORCE



ENERGY INDUSTRY 
CHALLENGES

• Career Awareness

- Students 

- Veterans

- Job Seekers/Career 
Changers

• Attracting a diverse workforce
• Reaching untapped resources

• Retention





HOW TO FIND TALENT
• Up your social media game/career 

awareness strategy

• Have your youngest (coolest) workers 
attend career fairs and visit schools

• Partner with community-based 
organizations

• Collaborate with MSIs

• Connect with your workforce 
development boards  

• Recruit from your backyard / local 
high schools, churches

• Consider veterans 

• Message and recruit differently!





BUILDING A DIVERSE, QUALIFIED TALENT PIPELINE



SELECT CEWD INITIATIVES

• Sharable collateral

• Troops to Energy Jobs Initiative

• Multi-year partnership with National 
Urban League

• Collaboration with Autism Speaks

• Collaboration with National Association 
of Workforce Boards

• Speaking and exhibiting at shows that 
matter

• Hosting virtual national career events

• Advocating for energy to be recognized 
as 17th Career Cluster

• Recruitment toolkits



WHAT ARE ENERGY 
COMPANIES DOING?

• Energy Academies

• Energy Career Pathways – CTE

• Summer Camps

• Job Shadows

• Summer Internships

• Engaging with MSI

• SkillsBridge

• Partnering with community-based 
organizations

• Participate/leverage consortia efforts



ENERGY WORKFORCE CONSORTIA
What can we do better together than a part



QUESTIONS



THANK YOU
ROSA@CEWD.ORG

CEWD.ORG

GETINTOENERGY.ORG


