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CEWD OVERVIEW

The Center for Energy Workforce
Development (CEWD) is a non-profit
consortium of energy companies,
contractors, associations, unions,
educators, and business partners
working together to ensure a skilled,
diverse workforce pipeline to meet
future industry needs.

CEWD harnesses the power of a united
industry to advance shared workforce

development priorities.
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CEWD goals

* CEWD will strengthen awareness and
Career Awareness promote the merits of 21st-century clean
energy careers.

e CEWD will supportthe development ofa
more diverse, equitable, and inclusive
energy workforce.

Increasing
Diversity

e CEWD will support companiesdeveloping
EnhancingSkills employees in increasingly technical and
dynamicenergy careers.

Supporting e CEWD will support theindustry’s

Workforce commitment to fostering modern-day work
Development cultures that attract and retain diverse,
Professionals talented professionals.



THE BIG CONVERSATIONS OF 2022

Diversity, Equity, and Inclusion Finding Enough Talent!

i1 g el Lpsldling Training — AR, VR, Digitalization,

etc.

Decarbonization and the Future

D ENE ey eneTae The Great Resignation

Infrastructure and the Energy

Workforce Workforce Planning




THE ENERGY WORKFORCE

Current State




THE ENERGY WORKFORCE IS GETTINGYOUNGER

WORKFORCE AGE

Gen Z Millennials Gen X Boomers

1.5%




ENERGY EMPLOYERS ARE FOCUSED ON
DIVERSITY, EQUITY, AND INCLUSION

ELECTRIC & NATURAL GAS COMPANIES
WORKFORCE COMPOSITION

Veterans Women Minorities




WORKFORCE COMPOSITION DATA®

Electric & Natural Gas Companies

5.6

VETERANS WOMEN* MINORITIES

B % in Energy Sector B % in National Workforce B % in United States



Electric & Natural Gas Utilities
Attrition Over Time — Total Company
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Electric & Natural Gas Utilities

Non-Retirement Attrition

Less than 5 Years of 6 to 10 Years of
Service Service
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More than 10 Years
of Service
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Are we making progress?

In 2020 on a Total Company basis, more employees are leaving than are being hired.
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A SKILLED, DIVERSE
ENERGY WORKFORCE




ENERGY INDUSTRY
CHALLENGES

 Career Awareness
- Students
- Veterans

- Job Seekers/Career
Changers

» Attracting a diverse workforce
* Reaching untapped resources

 Retention




For Skilled Technicians
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For engineers and other positions that require a bachelor’s
degree, students who will fill positions 6-10 years out
are already in High School



HOWTO FIND TALENT

* Up your social media game/career
awareness strategy

* Have your youngest (coolest) workers
attend career fairs and visit schools

e Partner with community-based
organizations

e Collaborate with MSls

* Connect with your workforce
development boards

* Recruit from your backyard / local
high schools, churches

 Consider veterans

* Message and recruit differently!



Get into Energy

GET INTO
NATURAL GAS

Mor than seven million Americans work in energy careers
that power our country and our lives. They transform things
like natural gas, coal, uranium, water, sun and wind into energy.
This essential work requires a multitude of competencies and
expertise from a skilled, diverse workforce.

ENERGY PROFESSIONALS WORK IN:

A

A study published in early 2020**

. Skilled trade positions found that the natural gas industry

« Technical operations

and construction of natural gas
infrastructure - both union and

- Business and engineering roles non-union - provided:

Over 3.4 million jobs are connected to the direct use of
natural gas in the United States and over 83 percent of
this employment happens within local communities.*

WHAT IS NATURAL GAS AND
HOW DOES IT BECOME ENERGY?

&  Natural gas is the earth's cleanest fossil fuel
and is colorless and odorless in its natural state.
it is composed of four hydrocarbon atoms and
one carbon atom (CH, or methane).

+ Natural gas becomes energy in many ways. It can
be used as a source for heating, cooking, and
drying products in a residential or small business

setting. It can also be used as a source for power
generation, transportation of vehicles and

small equipment, as well as used with pracess
heating of raw materials

Natural gas comprises almost one-fourth of all primary
energy used in the U.S. and is directly linked to jobs and
economic health.

Strong compensation

A solid avenue for development
without the need for higher
education at entry levels

Meaningful and important work
Career pathways.
Excellent safety training

WOMEN
IN ENERGY

An Initiative of the Center for
Energy Workforce Development

THE ENERGY INDUSTRY
POWERS LIFE.

