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L4 BMB Empower Network @BmbEmpower - Mar 27

‘ Heritage Foundation «# @Heritage - 22h ¢/ #MNMayor Brandon M. Scott of #Baltimore response to #DEI being the new
“DEI has no legitimate purpose and serves to inflame intergroup '\_'“[‘:Vﬂrd-s":jffsotspeak on being black and being proud! @ Thank you
@MayorBMScot

. H . » e
tensions. We need to dismantle it.” @jaypgreene Sl R SRR R

#DemolishDEl | Mayor Brandon M. Scott of

Baltimercvesipoinse-to DEI
peing the new N-word
» CONCLUDING ITS THREI YEAI )EI

GOALS

> CONCLUDING ITSRACI \LEQ! Y @he Washington Post
ACTION AND CHANGE WITIA' =< Democracy Dies in Darkness

» STOPPING ALL EXTERNA.
TARGET DIVERSITY-FOCUSED SUKRVEYS

—l

TARGET ENDS DEI INITIATIVES

Missouri’s attorney general has sued Starbucks, accusing it of engaging

in diserimination with its diversity, equity and inclusion policies and

_allegirrgThat such mitiatt

Story of the Day

ave made the coffee giant’s workforce

Visit Florida Quietly Removes LGBTQ+ Travel Info f ) o
R e AR < more female and less white.
The move was unexpected, given that several Florida cities are popular U.S. destinations for LGBTQ+ ~

travelers. C—— —
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Never succumb to the temptation of
becoming bitter. As you press for
justice, be sure to move with dignity
and discipline, using only the
instrument of love.

- Martin Luther King, Jr



LOVE
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COLLABORATION LIMITED EDIT
IKE HYPE ON ICE HEAT EXCLUS

“..they conveyideas
about national
identity, class, race
and other forms of
social meaning.”



tennis courts

e 1920s - industrialization, sneakers
become available and affordable
(Converse “Chuck Taylor”)

 Jesse Owens trained in German-made
Dassler running shoes (became Puma
and Adidas)

e James Dean -rebel without a cause

* Nike collaboration with Michael Jordan for
the 1985 release of Nike Air Jordan

« Run DMC “My Adidas”













From: Shawn Kahan <shawn@ybgroup.us=>

Sent: Friday, July 28, 2023 11:50 AM
To: Sonya Bradley <sbradle isitsacramento.com>

Subject: Symposium

Hey Sonya! | wanted to drop you a guick note to congratulate you on a successful event. | left feeling inspired about the future of our city. The work you are doing is so so important! Thank you for leading this charge. We are behind you!

side note: | loved that you were rocking Air Force 1s!! It may seem like a small thing but it made me feel more welcome in that room.

Proud to have been there. Thanks again!

SHAWN KAHAN
Co-Owner || Marketing Director
Yellow Brick Group || 1.916.320.8664

YELLOW BRICK GROUP shawn@vybgroup.us




“I loved that
you were
rocking Air
Force 1s!! It
may seem like
a small thing,
but it made me
feel more
welcome in
that room.”
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IMPACT



Today

DEI defined
Core values into action

Leadership

Simple inclusive ways

Rewards of inclusivity
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Huntington Beach, CA
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INTEGRITY
GROWTH

INCLUSIVENESS

ACCOUNTABILITY

RESPECT

ACTION



BYLAWS
FOR THE REGULATION
OF
CALIFORNIA TRAVEL ASSOCIATION
A CALIFORNIA NONPROFIT MUTUAL BENEFIT CORPORATION

Scction 15,
Nominating Committee. The Chair of the Board shall appoint, and the Board shall Th e N O m I n a tl n g

confirm, a Nominating Committee chaired by the Immediate Past Chair of the .

Board and composed of two or more members of the Association.. No more than C m m h l l

two members shall represent the same category of the California travel industry. O I tte e S a

The Nominating Committee shall also contain a representative from the DEI .

Committee. Officers may serve on the Nominating Committee, but shall not l

comprise a majority. The Nominating Committee members shall be appointed a S O C O n ta I n a

within 90 days following the Annual Meeting. It shall be the duty of the .

Nominating Committee to nominate candidates from among the voting members p f m
to serve as Directors, but such power shall be nonexclusive: other nominations for r e r e S e n ta tl Ve r O
Directors shall be solicited from the voting members for consideration by the .
Nominating Committee. The Nominating Committee shall also nominate h D E I C m m

candidates from among the Directors for election by the Board as Officers and t e O Itte e
Committee Chairs. The Nominating




& l/] femalequotient

*Don’t meet every single requirement? Studies have
shown that women and people of color are less
likely to apply to jobs unless they meet every single
qualification. At Tegus we are dedicated to building
a diverse, inclusive and authentic workplace, so if
you're excited about this role but your past

experience doasn't align perfectly with every
qualification in the job description, we encourage
you to apply anyways. You may be pust the nght
candidate for this or other roles.”

Can we normalize this type of inclusion? Starting
now?

W OV : A

@ Liked by feteandfiora and 17,010 others

femalequotient Like, immediately! %, % % Hiring
managers, take note!

