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Evening Program in
June Features Award
Presentations

It will be the place to be for CRE
professionals… Save the date for AOBA’s
awards dinner event, scheduled for
Thursday, June 14 at the Fairmont
Washington DC.

Looking Back at the 2018 Annual Meeting: The Annual Meeting featured a presentation on the
implications of the new tax law by NAA Director of Political Aﬀairs Jim Wilson (center right) and
remarks by 2018 AOBA President Arianna Royster (seated next to Wilson.)

AOBA Educational Foundation Moves Forward
We have exciting progress to report! The AOBA Educational Foundation (AEF), oﬃcially
launched earlier this year, has a new website at aobafoundation.org, and is moving
forward on programs and fundraising for the future. AEF’s mission is to address a
commercial real estate talent crisis by focusing on the critical need to promote careers
in property management engineering and maintenance, which will provide long-term
economic and workforce development in the Washington, DC region. The Foundation
has applied to the IRS for 501(c)(3) status.

This elegant evening will feature a
networking reception, including open bar
and hors d’oeuvres, followed by dinner
and presentation of TOBY, KEEP and
Commercial
Continued on page 6 >>

Stepping Up to Engineer
a Solution
Special thanks to the following ﬁrms that
have agreed to host an AOBA Educational
Foundation Intern this summer!

As background, an energetic group of commercial members came together last
year around a common challenge—recruiting and retaining building engineers and
maintenance techs.
By working with educational partners, the Foundation
is striving to signiﬁcantly increase the pipeline of
qualiﬁed, local candidates for building engineering
positions. We have already received commitments
to partner with Prince George’s Community College
(photo at left) and N.A.P.E.E.F., which is the educational
arm of N.A.P.E. In addition, we are reaching out to all
area community colleges and Continued on page 5 >>
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DISTRICT OF
COLUMBIA
Note: This content, plus more detail, appeared in the
February At Issue – DC edition.

CHAIRMAN MENDELSON PROPOSES
ORGANIZATIONAL CHANGES TO DCRA
The “Department of Buildings
Establishment Act of 2018,”
introduced in January, establishes a
new subordinate executive agency
responsible for the oversight of
construction compliance, rental
housing safety, and residential
property maintenance activities in the
District, the Department of Buildings
(DOB). The duties, authorities, and
functions currently housed in the
District Department of Consumer and
Regulatory Aﬀairs (DCRA) including
permitting, inspection, and enforcement
of the construction/building, zoning,
green building, property maintenance,
and residential housing codes would be

transferred to this new agency. Member
Action: Please provide member feedback
on the aspects of DCRA’s operations that
most aﬀect your business and whether
you believe the creation of this new
agency will minimize any concerns.
LEGISLATION SEEKS TO INCENTIVIZE
BUSINESSES TO HIRE RESIDENTS WHO
FACE BARRIERS TO EMPLOYMENT
In 2010, the “Work Opportunity Tax
Credit” was established to incentivize
workplace diversity and facilitate access
to jobs for workers who face signiﬁcant
barriers to employment. To increase the
incentive for District employers, the
“Local Work Opportunity Tax Credit
Amendment Act of 2018” was introduced.
The bill would match the federal tax
credit of up to $2,400 for employers who
hire a District resident who has been
unemployed for more than 27 consecutive
weeks, is an unemployed veteran, has a
disability, is a convicted felon, receives
assistance or supplemental security income
beneﬁts. Unlike the federal tax credit,
this bill also creates a local tax credit
for employers who hire senior citizens.
If adopted, both tax credits could reduce
an employer’s tax liability by as much as
$13,000 per employee hired. The measure
was referred to the Committee on Finance
and Revenue.

SPOTLIGHT on AOBA Staﬀ
A native of DC, long-time AOBA staﬀ member Pascha Steward
is now serving in a new role at AOBA—as Executive Assistant
to Nicola Whiteman, Senior Vice President of Government
Aﬀairs. Pascha has been with AOBA for 17 years and provides
tremendous institutional knowledge to the organization. She
may be reached at psteward@aoba-metro.org.

