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Welcome to the Advancing Innovation Awards.

AWIN'’s Advancing Innovation Awards honors member organizations
who introduce impactful innovations in the workplace and community.
Earlier this year, entries were reviewed by AWIN's Advisory Board in two
categories. Thank you for celebrating our winners and sharing best practices
with fellow members.

AGENDA

11:30 a.m. Lunch

Noon ]
Welcome and Opening Comments

Presenting Sponsor: U.S. Bank

Awards Presentation: Advancing Change
September Community Partner: Renewal House
Community Partner Recognition

Awards Presentation: Advancing Community

- Neighborhood Champion
- Impact at Scale

12:55 p.m. Closing Remarks



SPONSORS

Thank you to our presenting sponsor!

U.S. Bank is honored to present the second annual Advancing
Innovation Awards from Advancing Women in Nashville. We
extend our congratulations to fellow nominees and innovators.
Through collective efforts, we continue to advance progress
and strengthen our community. Thank you for participating in
today’s program.
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Thank you to our supporting sponsors!
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Part of the HCA Healthcare Family of Hospitals UNCOMMONLY INDEPENDENT

MEET OUR SEPTEMBER COMMUNITY PARTNER

Renewal House's mission is to deliver treatment, support recovery, and
provide housing for women and their children impacted by substance use
disorders. Since its founding in 1996, Renewal House has assisted more
than 10,000 women and children. The organization plays a vital role in
the community by supporting families in building pathways toward
improved futures.

renewal
HOUSE



MEMBER INNOVATORS

We extend our gratitude to the eleven AWIN members who submitted an
entry. A summary of each is listed in this program brochure.
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JUDGES

Thank you to our advisory board members for judging this competition.
- Jamie Dunham
- Colleen Leiss
- Cynthia Whitfield-Story

PROJECT CO-CHAIRS

Special thanks to Advancing Change committee project co-chairs Jen Wilson
and Megan Smit for your leadership on this initiative.



MEET OUR NOMINEES

Advancing Change

These initiatives exemplify innovative approaches aimed at advancing health,
equity, inclusion, and collaboration in the workplace.

ETHN'X Creation, Development, and Implementation
W= GROUP of the Environment, Social and Governance
(ESG) Department

The ESG Department at Ethnix Group introduced changes to internal oper-
ations, focusing on sustainable practices, leadership diversity, and employee
well-being programs. After implementation, workforce diversity increased,
eleven women were promoted to leadership positions, and weekly wellness and
safety trainings were implemented across all departments in all six countries,
resulting in higher morale, retention rates, productivity, and safety across
all sectors. In alignment with the company's stated mission of "transforming
lives by connecting cultures,” this initiative continues to impact workplace
health, leadership inclusivity, and collaboration within a diverse workforce.

Contact: Bela Lodygensky, is.lodygensky@ethnixgroup.com

2 Building A Culture of Civility and Belonging

—

NES Nashville Electric Service (NES) initiated a multi-year cultural
transformation to embed respect and engagement into every part of its
operations. The entire organization participated in training focused on civility,
increasing belonging and fostering community to improve the customer
experience. This included refining HR policies which promoted a culture shift
aimed at building trust, boosting employee satisfaction, and encouraging
collaboration. This transformation included several impactful programs, such
as the Emerging Leaders Institute, which prepares employees for opportunities
for advancement. In two years, the program graduated 49 participants, with
seven already earning promotions. Company-wide celebrations and focused
programs were an integral part of the overall strategy to enhance belonging
and give employees a voice in decisions that impact them.

Contact: Dr. Trish Holliday, tholliday@nespower.com

Excellence in Construction
SKANSKA Leadership Program (ECLP)

Skanska’s Excellence in Construction Leadership Program (ECLP) is a
nomination-based, executive-level program that brings together Skanska
USA Building’s leadership team members with executives from local
businesses across regions to promote inclusion within the construction
industry supply chain. The open-ended program is designed to facilitate
ongoing access, knowledge-sharing and mutually beneficial relationships
between Skanska and their diverse business partners, which will further
develop strategic connections with clients and community stakeholders.

Contact: Ashleigh DuBois, Ashleigh.dubois@skanska.com
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Advancing Community: Neighborhood Champion

These initiatives exemplify innovative practices within the community and
are distinguished by substantive engagement throughout Nashville.