Households, business, education, healthcare, travel, and

y
anargy industry. Its professionals are problem solvars and The e million jobs

Energy employers invoived with electricity
keep the lights ont expect 1o hire more t1an 215,000 people
aver the next three years

Gender diversity s high

generation, transmission,
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ENERGY IS AN EVOLVING INDUSTRY

The energy Industry is actively seeking women for traditional and non-
d traditional careers. Whatis your preference, climbing pales or climbing.
corporate ladders? in the energy Industry women can do both!

The Energy Industry is Actively Seeking

Veterans

for Mission-Focused, Goal-Driven Careers

THE ENERGY INDUSTRY FAST FACTS ABOUT ENERGY
POWERS LIFE. INDUSTRY EMPLOYMENT

Buslness, education, healthcare, ravel, and many of our * Veterans represetaimost 10% of the

- Y. ‘s workforce,
¢ gareinhign
demand, and most industry companies
cloan anergy transition. 90Uy SPANSOr Veterans (ESOUTCE roLpS.
Theyare highly trained, highly skilled first responders who + The energy industry supports 7 million jobs
rebuitd infrastructure and restore power following storms ard hundreds of apprenticeship programs,

and natural disasters,and they protect and maintain t manyoffering earm and learn potential

electric grid and

as pipelines essential Lo the way we ive. + Energy employers involwed with generating
ard transmitung electricity expect to hice
more than 215,000 people over the next
three years.

Veterans are uniquely suited for  second eareer in the ener
e self-motivated, disclplined, outcome:

+ Average compensatian for key industry 00s
Employment of veterans Is a continuation of their work to 575,000 Many pay much more.
protect pational security through the praduction of safe,
taliale power for Amarican homes
ourlives and economy.

& Today's energy sector is heavily rellant on
technology proficiency,

4 businesses, fusling

Many incustry careers focus on
enviroamental stewardship.

We need outdoor enthusiasts, doers, gadgeteers, creators, fixers, scientists, enviroamentalists,
and those who bring 3 host of ather talents to Amarica's anergy sector, There's an aspecs

TR 6 oPS Bl e, hckoiches g Vet gl i, e

ENERGY JOBS

Get into Energy

GET INTO 4
NUCLEAR
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More than seven million Americans work in energy careers

that power our country and our lives. They transform things WHAT ARE THE BENEFITS
OF CAREERS IN NUCLEAR?

like natural gas, coal, uranium, water, sun and wind into energy.
This essential work requires a multitude of competencies and
oxpertise from a skilled, diverse workforce. “Noe o ’

ENERGY PROFESSIONALS WORK IN: oA

+ Skilled trade positions fvanc o

+ Technical operations - Nucle re

« Business end engineering roles Nucloar protec [
Nearly 100,000 of these employees work in high-quality, G e e
long-term jobs in nuclear energy. 5 J :
WHAT IS NUCLEAR ENERGY? i :

« Nuclear energy comes from splitting atoms in . produce 2 g

a reactor to heat water into steam, turn 8 turbine

and generate electricity.

+ Ninety-four nuclear reactors in 28 states
generate nearly 20 percent of the nation's

slectricity. These plants are always on, well- ) e
operated to avoid interruptions and built to R PO
withstand extreme weather, supporting the
electric grid 24/7.
Nuclear energy powers our homes and businesses. But beyond
providing carbon-free electricity, nuclear technology also fuels =
space exploration, sterilizes medical equipment, provides [
potable water through desalination, supplies radioisotopes for &

cancer treatment and 50 much more. Al that from a tiny atom!

r more information or to explore jobs in nuclear, visit GetintoEnergy.com




BUILDING A DIVERSE, QUALIFIED TALENT PIPELINE

Preparation Preparation Qualified
to enter Education  loenferjob Diverse Recruiting Hifing Refention

education market Appllconi
n
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Companies adequately staffed
with a diverse workforce with the right skills
to safely keep the energy flowing.
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SELECT CEWD INITIATIVES

e Sharable collateral
* Troops to Energy Jobs Initiative

* Multi-year partnership with National
Urban League

* Collaboration with Autism Speaks

e Collaboration with National Association ‘
of Workforce Boards

* Speaking and exhibiting at shows that
matter

* Hosting virtual national career events

e Advocating for energy to be recognized
as 17t Career Cluster

e Recruitment toolkits



WHAT ARE ENERGY
COMPANIES DOING?

* Energy Academies

* Energy Career Pathways — CTE

* Summer Camps

Job Shadows
Summer Internships
Engaging with MSI
SkillsBridge

Partnering with community-based
organizations

Participate/leverage consortia efforts




ENERGY WORKFORCE CONSORTIA
What can we do better together than a part

NG

FLORIDA ENERGY U l

| WORKFORCE CONSORTIUM
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THANKYOU

@ ROSA@CEWD.ORG

ks CEWD.ORG

GETINTOENERGY.ORG