This year, we welcome our new communications intern, Carli
Sprague. Carli is a graduate student at American University
where she is getting her Master’s in Public Administration, with
an emphasis in Nonproﬁt Management. She may be reached
Tuesday through Thursday at csprague@aoba-metro.org
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HEARING SCHEDULED MARCH 20 ON
CITY’S BLUEPRINT FOR DEVELOPMENT
The Oﬃce of Planning recently unveiled
its ﬁrst set of amendments to the
Comprehensive Plan (Comp Plan). The
ﬁrst piece, introduced with legislation to
the council, is the 60-page framework
element. The framework provides the
foundation for the plan by outlining
demographic changes and growth
forecasts, laying out 36 guiding principles
for economic development, housing,
historic preservation and transportation,
and deﬁning the land-use categories in
maps that guide zoning and density across
the city.
Since the Comp Plan has been the
subject of several legal matters, the
proposed amendments seek to clarify the
descriptions of these land-use categories.
Members interested in commenting on
the plan—prior to a March 20 public
hearing—should contact Kirsten Williams.
DCRA REQUIRES PRESENCE OF MASTER
TRADESPERSON PERMIT HOLDER AT
TRADE PERMIT INSPECTIONS
DCRA now requires that a master
tradesperson permit holder must be
present during any inspection for work
performed under the permit. This new
requirement, eﬀective Jan. 19, 2018, seeks
to ensure that the work performed is in
accordance with the trade permit and the
Construction Codes. As AOBA expresses
concerns about the impact of this change
to the Chief Building Oﬃcial, including
the ﬁnancial implications, we need to hear
from members about how this change will
aﬀect your current and future projects.
Please direct comments to Kirsten
Williams, kwilliams@aoba-metro.org.
NEW DCRA ONLINE SERVICES NOW
AVAILABLE
DCRA has launched new online services,
aimed at improving the way District
residents and businesses are served. The
DC Property & Permit Center Portal is
a one-stop shop for permits. The portal
provides a range of online tools to apply
for building permits, request city services,
research property regulatory information,
and research and analyze permit data.

government beneﬁt of monetary
assistance until 5 business days after
a government beneﬁt was issued to a
tenant, if the tenant provided a written
FEBR U ARY 2018
notice: (1) that the government beneﬁt
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was issued to the tenant after the rent
was due; and (2) satisfactory evidence
of the date the government beneﬁt was
issued. AOBA opposed the legislation,
Note: This content was updated since it appeared in
which has been defeated.
the February At Issue – MD edition.
• Administrative Fees – Sub-metering
MD SICK LEAVE LAW EFFECTIVE FEB. 11
and RUBS – B 397 would authorize
As expected, the Maryland General
owners of apartments and commercial
Assembly has overridden Governor
buildings to collect a monthly service
Hogan’s veto of legislation that will require
charge for gas or electricity, not
employers to provide paid sick leave. HB 1
exceeding the lesser of $5 or the actual
of 2017 became eﬀective 30 days following
costs per unit, for sub-metered or
the override vote, requiring employers to
RUBS utility charges. Current law
start accruing sick leave under the terms
caps monthly administrative charges
of the legislation as of Feb. 11, 2018.
for sub-metered gas and electric bills
AOBA staﬀ alerted members to these
at $1, and PSC regulations prohibit
developments and strongly recommended
any administrative charge for gas or
that all members doing business in
electric RUBS bills. AOBA supports this
Maryland review their personnel and
legislation, which has passed the Senate.
payroll policies in light of this legislation.
• WSSC Service Rate Classes – HB
409 would authorize the WSSC to
ASSEMBLY PASSES MID-POINT
adopt water and sewer rates that
The pace of the Maryland General
vary by customer class or meter size.
Assembly is accelerating as the Senate
Current law requires that service rates
and House have passed the mid-point of
be uniform for all types of customers.
their 90-day session. Nearly 3,000 bills
AOBA continues to oppose the bill because
have been introduced to date, with AOBA
it is unnecessary and would give WSSC
actively engaged on the following bills:
an excessive delegation of authority to
• Late Fees for Tenants Receiving
impose service rates that vary based on
Government Beneﬁts – B 250 / HB
customer type.
580 would have delayed the imposition
• Safe Neighborhoods Act – SB 555 /
of late fees for tenants receiving a
HB 494 would reduce, from 14 days
to 7 days, the amount of
written notice required
when a tenant’s breach of
a lease involves behavior
that demonstrates a clear
and imminent danger
of doing serious harm
to themselves, other
persons or property.
The bill would also
reduce, from 10 days to
4 days, the time allowed
for a party to appeal a
District Court judgment
granting possession to
Q and A with the Candidates: AOBA partnered with the Greater
the landlord in such
Capital Area Association of Realtors and the Maryland Building
cases. AOBA supports this
Industry Association to host a successful forum on Feb. 7 featuring
legislation.
several Montgomery County At-Large Council candidates.

