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This Is Our Moment:

BUILDING WHAT'S NEXT

Developing Leaders. Strengthening Organizations.

There are moments in the life of an organization when
you can feel something shifting. For AWIN, this is one
of those moments.

We are honoring our legacy while imagining what
leadership, connection and impact can look like next
—growing our community, deepening our
programming and creating new opportunities for
women to engage, contribute, and lead.

As we enter the final months of 2026, the question
becomes: How do we build on this momentum — with
greater intention, deeper engagement and a clear
focus on what comes next?

We are building what’s next — together.
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We Stand on The Shoulders of

Women Who Led First

As we build what’s next, we honor the women whose
leadership helped pave the way.

Dolly Parton’s connection to
AWIN reaches back to our
early vyears. Her legacy of
generosity, authenticity and
creating opportunity reminds
us that leadership isn't
measured only by what we
accomplish — but by what we
make possible for others.

Here in Middle Tennessee,
Martha Ingram, a pioneering
leader of Ingram Industries, has
demonstrated that same power
of leadership, philanthropy and
investment in community. Her
support has been part of
AWIN'’s journey.

Their examples leave us with a challenge:
If not us, who? If not now, when? What will we
build and whose potential will we help advance?
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AWIN’s Annual Summit
WHERE INNOVATION MEETS LEADERSHIP

ADVANCITI\‘.I’ES WOMEN IN NASHVILLE

This year’s AWIN Annual Summit is designed to
challenge how we think, adapt and lead.

Challenge How You Think

Duncan Wardle, former Head of Innovation
and Creativity at Disney, will.challenge 'us to
use curiosity, creativity and new ways of
thinking to unlock possibilities in leadership.


http://advancing-women.org/leadership

Strengthen How You Lead
We'll also explore two AWIN leadership
competencies:

e Global Perspective — Broadening your
view and seeking perspectives beyond
your own experience.

e Situational Adaptability — NEW!
Recognizing what the moment requires
and adjusting how you lead to respond
effectively.

The Question for the Day
What must you be willing to unlearn in order
to become the leader your future requires?

Come prepared to think differently — and turn
insight into action.

September 29 | AWIN Annual Summit

REGISTER HERE
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Summit Partners

Thank you to the organizations investing in this year’s Annual
Summit and the leadership development it represents.

= Presenting Sponsor
OLD NATIONAL Old National Bank
BANK
“Inacle Supporting Sponsor
FINANCIAL PARTNERS PinnaCIe

Activity Sponsor
Ingram Industries
Nashville Predators
Bank of America

truSTAR NES
Uit TruStar Marketing
N E;:;Stlﬁam Gresham Smith
SBARG= Friend Sponsor
@ Barge Design Solutions

LOCKTON' Lockton


https://www.advancing-women.org/

New to AWIN

New Voices. New Connections.

Every new member brings new expertise,
relationships, perspectives and possibilities

to AWIN.

This month, we are delighted to welcome:

Hope Patterson
INDIVIDUAL MEMBER

WE ARE AN INDEPENDENT MEMBER OF
THE GLOBAL ADVISORY AND ACCOUNTING NETWORK

Welcome to AWIN!
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Impact: The Whole Person

Changes the Workplace

Our recent Wellness at Work: Mental Health
Roundtables reinforced an important leadership truth:
People don’t leave their humanity at the door when
they come to work.

Thank you to Wellpath for hosting, Meharry Medical
College for its partnership, and our panelists, including
Dr. Stephanie Ruckman of Wellpath and Dr. Aigner
George of HealthTrust, for helping us explore what it
means to make wellness a part of culture and
leadership.

One guestion remains:
What would change in your workplace if caring for
people became part of how you measured leadership?

Because when companies care for the whole person,

everyone wins.
Thank you to our host!

2= wellpath

To hope and healing.
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Building Forward

A REFLECTION FROM DR. RENA HALL

Lately, I've found myself revisiting Simon Sinek’s Start
With Why. The timing feels right.

AWIN is growing — new members, new partnerships,
new programs and new possibilities. But growth, by
itself, isn’t the goal. Impact is.

As we look toward 2027, our focus must move
beyond transactional activity to transformational
outcomes. Not simply what we do, but what changes
because we did it.

¢ Are we developing stronger leaders?

¢ Are we strengthening organizations?

s Are we creating greater opportunities for women
to contribute, influence and advance?

Our impact isn't measured by how much we do. It's
measured by what changes because we showed up.
And as we build forward, | invite you to consider:
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What can | contribute to what AWIN
is becoming?

What's next includes you! Whether through a
committee, initiative, mentorship, partnership
or your own expertise, raise your hand. Reach

out to me! Let’s discover your opportunity.

—> Contact me to get involved in 2027

Let’s build what'’s next —together



https://www.advancing-women.org/

THANK YOU!

Thank you for vyour
continued commitment to
AWIN'’s mission. Together,
we are building a network
rooted in support, purpose,

and empowerment.

Rena Hall, Ed.D | Executive Director
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CONNECT WITH US

@AWINASHVILLE
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