According to Linkedin, women apply for 20% fewer
jobs than men do - and often only apply if they meet
100% of the criteria. Though this language may seem
like a tiny nuance to an HR team, it may very well be
the deciding factor for potential applicants.,

Hiring Practices

If you’re excited about this
role, but your past
experience doesn’t align
perfectly with every
qualification in the job
description, we encourage
you to apply anyways...
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DIVERSITY, EQUITY
AND INCLUSION

s ’ Q U Diversity is our Strength
A N D I N c L U s I o N Sacramento does not run from nor disparage the words “diversity,” “equity” and “inclusion” because they represent

strength not weakness. Sacramento has consistently been ranked from first to third over the past 20 years for being the
most diverse city in the country. DEIl represents the people in our hospitality and tourism industry who are committed to
providing visitors with an unforgettable Sacramento experience. DEIl represents small and family-owned businesses that
contribute to the tourism industry. DEI represents neighborhoods where visitors discover generational restaurants and
shops that tell the Sacramento story.

YVirit We Welcome All
S A C R * M E N T O “We're always open and your invitation never expires.” This is our mantra.

Sacramento works hard to walk the walk and not just talk the talk. Do we get it right all the time? No. But we work at it ever
day to be inclusive and welcoming. If you're looking for a place to visit and experience a variety of cultures, activities, and
people, then Sacramento is the place for you. Whether you're a meeting or event planner, tour operator, or a visitor looking
for a weekend getaway, Sacramento is the place for you. Because we welcome you as you are.
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RANCHO CORDOVA
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TRAVEL & TOURISM _ x \?
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With Care from Our Team

At Visit Rancho Cordova, we are committed to creating vibrant spaces of belong-
ing for the local and the traveler. We recognize that current events and broader
societal issues have stirred up strong feelings and concerns among our nation, and
we respect the varied perspectives within our team and the community we serve.

In our breathtakingly diverse city of over 80,000 residents where more than 90
languages are spoken, we remain dedicated to making a positive impact in ways
that align with our organization’s values and mission.

A deep commitment to diversity, equity, and inclusion is at the very core of who
we are as an organization, and that will not change. We will continue passionately
caring for our employees, supporting our hotel and hospitality workers, engaging
in community service, and participating in tourism advocacy. We will strive to cre-
ate an environment where every visitor feels welcomed regardless of their race,
gender expression, sexuality, religion, or accommeodation needs.

We encourage open, respectful dialogue and welcome ideas on how we can col-
lectively contribute to meaningful change through our work and outreach efforts.
We are grateful for all of our partners who are committed to building a city we can
all thrive in.

If you have any thoughts or initiatives you'd like to share, please reach out to us.
We value your input.

...we remain dedicated to
making a positive impact in
ways that align with our
organization’s values and
mission...a deep
commitment to diversity,
equity and inclusion is at
the very core of who we are
as an organization, and that
will not change.”
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https://www.youtube.com/watch?v=xFxecMmunqY&t=213s
https://www.youtube.com/watch?v=xFxecMmunqY&t=213s
https://www.youtube.com/watch?v=xFxecMmunqY&t=213s
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Puma Fenty (Rihanna)
Collaboratio
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Travel And Hospitality Companies That Are Still Aarrlollﬂl-
®

Committed To DEI

Faith Katunga 4
Tue, February 1, 2025 at 119 PM PST - 2 minread =

o

T
However, several prominent travel and hospitality companies are reaffirming

[
3 their dedication to DElinitiatives. These industry leaders recognize DEI's vital H l lton |

i role in serving a diverse global customer base and fostering innovation within

* HOTELS &
RESORTS
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HYATT

REGENCY"

SACRAMENTO

e |Include employees’ preferred pronouns

e Send information highlighting important
diversity topics

e Changes to the employee cafeteria to
better reflect diversity of staff -
“incorporated simple yet meaningful
additions like steamed rice”

e Relaxed their tattoo policy

e New onboarding process — optional
questionnaire to get to know them as
individuals, such as favorite tradition,
food, etc.



Didn’t get invited to the party

You have an accent

Too fat. Too skinny

No college degree

Single parent

Taking care of your parents

Mobility issues




Demonstrating
Inclusivity

Adidas Wales Bonner
Collaboration 2024






KT HK L

STON
"

= L -
wimu vs '
o




Just ask

Visit Sacramento has

DINNER

2 extended our focus on
Diversity, Equity &
Inclusion to include the
staff and guests...Thank
you for joining in this
effort...ensuring that this
eventis truly
representative of the
people of Sacramento.







* Take focus off title
 Seekvaried backgrounds and experiences

e “Voluntold”




Invite the Experts
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A Touch of Understanding
Dark Meal

HYATT
REGENCY

SACRAMENTO




Focus on speaker
Ask insightful questions
° ° ° R
Authentic Listening espond thoughtfully
Validate speaker’s thoughts and feelings

Be patient

Understand that it’s a state of being







Benefits

Nike and Tiffany & Co
Collaboration 2023



Financially

Membership growth

Better decision-making




* Attract next generation

Experience higher employee satisfaction

Boost employee engagement

Attract top talent




Bring together diverse perspectives

Widen your audience/prospects

Improve problem solving

Take more risks







Core values into action
Leadership bottom up and top down

Simple ways to demonstrate inclusivity

Summary

Organization benefits
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