Dear Colorado Hotelier,
Colorado’s lodging industry is entering into one of the most consequential periods we have faced at the State Capitol — and we need every hotel in our industry standing with us.
Over the past several years, CHLA has successfully fought legislation that would have dramatically increased the cost and complexity of operating a hotel in Colorado. We have defeated damaging proposals, secured significant amendments to others, and worked to make legislation that ultimately became law more workable for our industry.
Many of those issues are coming back — and we expect the political environment for Colorado employers to become even more challenging. We need your hotel to join CHLA and help us fight what is ahead.
Consider just a few of the battles our industry has faced:
Restrictive scheduling mandates. CHLA and our business partners have fought legislation that would impose sweeping scheduling requirements on hotels and other employers, limiting the flexibility that is fundamental to a 24/7 hospitality business.
A new employer Medicaid fee. In 2026, CHLA helped defeat HB26-1327, which would have imposed a first-in-the-nation annual fee of $2,300 for every employee receiving Medicaid benefits on large employers — potentially creating an enormous new expense for Colorado hotels.
Major new lodging and property taxes. As originally introduced, SB26-116 threatened significant property-tax increases for condo hotels and included a new state-administered lodging-tax structure for municipalities. CHLA worked aggressively to remove both provisions before the legislation passed.
Changes to Colorado’s Labor Peace Act. Legislation has sought to eliminate the second employee election required before a union-security agreement can be negotiated. CHLA opposed the proposal, which was ultimately vetoed in 2026. The issue is expected to return.
Extreme-temperature workplace mandates. CHLA has opposed proposals that would impose additional workplace requirements related to employee exposure to extreme temperatures — requirements that could be particularly difficult for hotels with employees working across kitchens, loading docks, outdoor spaces, engineering departments and other operational areas.
Expanded wage-and-hour liability. Colorado continues to expand wage-and-hour enforcement and employer compliance requirements. CHLA works throughout the legislative and regulatory process to protect hotel employers and provides members with legal guidance to help them understand and comply with new requirements.
Restrictions affecting hotel pricing and loyalty programs. CHLA has repeatedly engaged to amend legislation regulating pricing practices, mandatory-fee disclosures and the use of consumer data, including proposals with potential implications for hotel loyalty and rewards programs.
And CHLA’s advocacy does not stop at the State Capitol. CHLA and our coalition partners have taken the extraordinary step of filing a federal lawsuit challenging Colorado Regulation 28 and Denver’s Energize Denver requirements. We believe these mandates conflict with federal energy law and could force hotels to make extraordinarily costly changes to building systems and equipment. CHLA is investing significant resources in this litigation because the financial consequences for Colorado hotels could be enormous. A federal magistrate judge recently recommended that the vast majority of the coalition’s case be allowed to proceed — an important step forward in this ongoing fight.
These are only a few examples.
CHLA is at the Capitol every day protecting Colorado hotels. We retain some of the state’s most experienced government-affairs professionals, work directly with policymakers, build coalitions with other business organizations, provide legal and regulatory resources, and mobilize our industry when its voice needs to be heard.
Now is the time to join!
For just $11 per room, you can help ensure that Colorado’s lodging industry has the resources, relationships and unified voice necessary to take on the battles ahead.
Don’t wait until the next damaging bill is introduced to decide that advocacy matters. Join CHLA today — because we are stronger when Colorado hotels fight together.
Sincerely,