MARYLAND

• Montgomery County – Just Cause
Eviction – HB 995 would have
required a landlord in Montgomery
County to renew a tenant’s lease forever,
unless one of eleven “just cause” reasons
existed as stated in the bill. AOBA
strongly opposed the bill, and the
Delegation chose to send it to summer
study, eﬀectively ending consideration
of the bill for this session.
MONTGOMERY COUNTY COUNCIL TO
TACKLE BUDGET SHORTFALL
The Montgomery County Council
adopted changes on Jan. 30 to County Executive Ike Leggett’s proposed savings plan
to close an estimated $120 million budget
shortfall in FY 2018. Here’s how two agencies of interest to AOBA members fared:
Department of Housing and Community Aﬀairs: proposed budget reduction
of $150,772 (lapse of vacant positions).
The reduction will not impact the agency’s
continued eﬀort to hire additional inspectors and will comply with the new inspection protocols; and Oﬃce of Human Rights:
proposed budget reduction of $24,856.
PRINCE GEORGE’S COUNTY STUDY ON
HOUSING STRATEGY
The Prince George’s County Council
received a recent update on its ongoing
study to establish a Comprehensive
Housing Strategy for the County. The
study has included Council meetings,
public hearings, and extensive research.
Observations made include:
• There is need for more housing options
at all income ranges;
• The County has a high percentage
of cost-burdened households, and a
shortage of units aﬀordable to lowincome residents;
• There are areas of poor quality housing,
especially in urban areas;
• Several areas could beneﬁt from
neighborhood revitalization; and
• Market changes make it diﬃcult for
some residents to remain in their
communities.
The study will conclude this fall with the
production of a Comprehensive Housing
Strategy Implementation Plan.
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ance of the evidence” by AOBA legislation
enacted in 2011. Instead, some judges
continue to fall back on the previous standard of manifest error.
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VIRGINIA

Note: This content was updated since it appeared in
the February At Issue – VA edition.

AOBA RECORDS SUCCESSFUL LEGISLATIVE
SESSION
AOBA’s legislative agenda is advancing on
a positive trajectory as the 2018 Virginia
General Assembly draws to a close. This
year, AOBA has compiled numerous successes working on behalf of members—advancing legislation to beneﬁt property
owners and managers across Virginia and
defeating or having amended those legislative proposals that would increase costs
or expand regulatory burdens placed on
members.
AOBA’s Top Ten legislative initiatives for
the 2018 session are highlighted below.
#1 – “Source of Income” as a Protected
Class
Legislation aimed at adding “source of
income” or “source of funds” to the list of
protected classes under fair housing law
will not advance this year. Senator Jennifer
McClellan’s (D-Richmond) S.B. 909 was
carried over for the year by the patron.
H.B. 1408, introduced by Delegate Jeffrey Bourne (D-Richmond), was held in
the full Committee on General Laws and
never received assignment to a Subcommittee. As such, the bill did not receive a
hearing and failed to advance.
#2 – Clarifying the Burden of Proof for
Appeals of Assessments
AOBA-initiated legislation related to
clarifying the burden of proof upon appeal
of erroneously high local real estate assessments continues to move forward. These
two bills, H.B. 786 and H.B. 787 were
ﬁled in response to some Circuit Court
judges failing to acknowledge the new
standard, which was set at “a preponder4 | www.aoba-metro.org

