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E GENERATIONS AT-A-GLANCE

The generations defined

Wi Generations in the Workforce

Millennial o
Born: 1981 to 1996 5 Traditionalists (aka Silent Generation)

Born: 1965 to 1980

Born: 1946 to 1964
Millennials

(GenY)

Silent Generation
Born: 1928 to 1945

PEW RESEARCH CENTER

LET'S TALK
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BREAKOUT GROUPS

TIP: Take a photo of your questions slide for easy reference

SHARE OUT
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Pipeline

Pipeline }

gk . P
Year Up students graduated as the first cohort from the Year Up National Capital Region (NCR) - Woodbridge location.

Provided by Northern Virginia Community College
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Partnership

SEPTEMBER 2024

ASLA Chapters & CLARB Members build partnerships at Licensure Summit

Co-hosted by CLARB and ASLA, the multi-day event held in
Buffalo brought together ASLA chapters and landscape
architectural licensure boards from across the United States and
Canada.

The theme of the summit was Empowering Opportunity, and
programming focused on enhancing standards, empowering
stakeholders and educating others in order to shape the future of
landscape architecture licensure. Topics included:

» Defending Licensure in a Deregulation Era
Enlisting Champions: Strategic Volunteer Recruitment
Understanding the CLARB Uniform Standard and Messaging
Workshop
Multiple Routes, One Destination: Paving the Way for
Inclusive Licensure
Navigating Legal Landscapes: Best Practices for Statutory
and Regulatory Changes

Thank you to all who joined us for this meaningful meeting!

Summit attendees enjoyed a boat site tour of Buffalo landscape architecture
projects hosted by the New York Upstate Chapter of ASLA. Photo by Joy
Kuebler.

Pathway
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Association of Medical
lllustrators Mentor Program

Profits
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Association of Medical Illustrators
Diversity Fellowship Program
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Persistence

Denial - Reaction to a status quo challenge

Resistance - Push back or undermining J

Acceptance - Testing and exploring J

Commitment - Embracing change J

Transformation - Implementing change ]
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© CORE PRINCIPLES

l RESOURCES

Lg%

O work /research/Pages/hidden-workers-untapped-talent.aspx

https: / /www.hbs.edu/managing-the-future-of-

* https://www.pewresearch.org/short-reads/2023 /05 /22 /5-things-to-
keep-in-mind-when-you-hear-about-gen-z-millennials-boomers-and-other-

generations/

* https://www.ccl.org /articles /leading-effectively-articles /successful-
change-leader/



https://www.pewresearch.org/short-reads/2023/05/22/5-things-to-keep-in-mind-when-you-hear-about-gen-z-millennials-boomers-and-other-generations/
https://www.pewresearch.org/short-reads/2023/05/22/5-things-to-keep-in-mind-when-you-hear-about-gen-z-millennials-boomers-and-other-generations/
https://www.pewresearch.org/short-reads/2023/05/22/5-things-to-keep-in-mind-when-you-hear-about-gen-z-millennials-boomers-and-other-generations/
https://www.ccl.org/articles/leading-effectively-articles/successful-change-leader/
https://www.ccl.org/articles/leading-effectively-articles/successful-change-leader/
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THANK YOU!

Mariama Boney, LMSVW, CAE, CPEC

mboney@achievemorellc.com

www.achievemorellc.com
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http://www.achievemorellc.com
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