Reference Questions

1. What is a strength of NAME, and can you share an example of NAME’s work that illustrates this strength?

2. What is a skill NAME is working on improving, and what is NAME doing to improve this skill?

3. What is a task or type of work that would not be a good fit for NAME to be assigned?  To clarify this question, I realize that sometimes a reference asks about “weaknesses” of an employment applicant; what I am asking about in this question is something that is not in NAME’s “wheelhouse.”

4. If you were going to give any advice to the new team and supervisor of NAME to support NAME for high success, what advice would you provide?

5. If NAME applied for a position with your organization in the future for which NAME was qualified, would you rehire NAME?

6. Is there anything else you would like me to know about NAME as a candidate for the position of  POSITION with our organization to support her success