The bills make clear that it is not necessary
for the taxpayer to show manifest error
and that appeals may be based on any one
of three bases: that the assessment exceeds
fair market value; that the assessment was
not uniform in its application; or that the
assessment was not arrived at in accordance with generally accepted appraisal
practices. The bill was passed unanimously
by the House of Delegates. However, in
response to a groundswell of opposition
among local government attorneys across
the state, AOBA agreed to carry over the
legislation for one year and convene all
stakeholders during the legislative interim
for a broader discussion regarding assessment appeal reform.
#3 – Mandatory Energy Benchmarking and
Disclosure
Delegate Rip Sullivan (D-Arlington) introduced H.B. 204 to allow local governments to mandate that all commercial and
residential buildings over 50,000 square
feet engage in energy benchmarking and
turn over the proprietary and conﬁdential
data to the locality. AOBA strongly supports benchmarking but opposes mandatory disclosure of private information. The
bill was heard in a Subcommittee of the
House Committee on Counties, Cities &
Towns. AOBA testiﬁed against the mandate; the Subcommittee voted to take no
further action by a vote of 6-2.
#4 – Transferring Authority over Statewide
Fire Prevention Codes
Delegates Gordon Helsel (R-Poquoson)
and Christopher Collins (R-Winchester)
introduced legislation at the request of
ﬁre services organizations to transfer the
authority over the promulgation of the
Statewide Fire Prevention Codes from the
Board of Housing and Community Development (DHCD) to the Fire Services
Board. The current process is open, fair,
transparent and eﬃcient. Conversely, if the
process was transferred to the Fire Services
Board, the broad array of stakeholder
groups would not be represented as they

are at DHCD. The membership of the Fire
Services Board is legislatively proscribed
such that 12 of the 15 positions must be
aﬃliated with local governments and ﬁre
services organizations, and only one designated to represent the industries impacted.
AOBA has opposed similar legislation in
past sessions. Upon learning the legislative history behind this issue, H.B. 1411
and H.B. 1420 were withdrawn by their
respective patrons. Senator John Edwards
introduced identical legislation in the Senate. S.B. 488 was passed by indeﬁnitely in
the Senate Committee on General Laws
in the face of opposition from AOBA and
other real estate groups.
#5 – Making Housing Providers Liable for
Criminal Activity of Third Parties
Delegate Mullin’s H.B. 209 sought to
establish a duty on the part of housing
providers and commercial property owners to protect tenants, visitors and guests
from criminal activity of third parties. The
extremely broadly drafted bill, which was
requested by the Virginia Trial Lawyers
Association, was opposed by numerous
business groups as it would have created
tremendous liability for property owners
based on third party actions that could
not be reasonably foreseeable. The bill was
passed by indeﬁnitely in Committee prior
to the Delegate presenting the bill.
#6 – Utility Regulation and Oversight
AOBA engaged—as part of a stakeholder
group convened by the Governor—in
discussions related to ending the existing
rate freeze and restoring State Corporation
Commission (SCC) oversight of electric
Continued on page 6 >>

Meetings Matter in Richmond: AOBA’s Virginia
advocacy team Brian Gordon and Bismah Ahmed
discussed industry issues with Delegate Mark Keam
(center), who represents Vienna, during this year’s
hectic legislative session.

