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MEMBERSHIP DUES

Membership Type Description

Principal Member $1,100 Owners, Property Managers, Brokers, & Engineers
Principal Member #2 $850 The second member from your firm
Principal Member #3+ $550 The third and subsequent members

Owners, Property Managers, Brokers, & Engineers 35 & under

Emerging Leader Al and less than S years in the industry

Chief Engineer $550

Non-Profit, Civil, or

Government Employees 5

Allied Member

B e o EpEy) $1,300/ ea Vendors providing goods and services to our Principal Members

Corporate Sponsor Vendors providing goods and services.
7 total for 2
(2 Members Max per Company) TR N BaC Limited to one industry type per company
Principal or Allied Members located an hour or more outside Marion
State Members $u00 County and its surrounding counties (Fort Wayne, South Bend, and

Evansuille)

EVENTS & SPONSORSHIPS

Description

Events and luncheons are typically held in January, February,
Events $50 Member/ $75 Non-Member March, April, June, July, September, and October
on the second Thursday of the month

The Annual Meeting & Member Awards is held

A | Meeti M / $75 Non-M
nnual feeting EEITaE 8 e T at the end of the year in December

$500 Sponsor/ FREE events Philanthropic Sponsors get their logo presented on the 26 shirts.
to Members All philanthropic events are free to members.

Philanthropic




EVENTS & SPONSORSHIPS

Type (Expo) Type (Golf)
Principal & Emerging Leader FREE/ Allied
Attendee Member $100/ Non-Member $150 Attendee $100
Exhibitor $800 Member/ $1,500 Non-Member Foursome (AM/PM) $1,200
Title Sponsor $2,500 Hospitality Booth $1,000
Welcome Sponsor $2,000 Cart Sponsor $3,600
Registration, Breakfast, Golf
Badge Sponsor $2,000 Sleeve, Ball Drop, Towel & Swag $2,000
Bag Sponsors
Bar Sponsor $1,000 Pin Flag Sponsors $1,800
e $1,000 Awards Reception, Breakfast, & $1,500
Beverage Cart Sponsors
Uber Sponsor $1,000 Concierge Cart & Uber Sponsors $1,000
Emerging Leader
Scholarship Sponsor $325 Ball Marker Sponsor $850
Door Prize Sponsor $150 Divot Tool & Hole-In-One Sponsors $750
Cigar, Driving Range, & Security $500
Sponsors
Type (Education)
Closest to the Pin, Men and
Women’s Longest Drive, & Men and $450
Registration $800 Members/ $1,040 Non-Members Women’s Longest Putt
Hole Sign Sponsor $300
Print Edition Manual $50
R $225 Door Prize Sponsor $150
Enrollment
Course Only Enrollment $100
SMA/SMT- 2nd/3rd Designation $100
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Thinking about pursuing your RPA® but not sure where to begin? Below, you'll find a
clear roadmap to earning your designation-including what to budget, helpful tips,
and guidance to make your journey as smooth and successful as possible.

This includes registration ($800), Course Only Enrollment ($100),
First RPA® Course and a Printed Manual ($50). If you decide to continue with future

($g50) courses, the $100 Course Only Enrollment fee with act as a credit
towards your $225 RPA® Enrollment fee.

Second RPA® Course After getting that flrst' cllass completled, nlle you’ll officially declare
RPA® Enrollment. This includes registration ($800), RPA®
(3975) Enrollment ($225 - $100 COE = $125), and a Printed Manual ($50).
Third RPA® Course + Th.e rest of your courses will onlly include registration ($800) and a
Printed Manual ($50). Completing your RPA® usually takes about
($850) 2-3 years depending on your schedule.

To earn your RPA®, you must complete all 7 Required Courses and 1 Elective Course.
Each year, we design the course schedule around participant needs to help ensure
you stay on track and reach your goals.
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Budgeting & Environmental Ethics is Good Law & Risk
Accounting | Health & Safety Business Management
= =’ =
Real Estat . . .
S [ oo ot

If you have prior education in areas that overlap with the RPA®, you may be eligible
to receive credit for one or more courses. For details on eligibility and the application
process, review the Administrative Competency Chart, which outlines the
requirements and steps to apply.
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