Supporting the Nashville Community

—
77
/// Bank of America advanced economic mobility in

Nashville through a multifaceted approach that
included strategic grant-making, employee involvement,
and strengthening non-profit capabilities, resulting in
significant community impact. From 2022 to 2024, employees collectively
contributed approximately 34,000 volunteer hours and $600,000 in
personal donations. Concurrently, the Bank of America Charitable
Foundation awarded more than $4.7 million in grants, notably through
the Neighborhood Builders program—which allocates $200,000 and
leadership development to non-profit staff. By integrating philanthropy into
its organizational culture and facilitating employee-driven contributions,
the bank established a comprehensive model for community investment
focused on meaningful engagement and sustained support for Nashville’s
critical needs.

BANK OF AMERICA

Contact: Heather Vincent, heather.vincent@bofa.com

Nashville Police Activities League
(Nashville P.A.L.)

The Metropolitan Nashville Police Department’s
Nashville P.A.L. provided mentorship and programs
for children, law enforcement officers, and community members, focusing on
life skills, personal development, and family support. In 2024, the program
served 405 children, representing a 121% increase from the previous year,
and organized over 130 community events. This collaborative initiative
aims to promote public safety by supporting relationships between law
enforcement and the community and addressing factors related to crime
and youth disengagement.

Contact: Kimberly Brown, Kimberly.brown@nashville.gov




AMEND Together empowered
by the Nashville Predators

Partnering with the YWCA, the Nashville Predators
launched an initiative to end violence against women
and girls. The program focuses on engaging men and boys to transform the
cultural norms that support gender-based violence. With over $1 million
raised and 5,000 boys reached in 30 Metro Nashville Public Schools, it
offers safe spaces for boys to learn about healthy masculinity and respectful
relationships. Through annual AMEND Together Nights, school clubs, and
collaboration with educators, the Preds have established a strong model
for youth empowerment and violence prevention, helping to build a safer
future for women and girls.

Contact: Rebecca King, rking@nashvillepredators.com
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MEET OUR NOMINEES

Advancing Community: Impact at Scale

These initiatives exemplify innovation within the community by implementing
programs that contribute to the advancement of Middle Tennessee and its
broader global region.

ZRIDGESTONE  Truckers Against Trafficking (TAT)

Bridgestone Americas Drawing upon its ties to the transportation

sector, Bridgestone Americas, Inc. collaborated
with Truckers Against Trafficking (TAT) to engage one of the largest networks
of transportation professionals in efforts to identify and combat human
trafficking. Bridgestone provided training to more than 22,000 employees
and implemented anti-trafficking education at over 20 supplier locations.
Additionally, the company supported the development and improvement
of the TAT mobile application, supplying drivers with resources to report
trafficking incidents efficiently. This initiative demonstrates the role of
corporate leadership, industry cooperation, and technological advancement
in creating meaningful positive outcomes across communities nationwide.

Contact: Erin Gregory, GregoryErin@bfusa.com and
Debra Hamlin, DHamlin@bfrc.com

HCAZ | TriStard Community Days: A Month of Service

Healthcare Health. In April, approximately 2,500 employees
Part of the HCA Healtheare Family of Hospitals  Participated in HCA Healthcare’s Community

Days, contributing nearly 13,000 volunteer
hours to support over 430 nonprofit organizations. The initiative also
awarded $75,000 in mini grants for community projects and distributed
charitable gift cards, inspiring an additional $260,000 in donations from
colleagues. Guided by nonprofit leaders and focused on identified
community needs, this collaborative effort strengthened local partnerships
and advanced community well-being across Middle Tennessee.

Contact: Dana Patel, dana.patel@hcahealthcare.com
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Building Better Communities and Better
Tomorrows through Ingram Charities

A commitment to community has been at the heart of Ingram

Industries since the beginning. Ingram’s ongoing comprehensive
community engagement strategy includes grant-making, volunteerism and
associate service on nonprofit boards. Over the past year, Ingram Charities
supported more than 100 nonprofit organizations, and 250 associates
contributed more than 3,000 volunteer hours to our community. Ingram
celebrates and recognizes its associates’ community service through a
Volunteer Incentive Program that offers charitable giving cards to those
who volunteer. Ingram’s multidimensional approach to community fosters
a culture of service and advances effective philanthropy.