UPDATE
An ounce of prevention
really is worth a pound
of cure, especially when
it comes to building
maintenance. BOMA’s
Preventive Maintenance Guidebook: Best
Practices to Maintain Eﬃcient and Sustainable Buildings guidebook will help
ensure that no damper, fan, belt, wire or
pipe is left unchecked in your building
and no unexpected and costly repairs
wreak havoc on your budget.
The Preventive Maintenance Guidebook
covers: an overview of maintenance
practices; comparing outsourcing vs.
in-house staﬃng; manual recordkeeping
vs. a computerized maintenance management system; a guide to identifying
and tagging equipment and systems;
principles of capital planning and sample
analysis AND lots more! Order this helpful publication at store.boma.org
Also, it’s not too late to participate in
BOMA’s W2 Challenge! The challenge
is BOMA’s two-year initiative to
support the commercial real estate
sector in benchmarking water and
waste consumption and improving
performance. The program aims to take
industry sustainability eﬀorts to the next
level, and it promises to provide many
opportunities for the local associations.
To learn more, check out www.boma.org/
w2. The challenge is open to anyone—
and buildings can be in any sector.

UPDATE
The 2017 NAA Survey of Income &
Expenses, a valuable budgeting tool
that is the most comprehensive look
at apartment housing operations data,
is available for purchase. With detailed
local market and national economic
analysis in over 100 single markets, it
gives apartment operators the ﬁnancial
tools they need to measure their
performance against their peers.
The NAA member price is $175 for a
single market, and $625 for the full
report. Email pyoon@naahq.org with any
questions or for more details.

New Research Highlights
Workforce Trends
The Apartment Jobs Snapshot is a
new monthly product from NAAEI
highlighting labor force trends in the
rental housing industry. It examines the
total job posting trends by position,
category and geography, as well as
providing fresh and detailed updates for
industry employers. The snapshot will
feature enhanced quarterly editions with
more expansive data, starting in April.
For example, NAA’s website provides
details about the nearly 4,000 apartment
positions that were available in January.
The research on various positions
includes key statistics such as average
salary, projected job growth, and top job
skills. Check out the data at naahq.org

Volunteer at the
Duckworth School in April
Our annual Clean Up Day at
Duckworth is set for April 13, with a
Rain Date of April 16. Also, this year’s
Special Olympics Challenge Day is
April 20. Members are encouraged to
join us to help spruce up the facility on
Clean Up Day and cheer on students
participating in Challenge Day! See details and registration info online.

EDUCATIONAL FOUNDATION
Continued from page 1 >>
technical schools to determine the most
eﬀective ways to engage with students.
Currently, BOMA Fellow and management consultant Marc Fischer,
InspireCRE, is developing the Foundation’s FIRST major project—a Summer
2018 Internship program. Thanks to
generous commercial members, AEF
will host 10 to 12 individuals for an
eight-week, paid Internship. Applications for the ﬁrst cohort of AEF
interns are being accepted through
March 31 via an online application at
aobafoundation.org. Interviews are
scheduled for April, and the Internship
will run June 18-August 10. AEF will
monitor the interns’ progress to assess
the pilot program and identify modiﬁcations for future program cohorts.

Following the summer program,
AEF intends to provide mentoring
opportunities for these interns and
others interested in pursuing careers in
building engineering and increase the
pool of motivated candidates.
YOUR SUPPORT REQUESTED
Resources are needed over the next
three years and beyond to expand the
Foundation’s programs, outreach, and
educational oﬀerings to more potential workers and partners. AEF invites
members to consider investment in
promoting workforce development in
the Washington, DC region to create
opportunity, build futures, and fuel our
region’s economy.
We need your support to help us
achieve our mission—one that oﬀers
a win-win for students in the region
AND for our industry. The Foundation
has applied for 501(c)(3) status. Please
visit us at aobafoundation.org and
help us spread the word.
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Clean Up those Clubs! 2018 Golf
Tournament Set for September

UTILITY UPDATE

With spring weather
comes plans for
golf and we’ve got
tournament plans
teed up! AOBA’s
Golf Committee
invites all members to reserve Monday,
September 17 for our 2018 tournament
at Woodmont Country Club in Rockville,
Maryland.

Electric and gas customers in DC, MD and VA will receive distribution rate reductions
due to the enactment of the Tax Cuts and Jobs Act of 2017 which became eﬀective
Jan. 1, 2018. Washington Gas and Pepco have submitted proposals for revised
distribution rates. AOBA is in the process of reviewing the proposals in all three
jurisdictions, so stay tuned!

Last year’s event was a big hit, with a
day of excellent golf, followed by a fun
networking social event with great food,
open bar, activities and prizes.
Golf is sold with sponsorships, and we
expect another sell out this year, so don’t
wait! Some Tournament sponsorships
include:
• Premier – includes a foursome
• Open Bar – includes a foursome
• Exclusive Contests
• Golfers’ Gift
• Golf Awards
• Driving Range
For details, contact Pam Oeler, Director of
Special Events at poeler@aoba-metro.org.

Holiday Party Moves to New Venue
Potomac River views will add to the
sparkle! We are pleased to announce
that AOBA’s Holiday Party is conﬁrmed
for Thursday, December 6, 2018 at
the beautiful NEW InterContinental
Washington D.C. – The Wharf. We
hope you will plan to join us to experience
this popular event in the exciting
waterfront area of our capital city!

COMMERCIAL AWARDS CELEBRATION
Continued from page 1 >>
Engineer Awards. Winners will be revealed
that evening, and all entrants, judges and
sponsors will be honored.
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New Tax Law Prompts Utilities to Propose Reduced Distribution Rates

VA ADVOCACY Continued from page 4 >>
utility base rates. AOBA opposed the
rate freeze and suspension of SCC
oversight in 2015, which was ostensibly
needed to provide rate stability in the
face of pending federal regulations which
never ultimately came to fruition.
Since that time, the SCC has documented more than $400 million in overearnings by the company on the backs of ratepayers. The stakeholder process resulted
in signiﬁcant progress and improvement
on the bills and a positive outcome for
Virginia ratepayers. As this newsletter goes to print, the two bills are still
pending action in the House and Senate
and diﬀerences between the two bills will
need to be resolved. Visit our Virginia
Advocacy page online for updates.
#7 – Expediting the Unlawful Detainer/
Eviction Process
Delegate Chris Peace’s H.B. 856 was
introduced at the request of AOBA and
our coalition of real estate groups to
streamline the eviction process by allowing evictions to be scheduled during the
tenant’s 10-day appeal period, as long
as the evictions are not executed prior
to its expiration. Some Courts had been
signiﬁcantly extending the timeline for
an eviction by not allowing the eviction
to be scheduled until after the appeal
period had expired. The bill passed the
House and Senate unanimously and will
proceed to the Governor’s desk to be
signed into law.
#8 – Acceptance of Rent with
Reservation
Delegate Peace also introduced H.B.
855 with the support of AOBA and our
coalition of real estate groups. The bill

streamlines notice requirements for the
acceptance of rent with reservation. The
bill passed the House of Delegates on a
vote of 96-3. Senator Locke’s companion
bill, S.B. 197, passed the Senate unanimously. The bills passed the House and
Senate and await gubernatorial action.
#9 – Landscape Cover Material
At AOBA’s request, Senator Mark Obenshain (R-Harrisonburg) and Delegate
Tony Wilt (R-Harrisonburg) introduced
S.B. 972 and H.B. 1595 to prohibit local
governments from enacting expensive and
overreaching mandates to require property
owners to retroﬁt or preclude them from
refreshing or maintaining landscape cover
materials. The bills were responsive to
overreaching local government action in
the City of Harrisonburg that could possibly be replicated in other Virginia jurisdictions without legislative action. AOBA
worked to rally a coalition of supporting
organizations, including the Watch our
Virginia Advocacy page for updates.
#10 - Omnibus Amendments to Virginia’s
Landlord/Tenant Acts
Our annual legislation amending the
Virginia Landlord/Tenant Act (VLTA)
and the Virginia Residential Landlord/
Tenant Act (VRLTA) is being carried by
Delegate Chris Peace this year. H.B. 857
aligns remaining diﬀerences between the
VLTA and VRLTA in advance of this
year’s Code Commission action that will
create a more user-friendly division of
code sections, with one section applying
to residential and another to commercial.
The bill has passed both the House and
Senate unanimously and will head to the
Governor’s desk to be signed into law.