Contact: Alex Burlason, alex.burlason@ingram.com

Choose Your Charity

To commemorate its 190th anniversary, Old National Bank
BANK initiated the “Choose Your Charity” campaign, distributing

$190,000 among 22 local non-profit organizations in

Tennessee based on online community voting. The bank
utilized digital platforms to enable the public to support preferred causes,
thereby promoting civic engagement and reinforcing local relationships.
Each banking center’s leading nonprofit received $7,500, with an additional
$25,000 awarded to the overall winner. This initiative effectively allocated
resources, encouraged public participation, and enhanced community
cohesion, reflecting a forward-thinking model for philanthropy within the
banking industry.

Contact: Brittany Yokley, Brittany.yokley@oldnational.com

@ bank Access Business Bus Tour

U.S. Bank’s Access Business Bus Tour advanced small

business development across more than 20 cities,
including Nashville, by providing entrepreneurs with tailored coaching,
strategic consultation, and specialized financial expertise. In 2024, the program
facilitated over 3,000 individualized coaching sessions and conducted 230
financial education seminars. The Nashville stop highlighted local enterprises,
affordable housing initiatives such as Park 24, and community organizations,
including Transformation Life Center and Counter Punch Youth Academy.
Through offering visibility, expert guidance, and access to capital, this
initiative combines individualized support with scalable solutions to
empower entrepreneurs in building generational wealth and reinforcing
local economic growth.

Contact: LaVonda (Mikki) Brown, mikki.brown@usbank.com



COMMUNITY PARTNER RECOGNITION

We extend our gratitude to the following AWIN community partners
for sharing their innovative efforts within the Nashville community. More
information about their work can be found below:

@ Big Brothers College Advancement Program (CAP)

Big Sisters. Big Brothers Big Sisters of Middle Tennessee

OF MIDDLE TENNESSEE (BBBSMT)’s CAP initiative facilitates mentorship

and professional development opportunities for

first- and second-year students at Tennessee State University and Nashville
State Community College. Through the provision of resources and exposure
to accomplished community leaders, BBBSMT supports more than 200
students in enhancing their confidence, career preparedness, and financial
literacy, contributing to their long-term academic and professional success.

Contact: Veronica Chambers, veronica.chambers@mentorakid.org

Domestic Violence
Coordinated Entry (DV-CE)

The Mary Parrish Center established Nashville’s
first HUD-funded coordinated entry system
focused on survivors of interpersonal violence, aiming to reduce barriers
to safe housing. Since 2019, this approach has assisted more than 6,600
survivors and their children, with an average of 24 individuals securing
permanent housing each month. Using confidential assessments, the system
is designed to lower safety risks, promote equitable access to resources,
and provide a framework that can be implemented by other communities
interested in survivor-focused housing strategies.

THE MARY PARRISH CENTER

Contact: Kaitlyn Waldrop, kaitlyn@maryparrish.org

The New Beginnings Center: Empowering
women. Strengthening communities.

new Aefm nings

The New Beginnings Center (TNBC) transforms

women's health through personalized fitness,

nutrition, and mental wellness coaching. Through
this life-changing program women improve their health, build resilience,
and discover their strength, both inside and out, at little to no cost to them.
Powered by its social enterprise, TNB-Fitness, TNBC has served more than
4,500 women since 2013, helping them achieve lasting improvements in
mobility, confidence, and overall well-being.

Contact: Tari Hughes, tarihughes@tnbcenter.org
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NOTES

We encourage you to use this space to note ideas, takeaways, and best
practices as you hear about each initiative.
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ABOUT ADVANCING WOMEN IN NASHVILLE (AWIN)

AWIN is a forward-thinking, inclusive collaborative designed to advance
women leaders. Comprised of 37 member organizations and 12 community
partners, we are dedicated to supporting women leaders in large
employer organizations. Our mission is to develop women as business and
community leaders and heighten collaboration within their organizations
and the community.

To learn more about AWIN, visit us at advancing-women.org
or contact us.

Arnita “Rena” Hall, Ed.D, Executive Director
rena@advancing-women.org

Samantha Urban, Program and Membership Engagement Coordinator
samantha@advancing-women.org

Grace Dyer, Marketing and Communications Strategy Intern
grace@advancing-women.org
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(615) 608-4482 - 901 Broadway - P. O. Box 23874 - Nashville, TN 37202
advancing-women.org - info@advancing-women.org