FEATURE ON NEW BOARD MEMBER: Jared Gigliotti
This month, we are pleased to spotlight a new member of AOBA’s Board of Directors.
Jared Gigliotti, Vice President, Property Management at
Southern Management
After college, Jared moved to the DC area from Pittsburgh in
search of better career opportunities. “There was an opening for a
leasing professional at the community where I lived, and the rest is
history!” He joined Southern Management in 2017, after 15 years in
residential management, all in the DC metro area.
Q: If you had to name one tough challenge facing residential property management,
what would it be?
Misconceptions. The word ‘landlord’ tends to convey a negative connotation, when
almost all of us provide quality housing and exceptional service to our residents. To
overcome this challenge, we are enhancing resident communication and surveys;
providing feedback channels to allow residents to tell us what they’re experiencing in
real time, and improving our response to their needs.
Q: What draws you to volunteer in support of AOBA?
Mostly the Association’s policy work. It’s important that legislators understand all
positions on a matter, to prompt a legislative response that will actually provide the
appropriate beneﬁt or result. Involvement in local matters is an integral part of our
ability to operate in an eﬃcient manner; it’s what allows us to provide quality housing
at a fair value.

Mark Your 2018 Calendar for these Signature
AOBA Programs!
After Hours
Reception
Thursday, May 3
5:00 to 7:00pm
Tony and Joe’s at
Washington Harbour in Georgetown
Enjoy the company of fellow members at
this relaxed evening along the Potomac
River.

Commercial Awards Celebration
Thursday, June 14
6:30 to 9:30pm
Fairmont Washington, DC
2401 M Street, NW
Celebrate the best in commercial property
management at this elegant evening.

AOBA Golf
Tournament
Monday, Sept. 17
9:00am to 6:00pm
Woodmont Country
Club
Set aside the day to tee it up with friends
and colleagues.
AOBA Holiday
Party
Thursday, Dec. 6
6:00 – 9:00 pm
InterContinental
Washington D.C.
– The Wharf
Toast a productive year with AOBA at this
gorgeous new venue.

FRIENDLY REMINDER: Have You
Created Your AOBA Account?
Since ALL major AOBA events oﬀer
online registration only, please take a
few minutes to create your member
account (with login and password)
for the website, so that you can easily
register for programs!

ONE MORE YEAR IN PRINT
Watch your mail
in April for the
2018-2019 AOBA
Membership
Directory. Moving
forward, we’ll
focus on the online
Directory, so enjoy
this last printed edition!

CONGRATS TO OUR BOMI
GRADUATES
AOBA extends kudos to the following
members for recently obtaining their
BOMI designation:
• Mrs. Erin Rose Grover, RPA;
• Mrs. Anne Eaton Schneider, RPA;
• Ms. Laura Legarte Liro, RPA; and
• Mr. Edgar Funes, SMT

Honoring Leaders at the
2018 Annual Meeting
AOBA Board
member Ben
Comm (right)
of Cushman
& Wakeﬁeld
received the
prestigious
Sidney Glassman Memorial Award at
the Annual Meeting in late January,
Michael Aird (left) of CSI International
received the 2017 Outstanding Associate
Member Award.
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